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O n Sept. 7, 1908, 50 postal supervisors represent-
ing post offices in 13 states gathered in Louis-
ville, Kentucky. They came together with a 

shared purpose: to establish an organization dedicated 
to improving the welfare of postal supervisors and 
strengthening the United States Post Office Depart-
ment.

From that courageous gathering, the organization we 
now know as the National Association of Postal Super-
visors was born. Those original 50 supervisors met dur-
ing a vastly different time in our nation’s postal history. 
There was no standard workday or workweek for postal 
employees. A supervisor’s day ended only after all the 
mail had been processed.

Saturdays and Sundays were regular workdays, with no 
overtime or compensatory time. Sick leave did not exist 
and a postal career offered no retirement annuity. Poor 
working conditions and an unfair salary system were ac-
cepted as the normal cost of serving in postal manage-
ment.

Even more troubling, postal employees risked dismissal 
for approaching members of Congress about their pay 
or working conditions — even when doing so on their 
own time. By traveling to Louisville and organizing, 
those 50 supervisors placed their careers and liveli-
hoods at risk.

Yet, they understood a truth that continues to guide 
NAPS today: Individual concerns can be ignored, but a 
united voice demands to be heard! We may never fully 
know every personal sacrifice those founders made or 
the uncertainty they felt as they entered that historic 
meeting. We do know they possessed extraordinary 
courage, vision and determination.

They saw beyond the difficult circumstances of their 
time and imagined something better — not only for 
themselves, but for every postal supervisor who would 
follow them. That decision created more than an associ-
ation. It created a lasting promise that postal supervi-
sors, managers and postmasters never would have to 
face their professional challenges alone.

Today, that promise lives in every NAPS branch, every 

training seminar, every legislative visit and every act of 
representation performed on behalf of a member. It 
lives whenever NAPS speaks about fair pay, due pro-
cess, professional respect and meaningful consultation. 
And that promise lives whenever one member reaches 
out to support another. What began with 50 supervisors 
in Louisville has grown into a nationwide family united 
by service, fellowship and advocacy.

As I reflect on their legacy, I also reflect with profound 
gratitude on the confidence NAPS members have 
placed in me by electing me to serve as your NAPS 
president at our recent 70th National Convention in San 
Francisco. I want to thank San Francisco Host Branch 88 
President Linda Thomas and the entire Branch 88 team 
for their dedication, hard work and perseverance in 
making this convention remarkable and memorable.

I also look forward to working with Jimmy Warden as 
your new executive vice president and Richard Green as 
your new secretary/treasurer. This team of resident of-
ficers and Executive Board members always will put our 
members first and work hard to continue the legacy of 
the original 50. 

To be entrusted with the leadership of the organization 
founded by those original 50 is one of the greatest 
honors of my life. I am deeply humbled by your sup-
port, grateful for your trust and mindful of the responsi-
bility that accompanies this office. I do not take your 
confidence for granted.

The strength of NAPS always has rested with its mem-
bership. My election as NAPS president reflects the en-
couragement of members, the guidance of mentors, 
the support of friends and family and the work of count-
less NAPS leaders who helped prepare the way. To 
everyone who supported me, counseled me, chal-
lenged me and placed your faith in me, please accept 
my heartfelt thanks.

I accept the responsibility of leadership of this great or-
ganization with humility, determination and a clear 
sense of purpose. Just as the original 50 confronted the 
injustices of their time, we must be prepared to con-
front the challenges of ours.

Honoring the Original 
50 — Carrying Their 
Legacy Forward

RESIDENT OFFICERS’ 
POINT OF VIEW

continued on page 6...

CHUCK MULIDORE 
President
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First and foremost, I wish to thank every member 
for having faith, trust and confidence in me by al-
lowing me to serve as your secretary/treasurer the 

past five years. It truly has been an honor serving the 
NAPS family and working with the NAPS Executive 
Board in this position.

I also would like to thank everyone for allowing me to 
continue as a NAPS resident officer, now serving as 
your executive vice president. This, too, is an honor as I 
represent you in this position and act as your liaison on 
Capitol Hill, along with Director of Legislative & Political 
Affairs Bob Levi.

I am looking forward to working with Bob. I always have 
said he is the best in the business at what he does on 
Capitol Hill!

I especially want to thank San Francisco Host Branch 88 
President Linda Thomas and her fellow branch officers 
and members for hosting our 70th National Conven-
tion. What an outstanding job they did!

I know they worked hard so everyone could experience 
the joy and beauty of San Francisco, as well as ensure 
NAPS business was conducted. Thank you, Linda and 
San Francisco Branch 88. You made us all proud and 
gave us an event that will be remembered for a long 
time!

At the 70th National Convention, we established a new 
SPAC record — just over $47,000 was collected. This 
was primarily achieved because of the ingenuity of the 
California delegation. Led by Sacramento Branch 77 
President Ralph Petty, aka Sheriff Rufus P. Justice, the 
California delegates established a “jail.”

During the convention, delegates were arrested and 
placed in jail by the sheriff’s deputies. Members of their 
branches and areas then had to donate to SPAC to 
grant their release from custody. Not only was fun had 
by all, but this effort generated a great amount of 
money for SPAC.

With midterm elections fast approaching, SPAC will 
play an important part in our advocacy for NAPS mem-
bers on Capitol Hill. These funds will open doors for us 
that need to be opened. As you know, there are laws 

and regulations that govern many aspects of the Postal 
Service, which, in turn, affect the livelihoods of our 
members.

Thank you, California delegation, and all the attending 
delegates who made this happen! SPAC is an invest-
ment in pursuing not only keeping what we currently 
have, but also seeking improvement for the future. 

Immediately after returning from the convention, I got 
right down to the business of congressional engage-
ment on behalf of EAS-level postal employees. Before 
leaving for San Francisco, Bob Levi scheduled a meet-
ing with House Minority Leader Hakeem Jeffries’ senior 
legislative staff to discuss NAPS’ legislative initiative to 
safeguard key aspects of the Postal Service’s universal 
service obligation.

Bob and I met with Jeffries’ staff. They had heard about 
our trail-blazing work from members of the Congres-
sional Postal Service Caucus, as well as members of the 
House Committee on Oversight and Government Re-
form. As a result, they were interested in learning more 
about our not-yet-finalized proposal.

I explained NAPS is committed to working with House 
leadership and the committee with jurisdiction over the 
Postal Service in ensuring that mail frequency, access to 
services and uniform rates will continue and be fi-
nanced. Also, we recognize the Postal Service must be 
accountable for fulfilling those parts of the universal 
service obligation Congress believes are most impor-
tant to their constituents.

Our meeting was very successful and highly productive. 
We received a follow-up email from Jeffries’ staff re-
questing us to “stay close!” 

Again, I humbly thank NAPS members, once again, for 
having faith, trust and confidence in me! And remem-
ber, “SPAC opens doors!” 

Stay safe.

naps.jw@naps.org 

Thanks to My  
NAPS Family

RESIDENT OFFICERS’ 
POINT OF VIEW

JIMMY WARDEN 
Executive Vice President
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RICHARD GREEN 
Secretary / Treasurer

RESIDENT OFFICERS’ 
POINT OF VIEW

As I begin my first month as your NAPS secretary/
treasurer, I want to take a moment to express 
my deepest gratitude to our members across 

the country for entrusting me with the honor to serve 
you in this capacity. This role is a profound responsibili-
ty and I am fully committed to working tirelessly on 
your behalf to strengthen our association.

Together, we have a great deal of work to do; I am ex-
cited about what the future holds. Now, with the intro-
ductions behind us, let’s get to work!

Membership is the lifeblood of our organization. It is 
the foundation of our collective strength, the voice of 
our advocacy and, truly, where the rubber meets the 
road. Right now, NAPS stands at just over 29,000 mem-
bers strong nationwide. This total includes approxi-
mately 27,500 dedicated working members and 1,500 
active retired members.

While this is a formidable community, a closer look at 
the broader landscape reveals a massive opportunity 
for growth. Currently, we represent 57% of EAS em-
ployees as members of NAPS.

We all can do the math. That leaves 43% of EAS em-
ployees — just over 20,000 potential members — who 
are out there right now, performing their duties without 
the vital protection, representation and network that 
NAPS provides.

These 20,000 individuals represent an incredible oppor-
tunity for our association. Imagine the heightened im-
pact, amplified voice and expanded resources we 
would possess if we brought these supervisors, manag-
ers and postmasters into our ranks.

We must drive dynamic membership growth and share 
the tangible benefits of joining our association. It’s time 
to get to work growing our numbers!

To spark this nationwide movement, I am issuing a chal-
lenge to every branch in the country: Recruit 8% new 
members for your branch over the next year. If every 
branch steps up and answers this call, this unified effort 
would bring in over 2,000 new members to NAPS, dras-
tically increasing our density and expanding our influ-
ence.

To ensure everyone has a clear path forward, I will be 
providing your NAPS Executive Board officers and 
branch presidents nationwide with the specific target 
number of new members needed to be signed by every 
branch to achieve our local and national goals. And be 
assured you will not be embarking on this call to action 
alone.

As an Executive Board, we will be holding high-level 
meetings to identify the most successful recruitment 
strategies and best practices currently working across 
the country. We then will compile this valuable informa-
tion and cascade it across the nation to assist your 
branch in effectively growing its membership.

I am asking every branch across the country to actively 
engage in this growth strategy. Undeniably, we are bet-
ter, more resilient and more effective when we are unit-
ed and working collectively for the betterment of our 
members. Every new member we sign strengthens our 
position when negotiating for better working condi-
tions, fair pay and robust protections.

Recruitment is not just the job of the NAPS Executive 
Board or local branch leadership; it is a shared respon-
sibility that belongs to all of us. When you see a col-
league who has not yet joined, start a conversation. Tell 
them what NAPS has done for you and remind them of 
the peace of mind that comes with being part of a pro-
fessional association.

A Call to Action:  
Driving Dynamic  
Membership Growth 

Issue	 Deadline*	 Mail Date
Nov	 10/1	 10/28 
Dec	 11/2	 12/2
Jan ‘27	 12/1	 12/28 

2026/2027
PRODUCTION  
SCHEDULE

The Postal Supervisor

* Copy must be received by this date. See page 2 for submission information.

continued...
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We must continue advocating for fair and equitable 
pay, meaningful consultation, workplace dignity, due 
process and expanded opportunities for every EAS em-
ployee. We must strengthen our branches with new 
member recruitment initiatives, develop the next gen-
eration of NAPS leaders and remain vigilant in protect-
ing the United States Postal Service as an essential pub-
lic institution.

Just as important, we must improve the workplace cli-
mate for all EAS employees. Our founders did not wait 
for someone else to improve their future. They came 
together and created the organization for the times. 
Their example reminds us that progress is never auto-
matic; it requires courage, unity, persistence and a will-
ingness to stand together.

The original 50 began a journey in Louisville more than 

a century ago. Today, it is our responsibility to continue 
that journey forward. As NAPS president, I pledge to 
honor their courage by leading with integrity, transpar-
ency and purpose. I will work every day to earn the 
trust you have placed in me and ensure that NAPS re-
mains strong, united and prepared for the future.

Our challenges may be different from those faced in 
1908, but the principle that sustained our founders re-
mains unchanged: When NAPS members stand togeth-
er, there is no limit to what we can accomplish.

Thank you for your confidence and your support. Most 
importantly, thank you for the privilege of serving as 
your NAPS president. Together, we will honor our past, 
strengthen our present and define the future of NAPS.

naps.cm@naps.org
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•	Micro-training sessions are approximately 
60 minutes

•	Topics reviewed through the NAPS Training 
Academy development process

•	Submission does not guarantee selection
•	Content aligned with NAPS’ strategic goals

To successfully grow our membership, however, we 
must change our current way of thinking. We cannot 
rely solely on the recruitment tactics of the past.

Instead, we must engage potential new members in a 
completely fresh and compelling way. We need to 
demonstrate that NAPS is not just an organization they 
join for protection, but an active partner in their profes-
sional journey and long-term career advancement.

This brings me to an exciting new chapter for our or-
ganization. We are currently in the infancy stages of 
starting the NAPS Academy. This effort represents a 
fundamental shift in how we support our community.

The NAPS Academy will provide targeted training to 
develop our members into effective, knowledgeable 
NAPS officers who can advocate fiercely at the local 
level. Simultaneously, the academy will focus on profes-
sional development tailored specifically for those seek-
ing knowledge in their current roles and those seeking 

upward mobility in the Postal Service.

By providing leadership training, mentorship opportuni-
ties and career development resources, the NAPS 
Academy will become an indispensable asset for our 
members. It will prepare our next generation of leaders 
— both for NAPS leadership roles and higher manage-
rial roles in the USPS. When potential members see that 
NAPS is actively investing in their career growth and 
helping them achieve their professional goals, the deci-
sion to join will become a natural choice.

Let us embrace this challenge with enthusiasm and de-
termination. By expanding our ranks and launching the 
NAPS Academy, we are laying the groundwork for a 
stronger, more influential organization.

Let’s hit the ground running, support our branch presi-
dents, welcome our new colleagues and build a bright-
er future for all postal supervisors. Let’s get to work!

naps.rg@naps.org

Honoring the Original 50 — Carrying Their Legacy Forward
continued from page 3...
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National Association of Postal Supervisors  

AUGUST 2026 MEMBERSHIP REPORT

Thanks to your  
efforts, membership  

keeps rising!

Regular Member Totals By Area
Area 01 - New England Area 58%
Area 02 - New York Area 75%
Area 03 - Mideast Area 60%
Area 04 - Capitol Atlantic Area 62%
Area 05 - Pioneer Area 58%
Area 06 - Michiana Area 54%
Area 07 - Illini Area 62%
Area 08 - North Central Area 45%
Area 09 - Mink Area 43%
Area 10 - Southeast Area 53%
Area 11 - Central Gulf Area 49%
Area 12 - Cotton Belt Area 53%
Area 13 - Texas Area 53%
Area 14 - Northwest Area 47%
Area 15 - Rocky Mountain Area 57%
Area 16 - Pacific Area 65%
Total Regular Member % 57%
Total Regular Members 27,042
Total Associate Members 1,430
Total Members 28,472
NonMember Totals
Total NonMembers 20,311
Total NonMember % 43%

National Association of Postal Supervisors Membership Report

Area 01 - New England Area 60%
Area 02 - New York Area 76%
Area 03 - Mideast Area 60%
Area 04 - Capitol Atlantic Area 62%
Area 05 - Pioneer Area 59%
Area 06 - Michiana Area 56%
Area 07 - Illini Area 62%
Area 08 - North Central Area 45%
Area 09 - Mink Area 44%
Area 10 - Southeast Area 55%
Area 11 - Central Gulf Area 49%
Area 12 - Cotton Belt Area 54%
Area 13 - Texas Area 54%
Area 14 - Northwest Area 48%
Area 15 - Rocky Mountain Area 50%
Area 16 - Pacific Area 67%
Total Regular Member % 57%
Total Regular Members 27,644

Total NonMembers 20,030
Total NonMember % 43%

Regular Member Totals By Area

NonMember Totals

February 2026
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NAPS Disciplinary Defense Fund Representation Request Form 
 
DDF Applicant Name:  ______________________________________  
SS#:   ______________________________________  
 
Office:   ______________________________________  
Branch:  ______________________________________  
 
Work Phone: (          ) ________________________________  
Home Phone:  (          ) ________________________________  
 
Date of Notice of Proposed Action 
or Notice of Debt Determination:   ______________________________________  
 
Date of Letter of Decision or 
Notice of Involuntary Offset:  ______________________________________  
 
I request representation from the NAPS Disciplinary Defense Fund (DDF). Representation will be 
provided by Dallojacono & Associates, LLC. The representative provided may not be an attorney. The 
DDF covers fees and expenses up to $4,000 and all travel costs.  
 
If fees or expenses incurred for my defense are expected to exceed the $4,000 limit, Dallojacono & 
Associates, LLC will notify me, in advance. No additional fees or expenses will be incurred for my 
representation without my authorization. If I do authorize additional fees and expenses, I will be 
personally liable to the provider for these additional expenses. 
 
In the event the MSPB should award any payment for my legal fees, it is understood that the monies will 
be used to reimburse the NAPS DDF for monies expended for my representation by Dallojacono & 
Associates, LLC to the extent possible under the award. 

NOTE: I have been a member of NAPS since: Month _________ Year_______ 
If you have been a NAPS members less than 90 days from the date of the proposed 
action, you should supply a statement that you signed a NAPS membership 
application within 60 days of your promotion from the craft. 

I understand that should I seek representation through any means other than the NAPS DDF at any time, 
I will, in effect, discharge the National Association of Postal Supervisors and Dallojacono & Associates, 
LLC of any further obligation regarding my case.  Furthermore, I understand that I will have to bear the 
cost and consequence of any outcome resulting from this action. 
 
 ______________________________________   ______________________________________  
Signature of Member Signature of Branch President 
 
 ______________________________________   ______________________________________  
Date  Date 
 
Send this signed form and a copy of the adverse action file by Express Mail to: 
  
 Dallojacono & Associates, LLC 
 PO Box 343 
 Toms River, NJ 08754-0343 
 dalloassociates@gmail.com 
 
A copy of this completed DDF form MUST be sent to NAPS Executive Vice President at NAPS HQ 

NAPS HQ, 1727 King St., STE 400, Alexandria, VA 22314 
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NAPS
NOTEof

Area highlights from 
around the country

NAPS HEADQUARTERS

Enhanced Performance System for USPS  
Headquarters Employees Slated for FY27
NAPS Headquarters received a Sept. 1 letter from Timothy 
Brust, director, Labor Relations Policies and Programs, that 
outlined an enhanced performance system for Headquarters/
Headquarters-related employees that will replace the current 
system in a phased approach.

The revised system is intended to provide an improved user 
experience and simplified performance management process 
to enable employees and evaluators to focus more attention 
on having quality performance discussions and creating indi-
vidual SMART goals that align to their organizational objectives. On Monday, Nov. 2, all current Headquar-
ters/Headquarters-related PFP-eligible employees will begin their FY27 goal-setting activities.

Employees will be expected to enter three to five SMART goals and associated tasks into the system by Nov. 
30. The current Headquarters performance system will remain open for the completion of FY26 end-of-year 
ratings and recourse actions.

Under Section 1004(d) of Title 39, NAPS has requested a briefing to discuss this new process.

On July 29, NAPS Director of Legislative & Politi-
cal Affairs Bob Levi met with Congressional Post-
al Service Caucus staff to discuss NAPS’ proposal 
to join a revitalized, more robust Postal Service 
public service appropriation (already in law) with 
enhanced postal accountability. The intent is to 
create a means for the USPS to be reimbursed 
for successfully fulfilling those features of the uni-
versal service obligation Congress deems is most 
important to its constituents.

This proposal is a result of NAPS’ active engage-
ment with think tanks, postal stakeholders, key 
members of Congress and postal family col-
leagues. The proposal is not a cure-all, but is fo-
cused and limited and needs to be part of a 
comprehensive postal relief package.

Immediate Past President 
Ivan D. Butts received a flag 
from Maryland Sen. Angela 
Alsobrooks that was flown 
over the U.S. Capitol on 
Aug. 14, Ivan’s last day as 
NAPS president. From left: 
NAPS Executive Vice Presi-
dent Jimmy Warden, Presi-
dent Chuck Mulidore, Ivan 
and Secretary/Treasurer 
Richard Green.

Well-Wishes to Tim Ford 
At the recent NAPS National Con-
vention in San Francisco, Patti 
Lynn passed out get-well cards 
for delegates to sign and send 
messages to former Southeast 
Area Vice President Tim Ford who 
is suffering from ill health.

Tim received hundreds of well 
wishes and wanted to express his 
thanks to NAPS members for 
thinking of him.
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Postmaster General David Steiner and New Eng-
land Area Vice President Bill Austin at the NAPS 
National Convention in San Francisco

The family of late Philadelphia Postmaster Roman D. King gath-
ered earlier this year to honor his memory; he died Feb. 13, 
2026, at age 55. King was named Philadelphia postmaster July 
21, 2023, and had a 30-year career with the Postal Service. He 
was a Gulf War veteran.

NEW ENGLAND AREA

NAPS honored King with a plaque.

MIDEAST AREA

Winning Lottery Ticket Unclaimed 
The National Auxiliary is waiting for the winner of its gift card raffle 
to claim their prize. The ticket must be claimed by Nov. 15 by 
reaching out to NAPS Headquarters — ticket number 757364.

Postmaster General David Steiner and Fairfield 
County, CT, Branch 47 Vice President Brian Falcha 
at the recent national convention
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ILLINI AREA

Illini Area Vice President Luz Moreno attended Fox Valley 
Branch 17’s meeting where members presented her with 
flowers to congratulate her on her reelection. From left: 
Branch 17 Vice President Gail Toney, Verone Early, Milan 
Brown, Rosary Hall, Secretary/Treasurer Chatara Brimmer, 
Moreno, President Juanita Billups, Joanna Blake, Eric 
Michals and Anastasia Gardner.

The dedication for King was hosted by Patrick Timothy 
(left), Lehigh-Pocono Branch 387, and Ackeem Hamlet 
(standing, right), Philadelphia Branch 35.

The King family received a citation from the 
Philadelphia City Council and a tribute from 
Philadelphia Mayor Cherelle L. Parker.

ROCKY MOUNTAIN AREA

On Saturday, Aug. 29, Sundance, UT, Branch 
139 hosted its annual summer picnic — a 
great time for NAPS members and their 
families to enjoy fellowship and good food. 
Among attendees, from left: Auxiliary mem-
ber Michelle Fratto, Jacob and Eliza in front 
of Dad Todd Westlind, Utah State President 
Jeff Fratto, Branch 139 President Teresa Bar-
rett, former Rocky Mountain Area Vice Presi-
dent Steve Gerber, Branch 139 Secretary/
Treasurer Julie Roseborough and Western 
Region Vice President Marilyn Walton.
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PACIFIC AREA

Participants and senior managers at California-5 District’s Los Angeles Career Day in late July

From left: Los Angeles Branch 39 Vice President Sam 
Booth Jr., Los Angeles Postmaster Marci Luna, West-
Pac Area Retail and Delivery Operations Vice President 
Ed Ruiz, Branch 39 President Marilyn Jones, Chief Re-
tail and Delivery Officer Elvin Mercado, Branch 39 Sec-
retary Jodi Rouse and California-5 District Manager 
Abraham Cooper.

Staffing the NAPS table were Los Angeles 
Branch 39 President Marilyn Jones, Secretary 
Jodi Rouse and Vice President Sam Booth Jr.
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Take Advantage  
of Opportunities

Impressions from 
THE VICE PRESIDENTS 

I want to first thank the Rocky Mountain Area mem-
bers and officers for the confidence, trust and support 
you have shown by electing me your 2026-2028 Rocky 
Mountain Area vice president. I am deeply honored by 
this opportunity to represent the members of our great 
Rocky Mountain Area and serve alongside dedicated 
leaders who are committed to strengthening NAPS and 
advocating for our members. 

As we continue to grow in our postal careers, we accept 
details and assignments that broaden our knowledge 
and help us reach the positions toward which we are 
working. When opportunities arise, take advantage 
of them. These details or assignments may not come 
around as often as they used to, so, when your goal is 
within sight, go for it!

If you are an EAS Level-17 employee considered “spe-
cial exempt” and at a higher level, your compensation 
is based on that to which you are entitled based on 
your workload. If you are “special exempt” and take on 
a higher-level exempt position, you still receive com-
pensation based on your Form 50.  

For example, if you move from a special exempt super-
visor role to an exempt station manager position — you 
assume the duties of that higher-level position. After 
five days, you receive the 5% higher-level pay; if you 
work more than 8.5 hours in a day, you are entitled to 
additional straight-time compensation.

Be sure to document your hours using the clock or 
Form 1260. If someone deletes your extra time, they 
are violating USPS compensation pay rules. Some em- 
ployees in higher-level EAS positions may attempt to 

bypass and abuse you and USPS policy when given the 
opportunity. Hence, Form 1723s are very important to 
document your details or different schedules. 

Following is the ELM reference:

434.143 Eligible for FLSA-Exempt EAS Additional 
Pay

“FLSA special exempt employees in EAS-18 positions 
and below are eligible for EAS additional pay if autho-
rized to work over 8.5 hours on a scheduled day or any 
hours on a nonscheduled day, even while on a tem-
porary assignment such as to an OIC position. When 
authorized work exceeds 8.5 hours on a scheduled day, 
EAS additional pay is received for the first half hour as 
well as for the authorized work over 8.5 hours. Regular 
FLSA-exempt employees in EAS-23 positions and below 
except postmasters and officers-in-charge are eligible 
during the designated Christmas period provided they 
are authorized to work over 8.5 hours on a scheduled 
day or any hours on a nonscheduled day and the addi-
tional hours are spent directly supervising bargaining 
unit employees in mail processing or delivery func-
tions.”

Take advantage of opportunities when they arise that 
can support your advancement and help you reach the 
position for which you are working. At the same time, 
make sure you receive the compensation to which you 
are entitled. Some high-level managers go out of their 
way to misinterpret or misuse pay rules, so become 
familiar with the compensation requirements that apply 
while serving in any higher-level detail. ELM version 55, 
section 4, Pay Administration Policy for Nonbargaining 
Unit Employees, includes pay information for EAS spe-
cial exempt, exempt and non-exempt. Handbook F-21, 
Time and Attendance, also is helpful. 

There are some people who manipulate compensation 
rules while ensuring they receive their own proper pay, 
take off on their nonscheduled days and may even 
leave the office early — perhaps to play golf — without 
giving proper notice on their assigned scheduled time; 
just saying. Let’s thank those leaders who follow the pay 
rules and properly pay compensation for the workload. 

Until next time. “Taking care of business, the NAPS 
way!” 

napstheace@msn.com 

John Aceves - Rocky Mountain Area Vice President
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National Convention  
Resolutions — We Fell Short! 
Dee Perez - Northeast Region Vice President

National conventions not only elect new and continuing 
leaders, but also chart our association’s course for the 
next two years. The goal is to build a financially healthy 
association that serves the membership, protects their 
rights as EAS members and ensures dignity and respect 
in the work environment, while also helping them ad-
vance their careers. 

It is important that NAPS evolves with the times. A 
voice count or standing body count at our convention 
to determine an outcome is outdated given today’s 
technology. An idea discussed toward the end of the 
convention was providing a QR code for each delegate 
to use on their phones for voting. This is the way to go 
and eliminates verbally determining “yes” and “no” 
vote counts. It just makes sense. 

Although the delegates elected new leadership — 
congratulations to our new officers — this body of 
delegates fell short in understanding two resolutions 
that would have transformed NAPS and, in my opinion, 
would have placed NAPS on solid financial footing mov-
ing into the future.

Currently, if we don’t sign 10% of the 20,000 nonmem-
bers per year, I foresee asking for a dues increase at 
either the 2028 National Convention in Reno or the 
2030 National Convention in Atlantic City. The rejected 
resolutions to which I am referring were 5, 6, 20 and 11, 
12. 

Numbers 5, 6 and 20 largely were the same and would 
have allowed craft employees to join NAPS. Resolutions 
11 and 12 called for committing to a large national 
hotel chain for national conventions that would deliver 
big savings for NAPS while still providing the first-class 
experience we all want. 

Resolution 5, at first reading, passed by a voice count, 
which many of us heard. But, unfortunately, it was given 
a second chance and failed. Resolutions 6 and 20 both 
failed. 

I don’t know why the majority of delegates at this con-
vention, to this day, fear welcoming a craft employee 
who’s willing to pay a branch an undetermined dollar 
amount that provides them with no voice or repre-
sentation, just to network, be trained in KSAs and job 
interview skills, have access to The Postal Supervisor 
and NAPS website and attend conventions at their own 
cost. Why were delegates opposed to welcoming craft 
employees as members?

UPMA already has 1,814 possible dues-paying mem-
bers lined up and growing; NAPS has zero. But we do 

have a pool of 20,000 nonmember EAS employees 
whom we have yet to sign. Are they already UPMA 
members? 

Yet, these very same delegates want to welcome former 
craft members as NAPS members once they are EAS 
employees and UPMA-trained. I don’t understand their 
logic; if someone trained me and helped me become 
an EAS employee, would I jump ship?

No, I would stay loyal to the association that helped 
me — no matter how much better NAPS is. To think 
otherwise, you’re only fooling yourself and it means you 
do not value loyalty! 

Perhaps at the next national convention in Reno, we can 
reword the resolution regarding craft joining NAPS as 
follows to garner more support:

WHEREAS, No branch is obligated to sign any craft 
members, but will be up to each branch president to 
decide, and

WHEREAS, Each branch may charge a signed craft 
member whatever dues amount it sees fit, and

WHEREAS, Each branch president may reject a craft 
member’s application for no reason.

The other resolutions that would have provided big 
savings for NAPS at national conventions without dimin-
ishing the convention product were resolutions 11 and 
12. Gaylord hotels are in six locations — Tennessee, 
Florida, Maryland, Texas, Colorado and California —
which would cover five conventions. These hotels are 
in different parts of the country that can accommodate 
everyone under one roof. The savings alone are big; the 
estimate was around $200,000-$300,000 per conven-
tion. This means money would not have had to be taken 
out of our investment fund.

In the end, I feel the delegates failed to do the right 
thing by not allowing craft employees to join NAPS. All 
branches, large and small, could have boosted their 
membership rolls and brought in more dues to run 
better meetings and send more members to training 
seminars or national conventions. 

Prove me wrong! Let’s see if every branch now can sign 
three new nonmembers a month. MM = membership 
matters! 

Always, with dignity and respect! 

neravpdee@aol.com 
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Building NAPS’ Next  
Generation of Leaders 
Bobby Bock - Southeast Area Vice President

Like many of our members, I recently returned home 
from the 70th NAPS National Convention. I hope every-
one made it home safely.

The Saturday before the convention, we held a NAPS 
Executive Board meeting. On a monthly basis, NAPS 
also holds a consultative meeting with the Postal 
Service; the August consultative meeting was held in 
conjunction with our board meeting.

During the meeting, the board finally had an oppor-
tunity to meet Michael Elston, vice president of Labor 
Relations. What I can tell you is he has a very long 
biographical sketch.

I also would like to give a big shout-out to San Francis-
co Branch 88 for doing a magnificent job hosting and 
supporting the convention.

On Monday morning, we heard from Postmaster Gener-
al David Steiner. Yes, he took questions, and, yes, I was 
the first person to ask one! My question dealt with the 
next generation delivery vehicle (NGDV). At the end of 

our conversation, he asked me to email him regarding 
issues with these vehicles, which I already have done.

I want to emphasize the importance of reminding your 
staff about the height of the NGDVs. Carriers are hitting 
the vehicles’ roofs, creating a serious safety concern 
that needs attention.

Later Monday afternoon, we heard from Omari Jones, 
professional boxer and bronze medal winner at the 
2024 Summer Olympics. He spoke to the delegation 
about leadership and shared valuable lessons from his 
experiences.

Throughout the convention, the body debated reso-
lutions regarding the NAPS Constitution & Bylaws, as 
well as many other resolutions. The body debated, 
discussed and ultimately made decisions that will help 
guide our organization over the next two years and 
beyond.

On Thursday, we held nominations, followed by elec-
tions on Friday. Our new resident officers are NAPS 
President Chuck Mulidore, Executive Vice President 
Jimmy Warden and Secretary/Treasurer Richard Green.

I want to congratulate our newly elected officers and 
wish them smooth sailing as they begin their terms. I 
also want to thank the members of the Southeast Area 
for reelecting me to another term. I am honored by your 
continued confidence and support.

On Saturday, following the convention, we held another 
board meeting. During that meeting, Mulidore spoke 
about the current work environment and the challenges 
facing our organization.

I also would like to thank Ann Strickland for organizing 
and participating in the SPAC Walkathon, as well as all 
of our members who served on convention committees. 
Your dedication and willingness to serve are what make 
our organization strong.

A special shout-out goes to Tallahassee Branch 354 
President Debra Johnson. She suffered a fall and is 
recovering. Please keep her in your thoughts. 

As I reflect on the convention, one thing stands out: 
Just like family, we will come together for our organiza-
tion. We may have different opinions and perspectives, 
but we share a common purpose. Together, we will 
continue to work, support one another and move NAPS 
forward.

bocknapsseavp@aol.com

Capitol-Atlantic Area  
Advocacy Training
Oct. 9-10, 2026

NAPS  
Training Calendar

Conducted by: Capitol-Atlantic Area VP Lloyd Cox

Location: Sheraton Rockville Hotel, 920 King Farm 
Blvd., Rockville, MD 20850; 240-912-8200

Hotel Rate: $119 plus tax

Registration Fee: $100

Conducted by: Eastern Region VP Troy Griffin

Location: Lord Baltimore Hotel, 20 W. Baltimore St., 
Baltimore, MD 21201

Hotel Rate: $179 plus tax; free parking

Registration Fee: $199.99

Training: Conducted by NAPS Headquarters and 
USPS Headquarters 

Eastern Region Cabinet Meeting
Jan. 14-17, 2027
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Convention coverage by Karen Young, 
NAPS editor

Convention coverage of the National Auxiliary will be in the 
November 2026 issue of The Postal Supervisor.

Photos by Panoramic Visions Photography
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NAPS Delivers First-Class 
Legislative and Political Advocacy
  NAPS Director of Legislative & Political Affairs 
Bob Levi brought delegates up to date on the current leg-
islative landscape and political environment Sunday after-
noon. He talked about the importance of having ongoing 
relationships with members of Congress and their staffs. 
NAPS’ exemplary reputation and well-earned respect are 
such that lawmakers and their staff members seek NAPS’ 
advice before and after legislation is introduced.
    Levi affirmed the Postal Service is a vital government 
service that is under enormous political, financial and 
operational threat. “We deliver to every address six days a 
week,” he observed, “while resisting political interference, 
misguided operational decisions, keen competition and 
periodic legislative hostility.”
    He highlighted NAPS’ legislative priorities:
   • Pay and consultation — Enforce meaningful and fair su-
pervisory differential over the ranks NAPS members lead.
   • Service protection — Defend six-day, universal delivery 
and strong service standards for every community.
   • Financial stability of the Postal Service — Support ap-
propriations and reform that keep the agency solvent and 
self-sustaining.
   • Workforce and staffing — Provide adequate staffing, 
training and career pathways as the network modernizes.
   • Retirement security — Protect earned pensions and 
health benefits for current and future postal managers.
   • A seat at the table — Ensure NAPS’ voice in oversight, 
network planning and operational decisions.

    Levi next outlined NAPS’ postal-specific priorities:
   • Public service — A well-received NAPS proposal 
would wed the universal service obligation (USO) appro-
priation with USPS accountability.
   • Financial — Invest trust funds in diverse, conservative 
securities; recalculate the CSRS pension liability; and 
increase the Postal Service’s borrowing authority.
   • Governance — Nonpartisan, independent and quali-
fied USPS governors and Postal Regulatory Commission 
(PRC) commissioners.
   • Fairness and security — H.R. 7600, Postal Supervisors, 
Managers and Postmasters Fairness Act; H.R. 1559, Post-
al Employees Appeal Rights Amendment Act; and H.R. 
2095, Postal Police Reform Act.
    Levi talked about the challenges of sustaining a uni-
versal Postal Service that binds the nation together. The 
agency’s promise is to serve everyone, everywhere, every 
day, but the United States must agree on how to pay for 
it. The Congressional Postal Service Caucus, a bipartisan 

NAPS Director of Legislative & Political Affairs Bob Levi discussed 
the current legislative landscape and political environment 
with delegates.

“When thousands of 
supervisors speak 
with one voice, postal 
policy changes.” - Bob Levi

• Sunday, Aug. 9 •
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group, is considering NAPS’ proposal that would sus-
tain public service and strengthen accountability while 
addressing delivery frequency, universal accessibility and 
uniform affordability:
   • The PRC would report to the Appropriations commit-
tees the value of “key aspects” of the USO.
   • The PRC, through an Annual Compliance Determi-
nation, would evaluate the degree to which the Postal 
Service fulfilled “key aspects” of the USO in the previous 
fiscal year and report its determination to the Appropria-
tions committees.
   • The Appropriations committees, through a revised 39 
U.S.C. §2401(b), would reimburse the PRC’s evaluation of 
the Postal Service’s fulfillment of the previous year’s USO.
    Levi discussed that Congress has the power of the 
purse. It can pass laws or provide appropriations. NAPS’ 
proposal is limited to the USO and would provide better 
performance, but more revenue and would be tied to the 
PRC. It is envisioned that the proposal would be part of 
a comprehensive legislative package.
    He also discussed the threats and challenges that 
lie ahead:
   • Privatization pressure — Proposals to restructure or 
privatize the agency would put universal service and job 
security at risk.
   • Service standard rollbacks — Slower delivery windows 
can erode public trust and increase front-line strain.
   • Budget and funding gaps — Revenue uncertainty 
threatens staffing, technology and modernization plans.
   • Eroding pay comparability — Compression between 
supervisors and craft employees undermines recruitment 
and retention.
    Another issue currently in the forefront is vote by mail. 
Crucial issues threatening the Postal Service’s role in 
delivering democracy are the result of President Trump’s 
executive order that criminalizes ballot delivery in states 
that fail to share voter files with the federal government 
or deliver ballots to any voter whose name the federal 
government deletes from voter files.
    The SAVE Act would restrict vote by mail to a limited 
class of voters and would require a copy of an approved 
photo ID to be included with a mailed ballot.
    Several federal district courts have halted USPS 
implementation of the executive order and sharing of 
vote files. Postmaster General David Steiner, at a June 
24 hearing on Capitol Hill, indicated he would follow the 
executive order, but later clarified he would comply with 
federal court orders.
    Since the national convention on Aug. 24, a divided 
Supreme Court allowed the administration to temporarily 

move forward with plans to restrict mail-in voting before 
the midterm elections, despite a lower court still review-
ing the executive order. (See Levi’s latest Legislative 
Roundup on page 86.)
    The Supreme Court also ruled that election authorities 
may count mailed absentee ballots postmarked by elec-
tion day, but received after election day.
    Levi stressed that legislators listen to postal employees 
who run the operations. “When thousands of supervisors 
speak with one voice,” he declared, “postal policy chang-
es.” Political advocacy from NAPS members provides:
   • Local credibility — NAPS members are their constitu-
ents and postal experts.
   • Strength in numbers — Coordinated outreach turns 
individual concerns into mass appeal.
   • Year-round presence — Relationships built between 
elections carry the most weight.
    This fall, NAPS will focus on political engagement, 
maximizing SPAC activity to optimize political impact 
and legislative success. Levi emphasized the importance 
of SPAC — NAPS’ war chest. “These funds support our 
friends and help engage you and your colleagues back 
home,” he said. “If we want to protect the universal ser-
vice obligation, we have to fund a public service appro-
priation.”

NAPS Executive Vice President Chuck Mulidore told seminar 
attendees NAPS has an excellent reputation on Capitol Hill — 
lawmakers and their staffs seek NAPS’ advice regarding legis-
lation and the Postal Service. “I appreciate you being here and 
being an advocate for NAPS,” he said.
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Front row, from left: NAPS Executive Vice President Chuck Mulidore, Pastor Prescott Butler, NAPS President Ivan D. Butts, Lloyd Cox, 
Eastern Region Vice President Richard Green. Back row: San Francisco Host Branch 88 Auxiliary President Ed Simpao, Branch 88 Vice 
President Deborah D. Johnson, Treasurer Sally Simpao, President Linda Thomas, and Anointed to Worship members Andrea Johnson, 
Kim Morris-Carr, Rev. Zeondrae RoShawn, Cheryl Barr, Sonia Fonseca and Nicole McCray-Dickerson.

    On Sunday afternoon, Pastor 
Prescott Butler, Robert L. Towns, NJ, 
Branch 327, led the Worship Service. 
Musicians and singers from Cor-
nerstone Missionary Baptist Church 
provided the inspirational music.
    Lloyd Cox, Virginia State and 
Branch 526 president, welcomed 
NAPS members to the service. The 
Old Testament reading was done by 
San Francisco Branch 88 President 
Linda Thomas; the New Testament 
reading was done by California State 
and Branch 39 President Marilyn Jones. 
    NAPS President Ivan D. Butts introduced Butler, telling 
those attending the service that he was truly blessed to 
be a part of it.
    “Change is coming,” Butler intoned. “Change is 
constant and inevitable, but not optional. We don’t get a 
chance to opt out.”
    He asked attendees, “What do you do with change 
you didn’t ask for? How do we accept it?”
    “Trust in the Sovereign Lord when things are uncer-
tain,” Butler urged. “He knows what’s best. Let go of 

what used to be and what has been. 
God has a plan.”
    He told NAPS members this con-
vention will provide opportunities for 
growth and new leadership. “We are 
only a part of the story,” he offered. 
“It is bigger than any one person.”
     Later Sunday afternoon, NAPS 
Parliamentarian Bruce Bishop 
introduced convention first-timers to 
parliamentary procedure. “You are 
in for an interesting experience!” he 
told attendees. 

    Bishop said people find parliamentary procedure intim-
idating and complex, but he would simplify the process 
for the first-timers. “Parliamentary law tells us how we 
have to run meetings and provides rules and proce-
dures,” he explained.
    He reminded first-timers the central purpose of the 
convention is to make decisions that impact all NAPS 
members and assures everyone has a fair opportunity to 
effect the outcome. “You can influence the outcome by 
voting,” he observed. “You don’t always get your way, 
but, if you go to the microphone, you have a say.”

Lloyd Cox
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The Anointed to Worship choir members provided stunning music for the service that was 
uplifting and inspiring. From left: Cheryl Barr, Nicole McCray-Dickerson, Kim Morris-Carr 
(director), Sonia Fonesca and Andrea Johnson.
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Linda Thomas Marilyn Jones Pastor Michael Green

Rev. Zeondrae RoShawn

    In a nutshell, parliamentary procedure is designed to 
promote efficiency, avoid redundancy, maintain order, 
move things forward and assure fairness. NAPS meetings 
are held according to “Robert’s Rules of Order, Newly 
Revised.”
    “You have to follow it,” Bishop stressed. “I am here to 
make sure you follow it properly.”
    NAPS Executive Vice President Chuck Mulidore 
assured first-timers there are no dumb questions. “Go 
to the microphone and ask questions to help you make 
good decisions,” he said. “Participate and don’t be afraid 
to go to the microphone.”
    “You may get nervous,” Secretary/Treasurer Jimmy 
Warden offered, “but we both once sat where you are. 
Don’t be nervous! We all are postal; we are family. Have a 
great time and be sure and respect each other.”

Pastor Prescott Butler

“Trust in the Sovereign Lord 
when things are uncertain. 
He knows what’s best. 
Let go of what used to be 
and what has been. 
God has a plan.”

- Pastor Prescott Butler
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NAPS Parliamentarian Bruce Bishop introduced convention 
first-timers to the ins and outs of parliamentary procedure. 
“You are in for a interesting experience,” he exclaimed.

NAPS Parliamentarian Bruce Bishop, Executive Vice President 
Chuck Mulidore and Secretary/Treasurer Jimmy Warden

First-Timers Received a Warm Welcome

South Carolina State President Peggie Bednar welcomed the 
first-timers.

Branch 53 President Constance Scales-Bradley passed out welcome 
gifts for the first-timers.
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Deborah D. Johnson 

‘The Postal Service Is Critical to 
This Nation’s Health’

   On Monday morning, 
Aug. 10, nearly 1,200 NAPS 
delegates were welcomed to 
San Francisco — the City by 
the Bay — by San Francisco 
Host Branch 88 President Linda 
Thomas. She called the meet-
ing to order, declaring, “Let’s 
begin!”
    Branch 88 Vice President 
Deborah D. Johnson then       

                                 declared, “Hear ye, hear ye! Let’s 
look back on what our Founding Fathers were up to 
when the United States was founded 250 years ago. 
Look yonder! Is that Ben Franklin? Ben, Ben!”
    Attendees then were treated to the NAPS’ version 
of “Hamilton,” entitled, “NAPS’ Tribute to 251 Years of 
Serving America,” produced and directed by Debbie

Linda Thomas 

Mr. and Mrs. Benjamin Franklin — Ivan and Laurie Butts

Baker, Central Valley Branch 197 president. The cast includ-
ed the current resident officers, as well as those running for 
resident officer positions for the 2026-2028 term.

• Monday, Aug. 10 •
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Benjamin Franklin, Alexander Hamilton and Aaron 
Burr — Ivan Butts, Jimmy Warden and Richard Green

Mrs. “I’ve Got All the Money” Alexander Hamilton — Ivonne Warden

King George III — Dan Mooney 

Thomas Jefferson — Lelton Gibson — joined the group.

George Washington — Chuck Mulidore
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Betsy Ross — Myrna Pashinski Ben, Alexander, George, Thomas and Betsy wondered who was coming next.

It only could be the indomitable Louis Atkins!
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The grand finale — celebrating 250 years of America.

Uncle Sam (Brian Wagner) had the best 
dance moves.
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Editor’s note: Branch 88 arranged for the Color Guard from the U.S. Coast Guard Base Alameda to perform the Presentation of 
the Colors. The Color Guard was not able to attend. Alameda is an active Coast Guard base and responding to calls of duty takes 
precedence over other events.

Marilyn Jones, California State president, gave 
the invocation.

Left: Linda Thomas and Deborah D. Johnson pre-
sented Debbie Baker an “Oscar” for Best Director/
Best Producer of the NAPS “Hamilton” production.

Lelton Gibson, Branch 88 
sergeant-at-arms, led the 
Pledge of Allegiance.

Roxanne Bradley, Branch 77, sang 
the national anthem. 

San Francisco Host Branch members, from left: Constance Arnick, Al Tucker, 
Carolyn Moore-Tucker, Renita Jones, Deborah D. Johnson, Linda Thomas, 
Lelton Gibson, Sally Simpao, Yunina Graham, Carolyn Tate, Tanisha 
Hamilton and Ed Simpao.
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- Aron R. Jones

    After the skit, Thomas greeted delegates. “Welcome 
to the beautiful and iconic city of San Francisco,” she 
declared. “We have important business to discuss while 
we are here, but let’s also enjoy this amazing city. San 
Francisco provides the perfect backdrop for this mile-
stone convention.”
    California-1 District Manager Aron R. Jones wel-
comed NAPS members. He stressed that, as the Postal 
Service continues to evolve, it faces many challenges. 
“Cost cutting, service standards — no matter what 
changes we go through, we cannot operate the way we 
used to,” he said. “There is one thing that will never 
change and that is providing service to our customers.”
    Jones talked about NPA, touting San Francisco’s 
achievements. “I take a lot of pride in these achieve-
ments because the NPA has to do with you,” he offered. 
“When we work throughout the year and change culture, 
it’s about what you get paid at the end of the year. NPA 
is what we have and what we give. Thank you for all your 
hard work throughout the country.
    “When we look ahead, we have a lot of challenges. 
We cannot afford six-day delivery, as well as 70% of our 
routes; 58% of our retail post offices can’t pay for the 
bottom line. We have some challenges.
    “What we have to do is go out and grow our busi-
ness through revenue streams. As we continue to grow 

California-1 District Manager Aron R. Jones

our business, we need everybody’s help. As we leave 
this week, the mission will not change. Our business will 
continue to deliver mail efficiently and effectively to every 
customer we serve.
    “All of you have done a phenomenal job; we don’t ap-
preciate that enough. As we change and evolve, we have 
to hold ourselves accountable for how we treat business. 
It’s a business, but it’s a people business. Without you, 
we don’t survive.
    “I challenge you with every new hire in management 
that they understand the rules and the responsibilities 
that go with it; there’s a responsibility that comes with 
that job. I look at myself in the mirror every day and ask 
what can I do differently as a leader. Holding ourselves 
accountable is important. 
    “I want to leave you with an appreciation and thank 
you for all you do. We have a long way to go and will 
continue to evolve, more so today than ever in manage-
ment. Managing through change with emotional intelli-
gence is what we have to do.”

“One thing that will never 
change is providing service 
to our customers.”
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San Francisco P&DC Plant Manager Jeff Moline

    Jeff Moline, executive plant manager of the San 
Francisco P&DC, welcomed delegates, noting he is a 
NAPS member. He also stressed the importance of man-
aging with emotional intelligence. “We have to relay this 
information to our new supervisors,” he stressed. “It’s no 
longer an environment of pounding your fist on the desk, 
saying, ‘Get it done!’
    “We have to understand our employees and know 
what they are going through. We have rules and guide-
lines to follow, but we can manage with empathy.”
    NAPS President Ivan D. Butts 

next introduced Postmaster 
General David Steiner. “I now 
have had a year to understand 
the value you deliver to the 
Postal Service, our customers 
and the entire nation,” he 
declared. 

“You all in this room, along with the 29,000 supervisors 
who guide and lead the front line, are the tip of the spear 
— the face and embodiment of the USPS throughout the 
country.”
    Steiner talked about the agency’s mission and it being 
the most-valued government organization and the only 
one that connects with every doorstep in the country. 
“I hope none of us lose sight of how we get things done 
and the mission of service to the nation,” he urged.
    “We should be absolutely proud of that mission. It 
carries a tremendous amount of responsibility and public 
trust. We need to work every day to earn that trust.”
    The Postal Service keeps the country’s economic en-
gine running by providing crucial services to its partners 
and customers. “We play a vital role,” he stressed. “We 
did not become who we are by accident. It took 251 
years of ingenuity, calculation and investment in our or-
ganization, infrastructure and — most importantly — our 
people.
    “Ours is a story of growth, evolution and adaptation 
that has made us the largest and best postal organization 
in the world, but it’s never been easy. We battle fluctuat-
ing political battles and economics.”
    The PMG talked about the challenges of COVID-19 
and how the agency rose to meet those challenges. “The 
Postal Service serviced the American people in that 
time of fear and uncertainty,” he affirmed. “We have 
come back stronger and more resilient — ready to tackle 
what’s next.
    “This was in no small part due to our incredible work-
force and ability to adapt to face the changing environ-
ment. Obviously, we again are facing challenging times. 

“Congress has to give us 
the tools to succeed. 
I appreciate all the work 
NAPS and other organizations 
are doing on Capitol Hill 
because we see the issues 
in the same light.” - David Steiner

Postmaster General David Steiner
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As always, we will respond, despite the handcuffs placed 
on us by antiquated laws. We have momentum and will 
continue that momentum.”
    Steiner referred to his recent congressional testimony 
where he told lawmakers Congress needs to help fix the 
agency’s broken business model. “Congress has to give 
us the tools to succeed,” he exhorted. “I appreciate all 
the work NAPS and other organizations are doing on 
Capitol Hill because we see the issues in the same light.
    “We will support your efforts and I hope you will sup-
port ours. We have to continue with our strategic plans, 
but none of our goals are achievable if we don’t focus on 
service performance.”
    Steiner encouraged NAPS members to be culture lead-
ers in their post offices and facilities. “You all play a vital 
role in changing and improving the workplace culture. 
Help us learn what we don’t know. All of leadership has 
an open door and will engage with all of you on these 
issues.
    “Of course, better service and the changes we want to 
make can’t happen without a better workplace environ-
ment and better partnership between you and leader-
ship,” he declared. “You are the front-line leaders.
    “I believe we can work collaboratively together to 
come up with reasonable, easily implemented solutions. 
We may not always agree, but we never can stop making 
our best efforts together to improve the Postal Service. I 
look forward to working with you and your leadership.”

PMG David Steiner 
and San Francisco Host 
Branch 88 President 
Linda Thomas

From left: San Francisco P&DC Plant Manager Jeff Moline, California-1 District Manager Aron R. Jones, NAPS 
Executive Vice President Chuck Mulidore, President Ivan D. Butts, PMG David Steiner and NAPS Secretary/
Treasurer Jimmy Warden

    Debra Clayton, national president of the African 
American Postal League United for Success (A-PLUS), 
was the next speaker. She thanked NAPS for what it does 
to protect the rights of so many people. “I was a newly 
promoted EAS account representative,” she said, “when 
someone walked into my office and signed me as a NAPS 
members. Fast forward 40 years and my branch still bears 
his name — Joseph Butler Winters Jr.”
    Clayton told delegates A-PLUS was established in 1987 
when African American PCES employees shared their 
challenges and asked each other what they were going 
to do about it. That became the inspiration and rallying 

A-PLUS National President Debra Clayton
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A-PLUS National President Debra Clayton with NAPS President 
Ivan D. Butts, Executive Vice President Chuck Mulidore and 
Secretary/Treasurer Jimmy Warden

cry that propelled the founding leaders to develop skills 
to help one another across postal departments.
    “Members recognized a need for a structured forum to 
help each other, encourage development and promote 
the Postal Service, its customers and employees,” Clay-
ton explained. “We continue to champion diversity and 
recognize the value each person brings to relationships in 
the workplace and community. Members of A-PLUS and 
NAPS share a vision of promoting personal and profes-
sional growth levels.”
    Rep. Lateefah Simon (D-CA), a member of the House 
Oversight and Government Reform Committee, gave an 
impassioned address Monday morning. She told NAPS 
members that, despite Congress being in recess, she 
wanted to be there with them.

    Simon talked about her grandfather being a postal 
supervisor in Long Beach. As a supervisor, he worked 10 
hours a day, no union; at night, he managed a juke joint.
    “Thank you for holding the line on good wages, ensur-
ing you will retire and retire with dignity,” she declared. 
“Thank you for holding the line of the U.S. Postal Service 
that is critical to this nation’s health.”
    Simon emphasized the Postal Service is critical and 
must never be replaced. “It’s part of who we are and 
must not and never be replaced,” she avowed. 
    “I want you to know there are fighters who are fighting 
behind you. You are creating futures for yourself, your 
children and your children’s children.
    “You are appreciated; you are deeply and profoundly 
needed as this nation continues to understand its future. 
Hold the line and know that you have an absolute cavalry. 
We are working together for the greatness of who we 
must be.”
    National Auxiliary President Laurie Butts greeted 
attendees and, on behalf of her members, welcomed ev-
eryone to the convention. She reminded NAPS members 
the Auxiliary was established by members in 1933 who 
saw a need for help from spouses. “Now,” she offered, 
“our purpose has changed to adapt to the changing 
needs of NAPS.
    “We continue to support fundraising for SPAC and vis-
iting congressional members to make NAPS’ legislative 
desires known. We continue to be here with you, but we 
need your help to encourage the growth of our organi-
zation to better assist you. Thank you for your continued 
support!”
    At that point in the convention, Branch 88 President 
Linda Thomas declared, “It is my pleasure and honor to 
pass the gavel over to our NAPS president.” Ivan D. Butts 
thanked Linda and her fellow members. “I appreciate 
her efforts and her team incorporating the entire state of 
California to make this great opening ceremony,” he said. 
“I am so proud to be here and stand before you.”

Rep. Lateefah Simon (D-CA)

“I want you to know there are 
fighters who are fighting behind 
you. You are creating futures for 
yourself, your children and your 
children’s children.”

- Rep. Lateefah Simon
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Rep. Lateefah Simon with NAPS President Ivan D. Butts, Executive Vice President Chuck Mulidore 
and Secretary/Treasurer Jimmy Warden

National Auxiliary President 
Laurie Butts

Host Branch 88 President Linda Thomas handed the gavel to NAPS President Ivan D. Butts.
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“I appreciate Linda’s efforts and her 
team that incorporated the entire state 
of California to make this great opening 
ceremony,” Ivan told delegates. “I am so 
proud to be here and stand before you.”

“I’m no longer the father of your country,” 
Executive Vice President Chuck Mulidore 
quipped, “back to ‘just me.’ I appreciate 
you being here.” He introduced former 
Executive Board members in attendance.

NAPS Secretary/Treasurer Jimmy Warden 
conducted the roll call of current Executive 
Board members.

Credentials & Registration Committee Chair Roy 
Madden and Assistant Chair Tammy Lothridge 
gave the credentials report Monday morning; 
total preregistered was 1,164, with 139 first-timers.

Members of the Rules Committee read the rules proposed for the 
70th NAPS National Convention. From left, Gail Ingram (assistant 
chair), LaNeda Pitts, Tywanda Robinson and Gail Van Horn. 
Not pictured: Jim Isom (chair).
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NAPS Parliamentarian Bruce Bishop addressed a question raised by a delegate regarding the rules.

Resolutions Committee Chair Junemarie 
Brandt and Assistant Chair Angela 
Garland gave the first reading of their 
committee’s resolutions.

Constitution & Bylaws Chair Rich Caruso and Assistant Chair Debra Johnson gave the 
first reading the resolutions submitted to their committee.
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   Olympic  bronze med-
alist Omari Jones next offered 
an inspiring message to NAPS 
delegates. “Thanks to NAPS for 
this opportunity and I am happy 
to be here,” he professed. “I am 
a 2024 Olympic bronze medalist 
and now am 7-0 as a profession-
al fighter. As easy as that may 
sound, it took a lot of hard work 
to  get here.”

    Jones talked about his journey living in Orlando, FL, 
starting at an early age in karate, finding a passion for 
the sport at age 4. Then, when his brother and friends 
switched to boxing, Jones switched, too. “That’s where 
I found my discipline” he explained. “It started with 
hard work.”
    By age 15, he was juggling karate, boxing, track and 
basketball. His father said he needed to choose one 
sport; he decided on boxing. Jones attended a national 
junior Olympics competition that featured boxers from 
all over the country. He won silver and thought maybe he 
could make it to the Olympics.
    Jones went to the nationals at age 16, but came up 
short. At age 17, he lost on the first day of the tourna-
ment. “At that point,” he said, “I questioned myself. 
I kept it real and honest, as did my coaches, as well as my 

dad who was with me during the disappointment. But, as 
a leader, I knew the failure was part of the success.”
    He went to another national tournament at age 18 — 
everything was on the line. He finally broke through and 
qualified for the 2024 Team USA going to the Olympics 
in Paris. That journey, though, was not without its set-
backs and continued hard work.
    “Once I got my spot,” Jones said, “I was able to train 
with the 2020 Olympic team. I learned about nutrition 
and worked out three times a day. I got a call to go to 
Chula Vista for the first camp with the 2024 team and 
learned how to be leader.
    “At my first international tournament at age 18, I won 
a silver medal; it was a big deal! Being overseas was an 
experience in itself.”
    Jones went on to more international tournaments, 
winning, bronze, gold, bronze, then came off winning 
two gold medals back to back. He next had the Olympic 
qualifiers in 2023.
    “I entered my first fight and won it,” he reported. “Two 
more fights after that would be my ticket to the Olym-
pics. At the second game, I lost and felt like everything 
shattered. I looked behind me at my family and team 
with tears in their eyes.
    “I wanted to punch my ticket to Paris! At that moment, 
I learned setbacks are part of the success. I had another 
opportunity to qualify; I first had to beat the other person 

Omari Jones with NAPS Secretary/Treasurer Jimmy Warden, 
Executive Vice President Chuck Mulidore and President Ivan D. Butts

Omari Jones and former NAPS President Louis Atkins
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Omari Jones and NAPS Southeast Area Vice President Bobby Bock

on Team USA to get my spot back. I was successful!”
    Jones next had to go to Italy to qualify; instead of 16 
boxers in his weight class, there were 71. In his fight, he 
won the first and third rounds, landing his ticket to Paris.
    When Jones reached the Olympics, he realized that a 
kid from Orlando with humble beginnings, through hard 
work and dedication, could do anything he set his mind 
to do. 
    “I remember so many nights praying and crying — 
working so hard to get to this point,” he offered. “When 
I won the bronze medal, I stood on that platform, saw my 
team, saw my parents in the crowd and knew we came a 
long way.”
    Jones since has turned professional; his current record 
is 7 and 0, with 4 KOs. “My first fight was in Orlando,” he 
said. “It was a major happening and amazing to see my 
family and friends come out to support me. My commu-
nity was proud and it was my chance to give back to my 
hometown and put on a show for my city.”
    In addition to boxing, Jones wrote a book to inspire 
youth and started the Omari Jones Youth Foundation. 
He held a youth boxing camp to inspire kids to learn 

and embrace hard work. “It’s my turn to give back to my 
community and show them the way.”
    In looking back at his journey, Jones said it’s not just 
about throwing a punch or winning; it’s about getting 
back up after you lose. “Despite those setbacks and 
failures, I had to get back in the ring and work hard. It 
taught me how to lead and do the hard work and disci-
pline to get where I wanted to be in life.
    “I’m still chasing that dream, going after world champi-
ons,” he exclaimed, “and supporting my community.”

“It’s my turn to give back 
to my community and show 
them the way.” - Omari Jones

Omari Jones with California delegates
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Deputy Victor Garcia, California State area vice president, and 
Sheriff Rufus P. Justice, aka Ralph Petty, Sacramento Branch 77 
president

    Executive Vice President Chuck Mulidore 
reminded delegates that it is important for NAPS to have 
a strong legislative presence on Capitol Hill. “During this 
convention,” he explained, “You will be tapped on the 
shoulder by a deputy and taken to jail.

Deputy Diane Ingalls, Branch 77 vice president, with Sheriff 
Rufus P., Justice, read the list of charges of the nefarious 
characters arrested during the week.

    “Hopefully, you have friends to bail you out or you 
can bail yourself out with contributions to SPAC. Bribes 
are expected, encouraged and tolerated. You also can 
‘purchase’ an absolution from Bob or me or go to jail and 
wait for your friends to bail you out!”
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Rev. Phoebe Jordan, pastor of the Living Bread Church of Grace 
and Hope and a member of Carolinas Bi-State Branch 936, 
gave the invocation Tuesday morning.

As the SPAC posse continued to arrest delegates for their rather audacious crimes, 
SPAC was the beneficiary. As of 10 a.m. Tuesday, $23,317 had been collected from 
NAPS members paying bail to get their fellow members out of jail.

Top-crime fighter Alvetia E. Smith, 
besides arresting delegates, also 
collected $25 for SPAC each time 
a phone went off.

Alvetia later was arrested, but, claiming a 
frame-up, retained a lawyer. 

Deputy Diane Ingalls continued her litany of 
charges against NAPS members.

40      September/October 2026  |  The Postal Supervisor



• Tuesday, Aug. 11 •

‘Hug It, Then Pivot’
   NAPS delegates’ perennial favorite speak-
er Greg Gray addressed them Tuesday morning and 
offered advice and tips on how to provide engaging 
presentations based on his latest book, “Wake Me When 
It’s Over: Why So Many Presentations 
Suck and Yours Don’t Have To.”
    “You spend a lot of time in meetings 
and training,” Gray acknowledged. “I’m 
talking about us as audience members, 
but I also know there are people in this 
room who are responsible for leading 
meetings and training. Those of us who 
do that wonder, do people walk away 
from this thing I just did feeling like they 
learned more or gained something?”
    He told delegates one of the major 
mistakes presenters make is they think 
people want information, but, what they 
really want is transformation. “You can 
email me information, but how am I better off because I 
heard you speak?” Gray posed to delegates. “So, when 
you are presenting, even in your branch meetings, if all 
you are doing is rattling off a bunch of numbers, people 

are waiting for the meeting to be over.”
     He stressed there are no boring topics — only boring 
presentations and presenters. Also, it’s important that 
in presenting a seminar to ensure it offers dignity and 

respect, as well as information. 
     Gray told delegates there is nothing 
wrong with being nervous; you should 
have a few butterflies. But, rather than 
thinking in terms of being nervous, say, 
“I’m excited.” Embrace your nervousness 
and turn it into something that fuels you 
— not paralyzes you.
     As a presenter, it’s imperative to do 
your research. Gray advised delegates 
to know their audience, including the 
number of attendees, their age and gen-
der mix, whether humor might work and 
tenure mix. “Have you ever felt you were 
being talked down to or beneath your 

experience level?” he asked. “You tune out immediately.”
    He told delegates that humor can be a good thing 
because it’s situational. “Humor is best when it’s self-effac-
ing,” he pointed out. “I bring the humor on myself — it’s 
pointed at me, not you.”
    Jokes, on the other hand, are not a good tool to use. 
Jokes always have a target and the target is almost always 
in the room and you do not know who it is. “Stay away 
from jokes,” he counseled. “They are landmines.”
    Gray explained that when you are presenting to any-
one, there really are only three critical questions people 
want you to answer — and if you can answer these three 
questions, the ability of your meeting or message to go 
really well goes up exponentially. If you fail to answer any 
of these three questions, your message will plummet off 
a cliff:
    1. What?
    2. So what?
    3. Now what?
    “What did you come here to tell me, why should I care 
and what should I do with it? The ‘what’ is a description 
of the information or a feature; it’s a data point. People 
need to know why they are there, but that’s not enough,” 
he explained.
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NAPS Nevada delegates enjoyed Gray’s presentation.

    “When you answer ‘So what?’ you now are speaking to 
relevance. What are the benefits or consequences associ-
ated with what you are going to talk about? That’s where 
the value point of your presentation factors in. 
    “‘Now what?’ is about the next steps; it is the ‘ask,’ 
from a sales point of view. That is the call to action: What 
are you here to talk to me about? Why should I care? 
What do you want me to do with it?”
    Gray also provided helpful tips on conducting meet-
ings. “Has anyone had someone who just goes on and on 
in a meeting?” he asked. “If you are the presiding officer 

and someone is going on and on and they aren’t really 
getting anywhere, respond, ‘So noted.’”
    “Running a meeting using ‘Robert’s Rules of Order’ 
is about making sure everyone is heard; it’s not about 
me agreeing with you on everything. If someone starts 
talking and goes on for too long, ask ‘Is there a motion?’ 
The meeting is about getting something done! If the 
response is, ‘No.’ You respond, ‘So, noted; next on 
the agenda.’”

 “People really just want to 
be heard. When you hug 
it, you told me you heard 
me. If I don’t do that, you 
are going to make sure you 
heard me.” - Greg Gray
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    What to do when faced with hostile questions or some-
one who spends too much time at the mic? “Hug it and 
pivot,” Gray responded. Simply say, “I appreciate your 
candor,” (hug), then, “Here is why you may be incorrect 
about some things,” (pivot).
    “People really just want to be heard,” he declared. 
“When you hug it, you told me you heard me. If I don’t 
do that, you are going to make sure you heard me.” 
    At the end of his presentation, Gray circled back to the 
importance of doing your research. He credited Postal 
Service employees with bringing home this point to him. 
“You taught me early in the game that I better know the 
people seated in front of me,” he offered. “You don’t 
have to ‘be us,’ but you have to ‘know us.’ If you don’t 
do your homework, you are fighting phantoms that have 
nothing to do with you.”
    Phoebe Jordan, Carolinas Bi-State Branch 936, updat-
ed delegates on this convention’s humanitarian efforts. 
She introduced Karen Cotton from Blue Cross Blue Shield 
who has been a big sponsor for the project. Cotton told 
delegates she was happy to be at the convention as one 
of NAPS’ platinum sponsors and was grateful to have 
been able to work with Jordan as a sponsor for the hu-
manitarian project.
    Jordan reported that NAPS worked with two homeless 
shelters in San Francisco and thanked members for their 
contributions. “We raised funds and worked with two 
homeless shelters — one for women and the other for 

NAPS President Ivan D. Butts showed his appreciation for Gray.

men,” Jordan said. “Thank you for your contributions.”
    The two organizations were Community Forward and 
St. Vincent de Paul Society’s Multi-Service Center South; 
both received a donation of $4,291.80. Father Andres 
Emmanuelli from St. Vincent de Paul thanked NAPS 
members. “It’s amazing that, wherever you go, you make 
a difference,” he exclaimed. “This contribution will go 
straight to those who need assistance.
    “Our center, the largest homeless shelter in Northern 
California, offers clean beds, warm meals, medical and 
mental health care, educational training, career guidance, 
shower and laundry facilities and more. We also have a 
small-youth operation for runaways. You are making a 
difference and, for that, we thank you.”
    Kristin Nelson, director of philanthropy for Community 
Forward, also thanked delegates. “I am so grateful for 
your generosity and kindness to support Community For-
ward and A Women’s Place. Every year, we serve 2,000 
people, mostly women. We provide violence-free home-
less facilities; this work is so essential.
    “Of the women who live on the street, 74% have expe-
rienced violence. By providing mental health care, case 
work and emergency services with our drop-in shelters 
for women, we know we move the needle.

Phoebe Jordan talked about this year’s humanitarian project 
that benefited two shelters in San Francisco. Behind Jordan, 
from left: Father Andres Emmanuelli, St. Vincent de Paul Society; 
Kristin Nelson, director of philanthropy for Community Forward; 
Shalonda Butler, Blue Shield of California ; Karen Douglas, NAPS 
humanitarian ambassador; and Karen Cotton, sponsor from Blue 
Cross Blue Shield. Photo by Charles Patterson, Margarete A. Grant 
Branch 127 president
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    “Thank you for taking an active role in drawing atten-
tion to these really important programs. I feel honored 
to be standing on this stage with incredible partners. You 
are a huge part of this work.”
    Next, Postmaster Committee Chair Peggie Bednar 
reported on the committee’s efforts at the convention. 
“This committee is representative of our postmasters, 
the majority who are Level-18s,” she offered. “We met 
and talked about a number of issues, the most import-
ant being how much pressure goes down to the lowest 
Level-18s and 17s.
    “I’m proud to say this group came together and 
prepared a resolution, #62, that addresses MPOOs and 
MCSOs assigning additional duties to lower-level post-
masters. The committee is striving to make it better for 
postmasters.”
    The committee also wants to address training oppor-
tunities for postmasters and is committed to providing 
a “Postmaster Perspective” each month for The Postal 
Supervisor. “We want to get information out,” Bednar 
stressed. “We have a dedicated email — NAPSpostmas-
ters70@gmail.com — for members to send us issues and 
concerns; don’t hesitate to contact us!”

From left: Father Andres Emmanuelli, St. Vincent de Paul Society; Karen Douglas, NAPS humanitarian ambassador; Karen Cotton, 
sponsor from Blue Cross Blue Shield; Phoebe Jordan, NAPS humanitarian ambassador; Kristin Nelson, Community Forward; 
Shalonda Butler, Blue Shield of California; William Taylor, NAPS humanitarian ambassador; NAPS President Ivan D. Butts; 
Executive Vice President Chuck Mulidore; and Secretary/Treasurer Jimmy Warden. Photo by Charles Patterson, Margarete A. Grant 
Branch 127 president

Postmaster Committee Chair Peggie Bednar, with her committee, 
presented her report. “This group is striving to make it better 
for postmasters!” she declared. Behind Bednar, from left: Kiran 
Gill, Heather Westlake, Kanani Alos and Assistant Chair Richard 
Carmona. (See page 80 for the entire committee.)
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Resolutions Committee 
Chair Junemarie Brandt 
(right) and Assistant Chair 
Angela Garland conducted 
the second reading of the 
resolutions submitted to 
their committee.

Ballot Committee Chair Bruce Kuiper (MN) and Assistant Chair 
Angela Gavin-Mitchell (TX) announced members of their committee.

Constance Scales-Bradley, president of Vincent J. Lambusta, 
NJ, Branch 53, initiated this year’s effort to provide each 
first-timer with a NAPS welcome gift. 

Constitution & Bylaws Committee Chair Rich Caruso and Assistant Chair Debra Johnson conducted the second reading of the 
resolutions pertaining to the NAPS Constitution & Bylaws.
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• Golf Tournament •

Award Highlights

Lelton Gibson, with Victor Garcia (left) 
and J.J. Wong (right) — members of the 
Golf Tournament Committee — reported 
results from Sunday’s tournament at 
the Presidio.

1st place, Team 7, comprised of Ricky Hillard (fourth from left), Charles May (center, also par 3 individual winner) and Al Tuiuiluuluu 
(not pictured). With the golfers are, from left, Jimmy Warden, Ivan D. Butts, J.J. Wong, Linda Thomas, Lelton Gibson, Victor Garcia 
and Chuck Mulidore.

from Sunday’s Tournament at the Presidio
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From left: Jimmy Warden, Ivan D. Butts, J.J. Wong, Lelton Gibson, Cindy McCracken (who won for Women’s Longest Drive) — Team 
2, the 2nd place team, of Tony Viers, Marcel Austin, Chad Viers (also par 3 individual winner) and Jim Archibald — Andre Jones (who 
won for Men’s Longest Drive), Victor Garcia and Chuck Mulidore.

3rd place team, Team 3 (center), comprising Robert McMurry, William Cook, Kevin Proctor and Richard Morgan, with, from left, 
Jimmy Warden, Ivan D. Butts, J.J. Wong, Lelton Gibson, Victor Garcia and Chuck Mulidore.
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FESA provided engagement awards 
to the tournament participants:

Sandra Glen accepted for the 1st-place team, Team 6 — Lois 
Faust, Marilyn Faust, Allen Glenn and Sandra Glenn.

2nd place, Team 4 — Ruth Byrum (third from left), Jimmy Byrum 
(not pictured), Rose Orloski and Steve Orloski.

SPAC Walkathon

During the week, 
Ann and Richard 
Strickland sold 
SPAC Walkathon 
T-shirts; all proceeds 
went to SPAC.
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•  SPAC  Walkathon •

Early Thursday morning at 6:15, participants in Thursday’s 9th National Convention SPAC Walkathon gathered and walked to a 
nearby park to raise money for SPAC.
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• Thursday, Aug. 13 •

Accolades for NAPS 
President Ivan D. Butts

    At the opening of Thursday morning’s business session, National Auxiliary 
President Laurie Butts started the day with quotes about happiness:

“Learn to let it go. That is the key to happiness.” – Buddha

“We are as happy as we make our minds to be.” – Abraham Lincoln

“Happiness is not something ready-made. It comes from 
 your own actions.”  – 14th Dalai Lama
  
“Happiness depends on ourselves.” – Aristotle

“View happiness not as a static destination, but as 
 a deliberate practice of presence, self-acceptance 
 and resilience.”  – Maya Angelou
  
“The Auxiliary is here to wish you a happy, happy day!” Laurie exclaimed.

Ken Bunch, Detroit 
Branch 23, gave the 
invocation Thursday 
morning.

National Auxiliary President 
Laurie Butts
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    NAPS Southern 
Region Vice President 
Jaime Elizondo Jr., with 
National Auxiliary South-
ern Region Vice Presi-
dent Felicia Hill, took a 
moment to honor the 
memory of former Texas 
Legislative Chair Ernest 
C. Hill. “I am honored to 
recognize Ernest with a 
special Challenge Coin 

                                                    cast in his honor,” Elizon-
                                                    do said. “So many times, 
                                                    we see people, appre-
ciate them and honor their hard work, but we don’t tell 
them in the moment. Visit someone when they can be 
seen — not at a visitation where they can be viewed.
    “I want to recognize our state presidents; please stand. 

Thank you for all you 
do and your hard 
work. Felecia, we 
miss Ernest.”
    Felicia Hill told del-
egates Ernest loved 
NAPS. “It was his 

passion,” she declared. “He loved all of you and enjoyed 
every meeting he attended and truly wanted to be here, 
but that was not to be.
    “He told me in December he was going to help with 
the legislative assignments, but I cautioned him not to. 
‘Felecia, don’t tell me what I can’t do; tell me what I can 
do!’ I leave you with those words from Ernest.”
    Next on the agenda were nominations for the NAPS 
resident officers and Executive Board members, as 
well as the host city for the 2030 National Convention.
    Thursday afternoon, a number of video tributes 
from congressional and state representatives to NAPS 
President Ivan D. Butts were heard. Among those ex-
pressing appreciation to the NAPS president were Sen. 
Chris Van Hollen (D-MD), Sen. Angela Alsobrooks (D-
MD), Rep. Glenn Ivey (D-MD, Ivan’s representative), Rep. 

Southern Region Vice President 
Jaime Elizondo Jr. honored the 
late Ernest C. Hill.

Capitol-Atlantic Area Vice President Troy Griffin with his state presidents, presented NAPS President Ivan D. Butts with tokens of 
appreciation for his service to NAPS. From left: Maryland-DC State Branch 923 President Steve Shawn, South Carolina State Branch 
944 President Peggie Bednar, District of Columbia A. Millie Calloway Branch 135 President Marty Wright, Laurie Butts, Ivan, Virginia 
State Branch 951 President Lloyd Cox, Carolinas Bi-State Branch 936 President Rodney Charles and Griffin.

National Auxiliary 
Southern Region 
Vice President 
Felicia Hill

Capitol-Atlantic Vice President Troy Griffin thanked NAPS 
President Ivan D. Butts for his leadership.

54      September/October 2026  |  The Postal Supervisor



Steny Hoyer (D-MD) and Rep. Pete Sessions (R-TX).
    Also extending best wishes were Philadelphia Mayor 
Cherelle Parker, President Donald Trump and Maryland 
Governor Wes Moore. These officials thanked Ivan for his 
years of service to the Postal Service, as well as NAPS. 
Hoyer thanked Ivan for working closely with him on 
postal reform legislation and all he has contributed to 
the postal community. Ivey lauded the NAPS president, 
saying, “I’m proud to see the impact you have had. Your 
steady leadership has left NAPS strong. I hope you take 
pride in all you have accomplished.”

Among the honors bestowed on Ivan was a citation from 
Maryland Governor Wes Moore.

California State Branch 905 President Marilyn Jones, with her fellow officers, presented Ivan with a plaque. From left: Sally Simpao, 
Stephnia Campbell, Mariel Murillo, Victor Garcia, Marilyn Jones, Ivan, Clarissa Bognot, Linda Thomas and Felicia Pennington. 

    Sessions, a good friend to NAPS, recorded his mes-
sage outside the Wolfforth, TX, Post Office. He thanked 
Ivan for his 39 years of service.
    Ivan also received gifts from NAPS branches. Capi-
tol-Atlantic Area Vice President Troy Griffin — with his 
state presidents Lloyd Cox, Peggie Bednar, Rodney 
Charles, Steve Shawn and Marty Wright — presented 
Ivan with the first-ever Capitol-Atlantic Crystal Gavel 
Award, as well as a Philadelphia Eagles “Opportunity” 
hat. Troy told Ivan, “You have been a transformative lead-
er who has served with dignity, honor and integrity. You 
always will be a pillar to our organization.”
    The California State Branch Executive Board presented 
Ivan with a plaque in honor of his service. Los Angeles 

“When I started this journey, 
I did not plan on being the NAPS 
president. I wanted to provide 
leadership, but then, I learned 
about service. ... I love you all 
from the bottom of my heart.”

- Ivan D. Butts
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Branch 39 gave him quite the stylish hat in appreciation 
of his “dedication, kindness and excellence.”
    Ivan, visibly touched by these tributes, told NAPS del-
egates how appreciative he was of these presentations. 
“When I started this journey,” he said, “I did not plan on 
being the NAPS president.
    “I wanted to provide leadership, but then, I learned 
about service. Jesus told his disciples, ‘If any among you 
want to be leader, you have to serve. If you want to be a 
chief, you must be a slave.’
    “I am honored to have been a slave to NAPS. I have 
been your servant and tried to serve you to the best of 
my ability.
    “I love you all from the bottom of my heart.”
    Audit Committee Chair Arnold Rosario, Portland, 
ME, Branch 96, and Assistant Chair Tira Lewis, Baltimore 
Branch 42, presented their committee’s report. The com-
mittee reviewed vouchers for 26 Executive Board officers 
and invoices for 16 vendors.
    The committee comprised 10 NAPS members from 
different branches. They looked at vouchers and invoices 

From left: Branch 39 members Steve Prevulsky, sergeant-at-arms; Robin Walker; Carol Randle, Scholarship chair; Shirley Lee; 
Marilyn Jones, president; NAPS President Ivan D. Butts; Sam Booth Jr., vice president; Youvet Profit, trustee; Velma McClinton; 
Felicia Pennington, Legislative chair; and Alvetia E. Smith, treasurer.

The Capitol-Atlantic Area leaders gifted Ivan with a Philadelphia 
Eagles “Opportunity” hat.
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Audit Committee Chair Arnie Rosario, 
Portland, ME, Branch 96, and Assistant Chair 

Tira Lewis, Baltimore Branch 42, gave their report.

Konish Hall of Fame awards recognize members for their leadership in support of SPAC over their NAPS membership. This year’s 
recipients, with the resident officers, from left: Chuck Mulidore; Rafael Brathwaite, Birminghamn, AL, Branch 45; Scott Englerth, 
Ann Konish, NY, Branch 11; Junemarie Brandt, James E. Parks Jr. Northern Virginia Branch 526; Toni Coleman-Scruggs, Lorraine 
Harry-Dr. Nancy Wesley Branch 493; Bjorn Gruetzmacher, Tacoma, WA, Branch 31; Ivan D. Butts; and Jimmy Warden.

from August 2024, April 2025, October 2025 and March 
2026.
    The review resulted in two minor findings regarding 
travel vouchers: The same expense was claimed on two 
vouchers for small amounts. Secretary/Treasurer Jimmy 
Warden was apprised of the findings; he received 
payment for one of the overpayments and expects to 
receive payment for the other.
    The committee found NAPS’ financial records to be 
in good order and commended Warden for his excel-
lent work and attention to detail.
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Best Layout — Chanel Dodson, Los Angeles Branch 39; Best News/Feature Article — Junemarie Brandt, James E. Parks Jr. Northern 
Virginia District Branch 526; and Overall Excellence — Baltimore Branch 42, Maxine Campbell and Marcia Jones (with assistance from 
Assistant Secretary Roberta Hoag). Not pictured: Best Bylined Column/Editorial — Tamica McPherson, Baltimore Branch 42.

Robert Wakefield — 1st place, Middle Tennessee Branch 32; and 3rd place, Tennessee State Branch 947; 2nd place — Melanie 
Soders, Houston Branch 122.

Secretary/Treasurer Jimmy Warden, with President Ivan D. Butts 
and Executive Vice President Chuck Mulidore, presented the 

Best Website and Newsletter awards:
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Karen Young: ‘Point of Personal Privilege’

In front of the statue of Orlando Cepeda, from left: Yunina Graham, Branch 88 
Auxiliary vice president; Karen Young, NAPS editor; Marsha Danzy, Branch 197; Debbie Baker, 
Branch 197 president; Ralph Petty, Branch 77 president; and Barbara Kelly, Branch 77 Auxiliary.

I want to give a big 
shout-out and thanks 
to my California 
friends who took me 
under their wing and 
let me join them at 
the Giants baseball 
game on Wednesday 
at Oracle Park. Not 
only did I see the 
game, but I got an 
amazing tour of the 
ballpark, thanks to 
Debbie Baker, Branch 
197, and Linda 
Donnelly, Branch 497.
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Marsha Danzy, Branch 197, 
gave the invocation.

• Friday, Aug. 14 •

Elections got underway Friday morning.
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Ballot Committee Chair Bruce Kuiper, MN, with Assistant 
Chair Angela Gavin-Mitchell, TX, announced the results of 
the elections.

Assistant secretaries, from left: Roberta Hoag, Branch 53, NJ; 
Marcia Jones, Branch 42, MD; LaTasha McFowland, Branch 131 
(MO); and Nancy McVicker, chair, Branch 66, OR.

The members of the Ballot Committee were recognized:

Derek Lothridge, ME; Jason Tat, CO; Tammy Lothridge, ME; Shannon Creath, IL; and Diane Duncan, NY.
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Bradley Neft, TN; Rae Monda Adams Hogue, OH; Debra Foster, 
TX; and Kiran Gill, CA.

Cindy Sampson, OH; CJ Hamilton, AZ; Delores Hunter, MI; 
Virginia Price-Booker, MO; and Nanette Frazier, AL.

Eric Nelson, OR; James Cavegn, MN; Karyn Rahming, CA; 
Sandra Hammock, TX; and Stephanie Hartman, IL.

Nicole Brittain, FL; David Erickson, SD; Linda Turner, MS; Beverly 
Coleman, MO; Tayloria McPhee, FL; Rafael Flores, NJ; and Butch 
Maynard, NY.

Sharon Wright, MI, and Deborah Holley, VA. Sergeant-at-Arms Chair Gina Hellermann, with Assistant Chair Darrell 
Young, thanked her committee for their hard work during the convention 
week. She also thanked the delegates for their cooperation.
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New Leadership Elected 
for 2026-2028

   On Friday morning, Florida State Treasurer and 
SPAC Walkathon Organizer Ann Strickland gave an up-
date on this year’s walkathon. “We had about 100 walk-
ers participate this year,” she announced. “The weather 
was great and we had a nice walk in the park.
    “Thanks to everyone for buying T-shirts and walking. 
I want to thank my husband Richard Strickland, Gail Van 
Horn, Yanier Leon, Ray Maytin, Abel Ortiz and Sabrena 
Paisley for helping with the shirts.
    “I also want to give a big shout-out to Signature 
Federal Credit Union for their support and sponsorship 
of the shirts. They and NAPS Headquarters helped make 
our walk a success. Mia Smith from OCTUS Financial also 

came on board as a sponsor this year. With their spon-
sorship, we purchased the shirts; all proceeds from the 
walkathon went to SPAC.”
    A total of $8,538 was raised. Strickland recognized the 
top earners: Dinah Thompson, $45, Branch 103; Yolanda 
Lewis, $60, Branch 127; Roger Gorge, $90, Branch 8; 
Katie Howard, $100, Branch 541; Judy Mannings, $220, 
Branch 45; Roxanne Robinson, $275, Branch 531; Ann 
Strickland, $400, Branch 146; and Kathy Gill, $1,423, 
Branch 50.
    Following was the election of NAPS resident officers 
and Executive Board members.

Kathy Gill, Harrisburg, PA, Branch 50, was the top-earner in the SPAC Walkathon with $1,423. 
Ann Strickland, Miami Branch 146, was the second-highest earner with $400. From left: Gill, Chuck 
Mulidore, Strickland, Ivan Butts and Jimmy Warden.

The SPAC jail continued to 
pay dividends for NAPS. 
As of Friday morning, more 
than $44,000 had been 
collected in bail money; 
the previous SPAC record 
at a national convention 
was $35,000 in 2021. 
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Credentials & Registration Committee Chair Roy Madden thanked NAPS staff members Sheena, Tierney and Patrick for all their help 
during the convention. He introduced his committee, from left: Larry Martin, Maxine Campbell, Melisande Shumate, Renee Rafuse, 
Dawn Sonnier, Pamela Cothrine, Constance Scales-Bradley, Gloria Mitchell, Jeanette Carter and Lori Reed.

The top-10 new member sponsors for the past two years were recognized, from left: 1st place, Brian Wagner, Heart of Illinois Branch 
255; 2nd place, Charles Patterson, Margarete A. Grant Branch 127 (accepted by Jan James); 3rd place, Marilyn Jones, Los Angeles 
Branch 39; 4th place, Deborah D. Johnson, San Francisco Branch 88; 10th place, Tarnetta Sadler, Detroit NDC, Branch 545; 7th, 
place, David Joseph, Charlotte, NC, Branch 183; 9th place, John Bu, Thomas Roma Brooklyn Branch 68; and 6th place, Renee Rafuse, 
Springfield, MA, Branch 102. Not pictured: 5th place, Paul Ross, Syracuse, NY, Branch 7; and 8th place, Derek Lothridge, Portland, 
ME, Branch 96.
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Tony Dallojacono, outgoing Mideast Area vice president, was introduced as NAPS’ new Disciplinary Defense Provider. He told 
delegates that, as an area vice president, he always came out fighting. “I’m ready to start as your new DDF provider,” he declared, 
“and get our members what they deserve.” Ivan affirmed, “We are getting an advocate and a fighter!”

Ivan told delegates the staff at NAPS Headquarters makes working a pleasure and keeps the office running when the resident 
officers are not there. From left: Ivan Butts, Director of Legislative & Political Affairs Bob Levi, Membership Coordinator Patrick 
Gustafson, Executive Assistant to the President and Office Manager Sheena Williams, Membership Assistant Tierney Campbell, 
Chuck Mulidore and Jimmy Warden.
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    At the start of Friday’s afternoon business session, 
the election results were announced (see page 75). 
Newly elected NAPS President Chuck Mulidore ad-
dressed delegates:
    “My heart is so full right now! I appreciate your trust in 
me; it’s a responsibility I take very seriously. I can’t prom-
ise you everything, but I promise I’ll give you everything 
I have every day.
    “I’ve had great mentors, including John Geter. When 
I first got on the board, he taught me what to do. Ivan — 
he knows! He called me this morning to pray.
    “I want you to believe I’m never going to let you 
down. We have a great slate of officers. Richard Green 
will do a great job as secretary/treasurer. I want to thank 
Brian Wagner who also was a mentor of mine. I don’t 
take any of this stuff personally and I never stopped hav-
ing Brian as my friend; we’ll always be friends.
    “To Myrna and Dan, it’s tough putting yourself out 
there. I campaigned with all these folks across the coun-
try. We went out to dinner together, we talked and we 
kept it professional and friendly. I have a lot of respect 
for them; I give them a lot of respect.

“My heart is so full right now! 
I appreciate your trust in me; 
it’s a responsibility I take very 
seriously. I can’t promise you 
everything, but I promise I’ll 
give you everything I have 
every day.”

Newly elected NAPS President Chuck Mulidore was emotional as 
he addressed delegates, expressing his thanks and appreciation 
for their support.

- Chuck Mulidore

    “To all the Executive Board members, congratula-
tions! We’ll see you in the morning. And to the outgoing 
board, thank you. We owe you a measure of gratitude 
and debt for the hard work you have given NAPS.
    “I grew up in an Italian family where we would argue 
at Sunday dinner at my grandma’s house. You yelled at 
each other in Italian, then we all left, kissing each other. 
It kind of reminds me of NAPS. We have our disputes, 
we kind of battle it out, but, at the end, we hug it out 
and go about our business.
    “We are a family and I appreciate this family for hav-
ing trust in me. I will be a president for everyone. Board 
members, we have work to do. These folks have given 
us a charge to take care of business. We’re going to do 
that and work hard to earn your trust.
    “Thank you so much! I love you all.”
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    Former NAPS President Louis Atkins proceeded to 
swear in the new officers:
    “My congratulations to you, Mr. Richard Green, on 
your election to NAPS secretary/treasurer. Under your 
charge and your custody are the finances of this orga-
nization; this is a very serious responsibility. Carefully 
guard all the funds in your hands and be prepared to 
render an account when required or requested. There 
can be no doubt the success of any organization is on 
this position; It requires tact, experience, patience and 
accuracy. It is a pleasure for me to call you duly installed. 
Congratulations.”
    “My congratulations to you, Mr. Jimmy Warden, on 
your election to the position of NAPS Executive Vice 
President. It will be your duty to always assist the presi-

The 2026-2028 NAPS Executive Board was sworn in by former NAPS President Louis Atkins.  Front row, from left: New England Area 
Vice President Bill Austin, New York Area Vice President Tom Hughes, Mideast Area Vice President Jon Kofsky, Capitol-Atlantic 
Area Vice President Lloyd Cox, Pioneer Area Vice President Ed Laster Sr., Michiana Area Vice President Kevin Trayer, Illini Area Vice 
President Luz Moreno, North Central Area Vice President Rob Moore, MINK Area Vice President Will McIntyre, Southeast Area 
Vice President Bobby Bock, Central Gulf Area Vice President Dwight Studdard, Cotton Belt Area Vice President Shri Green, Texas 
Area Vice President Pamela Davis, Northwest Area Vice President John Valuet, Rocky Mountain Area Vice President John Aceves 
and Pacific Area Vice President Chuck Lum.  Back row: Immediate Past President Ivan D. Butts, Former NAPS President Louis Atkins, 
NAPS President Chuck Mulidore, Executive Vice President Jimmy Warden, Secretary/Treasurer Richard Green, Western Region Vice 
President Marilyn Walton, Northeast Area Vice President Dee Perez, Eastern Region Vice President Troy Griffin and Central Region 
Vice President Craig Johnson. (Not pictured: Southern Region Vice President Jaime Elizondo Jr.)

Louis Atkins and newly installed NAPS Secretary/Treasurer 
Richard Green
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dent and perform such other duties and responsibilities 
as may be assigned. It’s a tough job, however, it should 
be a matter of great pride and satisfaction to be chosen 
for this position. You must never violate the great trust 
in you and give unselfishly of your time and effort when 
you support this organization. You will find these obliga-
tions, truly. I declare the executive vice president duly 
and rightly installed. Jimmy, congratulations!
    “President-elect, please step forward, Mr. Chuck Mu-
lidore. Chuck, you are about to assume the high office 
to which you have been elected. I am confident of your 

Louis Atkins and newly installed NAPS President Chuck Mulidore

Louis Atkins and newly installed NAPS Executive Vice President 
Jimmy Warden

Legal Counsel Bruce Moyer brought NAPS delegates up to date 
regarding the NAPS v. USPS lawsuit and answered questions.

ability to conduct the duties of this office in a credible 
manner. I surrender you the gavel. May you use it with 
firmness, fairness and impartiality. And may your tenure 
be of benefit to all postal supervisors, managers and 
postmasters. I now declare you installed as the presi-
dent. Congratulations!”
    Atkins then addressed outgoing NAPS President 
Ivan Butts: “You are a great person! Thank you for your 
service.”
    NAPS Legal Counsel Bruce Moyer addressed 
delegates to provide an update to the NAPS v. USPS 
lawsuit (see page 73). 
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San Francisco Host Branch 88 President Linda Thomas offered final 
remarks and presented Ivan with a gift to enjoy in his retirement.

“Whew, I’m happy now!” Linda Thomas declared at the end of 
the convention.

NAPS Meeting Planner Sheri Davies (left) and Editor 
Karen Young listened as Branch 88 President Linda Thomas 
addressed delegates. In his remarks, Ivan credited 
Sheri with giving NAPS delegates the best convention 
experience possible.

    As the 70th NAPS National Convention wound down 
to a close, San Francisco Host Branch 88 President Linda 
Thomas gave her final remarks.
    “Whew, I’m happy now! I want to thank each of you 
for your comments, positive and negative; it just makes 
us get better. I certainly had more positive remarks than 
negative.
    “I have worked tirelessly because, when I get some-
thing in my mind, I want to do it right now; this has 
been a slow process. Thanks, Branch 88, for putting up 
with me.
    “I want to stop for a moment. Deborah Johnson men-
tioned this earlier: When we got home from the previous 
national convention, Aug. 17, 2024, our past president, 
Carolyn Thompson, celebrated her birthday. We called 
her when we just got home. The next day, she died.
    “I want to dedicate this convention and all the work 
we have done to Carolyn, Mardina Graham, Larry Comp-
ton, Pat Dangerfield and Dianne Ayon. May they rest in 
peace; I hope we did them justice.
   “Every single delegate, you are important because you 
made this convention what it was — no big people, no 
little people. Thanks to Marilyn Walton for volunteering 
us to do this job. I thank the NAPS Headquarters staff. 
Every time we sent an email or call, they were right there 
for us, patting us on the back.

    “To our sister branches and California State, thank you 
for everything you did. For our southern sister branches, 
we wanted you to be guests — not worker bees. Thanks 
for coming and supporting us.
    “William Taylor, ‘Mr. Golf USA,’ was on the phone a 
year and a half to make sure the golf tournament went as 
planned. All the vendors, our meeting planner, the editor 
— everyone who played an integral part, thank you. Safe 
travels. 
    “Mr. Ivan, big brother, on behalf of Branches 466, 197, 
159, 274, 88, 39 127, 266, 244 and 373, we would like to 
give you something — Fire-Cured Flying Pig Cigars. We 
want you to put that hat on and lean back in your chair 
and smoke on these cigars!”
    Ivan thanked Linda and told NAPS delegates, “These 
guys deserve a NAPS round of applause for what they 
did.” The convention adjourned.
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Friday Banquet

The Ivan D. Butts Commemorative Banquet honored Immediate Past President Ivan D. Butts, with National Auxiliary President Laurie 
Butts, for his service and dedication to NAPS.

Sheena Williams (center), with her brother Ivan Jr. and daughter Mya, regaled 
NAPS delegates with stories about growing up with Ivan as her dad.

Newly elected NAPS President Chuck Mulidore 
was emcee at Friday evening’s banquet.
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NAPS Legal Counsel Bruce Moyer answered 10 frequently 
asked questions regarding the status of the lawsuit:

1. What’s the lawsuit about?
    Generally, the lawsuit involves whether the 2016-2019 
EAS pay package complied with federal law and which 
EAS employees NAPS is entitled to represent.

2. Why did NAPS file the lawsuit?
    NAPS filed the lawsuit against the Postal Service in 
July 2019 after consultation with the USPS on the 2016-
2019 pay package and a three-member fact-finding panel 
found that the terms of the USPS-proposed package 
were deficient in numerous respects. Andrew Freeman, of 
Brown, Goldstein & Levy, a Baltimore-based law firm, and 
his litigation team have done a stellar job in representing 
NAPS throughout the fact-finding and litigation. 
    NAPS sued the Postal Service in the U.S. District Court 
for the District of Columbia, claiming the Postal Service 
violated Title 39, section 1004, in three important ways:
    • The Postal Service failed to provide an “adequate 
and reasonable differential in rates of pay” between su-
pervisors and managers and the clerks and carriers they 
supervised (in violation of 39 USC § 1004(a)).
    • The Postal Service failed to provide compensation 
for all EAS employees comparable to their counterparts 
in the private sector (in violation of 39 USC § 1004(b)). 
    • The Postal Service failed to recognize NAPS as an 
eligible organization representative of all EAS employees 
throughout the Postal Service (in violation of 39 USC § 
1004(b)).

3. Why has the lawsuit taken so long?
    NAPS has been engaged in this lawsuit for seven 
years. As the saying goes, “The wheels of justice turn 
slowly.” Remember, NAPS first challenged the 2016-
2019 pay package in July 2019, when it appealed to a 
fact-finding panel commissioned by the Federal Media-
tion and Conciliation Service. A year later, in July 2020, 
the three-member panel unanimously recommended that 
the Postal Service make specific changes to the pay pack-

age and the EAS pay system. The Postal Service rejected 
those recommendations, prompting NAPS to challenge 
the pay package in federal court in September 2020. 
    In federal district court, NAPS narrowed its claims to 
the three Title 39 obligations earlier mentioned. Unfor-
tunately (and incorrectly), the court dismissed the lawsuit 
on procedural grounds in July 2021. This was unexpected 
because NAPS had filed a similar pay lawsuit 50 years 
ago against the USPS — and prevailed at the district 
court level. NAPS appealed the district court ruling to 
the U.S. Court of Appeals for the District of Columbia, 
regarded as the second-highest court in the land. The 
appellate court reversed the trial court and ruled our case 
could proceed.

4. What does NAPS have to show for its effort?
    In February 2022, NAPS won an historic victory from 
the U.S. Court of Appeals for the District of Columbia. 
The Appeals Court ruled for NAPS on every issue. The 
Court ruled that:
    1. NAPS has the right to enforce the requirements of 
the Postal Reorganization Act (Title 39) in court.
    2. NAPS has the right to represent postmasters, an 
outcome UPMA had resisted. In fact, UPMA had inter-
vened in the lawsuit below and sided with the Postal 
Service, arguing that NAPS was not entitled to represent 
postmasters. The Appeals Court ruled that UPMA and 
the Postal Service were wrong; NAPS was entitled under 
Title 39 to represent postmasters.
    3. NAPS represents all EAS employees unless they are 
not “a supervisory or other managerial employee.”
    4. The Postal Service must provide “some differential” 
in rates of pay between (a) supervisors and managers and 
(b) clerks and carriers.
    5. The Postal Service must consider private-sector 
compensation when setting EAS compensation.

NAPS v. USPS — 
Where Does the Lawsuit Stand?
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5. Why didn’t the lawsuit end when NAPS won at 
the appeals court?
    NAPS won before the Court of Appeals on the issues 
of law in the case. But the Appeals Court remanded — or 
sent back — the case to the same federal judge to try the 
case according to the law as interpreted by the Appeals 
Court.
    The Postal Service was unhappy with the defeat it 
suffered at the appellate court level and embarked on a 
strategy of delay and obstruction that has continued at 
every stage of the proceeding. 
    The first stage — known as discovery — saw the Postal 
Service refuse to provide NAPS with the pay data it 
needed to prove its case. Legal wrangling over the terms 
of discovery persisted for over a year. Finally, in August 
2023, the court ordered the USPS to provide the pay 
data, but the agency did not produce the data NAPS 
needed until spring and summer 2024. 
    With the assistance of forensic data experts, NAPS 
argued that the pay data shows the Postal Service paid 
thousands of supervisors and managers of clerks and 
carriers at a lower rate of pay than the clerks and carriers 
they supervised. In other words, there was no “adequate 
and reasonable” supervisory differential, as the law 
requires.
    In March 2025, NAPS filed its motion for summary 
judgment, arguing there are no real, disputed facts that 
the court needs to decide and the law requires a ruling 
for the moving party. The Postal Service opposed the 
motion, filing its own motion for summary judgment. 
Briefing on the motions concluded on Aug. 14, 2025 — 
exactly one year ago. Now, NAPS and the Postal Service 
await a decision from the trial judge. 

6. How will the supervisor differential issue 
be decided? 
    As I previously mentioned, NAPS, in 2024, finally 
obtained the Postal Service’s pay data for EAS mem-
bers, carriers and clerks and had its own expert forensic 
accountant analyze that data. The expert’s analysis of the 
pay data found a significant lack of differential in pay be-
tween supervisors and carriers (and, though not as large, 
between supervisors and clerks).
    The expert found that over 10,000 supervisors of carri-
ers (out of about 23,000) were not paid a base salary that 
was even 5% more than over 40,000 carriers. Similarly, 
over 1,000 supervisors of clerks (out of almost 3,500) 
were not paid a base salary that was even 5% more than 
2,500 clerks. Because the Postal Service set the supervi-
sory differential at 5%, NAPS asserts that 5% is the min-

imum differential required by Title 39. While we believe 
the differential should be higher, the appeals court left 
that determination to the Postal Service. 
    The Postal Service claims that the lack of a supervisory 
differential between tens of thousands of supervisors and 
managers and the carriers and clerks they supervise is 
okay because, on average, supervisors have base salaries 
higher than carriers and clerks. NAPS has responded 
that carrier and clerk average salaries are pulled down by 
large numbers of low-paid carriers and clerks, particularly 
non-career employees. 
    The lower averages created by those low-paid work-
ers hide significant disparities between supervisors and 
line-workers, including the many thousands of carriers 
and clerks whose salaries are greater than their supervi-
sors’ and managers’ salaries. The need for a higher floor 
for supervisors’ rates of pay becomes even more appar-
ent when overtime and a minimum differential of 5% are 
considered. 

7. When will the lawsuit likely end?
    It is hard to predict. As I previously mentioned, briefing 
by the parties on their respective motions for summary 
judgment has concluded. Now, NAPS and the Postal 
Service await a decision from the trial judge.
    Whichever side loses in the trial court could appeal 
to the circuit court, just as NAPS previously appealed. If 
NAPS wins, the Postal Service will have additional work 
to do to comply with any order of the court.
    NAPS continues to seek retroactive increases to the 
pay received by EAS employees in 2019-2021 (the imple-
mentation period of the 2016-2019 pay package). NAPS 
also seeks recognition as the representative of all EAS 
employees.

8. If NAPS wins at the trial court, who among its 
members will benefit? 
    If NAPS wins with respect to the requirement that EAS 
compensation must be comparable to the private sector, 
then all EAS members from 2019 to the present should 
benefit (assuming that the court orders a compensation 
comparability study and that study shows EAS positions 
were under-compensated when compared to the private 
sector); this may vary from position to position. Winning 
on that point should also result in better pay packages in 
the future.
    If NAPS wins with respect to the supervisory differen-
tial, the primary beneficiaries will be (a) supervisors of 
Customer Service, managers of Customer Service, and 
some postmasters, (b) who were employed at any time 
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from January 2019 to August 2021 (the implementation 
period of the 2016-2019 pay package), and (c) were at the 
lower end of the supervisors’ pay scale.
    Some supervisors of Distribution Operations and man-
agers of Distribution Operations from that same period 
also will benefit. Supervisors of carriers will benefit more 
than supervisors of clerks because carriers were paid more 
than clerks. The Postal Service calculated its SDA minimum 
for both groups based on the lower-paid clerks, so ap-
plying the same 5% differential separately to each group 
(as has been done since September 2021) would result in 
different minimum hourly rates or salaries.
    Also, postmasters already have won the right to be 
represented by NAPS.
    EAS employees in over 1,000 Headquarters and Area 
positions also stand to win the right to be represented by 
NAPS. When the Appeals Court remanded the case to the 
trial court, it instructed the trial court to require the Postal 
Service to identify EAS employees who were not “super-
visory or other managerial employees” and not eligible 
for NAPS representation for purposes of pay. NAPS has 
argued that all EAS are “supervisory or other managerial 
employees.”

9. If NAPS wins, how would a remedy likely be fash-
ioned with respect to the supervisory differential?
    There are a number of possibilities, but the court likely 
would order the Postal Service to recalculate the SDA 
minimum salary for 2019-2021 to assure that supervisors 
and managers of carriers and clerks are retroactively paid 
at least 5% more than the craft employees they supervised 
(or at least that all supervisors and managers are retroac-
tively paid something more than the craft employees they 
supervised). NAPS will insist these retroactive pay adjust-
ments also bring about the recalculation and adjustment of 
retirement benefits for affected employees and retirees. 

10. What are the next steps? Can the lawsuit 
be settled?
    As I have said, we await a decision from the trial judge, 
which could come anytime. NAPS is committed to pursu-
ing the lawsuit to a successful resolution, either by means 
of a judgment from the court or a settlement. A settlement 
of the lawsuit is always possible, dependent on good-faith 
negotiations between the parties, but the NAPS Executive 
Board will not sell its members short.
    The NAPS Executive Board will continue to assure that 
the best interests of all NAPS members are served and 
they are adequately represented and compensated in 
accordance with the law.

President — Chuck Mulidore, 1,653; 
Brian Wagner, 938

Executive Vice President — Jimmy Warden

Secretary/Treasurer — Richard Green Jr., 1,597; 
Dan Mooney, 822; Myrna Pashinski, 195 

Northeast Region Vice President: Dee Perez

Eastern Region Vice President — Troy Griffin

Central Region Vice President — Craig Johnson

Southern Region Vice President — Jaime Elizondo Jr.

Western Region Vice President — Marilyn Walton

New England Area Vice President — Bill Austin

New York Area Vice President — Tom Hughes

Mideast Area Vice President — Angela Garland, 63; 
Jon Kofsky, 135

Capitol-Atlantic Area Vice President — 
Lloyd Cox, 230; Steve Shawn, 100

Pioneer Area Vice President — Ed Laster Sr.

Michiana Area Vice President — Kevin Trayer

Illini Area Vice President — Greg Harris, 65; 
Luz Moreno, 68

North Central Area Vice President — Rob Moore, 
52; Chad Olsen, 39

MINK Area Vice President — Will McIntyre

Southeast Area Vice President — Bobby Bock

Central Gulf Area Vice President — Dwight Studdard

Cotton Belt Area Vice President — Shri Green

Texas Area Vice President — Pamela Davis

Northwest Area Vice President — John Valuet

Rocky Mountain Area Vice President —
John Aceves, 98; Teresa Barrett, 34

Pacific Area Vice President — Chuck Lum

2030 NAPS National Convention — 
Atlantic City, 2,068; Cleveland, 526

• Election Results •
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Former NAPS Executive Board

Standing, from left: Former Illini Area Vice President Charles May, Former Northwest Area Vice President Ben Clapp, Former Rocky 
Mountain Area Vice President Steve Gerber, Past North Central Area Vice President Dan Mooney and Former NAPS President 
Brian J. Wagner.  Sitting: Past Mideast Area Vice President Tony Dallojacono, Former NAPS President Louis Atkins and Past Rocky 
Mountain Area Vice President Myrna Pashinski.

National Auxiliary Executive Board

Standing, from left: Pioneer Area Vice President Sheila Mason, Texas Area Vice President Melva Seals, Southeast Area Vice President 
Jane Finley, Central Region Vice President Elly Soukey, Southern Region Vice President Felecia Hill, North Central Area Vice President 
Sherry Mattfield, Cotton Belt Area Vice President Ruth Cushenberry and Western Region Vice President Chanel Dodson.
Sitting: Former Western Region Vice President Patricia Jackson-Kelley, Eastern Region Vice President Hazel Green, Executive Vice 
President Beverly Austin, President Laurie Butts, Secretary/Treasurer Bonita Atkins, Michiana Area Vice President Heather Hommer-
son and MINK Area Vice President Mary Caruso.
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2026-2028 
NAPS Executive Board

Standing, from left: Central Gulf Area Vice President Dwight Studdard, Pioneer Area Vice President Ed Laster Sr., Pacific Area Vice 
President Chuck Lum, Western Region Vice President Marilyn Walton, New England Area Vice President Bill Austin, Capitol-Atlantic 
Area Vice President Lloyd Cox, MINK Area Vice President Will McIntyre, North Central Area Vice President Rob Moore, Mideast 
Area Vice President Jon Kofsky, New York Area Vice President Tom Hughes, Cotton Belt Area Vice President Shri Green, Northeast 
Region Vice President Dee Perez, Texas Area Vice President Pamela Davis, Michiana Area Vice President Kevin Trayer, Northwest 
Area Vice President John Valuet and Immediate Past President Ivan D. Butts. Sitting: Southern Region Vice President Jaime Elizondo 
Jr., Rocky Mountain Area Vice President John Aceves, Illini Area Vice President Luz Moreno, NAPS Executive Vice President Jimmy 
Warden, NAPS President Chuck Mulidore, NAPS Secretary/Treasurer Richard Green, Central Region Vice President Craig Johnson, 
Southeast Area Vice President Bobby Bock and Eastern Region Vice President Troy Griffin.
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Convention Committees

Front row, from left: Jeanette Carter, Delores Hunter, Maxine Campbell, Pamela Cothrine, Lori Reed, Dawn Sonnier and Constance 
Scales-Bradley.  Back row: Larry Martin, Renee Rafuse, Tammy Lothridge (co-chair), Gloria Mitchell, Roy Madden (chair) and 
Melisande Shumate.

Standing, from left: Gale Ingram (co-chair), Tywanda Robinson and LaNeda Pitts. Sitting: Mary DiGioia and Jim Isom (chair). 
Not pictured: Gail Van Horn.

Credentials & Registration

Rules

78      September/October 2026  |  The Postal Supervisor



Resolutions

Standing, from left: Daniel O’Donnell, Robin Walker, Junemarie Brandt (chair), Angela Garland (co-chair), Veronica Copeland and 
Olajide Okedina. Sitting: Toni Coleman-Scruggs, Gregg Walker, Diana Peters, Nathan Amos and Rafael Braithwaite.

Audit

From left: Arnie Rosario (chair), Tira Lewis (co-chair), Pam Aldape, Arlene Streeter, Deborah Barkley, Stephnia Campbell, Yolanda 
Lewis, Peggy Allen, Alice Jackson and Velma McClinton.
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Constitution & Bylaws

Sergeants-at-Arms

Postmaster

From left: Darrell Young (co-chair), Gina Hellerman (chair), Deborah Farmer, Darryl Smith, Butch Wrazidlo, Wayne James, Paul Worley, 
Sam Booth, Alvetia E. Smith, Kenny Marshall, Will McIntyre, Joe Lahmann, Jesse Dominguez, Ricky Frazier, Anitra Warren, Arthur 
Christopher, Tammy Rosario, Steve Swimm, Joanne Farmer and Mark Hellermann.

From left: Richard Caruso (chair), Carol Randle, Debra Johnson (co-chair), Rose Allen, Jackie Caffey, Monique Mosley, Edith 
Roundtree, Rebecca Jones, Darrilyn Smith and Aric Skjelstad.

From left: Dee Perez, Jackie Clayton, S. Ivey, Kiran Gill, Patricia Groves, Marsha Danzy, Kanani Alos, Peggie Bednar (chair), Heather 
Westlake, C. Michele Randall, Richard Carmona (co-chair) and Denina Morales-Farmby.
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NAPS Areas
• New England Area •

• New York Area •
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• Mideast Area •

• Capitol-Atlantic Area •

• Pioneer Area •
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• Illini Area •

• North Central Area •

• Michiana Area •
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• MINK Area •

• Southeast Area •

• Central Gulf Area •
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• Cotton Belt Area •

• Texas Area •

• Northwest, Rocky Mountain and Pacific Areas •
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In a few weeks, EAS-level postal employees and their 
fellow Americans will either celebrate or lament the 
results of the 2026 elections. In either case, the role 

of the Postal Service and its employees in the election 
has been magnified by the partisan exploitation of the 
most-trusted federal agency.

Fortunately, the U.S. Supreme Court rejected President 
Trump’s interference with the Postal Service’s historic role 
in transporting absentee election ballots in the 2026 
election by a solid 7-2 majority. Regrettably, postal lead-
ership bowed to presidential pressure and the Board of 
Governors was silent. Moving forward, postal supervi-
sors, managers and postmasters need to rebuild confi-
dence in our postal system — a trust undermined in the 
lead-up to the 2026 election. The Postal Service must 
continue to deliver democracy to America. 

In late September, Congress retreated to their home dis-
tricts and will not return until after Election Day. No mat-
ter the results, Congress will conduct a post-election 
lame-duck session before gaveling the 119th Congress 
to a close in December. Primarily, the government fund-
ing bill, which was signed into law on Sept. 2, expires on 
Dec. 11.

A new law must either extend funding until the 2027 fi-
nancial year ends (Sept. 30, 2027) or to an earlier date. 
Otherwise, once again, there will be a government shut-
down. Also, there was talk about a late-2026 budget rec-
onciliation bill that could threaten the benefits of postal 
and federal employees and retirees. 

Four seats on the Postal Board of Governors and one 
seat on the Postal Regulatory Commission (PRC) remain 

vacant. The Homeland Secu-
rity and Governmental Af-
fairs Committee has forward-
ed only two of Trump’s four 
governor nominees to the 
full Senate.

Sen. Michael Rounds (R-SD) 
continues to have a “hold” 
on postal nominees. He is 
dismayed about the per-
ceived inattentiveness of 
postal leadership to rural 
postal issues. Until Rounds 
releases his hold, no Senate 

action is planned on the two nominees; the future is un-
clear regarding the other two nominees. If no action is 
taken on the nominees by year’s end, Trump would have 
to renominate them in 2027 or submit other nominees. 

Election results, most notably in the Senate, will play a 
pivotal role in USPS governance. Should the Senate shift 
to a Democratic majority, Sen. Maggie Hassan (D-NH) 
would be chair of the Homeland Security and Govern-
mental Affairs Committee, replacing Sen. Rand Paul (R-
KY). Consequently, Board of Governor and PRC nomi-
nees would have to win approval with the new majority.

Should the Democrats gain a House majority, Rep. Rob-
ert Garcia (D-CA) would succeed Rep. James Comer (R-
KY) as chair of the Oversight and Government Reform 
Committee. Also, Rep. Kweisi Mfume (D-MD) likely 
would take the gavel from Rep. Pete Sessions (D-TX).

Without a doubt, such shifts would magnify congressio-
nal scrutiny of the USPS, notably chronic issues relating 
to the “Delivering for America” initiative and the contro-
versial development of the Federal Ballot Mail Portal — a 
portal that came under credible whistleblower criticism.

So, with all this on our political and legislative plate, 
NAPS is ready!

Political and  
Legislative Readiness

BOB LEVI 
Director of Legislative  

& Political Affairs

LEGISLATIVE

ROUNDUP

continued on page 90....

The Postal Wedding Manifest-o 
By the time you read this column, my extended family 
and friends will be a few weeks away from celebrating my 
eldest son’s wedding to a wonderful woman. Anyone 
who has planned a wedding can appreciate the hitches 
and glitches that can complicate event planning. Howev-
er, I never imagined that such difficulties could arise from 
my beloved U.S. Postal Service.

Unbeknownst to all but a few, in August, the Postal Ser-
vice published new regulations that would require fami-
lies sending out wedding invitations to enter a list of 
“approved” wedding guests into a hastily created con-
tractor-engineered federal Wedding Invitation portal. 
This requirement was printed in the newly revised Do-
mestic Mail Manual.

The regulations are intended to implement a cloaked ex-
ecutive order and divine revelation to “ensure supreme 
verification and integrity in American weddings.” The  
executive order stipulates it is the federal government’s 
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Postmasters Belong in NAPS
POSTMASTER PERSPECTIVE 

Postmasters carry one of the most important leader-
ship responsibilities in the U.S. Postal Service. They 
are responsible for managing employees, serving 

their communities, meeting operational goals and ensur-
ing the agency continues to provide reliable service. Be-
cause of these responsibilities, postmasters need a 
strong organization that understands the unique chal-
lenges of postal management and has the experience 
and influence to advocate for them.

The National Association of Postal Supervisors is that or-
ganization. NAPS has represented postal supervisors and 
management personnel for more than a century. Today, 
the association represents supervisors, managers, and 
postmasters throughout the Postal Service.

One of the strongest reasons for postmasters to belong 
to NAPS is representation on issues that directly affect 
their careers. Compensation, benefits, working condi-
tions, disciplinary matters and changes in postal policy 
can have a significant impact on a postmaster’s profes-
sional life. NAPS provides members with advocacy, ca-
reer information, training and disciplinary defense re-
sources. 

NAPS also has a significant voice when it comes to pay 
and benefits for postal management employees. Federal 
law provides for consultation with recognized manage-
ment organizations regarding pay policies, schedules, 
fringe benefits and other programs affecting supervisory 
and managerial employees. A 2022 decision by the U.S. 
Court of Appeals for the District of Columbia Circuit rec-
ognized NAPS’ right to represent postmasters in these 
areas.

Perhaps most importantly, 
postmasters and supervisors 
share many of the same chal-
lenges. Both are expected to 
lead employees, implement 
constantly changing policies, 
meet performance expecta-
tions, manage limited re-
sources and maintain excel-
lent customer service. 
Having postmasters and 
other EAS employees work-
ing together through one 
strong organization creates 
greater unity and a stronger collective voice.

Membership in NAPS is, therefore, more than simply 
joining an organization. It is an investment in professional 
representation, leadership, advocacy and the future of 
postal management. When postmasters stand together 
with supervisors and managers, they strengthen their 
ability to influence the policies, compensation and work-
ing conditions that affect their careers.

For these reasons, every postmaster should seriously 
consider becoming a member of the National Associa-
tion of Postal Supervisors. A stronger NAPS means a 
stronger voice for postmasters — and a stronger voice 
for the future of the Postal Service.

heatherwestlake15@gmail.com

Heather Westlake, postmaster of Junction City, OR, is a 
member of Greater Oregon Branch 276.

Heather Westlake 
Postmaster  

Junction City, OR

Fund	 G	 F	 C	 S	 I

Fund	 L Income	 L 2030	 L 2035	 L 2040	 L 2045	 L 2050

August 2026	 0.41%	 0.40%	 2.72%	 2.27%	 3.32%
12-month	 4.46%	 1.94%	 20.36%	 18.68%	 29.93%

August 2026	 1.11%	 1.75%	 2.04%	 2.19%	 2.31%	 2.43%
12-month	 9.46%	 14.90%	 16.73%	 17.84%	 18.80%	 19.78%

Fund	 L 2055	 L 2060	 L 2065	 L 2070	 L 2075

August 2026	 2.85%	 2.86%	 2.86%	 2.85%	 2.86%
12-month	 23.35%	 23.35%	 23.35%	 23.34%	 23.34%

These returns are net of the effect of accrued administrative expenses and investment expenses/costs. The performance 
data shown represent past performance, which is not a guarantee of future results. Investment returns and principal value 
will fluctuate. The L 2010 Fund was retired Dec. 31, 2010, the L 2020 Fund on June 2020 and the L 2025 Fund on June 30, 2025.

THRIFT 
SAVINGS 
PLAN
August 2026

The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting)  
from month to month, and assume that earnings are compounded on a monthly basis.
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2026 SPAC  
Contributors

WORKING  
FOR YOU!

August Contributors

Benjamin, Evelyn	 CA	 Branch 266
Gibson, Lelton	 CA	 Branch 88
Meana, Frances	 CA	 Branch 159
Bock, Robert	 FL	 Branch 406
Valuet, John	 ID	 Branch 915
McCartney, Kelly	 KS	 Branch 919
Griffin, Troy	 MD	 Branch 42
Trayer, Kevin	 MI	 Branch 142
Kent, Eric	 MN	 Branch 104
Kuiper, Bruce	 MN	 Branch 16
Olson, Chad	 ND	 Branch 937

VP Elite ($750)

Randle, Carol	 CA	 Branch 39
Moss, Donalda	 DC	 Branch 135
Strickland, Ann	 FL	 Branch 146
Moreno, Luz	 IL	 Branch 489
Amergian, Raymond	 ME	 Branch 96
Lothridge, Derek	 ME	 Branch 96
Moore, Robert	 MN	 Branch 104

President’s Ultimate ($1,000+)

Bognot, Clarissa	 CA	 Branch 244
Bradley, Roxanne	 CA	 Branch 77
Campbell, Stephnia	 CA	 Branch 159
Derden, Margaret	 CA	 Branch 39
Garcia, Victor	 CA	 Branch 77
Jones, Marilyn	 CA	 Branch 39
Pennington, Felicia	 CA	 Branch 39
Randle, Carol	 CA	 Branch 39
Walton, Marilyn	 CA	 Branch 77
Wong, John	 CA	 Branch 497
Pashinski, Myrna	 CO	 Branch 65
Moss, Donalda	 DC	 Branch 135
Gonzalez, Ernesto	 FL	 Branch 406
Gucmeris, Algimantas	 FL	 Branch 420
Hoerner, Thomas	 FL	 Branch 420
McHugh, James	 FL	 Branch 386
Strickland, Ann	 FL	 Branch 146
Coleman-Scruggs, Toni	 IL	 Branch 493
Moreno, Luz	 IL	 Branch 489
Amergian, Raymond	 ME	 Branch 96
Lothridge, Derek	 ME	 Branch 96

President’s Ultimate ($1,000+)
Lothridge, Tammy	 ME	 Branch 96
Rosario Jr., Arnold	 ME	 Branch 96
Rosario, Tamara	 ME	 Branch 96
Tessmer, Stephen	 MI	 Branch 508
Jones, Wilmore	 MD	 Branch 42
Randall, C. Michele	 MD	 Branch 531
Shawn, Steve	 MD	 Branch 403
Moore, Robert	 MN	 Branch 104
Johnson, Craig	 MO	 Branch 36
Scales-Bradley, Constance	 NJ	 Branch 53
Warden, Ivonne	 NY	 Branch 100
Warden, James	 NY	 Branch 100
Laster, Edward	 OH	 Branch 46
Laster, Jacshica	 OH	 Branch 46
Mulidore, Chuck	 OH	 Branch 133
Lahmann, Joseph	 OR	 Branch 276
Butts, Ivan	 PA	 Branch 355
Bednar, Margaret	 SC	 Branch 695
Christopher, Arthur	 TX	 Branch 122
Green Jr., Richard	 VA	 Branch 98
Jackson, Alice	 VA	 Branch 526

continued....

Johnson, Craig	 MO	 Branch 36
Warden, Ivonne	 NY	 Branch 100
Warden, James	 NY	 Branch 100
Lahmann, Joseph	 OR	 Branch 276
Bednar, Margaret	 SC	 Branch 695
Green Jr., Richard	 VA	 Branch 98

Englerth, Scott	 NY	 Branch 11
Aldape, Pamela	 OR	 Branch 66
Gill, Kathy	 PA	 Branch 50
Green, Shri	 TN	 Branch 41
Davis, Pamela	 TX	 Branch 122
Kukulka, Vivian	 TX	 Branch 124
Peters, Diana	 TX	 Branch 122
Butler, Phillip	 VA	 Branch 98
Cox, Lloyd	 VA	 Branch 526
Gruetzmacher, Bjoern	 WA	 Branch 31

Melchert, Pamela	 AK	 Branch 435
Carson, John	 AL	 Branch 901
Aceves, John	 AZ	 Branch 376
Bradley, Dorothea	 CA	 Branch 127
Gavin, Angela	 CA	 Branch 159

Chairman’s Club ($250)
Healu, Yousif	 CA	 Branch 159
James, Jan	 CA	 Branch 127
Johnson, Deborah	 CA	 Branch 88
Jones, Renita	 CA	 Branch 88
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Supporter ($100)
Coleman, Marby	 AL	 Branch 45
Sims, Carolyn	 AR	 Branch 173
March, Wendell	 AZ	 Branch 246
Neal, Rebecca	 AZ	 Branch 246
Baker, Debra	 CA	 Branch 197

Dering, Anthony	 CA	 Branch 94
Francisco, Daryel	 CA	 Branch 159
Lee, Shirley	 CA	 Branch 39

continued on page 100...

Flores, Maureen	 CO	 Branch 65
Roll, Gary	 CO	 Branch 65
Austin, William	 CT	 Branch 47
Beckhum, Regina	 DC	 Branch 135
Wright, Marcellus	 DC	 Branch 135
Adams, Anthony	 FL	 Branch 81
Brittain, Nicole	 FL	 Branch 154
Goldstein, Diane	 FL	 Branch 156
Kaur, Kamaljeet	 FL	 Branch 478
McKinsey, Laurie	 FL	 Branch 81
Melendez, Heidi	 FL	 Branch 81
Moffitt, Cheryl	 FL	 Branch 81
Paisley, Sabrena	 FL	 Branch 146
Quinn, William	 FL	 Branch 296
Vera, Aida	 FL	 Branch 296
Sims, Reginald	 GA	 Branch 82
Hartman, Stephanie	 IL	 Branch 14
Hobson, Michael	 KS	 Branch 458
Lacorte, Joseph	 MA	 Branch 43
Brownfield, Patricia	 MD	 Branch 531
Harvin, Michelle	 MD	 Branch 42
Mason Jr., Garland	 MD	 Branch 592
Moyer, Bruce	 MD	 Branch 403

Harmon, Susan	 ME	 Branch 96
Cogar, Laurie	 MI	 Branch 268
Hurless-Byrum, Ruth	 MI	 Branch 508
McCabe, Ronnie	 MI	 Branch 508
Hughes, Thomas	 NY	 Branch 100
Martial, Rosalie	 NY	 Branch 68
Caffey, Jacquelyn	 OH	 Branch 133
Kimbrough, Marcia	 OH	 Branch 46
Paige, Lillie	 OH	 Branch 46
Price, Jonathan	 OH	 Branch 46
Smith, Ronald	 OH	 Branch 46
Sudberry, Norris	 OH	 Branch 46
Skjelstad, Aric	 OR	 Branch 66
Krier, Glen	 PA	 Branch 387
Peters, Leitrim	 RI	 Branch 105
Erickson, David	 SD	 Branch 946
Magnuson, Sonny	 SD	 Branch 946
Carmona, Richard	 TX	 Branch 122
Hill, Felecia	 TX	 Branch 122
Jones, Charleen	 TX	 Branch 122
Seals, Johnny	 TX	 Branch 122
Barrett, Teresa	 UT	 Branch 139
Harrell, Ronald	 WA	 Branch 61

SPAC 
CONTRIBUTION FORM

Aggregate contributions made  
in a calendar year correspond  

with these donor levels:

Mail to SPAC at:
1727 King Street, Ste.400

Alexandria, VA 22314-2753

$1,000 - President’s Ultimate

$750 - VP Elite

$500 - Secretary’s Roundtable

$250 - Chairman’s Club

$100 - Supporter

Federal regulations prohibit  
SPAC contributions by branch  
check or branch credit card.

Current as of February 2019

Contribution Amount: $ _________________ Branch #: _____________

Name: _________________________________________________________

Address: ______________________________________________________

City: __________________________________________________________    

State: __________  ZIP+4: _______________________ Date: ___________

Employee ID (EIN) or Civil Service Annuitant (CSA) Number ___________

All contributions to the Supervisors' Political Action Committee (SPAC) are voluntary, have no bearing 
on NAPS membership status and are unrelated to NAPS membership dues. There is no obligation  
to contribute to SPAC and no penalty for choosing not to contribute. Only NAPS members and  
family members living in their households may contribute to SPAC. Contributions to SPAC are  
limited to $5,000 per individual in a calendar year. Contributions to SPAC are not tax-deductible.

Enclosed is my voluntary contribution to SPAC via:
❏  	Check or money order made payable to SPAC (do not send cash)
❏  	Credit card (circle one):   Visa   American Express   MasterCard   Discover

	 Card number: ___ ___ ___ ___    ___ ___ ___ ___    ___ ___ ___ ___    ___ ___ ___ ___

	 Security code (three- or four-digit number on back of card): _______________

	 Exp. date: _____ /_____   Signature (required): _________________________________

❏  	In-Kind Donation (e.g., gift card, baseball tickets):

	 Describe gift: _________________________________________  Value: ______________

MAKE IT 
EASY!
Simply  

scan here 
using you 
phone’s 
camera!

HELP SPAC WORK FOR YOU!
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Statistics reflect monies collected Jan. 1 to Aug. 31, 2026

SPAC Scoreboard 

Region Aggregate:
1. Southern...............$	51,479.18
2. Western................$	46,721.28 
3. Eastern.................$	46,444.50
4. Central..................$	33,257.00
5. Northeast..............$	26,684.79  

Area Aggregate:
1. Pacific..................$31,275.50 
2. Capitol-Atlantic.....$30,464.90 
3. Southeast.............$	27,059.18	
4. Texas....................$	14,126.50
5. New England........$	12,076.84
6. New York..............$ 10.595.46
7. Mideast................$ 10,271.99
8. North Central........$	10,057.00
9. Pioneer.................$	 9,720.10
10. Michiana.............$	 9,473.00
11. Illini....................$	 9,257.05
12. Northwest...........$	 7,917.78
13. Rocky Mountain..$	 7,528.00
14. Cotton Belt..........$	 5,427.00 
15. Central Gulf........$	 5,029.50
16. MINK..................$	 4,469.95

State Aggregate:
1. California..............$	29,805.50
2. Florida..................$	25,385.18
3. Texas....................$	14,126.50
4. Maryland..............$	13,272.00 
5. Virginia.................$	 9,978.00  

 
Members by Region:
1. Eastern.................. 40
2. Southern................ 38
3. Western ................ 34
4. Northeast............... 30
5. Central................... 28

Region Per Capita:
1. Southern.......................$	 8.30
2. Western........................$	 8.30 
3. Eastern.........................$	 7.70
4. Central..........................$	 6.91
5. Northeast......................$	 5.04

Area Per Capita:
1. Southeast.....................$	11.19
2. Pacific..........................$	11.04
3. North Central................$	10.62
4. Capitol-Atlantic.............$	10.52
5. Texas............................$	 7.55
6. New England................$	 7.16
7. Michiana.......................$	 7.07
8. Northwest.....................$	 6.78
9. Illini..............................$	 6.65
10. Pioneer.......................$	 6.35
11. Central Gulf................$	 5.88
12. Cotton Belt..................$	 5.12
13. Rocky Mountain..........$	 4.69
14. New York....................$	 4.15
15. Mideast......................$	 3.96
16. MINK..........................$	 3.95

State Per Capita:
1. Maine...........................$34.12
2. Maryland......................$20.90
3. North Dakota................$17.76
4. Idaho............................$15.29
5. Utah..............................$14.63 

Aggregate by Region:
1. Eastern.................. $	13,608.00
2. Western................. $	12,269.28
3. Southern................ $	10,541.68
4. Northeast............... $	 7,810.46
5. Central................... $	 6,787.05

	 National Aggregate:	 National Per Capita:
	 $204,586.75 	 $7.26

Drive for 5
•  •  •  •  •

duty under Article II and the First Amendment of 
the U.S. Constitution to promote the free exer-
cise of religion.

The Postal Service wrote in its published regula-
tions that it would not deliver wedding invitations 
to those guests who did not appear on a list that 
was entered into the wedding portal by state-li-
censed religious authorities. Moreover, the regu-
lations state that each invitation must include a 
unique intelligent mail bar code to enable invita-
tion tracking and matching the actual mailed invi-
tations to the list entered into the portal.

In defense of this new regulation, postal leader-
ship asserted this is nothing more than a mail 
“manifest” like verified lists required of mailed 
parcels. This Wedding Manifest would be main-
tained by the Postal Service and only can be ac-
cessed by postal-approved individuals.  

The laborious task of compiling the invitation list 
now is further complicated by submitting the 
proposed guest list, with addresses, to a state-li-
censed member of the clergy who will evaluate 
the religious integrity of each guest. The clerics 
then would return their “approved” list to the 
host so they can enter the approved names in 
the USPS Wedding Portal.

Of course, the host can add approved names up 
until the final date on which RSVPs could be re-
ceived. Postal regulations assure wedding hosts 
that RSVPs will not be impacted by the new regu-
lations. 

Obviously, this USPS Wedding Invitation Manifest 
is chock-full of problems, not the least of which is 
the short time between the August publication of 
the regulations and the date on which the wed-
ding invitations must be mailed. Coordinating 
with multiple clergy and scrutinizing the spiritual 
integrity of invitees takes time.

Moreover, the federal courts are evaluating the 
Postal Service’s legal power to implement regula-
tions that could run afoul of state law, the First 
Amendment’s separation of church and state and 
the lack of Postal Service authority to deem an 
otherwise mailable item (i.e., a wedding invita-
tion) nonmailable if it does not appear on the 
agency’s wedding manifest. 

In hindsight, elopement would have been a bet-
ter option — especially because the couple’s first 
choice of a wedding venue was the Kennedy 
Center for the Performing Arts, which, obviously, 
is unavailable. 

naps.rl@naps.org

The Postal Wedding Manifest-o 
continued from page 86...
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NAPS Executive Board Chair Chuck Lum called the meet-
ing to order at 8:59 a.m. on Aug. 8. The first order of 
business was hearing from Michael Elston, USPS vice 
president, Labor Relations. NAPS President Ivan D. Butts 
greeted Elston and thanked him for attending the meet-
ing.

Elston congratulated NAPS on its 70th National Conven-
tion and apologized he would not be able to attend as 
he had another commitment the next day and needed to 
fly out in the afternoon. Elston noted this was his first op-
portunity to speak to the NAPS board.

He provided a summary of his personal and professional 
background. In 2025, he was named vice president of 
Labor Relations. Former PMG Louis DeJoy and Deputy 
PMG Doug Tulino gave Elston the position at his request. 
The issue he has spent the most time on is improvements 
in the workplace environment, which need to be tackled. 
Sometimes it is a frustrating job, he observed.

Elston came to the position without any preconceived 
notions. Over the past 16 months, he has observed the 
relationship between NAPS and the Postal Service is not 
where it should be.

He congratulated Butts on his retirement from NAPS and 
said he will be making a $100 contribution to PERF in 
honor of Ivan’s retirement. “Unfortunately,” he noted, 
“we are friendly on a personal basis, but neither of the 
two organizations are friends.”

Elston said he understood that, in the past, there was a 
good working relationship between the two organiza-
tions. He does not know the history of the relationship, 
but wants to move forward and try to build a good work-
ing relationship with NAPS.

Elston stressed that he values credibility. “Credibility in 
law is so important,” he noted. “When lawyers prepare 
briefs, they must be credible.” He told the board it is un-
fortunate when he receives emails and letters from NAPS 
that just are not true. Elston quoted two articles from The 
Postal Supervisor in which comments were made he said 
were totally false, which affects credibility.

“Credibility as an organization is important for the orga-
nization,” he offered. “These articles harm an organiza-
tion.” When he receives a 650 case from an association 
whose credibility has been questioned, he said he looks 
into the merits of the case with more scrutiny.

Elston stressed he does not understand why NAPS has 
an adversarial relationship with the Postal Service; it 
seems everything is negative. He believes the existence 
of NAPS relies on the existence of the Postal Service and 
wants to restore a cooperative relationship between the 
two organizations.

The main issue he hears about is how people are treated 
in the organization. Tulino has highlighted the impor-
tance of treating people right. If the workplace environ-
ment will improve, so will service. Elston quoted an Oct. 
7 memo from Tulino asking postal leaders to lead by ex-
ample, train and coach.

“Our leaders are stewards of our mission,” Elston said. 
“We are accountable in achieving results and leadership. 
It’s not in the best interest not to have a good work envi-
ronment.”

He discussed that the promotion process has been 
changed for PCES promotions. There now is a PCES vet-
ting committee. Elston affirmed he is committed to cor-
recting the workplace environment. He concluded his re-
marks by again congratulating Ivan on his retirement.

Board members responded then to statements Elston 
made. It was mentioned that the frustration started back 
with EVA from 2011 through 2013, no raises whatsoever 
and a 1% increase in 2014. Those issues led to NAPS fil-
ing its lawsuit — raises were not keeping up with the cost 
of living.

Also, NAPS has seen accountability of leadership being 
addressed by members. NAPS stressed it has brought 
postal issues to the Hill on behalf of the Postal Service. 
Elston agreed and said he appreciated NAPS working to-
gether with the USPS. “It starts with accountability,” he 
declared.

Questions then were taken; NAPS appreciated the frank-

NAPS Board Has Frank 
Discussions with USPS 
Labor Relations VP

AUG. 8  EXECUTIVE 
BOARD MEETING 

Submitted by Secretary/Treasurer Jimmy Warden
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ness of Elston’s responses. It was mentioned that work-
place issues need to be addressed and not get to the 
point where grievances need to be filed. This is an issue 
in some areas; discipline is immense.

Also, at one NAPS state convention, a district manager 
said they would go after anyone who is not scanning 
packages. There is an issue why employees are not 
standing in line for promotions; many who are being pro-
moted are not qualified.

Elston noted that, theoretically, all discipline is supposed 
to go through Labor Relations, which then determines if 
there is cause. Too many actions are served that do not 
have just cause. Elston said he does not believe in issu-
ing discipline to “send a message.”

Exception was taken by the NAPS board that Elston took 
only certain articles from The Postal Supervisor to make 
his point and, in fact, many articles written are positive 
and support the Postal Service.

There is concern about the agency wasting money on 
administrative leave, then bringing employees back with 
no discipline. There is a need to acknowledge discipline 
does not cure all issues; it only should be used if needed.

Elston said he believes a better relationship moving for-
ward will correct many of these issues. In the past, the 
USPS would come to NAPS with issues and new changes 
coming; this appears to have stopped. That process gave 
NAPS the opportunity to let members know what was on 
the horizon. Most issues are with the middle-level man-
agers and pertain to dignity and respect.

NAPS indicated that locations where scanning is a con-
cern just issue discipline instead of helping correct it; 
they should talk first. Clocking in beginning tours and 
end tours on scanners outside of one’s facility is an issue 
as this is fraudulent behavior.

Also, blue collections boxes are an issue, including white-
washing of checks. Security of collection boxes needs to 
be addressed. 

Elston told the board he believes in telling the truth and 
being upfront. He hopes to build the relationship with 
NAPS and go in the right direction. “I’m disappointed we 
don’t have the relationship we once had,” he concluded.

The board held its consultative meeting with Paulita 
Wimbush, Labor Relations Policies and Programs. Re-
sponses will be published when received from USPS 
Headquarters.

Executive Vice President Chuck Mulidore gave the invo-
cation; President Ivan D. Butts led the Pledge of Alle-
giance. Western Region Vice President Marilyn Walton 
and Rocky Mountain Area Vice President Myrna Pashinski 
were named sergeants-at-arms.

Secretary/Treasurer Jimmy Warden conducted the roll 
call of officers; all members were present except for Tony 
Dallojacono who was excused. Also in attendance were 
NAPS Legal Counsel Bruce Moyer and Parliamentarian 
Bruce Bishop. 

Butts welcomed everyone, noting the schedule was 
changed to accommodate USPS leadership. He said he 

was glad the board had the opportunity to meet Elston. 

Mulidore welcomed the board to beautiful San Francisco 
and said he, too, was glad board members met Elston. 
He thanked Ivan for his years of dedication to NAPS, not-
ing Ivan always put the members first.

Warden welcomed members and said he was looking 
forward to a productive national convention, noting 
much work needed to be accomplished to determine the 
future of NAPS. He told the board members he appreci-
ated all the hard work they do for members and thanked 
Ivan for his leadership.

Lum gave his report. He thanked everyone for their sup-
port, including the resident officers. He said the environ-
ment has changed; he spends a lot of time protecting 
members. In Hawaii, there always has been a feeling of 
family — ohana — but that has changed; the culture has 
changed.

Hawaii had its first career conference in June. Lum said it 
was depressing seeing UPMA sign craft members. He 
suggested NAPS needed to give serious consideration to 
signing craft and communicate what NAPS is all about. “I 
love this organization and will work and fight to make it 
better,” he declared.

Motion #1 was made by Cotton Belt Area Vice President 
Shri Green, seconded by Walton, to accept the 2026 
spring Executive Board meeting minutes and the July 9, 
2026, Executive Board Zoom meeting minutes previously 
sent to the Executive Board and also published in The 
Postal Supervisor magazine. Motion passed unanimously.

Warden gave his report:

• 	As of June 30, 2026, NAPS investments totaled  
$8,266,315.18.

• 	On Feb. 28, 2026, NAPS investments totaled 
$7,899,827.86. This is an increase of $366,487.32 or 
5%. Since April 2025, there have been no transfers of 
funds from investments to checking to cover expenses. 

• 	As of July 20, 2026, the NAPS General Fund Signature 
FCU Checking account balance was $460,634.71; the 
Signature FCU Money Market account was $396,463.32; 
and the Signature Savings Account was $5,293.80, for 
a total of $862,391.83.

• 	On March 1, 2026, the NAPS General Fund FCU 
Checking account balance was $655,069.84; the Signa-
ture FCU Money Market account was $174,662.22; and 
the Signature Savings Account was $4,662.98, for a 
total of $834,395.04. This is an increase of $27,996.79 
or 3%.  

• 	As of June 30, 2026, NAPS Property Inc. (NPI) had 
$78,394 in cash on the balance sheet. There were 
$54,347 in outstanding liabilities (security deposits, 
prepaid rents and accrued expenses), which left 
$24,000 in unencumbered cash as of the end of the  
reporting period.  

LocalWorks, currently occupying Suite 305 (7,250 square 
feet) expanded into Suite 105, which is an additional 
6,090 square feet as of March 1, 2026. Like the agree-
ment for Suite 305, the expansion is considered a license 
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agreement with profit sharing. It is assumed to be low 
risk, but has no defined income model.

As June was the beginning of the new fiscal year, YTD 
profit sharing with NPI was $1,500 higher than budgeted, 
but this was only for one month. The FY26 reporting pe-
riod was under budget on percentage rent from Local-
Works — $135,000 budgeted versus $110,000 actual.

Suite 300 (2,450 square feet) was leased out to Psych As-
sociates (doing business as Bloom Health Centers), with 
rent beginning June 1, 2026. The tenant is paying 
$5,410/month for a three-year term, resulting in a pro-
jected surplus of $64,920 in base rent for FY27 as this 
lease was not included in the budget.

Additionally, the lease for Suite 310 was renewed by Real 
Estate Counselors, PLLC, for a new three-year term be-
ginning June 1, 2026, at $2,800/month. Because this re-
newal was not included in the FY27 budget, a projected 
surplus of $33,600 is projected in base rent for FY27. 
Total surplus with both unbudgeted lease agreements is 
projected at $98,520 for the fiscal year.

The current cash projections assume continued vacancies 
on the 2nd floor. Jim Stokes of STOLADI Property Group, 
Inc. has been contracted to lease out the space.

The cash forecast for the fiscal year assumes contribu-
tions of $40,000/month from the landlord to cover the 
building operating expenses, which is a decrease from 
the original budget of $45,000/month due to the addi-
tional leasing activity noted above. To the extent vacan-
cies are leased out and/or LocalWorks becomes more 
profitable, these contributions may decrease.

As of June 30, 2026, NAPS Headquarters’ social media 
results were as follows:

Facebook had 5,062 followers (up from 4,609 last Octo-
ber, or 9.83%). Posts garnered an average of about 500-
2,000-plus views; the most engaging posts got about 
10,000 to 30,000-plus views organically.

The post with the highest reach during 2026 was from 
June 25 (31,000 reach and about 61,000 views). Note: 
Reach is the number of people who saw it and views is 
the number of times a post was viewed; views count if an 
individual saw a post multiple times. The item was 
“NAPS Newsbreak — USPS Postmaster EAS-18B FLSA 
Special Exempt Decision Letter.” 

Competition for organic visibility on Facebook remains 
high, with organizations, businesses and individuals all 
competing for placement in user feeds. Despite these 
challenges, NAPS continues to achieve strong organic 
performance, with several posts reaching tens of thou-
sands of people in 2026, including one post that gener-
ated more than 60,000 views. Facebook also remains the 
primary source of social media traffic to the NAPS web-
site, accounting for more than 90% of visits from social 
platforms. Maintaining a presence on additional plat-
forms such as Instagram and LinkedIn also helps expand 
overall visibility and reach.

Instagram had 535 followers (up from 525 last October, 
or 1.9%).

LinkedIn had 1,265 followers (up from 988 last October, 
or 28.03%).

The NAPS website was redesigned at the end of 2024, 
with the project completed during the first quarter of 
2025. Because the Google analytics tracking code was 
not implemented until March 25, 2025, there is very lim-
ited website data for quarter 1, 2025. As a result, year-
over-year website comparisons should be interpreted 
with caution.

From April through June, the website showed a year-
over-year decrease in page views and users. However, 
this comparison is heavily influenced by an unusually 
large spike in traffic during May 2025, when a single 
Breaking News item, “House Oversight Committee Ap-
proves $50.9 Billion in Federal-Postal Retirement Cuts By 
1 Vote,” generated exceptionally high website traffic. 

Ongoing content recommendations include continuing 
using email to drive readers to website content. Email re-
mains a major driver of website traffic and readership. 
News updates and magazine articles that are published 
online and distributed through email consistently rank 
among the website’s most visited content. Republishing 
printed magazine articles on the website gives current 
and prospective members another way to access the in-
formation while also providing the site with fresh, regu-
larly updated content that supports search visibility. 

Regarding membership, as of the June 2026 DCO (re-
flecting DCO membership through PPs 12 and 13) NAPS 
had 28,447 members (27,017 active and 1,430 associate; 
95% and 5%, respectively). Total membership from Feb-
ruary 2026 (PPs 4 and 5) was 29,075 (27,663 active and 
1,412 associate), an overall total decrease of 628 mem-
bers or (.02%).

As of the June 2026 DCO, the total number of active 
nonmembers was 20,446. This number is based on the 
USPS payroll files of nonmember EAS employees, which 
also includes postmasters. Based on current membership 
totals, there are approximately 43% nonmembers. Non-
members from February 2026 were 20,030, an increase 
of 416 or 2%.  

NAPS continues to encourage membership growth by 
providing sponsors of new members a $25 NAPS check 
and established the “High-Five Club” where a member 
could receive an additional check for $25.

Local and state branches continue to receive their NAPS 
Nonmember and Change Summary reports along with 
their DCO and Mail Address reports monthly. NAPS also 
encourages review of the biweekly EAS promotion report 
and the monthly postmaster promotion report. NAPS 
also encourages members to view the monthly SWCs re-
port as it shows where vacancies exist that potentially will 
be filled, as well as the weekly CRDO vacancy report. We 
ask any individual listed as a nonmember to be contact-
ed and informed regarding the benefits of joining NAPS.  

Expiring and pending contracts were discussed. Con-
tracts received:

• 	Bruce Moyer for legal services for two years, Nov. 1, 
2026, through Oct. 31, 2028.
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• 	ConferenceDirect to manage the 2030 NAPS National 
Convention.

• 	John Wallace to perform NAPS accounting and book-
keeping for five years, Sept. 1, 2026, through Aug. 31, 
2031.

Warden discussed the budget’s final numbers from 
FY25/26. This was the first fiscal year NAPS did not have 
to withdraw funds from investments to cover expenses. 
The two major cost factors running over budget were the 
DDF (amount of cases were high) and The Postal Super-
visor magazine (number of pages per issue and the in-
crease in postage).

NAPS Parliamentarian Bruce Bishop addressed the 
board. He said he was grateful for the opportunity to 
work with NAPS. Periodically, he is contacted by the resi-
dent officers for input. Bishop said he was honored to 
work with Ivan the past couple years; he works with many 
organizations, but NAPS is on top of the list.

Legal Counsel Bruce Moyer noted he was honored to 
have worked with Ivan these past years and appreciates 
the inspiration he has given to members. Moyer wished 
every one of the board members luck in pursuit of their 
aspirations in NAPS.

He discussed finding a new DDF provider. A contract has 
been drafted with Dallojacono Associates. Presently, 
Tony Dallojacono is obtaining the insurance needed. 

The board then went into executive session.

Mulidore discussed NAPS’ FY26 total DDF cases:

• 124 cases — 67 closed; 57 pending 

• Total cost — $204,969.24; average cost per case — 
$3,867.34

• 96 MSPB cases ( 77%) — 8 won (8%); 6 lost (6%); 37 
settled (39%); 5 withdrawn (5%); 40 pending (42%)

• 23 DCA cases (19% ) — 5 won (22%); 0 lost (0%); 1 set-
tled (4%); 2 withdrawn (9%); 15 pending (65%)

• 5 ELM 650 cases ( 4%) — 0 won (0%); 3 lost (60%); 0 
withdrawn (0%); 2 pending (40%)

Cases by type: performance, 48; finance, 29; violence, 
15; sexual misconduct, 11; falsification, 8; attendance, 7; 
and theft, 6.

Cases by area: Southeast, 21; New York, 18; Cotton Belt, 
17; Mideast, 12; Capitol-Atlantic, 11; Pacific, 10; Michi-
ana and Rocky Mountain, 5; Pioneer, Central Gulf and 
Texas, 4; New England, North Central and MINK, 3; Illini 
and Northwest, 2. 

Mulidore next gave the legislative/SPAC update. He 
noted SPAC donations decreased in 2024 and 2025, with 
a slight increase in 2026, but not at the amount achieved 
in 2023.

He outlined NAPS’ 2026 legislative priorities:

• 	Pay and consultation — Enforce meaningful pay con-
sultation and fair supervisory differential over the ranks 
we lead.

• 	Service Protection — Defend six-day delivery and 

strong service standards for every community.

• 	Financial Stability — Support appropriations and re-
forms that keep the Postal Service solvent and self- 
sustaining.

• 	Workforce and staffing — Adequate supervisor staff-
ing, training and career pathways as the network mod-
ernizes.

• 	Retirement Security — Protect earned pension and 
health benefits for current and future postal managers.

• 	A seat at the table — Ensure supervisors’ voices are 
heard in oversight, network planning and operational 
decisions.

Postal-specific NAPS priorities include:

• 	Public Service — Well-received NAPS proposal weds 
universal service obligation (USO) appropriation with 
USPS accountability.

• 	Financial — Invest trust funds in diverse conservative 
securities, recalculate CSRS pension liability and in-
crease USPS borrowing authority.

• 	Governance — Nonpartisan, independent and quali-
fied USPS governors and PRS commissioners.

• 	Fairness and security — H.R. 7600, Postal Supervisors, 
Managers and Postmasters Fairness Act; H.R. 1559, 
Postal Employees Appeal Rights Amendment Act; H.R. 
2095, Postal Police Reform Act.

Threats and challenges ahead include:

• 	Privatization pressure — Proposals to restructure or pri-
vatize would put universal service and job security at 
risk.

• 	Service standard rollbacks — Slower delivery window 
can erode public trust and increase frontline strain.

• 	Budget and funding gaps — Revenue uncertainty 
threatens staffing, technology and modernization 
plans.

• 	Eroding pay comparability — Compression between 
supervisors and craft employees undermines recruit-
ment and retention.

Mulidore also discussed grassroots advocacy and how 
NAPS’ voice impacts policy:

• 	Legislators listen to postal employees who run the op-
eration. When thousands of supervisors speak with one 
voice, postal policy changes.

• 	Local credibility — NAPS members are their constitu-
ents and postal experts.

• 	Strength in numbers — Coordinated outreach turns in-
dividual concerns into mass appeal.

• 	Year-round presence — Relationships built between 
elections carry the most weight.

Mulidore outlined NAPS’ 2026 legislative-political action 
calendar:

Winter — NAPS prepared for battle and reviewed priori-
ties and shared them with NAPS members at branch, 
state, area and regional meetings.
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Spring — Featured the Legislative Training Seminar 
where NAPS members learned about legislative issues; 
members delivered the message to Capitol Hill in per-
son.

Summer — There was a focus on appropriations, univer-
sal service and governance. NAPS weighed in on budget 
deliberations, continued to work with the Congressional 
Postal Caucus and congressional committees and moni-
tored the Senate confirmation process.

Fall — Will focus on political engagement and maximize 
SPAC activity to optimize political impact and legislative 
success.

Mulidore spoke on the upcoming elections in November. 
There are issues voters are looking at that could deter-
mine control of the House and Senate. The economy, 
war with Iran, presidential approval, redistricting, the Su-
preme Court rulings on mail-in ballots and campaign 
spending reshape the field, as well as turnout and enthu-
siasm. 

Following are the remaining motions:

Motion #2 — Submitted by Chuck Mulidore, seconded 
by Luz Moreno, to accept the contract of Bruce Moyer to 
be NAPS legal counsel Nov. 1, 2026, through Oct. 31, 
2028. The motion passed unanimously.

Motion #3 — Submitted by Bobby Bock, seconded by 
Jimmy Warden, to accept the contract with Conference-
Direct to manage the 2030 National Convention. Voting 
“yes” were Butts, Mulidore, Warden, Perez, R. Green, 
Johnson, Elizondo, Walton, Austin, Hughes, Laster, Tray-
er, Moreno, Mooney, Washington, Bock, Studdard, Davis 
and Valuet. Voting “no” was Griffin. S. Green and Pash-
inski were absent; Dallojacono was excused.

The motion passed.

Motion #4 — Submitted by Chuck Mulidore, seconded 
by Ivan Butts, to postpone motion #3 to the 2026 fall Ex-
ecutive Board meeting with a copy of the Conference  
Direct contract to be sent to all board members. Voting 
“yes” were Butts, Mulidore, Perez, R. Green, Elizondo, 
Walton, Studdard, S. Green and Davis. Voting “no” were 
Warden, Johnson, Austin, Hughes, Griffin, Laster, Trayer, 
Moreno, Mooney, Washington and Bock. Valuet and 
Pashinski were absent. Dallojacono was excused.

The motion failed.

Motion #5 — Submitted by Richard Green and second-
ed by Bobby Bock, to accept the contract of John Wal-
lace for accounting and services Sept. 1, 2026, through 
Aug. 31, 2031. The motion passed unanimously.

Under new business, dates for the 2026 fall Executive 
Board meeting:

•	 Arrive Sunday, Oct. 18

• 	Meeting is Oct. 19-21

• 	Depart Thursday, Oct. 22

• 	New board members will arrive Saturday, Oct. 17, and 
have training Oct. 18

Dee Perez thanked everyone for their condolences over 

the death of his mother. Kevin Trayer thanked everyone 
for their concerns over his recent health issues.

Dan Mooney quoted Matthew 23, to President Ivan 
Butts, saying, “Well done, good and faithful servant.”

For the good of the association, Troy Griffin thanked ev-
eryone and said it was a pleasure working with them as 
he realizes there will be new board members after con-
vention elections. 

Marilyn Walton wished Ivan well. She said she has seen 
the three current resident officers go to the White House 
twice for bill signings. The only other NAPS president she 
saw go to the White House was Ted Keating. “This team 
did a great job,” she offered. “I am proud.”

Myrna Pashinski thanked Ivan for his leadership. She ac-
knowledged they did not always see eye to eye, but she 
truly appreciated his leadership and wished him all the 
best in his retirement.

Kevin Trayer expressed how the members in Michigan 
were disappointed Ivan couldn’t attend the Michigan 
State Convention as they wanted to show their apprecia-
tion for all his passion for NAPS. 

Shri Green said board members vote on their principles 
of each matter and the board needs to look at business 
in new ways. 

Jaime Elizondo thanked Ivan for the job he has done. He 
recalled running against him in San Diego and said Ivan 
has done a great job for NAPS. Jaime said he never has 
gotten mad at how a board member voted. 

Bobby Bock reminded the board we all are family. He 
said he has learned a lot from Ivan in leading the organi-
zation forward. 

Ed Laster thanked everyone on the board and has appre-
ciated being able to soak up the knowledge and see how 
people give of themselves to the members. He appreci-
ates how NAPS stays in there and fights hard for the 
membership. He thanked Ivan and said he appreciates 
him. 

Richard Green reminisced when he first met Ivan at his 
local branch meeting. “Ivan was a great mentor to me,” 
he offered, “and has done great work for the organiza-
tion. I appreciate his leadership.”

In final remarks, Ivan said it has been a tremendous 
honor to be able to serve the members and work with 
the board. “Yes,” he agreed, “we didn’t agree on every-
thing, but I truly believe everyone on the board works for 
the membership — not ourselves. We always will be on 
top.”

Ivan said he looks forward to serving on the board as im-
mediate past president. He began serving on the board 
in 2014 in San Diego and will end his term in 2026 in San 
Francisco — two California cities. “As a resident officer, I 
am proud to have started in California and will end in 
California,” he declared. “I love you all.”

Board members gave Ivan a standing ovation.

Chuck Lum led the closing prayer; he adjourned the 
meeting at 3:46 p.m.
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NAPS Executive Board Chair Chuck Lum called the meet-
ing to order at 9:16 a.m. on Aug. 15. Secretary/Treasurer 
Richard Green gave the invocation. Executive Vice Presi-
dent Jimmy Warden led the Pledge of Allegiance.

Richard Green was named sergeant-at-arms. He also 
conducted the roll call; all members were present except 
MINK Area Vice President William McIntyre, who was ex-
cused.

NAPS President Chuck Mulidore welcomed the new 
board members and thanked the former board members 
for their service. He thanked San Francisco Branch 88 for 
a great convention. He also thanked Ivan D. Butts and 
welcomed him as the immediate past president. And, fi-
nally, he welcomed Tony Dallojacono as the new DDF 
provider.

Executive Vice President Jimmy Warden welcomed all 
board members, as did Richard Green, who said he is ex-
cited and ready to get to work.

Butts thanked all the board members for their support 
during his term as president.

Mulidore explained board accounts to the new members 
and informed them the fall board meeting would be Oct. 
18-22; new board members will arrive Oct. 17. A call will 
be set up with them to get them up to speed on NAPS 
processes.

Dallojacono addressed the board and said he is getting 
up to speed quickly and looks forward to working with 
the board. He will provide updated information to post 
on the website.

Dallojacono and Associates has six representatives and is 
working on finding a provider for the West Coast.

NAPS Legal Counsel Bruce Moyer will work with NAPS 
for two more years. He referred to future membership 
challenges and offered to work with NAPS on any Consti-
tution & Bylaws changes, if needed, resulting from reso-
lutions just passed at the convention.

Central Gulf Area Vice President Dwight Studdard asked 
Moyer how they should address branches that are hold-
ing meetings electronically. Moyer responded that 
should be addressed in the Constitution & Bylaws.

Mulidore noted NAPS members have let NAPS leader-
ship know what their expectations of the board are. He 
said he is looking at the current Executive Board commit-
tees. Workplace treatment of EAS employees will be a 
NAPS Headquarters committee; he asked for volunteers 
from the board. The intent is to set up meetings with 
USPS Headquarters.  

Warden will be meeting with his team to discuss SPAC 
and any new ideas and concepts moving forward. Green 
had a discussion regarding membership.

Western Region Marilyn Walton said she was thankful for 
a great convention and support from the local branch. 
She expressed concern about representation.

Incoming board members Jon Kofsky, Lloyd Cox and 
John Aceves gave remarks.

Eastern Region Vice President Troy Griffin told the board 
he is scheduling meetings at the area/regional/director 
level at the USPS and that it is appropriate for regional 
vice presidents to set up meetings. 

Cotton Belt Area Vice President Shri Green addressed 
treatment across the Postal Service. A question was 
raised regarding new member packets and what items 
should be included.

Mulidore mentioned more training is needed from area 
vice presidents; more electronic training is available.

Warden asked about the new board members’ work ex-
periences: Cox — customer service; Kofsky — customer 
service; Moore — maintenance; Aceves — VMF, custom-
er service, safety.

There was no new business.

The closing prayer was led by S. Green. Lum adjourned 
the meeting at 11:02 p.m.

NAPS Executive Board 
Welcomes Newly 
Elected Members

70TH NAPS NATIONAL CONVENTION 
EXECUTIVE BOARD MEETING

Submitted by Secretary/Treasurer Richard Green
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September marks Suicide Prevention Awareness 
Month, a time to reinforce a simple, but powerful, 
message: No one should have to face life’s chal-

lenges alone. While conversations about mental health 
have become more common in recent years, many peo-
ple still struggle in silence.

This month serves as a reminder of the importance of 
workplace connection, support and well-being, as well 
as the role these elements can play in strengthening em-
ployee engagement across postal teams.

The Power of Noticing
Every day, supervisors interact with employees who may 
be balancing workplace responsibilities alongside per-
sonal challenges such as family concerns, financial stress, 
relationship difficulties, health issues or emotional strug-
gles. Sometimes these challenges become visible 
through changes in behavior.

An employee who is normally engaged may become 
isolated or unusually quiet. Someone who consistently 
performs at a high level may begin making mistakes, 
missing deadlines or appearing distracted. Others may 
express feelings of hopelessness, increased irritability or 
a lack of interest in activities they once enjoyed.

While these signs do not automatically indicate suicidal 
thoughts, they can signal that an employee is experienc-
ing significant distress and may need support. A caring 
conversation, a genuine check-in or simply asking, “How 
are you doing?” can help break through feelings of isola-
tion and open the door to assistance.

Creating a Culture of Connection
One of the most effective protective factors against sui-
cide is connection. When employees feel valued, re-
spected and supported, they are more likely to seek 
help when they need it. Supervisors can strengthen 
workplace connection by:

• 	Checking in regularly with employees, not just about 
work performance but overall well-being.

• 	Encouraging respectful and supportive team inter-
actions.

• 	Demonstrating empathy during difficult situations.

• 	Promoting awareness of available mental health  
resources.

• 	Reinforcing that seeking help is a sign of strength, 
not weakness.

• 	Creating a culture where employees feel comforta-
ble discussing challenges can help reduce stigma 
and encourage early intervention before concerns 
escalate into a crisis.

New Resource: Suicide Prevention Support on 
the USPS EAP Website
This year, Suicide Prevention Awareness Month coincides 
with an important enhancement to USPS Employee As-
sistance Program resources. Following the recent launch 
of the new EAP website, employees and supervisors 
now have access to a dedicated Suicide Prevention page 
designed to provide education, support and guidance 
for those seeking help for themselves or someone they 
care about.

The new resource page offers information on:

• 	recognizing warning signs and risk factors

• 	how to support someone who may be struggling

• 	crisis and emergency resources

• 	practical steps for seeking professional assistance

• 	tools that promote ongoing emotional well-being 
and resilience.

Connection Can Change a Life

Suicide Awareness and Prevention: 

Submitted by the USPS Employee Assistance Program
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Supervisors are encouraged to familiarize themselves 
with these resources and share them with employees 
throughout the year, not just during September. Increas-
ing awareness of available support can make it easier for 
individuals to reach out when they need help most.

Remember to Take Care of Yourself
Supervisors often focus so much on supporting their 
teams they overlook their own well-being. Yet leaders 
experience stress, anxiety, loss and personal challenges 
just like everyone else.

Taking time to prioritize your own mental health is essen-
tial. Whether it is speaking with a counselor, managing 
stress more effectively or accessing resources through 
the EAP, seeking support can improve your resilience 
and ability to lead others effectively.

Remember: You do not have to carry challenges alone.

September Action Steps for Supervisors
• 	Encourage open and respectful conversations about 

mental health.

• 	Stay alert to changes in employee behavior, mood 
or performance.

• 	Promote the USPS EAP and the new Suicide Preven-
tion resource page.

• 	Foster a work environment built on trust, connection 
and compassion.

• 	Use available support resources for your own 
well-being when needed.

Every Conversation Matters
Suicide prevention is not limited to mental health profes-
sionals. Everyone has a role to play in creating a culture 
of care and support. By remaining attentive, showing 
empathy and connecting employees with available re-
sources, postal supervisors can make a meaningful differ-
ence in the lives of those they lead.

A single conversation can provide hope. A simple act of 
support can remind someone they matter. And, some-
times, that connection can save a life.

If someone is in immediate crisis, call or text 988, the Su-
icide & Crisis Lifeline, available 24 hours a day, seven 
days a week.

For additional guidance and support, contact the USPS 
Employee Assistance Program.

The EAP is available to provide guidance, resources, and sup-
port — helping leaders and employees navigate challenges 
with confidence.

EAP counselors have master’s degrees and are licensed professionals. Your 
privacy is protected by strict federal and state confidentiality laws and regu-
lations and by professional ethical standards for counselors. Information you 
share with the EAP may not be released to anyone without your prior writ-
ten consent, except as required by law (e.g., when a person’s emotional 
condition is a threat to themselves or others or there is suspected child or 
elder abuse) or the issuance of a court order upon a showing of good cause.

If you or your team are having trouble viewing the 
latest version of EAP4YOU.com, you may want to try 
one or more of the following:

• 	Visit EAP4YOU.com by typing the web address di-
rectly into your browser.

• 	Update any existing bookmarks by deleting the old 
bookmark and creating a new one after accessing 
the site. 

• 	Refresh the page using Ctrl + Shift + R (Win-
dows) or Command + Shift + R (Mac).

• 	Open EAP4YOU.com in a private/incog-
nito browser window.

• 	Clear your browser’s cache and cook-
ies, then revisit the site.

• 	Try accessing the site from a dif-
ferent browser or device.

Trouble Accessing the New EAP Website?
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Got a Minute?
The modern workplace often feels like a theater of the 
absurd, particularly when you are summoned to a tele-
conference and suddenly find yourself center stage. We 
all have experienced that overwhelming wave of stress 
when a superior asks you to navigate to a CRDO site or 
share your screen to explain a data discrepancy.

The senses overload, the heart rate climbs and the fear 
of being put on the spot becomes a paralyzing reality. 
But the most uncomfortable part of that experience isn’t 
the technical glitch; it is the silence that follows the ques-
tion: “Why don’t you know?”

It is a fair question, even if it feels like an indictment. In 
the world of delivery and logistics, our daily rhythm is 
remarkably consistent. We receive, prepare and deliver. 
While the volume of mail fluctuates and arrival times 
shift, the core mission remains unchanged. So, why does 
it feel like a surprise when we are asked to speak about 
a missed scan, a stray package, what we are doing about 
craft attendance, craft not doing their jobs properly or a 
reporting error at your station?

Preparation is the only antidote to the “telecon trap.” If 
a task cannot be completed on time, the solution isn’t 
to wait for the inevitable confrontation on a conference 
call; it is to immediately communicate that reality to your 
leadership in writing. Having a documented trail of your 

situation protects you from the “I don’t know” defense, 
which rarely holds water in a data-driven environment.

We work for a company that essentially is in the business 
of communication, yet we often fail to communicate our 
own hurdles and knowledge gaps. Yes, the tools change 
constantly. The websites we use to research data are 
updated with dizzying frequency, making it easy to lose 
your way. However, relying on the excuse that there are 
“too many telecons” or “too much data” does not ex-
empt us from the responsibility of being informed.

The shift we must make is from reactive panic to proac-
tive maintenance. We need a modern-day regimen — a 
daily to-do list that involves checking every essential data 
site before the email invite for a meeting even hits our 
inbox.

The goal is not just to have the data; it’s to have the 
confidence that, when the spotlight turns to you, you 
aren’t stuttering through an apology. You want to be able 
to move past “I don’t know” and, instead, say, “Here is 
exactly what happened and this is why.”

Preparation is not just about efficiency; it’s about reclaim-
ing your peace of mind.

mveleznapsbr164@gmail.com

Mark Velez - New York State President/Flushing Branch 164 Executive Vice President

That’s What NAPS Is For 
It was nice seeing many NAPS friends and making new 
ones at the 70th NAPS National Convention in San Fran-
cisco. Again, congratulations to the newly elected 2026-
2028 resident officers and Executive Board members. I 
wish you and NAPS all the best.

The convention was filled with much conversation, opin-
ions and music. Speaking of music, here’s the scoop!

I always enjoy listening to music on the radio whether 
on a short or long trip. Sometimes, I have sung out loud 
and off-key to popular songs from years ago because it 
makes me feel good. Plus, it brings back fond memories 
and good times with friends and family.

According to a quick internet search, music has a pro-

found ability to bring people together. It fosters commu-
nity by triggering the brain to release bonding chemi-
cals like oxytocin and endorphins, aligning brainwaves 
through shared rhythm and bridging cultural divides to 
act as a universal language.  

Whatever the science or reason that makes music good 
for you, on occasion, I sometimes like to have fun and 
change a word or two in a song to reflect what is import-
ant to me. There is one song that stands out that reminds 
me of why NAPS is so important.

“That’s What Friends Are For” was written in 1982 by the 
legendary songwriting duo of Burt Bacharach and Carole 

Brian J. Wagner - Former NAPS President

Missives from 
THE NAPS BRANCHES 

continued...
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Bayer Sager. It was originally recorded by Rod Stewart for  
a comedy movie and later reimagined in 1985 by singer 
Dionne Warwick. It’s a great song. 

By changing a word in the chorus from “friends” to 
“NAPS,” the song does not lose it meaning. It brings 
more meaning to me and, I hope, other NAPS members. 
If you know the song and its chorus, sing it out loud and 
insert the word “NAPS” for the “friends.” A one and a 
two – sing:

Oh, keep smilin’ and keep shinin’
Knowing you can always count on NAPS for sure
That’s what NAPS is for
In good times and bad times
NAPS will be on your side forever more
Oh, that’s what NAPS is for

Keep smiling,’ keep shinin’
Knowing you can always count on NAPS for sure
That’s what NAPS is for
For good times and bad times
NAPS is on your side forever more
That’s what NAPS is for

“On your side for forever more” are not just lyrics in a 
song. In this case, it’s a message to NAPS members that 
you always can count on NAPS for support and represen-

tation — in good times and bad times. 

Knowing NAPS has your back during bad times will make 
those times not so bad and those good times will be 
even greater and more, because “that’s what NAPS is for 
— to be at your side forever more.”  

Next time you are talking to a potential NAPS member, 
besides giving them all the NAPS membership recruit-
ment material and a Form 1187 to join, ask them if they 
know the song, “That’s What Friends Are For.” If they do, 
let them know NAPS is their friend, too.

NAPS will be there for them in good times and bad and 
on their side forever more. See, this NAPS chorus is so 
catchy. 

If they don’t know the song, just break into singing the 
NAPS chorus version. Either way, I am confident they will 
join NAPS. And you and them will become NAPS friends 
forever more. 

Here is a friendly reminder of my ice-cream-flavor-of-the-
month recommendation: Friendly’s Royal Banana Split. 
Be safe and eat more ice cream, forever more!

brian4naps@aol.com

Supporter ($100)
Prevulsky, Stephen	 CA	 Branch 244
Profit, Youvet	 CA	 Branch 39
Reed, Lori	 CA	 Branch 198
Trevena, April	 CA	 Branch 94
Wright, Alphonso	 CA	 Branch 127
Price, Richard	 CO	 Branch 65
Despertt, Tonya	 DC	 Branch 135
Dsouza, Johnson	 FL	 Branch 296
Gary, Robert	 FL	 Branch 386
Golby, David	 FL	 Branch 81
James, Suzette	 FL	 Branch 154
Johnson, Debra	 FL	 Branch 354
Lewis, Terry	 FL	 Branch 81
Perez, Frances	 FL	 Branch 156
Ross, Randy	 FL	 Branch 81
Zlobicki, Stefan	 FL	 Branch 81
Howard, Katie	 IL	 Branch 541
May, Charles	 IL	 Branch 14
Mendoza, Esther	 IL	 Branch 14
Walsh, John	 IL	 Branch 289
Watkins, Lawrence	 IL	 Branch 14
Freeman, Terrell	 IN	 Branch 204
Mosley, Monique	 IN	 Branch 8
Powell, Jeanette	 IN	 Branch 8
McIntyre, William	 KS	 Branch 458
Brumfield, Bertha	 LA	 Branch 73
Clarke, Shirley	 LA	 Branch 73
Duplessis, Tomica	 LA	 Branch 73
Hamilton, Larry	 LA	 Branch 209
LaStrapes, Ebony	 LA	 Branch 209
Bouve, Nancy	 MA	 Branch 120
Madden, Roy	 MA	 Branch 6

Smith, Melanie	 MA	 Branch 6
Archibald, James	 MI	 Branch 268
Porter, Chemayne	 MI	 Branch 268
Pryjomski, Cheryl	 MI	 Branch 268
Sadler, Tarnetta	 MI	 Branch 545
Miller, Kadee	 MN	 Branch 104
Hughes, Jeffrey	 MO	 Branch 131
Petersen, Lisa	 MO	 Branch 36
Royall, Velinzo	 MO	 Branch 36
Washington, Robert	 MO	 Branch 131
Permann, Kally	 MT	 Branch 929
Belger, Michael	 NC	 Branch 183
Mercer, Johnie MAE	 NC	 Branch 183
Grasso, Salvatore	 NJ	 Branch 568
Rutter, Gary	 NJ	 Branch 74
Martinez, Gino	 NM	 Branch 295
Contreras, Javier	 NV	 Branch 249
Arroyo, Victor	 NY	 Branch 85
Barone, Thomas	 NY	 Branch 202
Hernandez, Miriam	 NY	 Branch 459
Maynard, St. Clair	 NY	 Branch 51
Violante, Vincent	 NY	 Branch 202
Jackson, Deborah	 OH	 Branch 46
Mayle, Scott	 OH	 Branch 33
Paige, William	 OH	 Branch 46
Saunders, Leslie	 OH	 Branch 33
Young, Kim	 OH	 Branch 46
Cabrera, Antonio	 PR	 Branch 216
Giorgio, Victor	 RI	 Branch 105
London, Geneva	 TN	 Branch 32
Mabon, Valerie	 TN	 Branch 32
Neal, Linda	 TN	 Branch 555

August SPAC Contributors continued from page 89...
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he Louis M. Atkins Presidential Stu-
dent Scholarships are 
awarded to honor former 
President Louis Atkins 

and other former NAPS presidents 
for their dedication to NAPS mem-
bers and their families. These schol-
arships are sponsored solely by 
NAPS.

Applicants for this scholarship 
must be the children or grandchil-
dren of a living NAPS member, active or associate, 
at the time of drawing. Furthermore, the children 
or grandchildren must be attending or have been 
accepted by an accredited two- or four-year college 
or university.

NAPS will award five $1,000 Louis M.  
Atkins Presidential Student Scholarships. One 
winner will be randomly selected from each of the 
NAPS regional areas: Northeast, Eastern, Central, 
Southern and Western.

Applications must be received no later than 
Dec. 31, 2026. Online applications 
only will be accepted using the 
NAPS website. Please go to www.
naps.org under the “Members” tab to 
apply for the Louis M. Atkins Presi-
dential Student Scholarships, or go 
to https://naps.org/Members- 
Scholarship.

Scholarship winners will be an-
nounced in January 2027. In addi-

tion, the scholarship winners will be listed in the 
March 2027 issue of The Postal Supervisor.

Members whose child or grandchild have 
been awarded a Louis M. Atkins Presidential 
Student Scholarship will receive a check, payable 
to the college or university listed in the applica-
tion, in January 2027. Scholarships may be used to 
pay expenses in the student’s current or following 
semester.

Deadline: Dec. 31, 2026Deadline: Dec. 31, 2026 

Online applications only: https://naps.org/Members-Scholarship

Louis M. Atkins Presidential 
Student Scholarships

Louis M. Atkins Presidential 
Student Scholarships

Neft, Bradley	 TN	 Branch 32
Proctor, Kevin	 TN	 Branch 32
Quinn, Christopher	 TN	 Branch 97
Shoemaker, Justin	 TN	 Branch 165
Fletcher, Mae	 TX	 Branch 9
Shawver, Stephen	 TX	 Branch 122
Gerber, Stevan	 UT	 Branch 139
Phillips, Beige	 UT	 Branch 139
Brown, Lorraine	 VA	 Branch 98
Driscoll, Darcy	 VA	 Branch 526
Farmer, Deborah	 VA	 Branch 526
Holley, Deborah	 VA	 Branch 526
Jacobs, Charles	 VA	 Branch 132
Reedy, James	 VA	 Branch 526
Krogh, Charlie	 WA	 Branch 31
Boston, Vicki	 WI	 Branch 72

Edili Acosta,  
Branch 216, PR

Deborah Johnson,  
Branch 88, CA

Brian Wagner,*** 
Branch 255, IL

May High-Five Club Members

We All Can Help
Build Membership

*Denotes sponsor who signed 5+ members within 90 days.
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When was the last time you logged into your TSP 
account? Ask a fellow member that question and you 
will hear answers all over the map. Even now, some 
participants still have not logged into the “new” TSP 
website or reviewed their beneficiary designation.

I thought mine were squared away — until I tapped 
the “Beneficiary” button in the TSP app and discov-
ered they were missing. Re-adding them required a 
witness and information I did not have immediately 
available. If you’ve been through that process, you 
know it’s not something you want to discover during a 
busy week.

Because we are talking about the TSP website, this is 
a good time to revisit the Setting Every Community 
Up for Retirement Enhancement Act of 2022 — better 
known as SECURE 2.0. The TSP has published ex-
tensive guidance on how SECURE 2.0 affects federal 
employees.

We’ve already discussed provisions like the “super 
catch-up,” Roth in-plan conversions and changes to 
required minimum distributions (RMDs). This time, let’s 
focus on how SECURE 2.0 will affect catch-up contri-
butions for many postal leaders — and how that may 
directly show up in their net pay.

For 2026, the IRS elective deferral limit is $24,500. 
Employees age 50 and older can contribute an 
additional $8,000 in catch-up contributions, for a 
total of $32,500. Employees ages 60-63 qualify for 
the enhanced super catch-up, bringing their total to 
$35,750.

One detail worth noting: 2026 has 27 pay periods, 
not the usual 26. If you set your TSP contributions as a 
flat dollar amount, this affects how your total is spread 
across the year. Dividing $32,500 over 27 pay periods 
comes out to roughly $1,204 per pay period.

If you contribute at that level using traditional (pre-tax) 
contributions, you’ll hit the $24,500 elective deferral 
limit around pay period 20. After that, your contribu-
tions automatically spill over into catch-up.

Under SECURE 2.0, catch-up contributions must be 
Roth for higher-income earners beginning in 2026. 
Whether this applies to you is determined by your 
2025 FICA wages. If your FICA wages for 2025 ex-
ceeded $150,000, all catch-up contributions in 2026 
must be Roth — no traditional option.

And that’s where the paycheck surprise comes in. If 
you’ve been contributing roughly $1,200 pre-tax each 
pay period and that same $1,200 becomes post-tax 
Roth once spillover begins, your take-home pay will 
drop. This isn’t a future tax issue — it’s real money 
invested post-tax from your paycheck today.

Here’s the important context: Most NAPS members 
will not cross the $150,000 FICA threshold. But many 
of us work closely with people who have — managers, 
MPOOs, directors and others whose base pay alone 
exceeds the limit. Don’t forget: Higher level details 
also can push wages over the threshold.

Those leaders may not be expecting a change in their 
net pay, especially if they have not brushed up on 
SECURE 2.0 provisions. And because the trigger is last 
year’s FICA wages, not this year’s contributions, the 
Roth catch-up requirement can catch even seasoned 
investors off guard.

Understanding this provision helps us engage in con-
versations with peers, colleagues and leaders — espe-
cially when someone asks why their net pay suddenly 
dropped.

By the time you are reading this, it may be too late 
to implement strategies such as front-loading con-
tributions or designating a portion to Roth from the 
beginning of the year. But awareness still matters. 
Knowing what can — and will — potentially happen to 
net pay can prepare the TSP investor for the potential 
drop in net pay.

To find out more information on how the provisions of 
SECURE 2.0 affect you, visit the TSP website at: www.
tsp.gov/news-and-resources/

Catch-Up Contributions and Roth Mandates

TSP Millionaire

BY AARON OYA

AARON OYA, USPS Headquarters 
Labor Relations, is domiciled in 
Hawaii and a member of Honolulu 
Branch 214

aaronoya005@gmail.com 
(808) 386-3050

HOW TO BE A
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DONE

NATIONAL AUXILIARY  
EXECUTIVE BOARD

National Officers
Laurie D. Butts 
President 
(484) 988-0933; laurie.butts5615@comcast.net
Beverly Austin 
Executive Vice President 
(832) 326-1330; braustin50@gmail.com
Bonita R. Atkins  
Secretary/Treasurer 
(225) 933-9190; latkins326@aol.com

Regional Vice Presidents
Hazel Green 
Eastern Region  
(804) 248-9916; hazel.green5@icloud.com
Elly Soukey 
Central Region 
(612) 715-3559; elly@charter.net
Felecia Hill 
Southern Region 
(281) 686-3999; fah91@sbcglobal.net
Chanel Dodson 
Western Region 
(310) 968-5415; chanelmd@gmail.com

Area Vice Presidents
Cathy Towns  
Mideast Area 
(732) 991-1404; ctowns4@icloud.com
Je’Shelle Marshall 
Capitol-Atlantic Area 
(540) 834-6410; jescmarshall@yahoo.com
Sheila Mason 
Pioneer Area 
(216) 224-9162; mason.sheila@sbcglobal.net
Heather Hommerson 
Michiana Area 
(231) 343-4192; daveh.heatherh@yahoo.com
Linda Rendleman 
Illini Area 
(618) 697-3695; danrendleman@gmail.com
Sherry Mattfield 
North Central Area 
(763) 486-6310; smatt1956@outlook.com
Mary Caruso 
MINK Area 
(402) 891-1310; carusorj@aol.com
Jane Finley 
Southeast Area  
(404) 403-3969; mjfarms100@aol.com
Aletha Brathwaite 
Central Gulf Area  
(205) 767-5067; alethabraithwaite@gmail.com
Ruth Cushenberry 
Cotton Belt Area  
(615) 812-1635; john.cushenberry08@comcast.net
Melva Seals 
Texas Area  
(832) 260-2271; melvaeseals@sbcglobal.net
Jerry Eckert 
Pacific Area  
(714) 656-6139; jerrylee48@outlook.com

Region vacant: Northeast 
Areas vacant: New England, New York,  
Northwest, Rocky Mountain

Purpose, Progress  
and Possibility

There is something special about bringing dedicated 
members together from across the country to celebrate 
an organization built on friendship, service and a shared 

commitment to making a difference. The National Auxiliary’s 
45th Biennial National Convention to the National Association 
of Postal Supervisors was a time to celebrate our accomplish-
ments, connect with one another and look toward the future.

For the Western Region, this year’s convention held an added 
sense of excitement as we gathered in beautiful San Francisco. 
As National Auxiliary Western Region vice president, I was es-
pecially proud to welcome our members to my home state. 
Seeing the Western Region represented with such enthusiasm 
made the experience truly memorable — #NAPSCASTRONG.

One of the greatest signs of a thriving organization is growth. 
This convention gave us an opportunity to celebrate the addi-
tion of new members. Each new member brings fresh energy, 
ideas and opportunities to strengthen our Auxiliary.

Membership growth remains a major priority. We must contin-
ue reaching those who may not yet know the benefits of mem-
bership and encourage them to become active participants. 
Welcoming, engaging and retaining new members will be es-
sential to our continued success.

We also celebrated significant fundraising accomplishments; 
all our fundraisers exceeded their goals. These results reflect 
the commitment and participation of members throughout the 
Auxiliary. More than numbers on a report, they represent the 
dedication of members who believe in our organization and 
support its mission.

The convention reinforced the value of participation, shared 
ideas and mutual support. When members step up, contribute 
their talents and encourage one another, we create opportuni-
ties for continued progress and success.

As we move forward, our priorities are clear: Increase member-
ship, build on our fundraising success, strengthen participation 
and remain focused on the mission of the NAPS Auxiliary.

The national convention was a celebration of where we are 
today and a reminder of the opportunities ahead. I am proud 
of what we have accomplished and confident that, with contin-
ued enthusiasm and commitment, our best days are still 
ahead.

Let’s continue to grow, succeed and make a difference!

chanelmd@gmail.com

NATIONAL AUXILIARY MESSAGE

Chanel M. Dodson – Western Region Vice President
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With our no-fee Signature High-Yield Checking Account, 
you could earn a high dividend with no balance 
requirements or monthly account fee.

Why settle for less when you could 
earn 5.00% APY* with our Signature 
High-Yield Checking Account

APPLY TODAY!
Scan this QR code with your smart phone, visit 
our website at SignatureFCU.org/Signature-
HYChecking,  or call  (800) 336.0284 ext. 684 for 
more information and to apply.

Qualifications to Earn Monthly Rewards

At least 15 debit card transactions

At least one direct deposit of $500

Enroll in and agree to receive e-Statements

If you don’t meet these qualifications for the 
month, don’t worry — your account is still fee-
free. Plus, you’ll still earn our base rate. And you 
can get right back to earning your full rewards the 
very next cycle that you qualify. 

Not a member of SPFCU? Open your account 
today at SignatureFCU.org/JoinNow

*APY = Annual Percentage Yield. Rates are effective as of 5/8/2026. To earn the 5.00% APY on balances 
up to $25,000, account qualifications must be met during the monthly cycle. To earn monthly rewards, the 
following qualifications must be met each monthly qualification cycle. The following are qualifying activities: 
at least 15 debit card transactions, at least 1 direct deposit of $500, be enrolled in and agree to receive 
e-statements. All transactions must post and settle before the end of the monthly qualification cycle to count 
towards qualifying transactions. If these qualifications are not met during the monthly qualification cycle, you 
will earn the base rate of 0.05% resulting in an APY of 0.05% on the entire balance. Average daily balances 
over $25,000.00 earn a dividend rate of 0.499% on the portion of the average daily balance over $25,000, 
resulting in a range from 5.00% to 1.40% APY if all account qualifications are met during the monthly cycle. 
No minimum deposit or minimum balance is required to open or maintain the account. Visit SignatureFCU.
org/TISA for full details of qualifications, rates, rewards, fees, account specifics and restrictions. Limit of one 
account type per member. There are no recurring monthly maintenance charges or fees to open or close 
this account. A Signature High-Yield Checking account is required to have a Signature High-Yield Savings 
account. Rewards earned will automatically be transferred to your bundled Signature High-Yield Savings 
Account. This account is not to be used for commercial purposes. If the account is closed, you will forfeit any 
rewards that have not been credited to your account. Advertised information and rewards are based on all 
account qualifications being met during each cycle period. Your deposits are federally insured up to $250,000 
by NCUA. To view our Monthly Qualification Cycle, visit SignatureFCU.org/Qualify.

Signature Postal Federal Credit Union
(800) 336.0284 ext. 684
memberservices@signaturefcu.org
SignatureFCU.org

FOLLOW US

/SignatureFCU

All Postal employees, their 
families, and friends are 

eligible to become a member!

SCAN ME



