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Brian J. Wagner
President

GCommentary

from the Resident Officers

May the USPS Election Mail
Task Force Be With You!

n Aug. 18, NAPS, along with the presidents of

the postal unions and the other postal man-

agement association, was invited by Postmas-

ter General Louis DeJoy to participate in an ex-
panded USPS National Election Mail Task Force for the
2020 national election. On behalf of NAPS, I accepted
the invitation.

I believed NAPS would be a valuable asset to help
ensure America’s mail-in ballots
were delivered timely by the trust-
ed USPS. How did the task force
do? Here’s the scoop!

Due to COVID-19, there were
unprecedented requests for absen-
tee ballots for the 2020 general
election. By all accounts, over 65
million mail-in ballots were cast.
The weeks and days leading up to
Election Day, all “eyes” were on
the Postal Service as to how it
would deliver this high demand
for mail-in ballots. In my opinion, the Postal Service
and its employees delivered with flying red, white and
blue colors.

The expanded USPS National Election Mail Task
Force was designed to inform state and local election
officials, voters, postal employees and the American
public of the actions and extraordinary efforts the
Postal Service was taking to get mail-in ballots
processed and delivered in a timely manner. Task force
representatives met weekly from late August until the
final days of the 2020 election, including a post-elec-
tion meeting.

We reviewed USPS progress, including the extraor-
dinary efforts being put forth to ensure all mail-in bal-
lots were processed and delivered effectively and time-
ly. The USPS also set up an Election Mail Command
Center to accept calls. The center answered questions
and resolved issues to ensure mail-in ballots were han-
dled, processed and delivered effectively and efficient-
ly. As a national task force representative, the USPS

took these issues seriously and addressed them imme-
diately.

Furthermore, the task force received briefings on
the numerous USPS communications being shared
with local and state boards of election offices and
postal customers. Such messaging was done by direct
mail, newspaper and television, focusing on USPS de-
livery standards, encouraging voters to return ballots
early and the USPS’ extraordinary efforts to ensure all
election mail ballots were delivered timely.

Furthermore, there were weekly and daily internal
communications to postal employees via the USPS
Blue page and mandatory stand-up talks about proper-
ly identifying, handling and postmarking mail-in bal-
lots. A great tool the USPS developed and distributed
to the field was the Delivery, Retail & Customer Ser-
vice Operations Political/Election Mail Guidebook, better
known as the Election Mail Playbook.

The national task force received regular updates on
the number of ballots being processed throughout
postal facilities, how operations were being monitored
by the Postal Inspection Service and the extraordinary
efforts the USPS took to expedite the delivery of mail-
in ballots the days before or the day of the election. It
was a great idea for the USPS to have this expanded
National Election Mail Task Force.

However, a grander idea that came from the task
force was implementation of a Local Election Mail
Task Force of postal employees in the field to be the
“eyes” of the national task force. Our national task
force representatives sought postal management asso-
ciation and union volunteers to be the “eyes of effi-
ciency” in as many postal plants and other facilities as
possible.

Our local volunteers were known as “ballot ambas-
sadors.” It was noted that the national and local task
forces were not “I gotcha,” but, rather, “if you see
something-say something” task forces, ensuring elec-
tion mail ballots were processed and delivered on
time. I must say our ballot ambassadors delivered.

Continued on page 14
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Ivan D. Butts
Executive Vice President

Optimism for the New Year

appy New Year! It is so good to have disastrous

and deadly 2020 behind us. The worldwide

COVID-19 pandemic has claimed the lives of

over 280,000 Americans as of early December.
We are bracing ourselves for what medical experts
state will be the fallout from super-spreader events
held around the country at Thanksgiving, with fami-
lies coming together despite med-
ical guidance to the contrary.

We have so much to come to-
gether and be thankful for this
year. I pray the medical experts are
wrong about their fallout predic-
tions. Laurie and I chose not to
travel and be with family for
Thanksgiving. It was a very tough
decision to make, but necessary to,
hopefully, move forward.

Five-time Grammy winner Di-
anne Reeves is the preeminent jazz
vocalist in the world. As a result of her breathtaking
virtuosity, improvisational prowess and unique jazz
and R&B stylings, Reeves received a Grammy for Best
Jazz Vocal Album three years in a row—a first in any
Grammy vocal category. In her hit song, “Better
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Days,” Reeves sings in the simply stated chorus, “You
can'’t get to no better days unless you make it through
the night.”

How fitting that line is to what we currently face
as a country with COVID-19. It seems long-awaited
vaccines for this disease may be within a month of
being rolled out. Some Americans could receive
COVID-19 vaccinations before the end of 2020—most
likely health care workers and residents of nursing
homes and long-term care facilities, according to CDC
guidelines. Two companies’ vaccines are in prime posi-
tions to be granted U.S. emergency use authorization
next month: Pfizer and its German partner BioNTech
and Moderna. If approval is granted, the first shots
could be given as early as Dec. 21.

This news is promising. Regardless, we must con-
tinue taking all necessary precautions to ensure we
continue delivering America’s mail, pharmaceuticals
and essential services until we are finally clear of this
pandemic and beyond to maintain the stability of
America’s Postal Service.

During the pandemic, I have had the opportunity
to participate in many Zoom conferences with our leg-
islators. I am honored to raise the USPS banner and
represent your commitment to leading our workforce
day in and day out. I also
make it a point to let our
legislative leaders know of
your commitment to do
whatever is necessary to
get the job done of mov-
ing America’s mail.

Thank you, once
again, for proving me
right. We delivered 65.2
million election ballots
this campaign season. In
doing so, we confirmed
that America’s Postal Ser-
vice is secure and safe and
should be the preferred
delivery method for our
nation’s elections.

Please continue to be
cautious and smart; stay
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safe.
In solidarity ...
naps.ib@naps.org



Chuck Mulidore
Secretary/Treasurer

Welcome 2021, Finally!

appy New Year—2021 finally is upon us! There

is no need to recite here all the various disas-

ters that befell our world in 2020, but, hopeful-

ly, your holiday season is safe and blessed.
Now, we look forward to a better 2021, a brighter fu-
ture for all.

We still face an unrelenting pandemic. While
buoyed by the promise of vaccines,
we still have a long winter ahead
with a multitude of new chal-
lenges. Even though winter is in
tull force in some parts of the
country, I know many of you are
thankful that peak season soon
will be over. [ am certain you are
giving all your effort, as you always

do, for your customers on behalf of
the U.S. Postal Service.

Hopefully, you received a warm
thank-you from your boss or dis-
trict leadership and maybe even USPS executive lead-
ership recognizing your service and sacrifices to keep
the Postal Service strong and viable during the chal-
lenges of a pandemic, election season and fall mailing
and peak seasons. And while we all certainly appreci-
ate some recognition, I follow the old adage that noth-
ing says thank you like a pay raise each year. We are
thankful NAPS was able to work with Postal Service
leadership this year to accomplish something that has
not been accomplished in quite some time: a pay raise
for nearly all our members!

However, in this first Postal Supervisor column of
2021, I want to focus on membership. NAPS only can
stay strong if we continue to promote membership.
Stay strong to fight the still unfair EAS compensation
system, continue representing members at all levels
from arbitrary and capricious corrective actions and
represent all EAS employees in legislative actions that
will affect the future of the Postal Service.

The “Business Dictionary” terms membership as
“the state of belonging to or being a part of a group or
an organization, often a nonprofit or voluntary organ-
ization, whose members have a common cause for
which they seek to influence public policy, without
seeking control. Special privileges or benefits are enti-
tled to members.” I think this defines NAPS perfect-
ly—an organization that seeks to influence public poli-
cy both on Capitol Hill and at USPS Headquarters. An

organization that regards its members as family and
joins them together in common cause.

I can report to you that, as of the October 2020
DCO, membership increased to over 27,500. Most im-
pressively, over 95% of those are actively working EAS
supervisors, managers, postmasters, SDOs, MDOs,
MMOs, plant managers, HR personnel, OPS support
and district, area and Headquarters personnel—too
many to mention all. We represent them all, continu-
ing to make us the best, largest and most effective
management organization representing EAS employ-
ees in the Postal Service.

We do not inflate those numbers by signing craft
employees whom we cannot represent. Because of the
growth in membership, NAPS Headquarters is able to
return nearly $400,000 to our local branches each
month in the form of electronic transfer of funds. This
allows our branches to provide excellent service to our
members in terms of education, training and local rep-
resentation.

However, the most pressing reason to grow our
membership may be because we have many new EAS
employees who may not even realize they need to be
part of NAPS. There are currently over 10,000 EAS em-
ployees who are not a part of NAPS. Why? Many only
have been in the Postal Service for a short time. Thus,
we need to mentor them in their EAS roles, as well as
NAPS members. Explain the value of NAPS member-
ship to them, invite them to branch meetings and fel-
lowship with them. They need us and we need them
to continue to grow the mission of this great organiza-
tion.

As winter slowly moves toward spring, please talk
to the nonmembers in your branch. Sign them as
members and receive a $25 check from NAPS Head-
quarters for doing so! It is a duty and responsibility we
have to the future of our grand association to keep
NAPS strong, viable and growing for decades to come.
Have a safe, happy and productive 2021!

naps.cm@naps.org

The Postal Supervisor / January 2021 5



MNational Association of Postal Supervisors Membership Report

October 2020

3 Month Member Percentage by Area
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NAPS Disciplinary Defense Fund Representation Request Form

DYE Applicant Namc:

S5#;

{Mifiee:

Bramch:

Waork Phone: { ]
Home Phone: { ]

Date of Motice of Proposed Action
or Motice of Diebi Deicrminaiion;

Drate of Letter of Deeision or
Mobice of Involuntary OIlsel:

| reqquest representation from the NAPS Disciplinary Defense Fund (DDF). Representation will be
provided by Lubor Relations Admin Group, LLC. The representutive provided may not be an allomey.

III.L' I.:I I.]J' DL Cr™ I._|:|::¢ i’lrlli L'I.Fllﬁlhl:h. II.|1' e “i;,‘“}“ IIH’ .i'l” 11”‘\'1." vimsls.

If foes or expenses ingwrred for my defonse are expected w exceed the 53,500 limie, Labor Relutions
Admin Group, 1.1.C will notify me, in advance. Mo additional fees or expenses will be incurred for my
representation without my authorization. [t | do authorize additional toes and expenscs, [will be
personally liable to the provider for these additional expenscs.

In the event the MSPB should award any payment for my legal fees, it is understood thar the monies will
be vzad to reimburse the WADS DDF for monies expended for my representation by Labor Relations
Admin Group, LLC 1o ihe extent possible under the award.

MWOTE: T have been 3 member of WATPS since: Monih Year

IT vou have been a NAFS members less than 90 days from the date of the proposed
action, vou should supply a statement that vou signed a NAPS membership
applicalion within 30 days of youwr promolion lrom (he erall.

I unclerstomd thar shoadad 1 seek representaifon throngh oy means otfer than the NAPY DDF ar any fime,
Fwill, in effect, discharge the Natiomal Axsociation af Foxtel Supervisars and Labar Relations Admrin
Crvawp, LLC of any further obligation regavding myv case.  Furthamiare, §understand that §will ave 1o
begr the cost and consegquence of any oulcome resplimg from this acfion.

Signamre of Member Signatre of Branch President

Dane Dane

Send this signed Tom and a copy of Lthe adverse action lile by Express Mail Lo
|.abor Relations Admin CGrowp, 110
POY Box 25822
Rraakbyn, MY 11202

A copy of this compleied DIDF form MUST be sent to NAPS Excculive Vice Presidentd sl NAPS HO)
MATS HQ, 1727 King St., 5TE 400, Alexandria, VA 22314




Sept. 30 consultative

Orlando, FL, Surface Transfer Center, Aug. 7

Nonbargaining Unit Hiring and Promotional
Freeze Memo Among Items Discussed

resident Brian Wagner, Exec-

utive Vice President Ivan D.

Butts, Secretary/Treasurer

Chuck Mulidore and Execu-
tive Board Chair Tim Ford attended
the Sept. 30 consultative meeting via
Zoom. Representing the Postal Ser-
vice were Bruce Nicholson and James
Timmons, Labor Relations Policy Ad-
ministration.

Agenda Item #1

NAPS requested a briefing on out-
sourcing work in the new Surface
Transfer Center (STC) in the Orlando,
FL, area. NAPS received notice of this
on Aug. 31, 2020.

James Lloyd, USPS Labor Relations
specialist, APWU Contract Administra-

Thrift Savings Plan

0.99%

Fund G F
November 2020 0.07%
12-month 1.05%

71.27%

tion, provided a briefing on the new
STC: Formerly known as HAPS, STCs
are mail consolidation and redistribu-
tion facilities with the primary function
of achieving increased vehicle cubic ca-
pacity and use. STCs receive mail con-
tainerized by product type or by ZIP code
range for cross-dock transfer and dis-
patch to the appropriate destination.

The current Seminole STC is an op-
eration in the Seminole P&DC. It is op-
erated only on one tour and shares floor
space with other operations on the off
tours. This operation needs to be ex-
panded beyond one tour and the floor
space returned to the P&DC. There is no
impact to staffing at the P&DC.

A new Central Florida STC facility
is being established. The facility will be

c S 1
10.95% 18.26% 15.54%
17.36% 25.59% 6.72%

The G, F, C, S, and | Fund returns for the last 12 months assume unchanging balances (time-weighting) from
month to month, and assume that earnings are compounded on a monthly basis.

Fund L Income
November 2020 3.00%
12-month 4.81%
Fund L 2045
November 2020 10.47%
12-month 0.00%

L 2025

6.56%
0.00%

L 2050

11.19%
13.24%

L2030 L2035 L2040
8.10% 8.92% 9.74%
10.22% 0.00% 11.86%
L2055 L2060 L 2065
13.55% 13.55% 13.55%
0.00% 0.00%  0.00%

These returns are net of the effect of accrued administrative expenses and investment expenses/costs. The per-
formance data shown represent past performance, which is not a guarantee of future results. Investment returns
and principal value will fluctuate, so that investors’ shares, when sold, may be worth more or less than their
original cost. The L 2010 Fund was retired on Dec. 31, 2010. The L 2020 Fund was retired June 2020.

Visit the TSP website at www.tsp.gov
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staffed by five to seven nonbargaining
employees and will include these posi-
tions:

e manager, STC (EAS-20)

e network specialist (EAS-17)

e coordinator, STC (EAS-17)

Agenda Item #2

NAPS has received several con-
cerns about the ongoing extension of
the 120-day rule. EAS employees are
being held back from reporting to
new positions by losing offices due to
the inability of posting vacated EAS
positions. NAPS would like to know:

e What is the EAS vacancy per-
centage in the USPS?

e As of Sept. 14, 2020, what is the
total number of EAS vacant positions?

The provision of Handbook EL-312
743.15, “120-Day-Calendar Limit on
Higher-Level,” was modified earlier this
year in response to the pandemic and to
minimize the transition of individuals
from temporary assignments, but not at
the detriment of those individuals inter-
ested in becoming potential candidates
for those positions. The provision was
modified again in September 2020 due
to the continued pandemic, as well as
due to the announced hiring freeze of
nonbargaining jobs on Aug. 7.

The hiring freeze on nonbargaining
positions is a useful tool during organi-
zational change. The field EAS vacancy
rate is 5.2%. There are about 2,300 va-
cancies; about 800 of those vacancies
are EAS-20-and-above positions.



Agenda Item #3

On Aug. 7, USPS Chief Human
Resources Officer and Executive Vice
President Isaac Cronkhite issued a
nonbargaining-unit hiring and pro-
motional freeze memo for EAS, attor-
ney, pay band and PCES employees.
NAPS believes this freeze on filling
field EAS positions is making the suc-
cessful completion of operations un-
sustainable without proper nonbar-
gaining-unit staffing.

NAPS has been told that laterals
and downgrades are being permitted,
but many are holding on to those
who had been promoted or who
wish to move to different positions
due to the inability to fill positions
along with the upcoming fall and
political mail season.

For the continuity of operations,
NAPS requested Cronkhite’s Aug. 7
hiring and promotional freeze memo
be lifted until after this year’s peak
season or at such time when there
are pending Postal Service-initiated
actions.

NAPS’ request to suspend the hiring
freeze cannot be accommodated. The
Aug. 7 announcement of a hiring freeze
on nonbargaining positions allows the
Postal Service to reposition employees
without any further organizational
changes. Exceptions to post field non-
bargaining positions in eCareer during
the hiring freeze are evaluated on a
case-by-case basis.

The documentation and factors re-
viewed depend on the position being
considered. Consideration is given to po-
sitions that cannot be filled with an in-
ternal detail assignment, require specific
licenses or professional certification and
the vacancy causes a significant impact
on operations or the ability of the organ-
ization to effectively execute its mission.

The hiring freeze will continue until
any field organizational changes and
future staffing are determined; we will
discuss any changes with NAPS. Sus-

Continued on page 10

Financial Reporl Chuck Mulidore

Article XIV of the NAPS Constitution requires the secretary/treasurer to “furnish
financial reports quarterly and publish same in The Postal Supervisor.”

Statement of Financial Position (Balance Sheet)—ay 31, 2020

Assets:

Cash and Investments $12,116,745.99

Dues Withholding Receivable 433,104.87

Prepaid Expenses and Other Assets 713,287.93
Total Current Assets 13,263,138.79

Building and Equipment, Net of Accumulated Depreciation 2,757,954.13
Total Assets $16,021,092.92

Liabilities and Net Assets:

Accounts Payable $ 253,238.62
Accrued Expenses 400,534.64
Deferred Revenues 29,994.06
Dues to be Remitted to Branches 682,766.65

Total Liabilities 1,366,533.97
Unrestricted and Designated Net Assets 14,654,558.95

Total Liabilities and Net Assets $16,021,092.92

Statement of Activities (Revenues and Expenses)
(For the period March 1, 2020, through May 31, 2020)

Revenues:
Dues and Assessments $ 1,876,605.29
Less: Dues Remitted to Branches 1,265,062.43

Net Dues and Assessment Revenue 611,542.86
NAPS Property, Inc. (Net Loss) Before Depreciation $(52,775.52)

Less Depreciation (57,866.43)

NAPS Property, Inc. (Net Loss) (110,641.95)
Advertising Income From The Postal Supervisor 9,140.00
Legislative Conference Registrations 143,080.00
Royalties 1,379.41
Training Fees (2,407.44)
Other 7,522.00
Revenues Before Investment Income 659,614.88
Investment Income 106,756.42

Total Revenues For the Period 766,371.30
Expenses:

National Headquarters 389,050.05
Executive Board 169,644.28
The Postal Supervisor 115,977.52
Legal/Fact Finding/Pay Consultation 30,696.20
National Conference Expenses 110,000.00
Legislative Training Seminar 46,299.73
Legislative Counsel 5,936.55
Legislative Expenses 18,945.65
Membership 14,337.00
Education and Training 362,232.00
Disciplinary Defense 78,383.34

Total Expenses 1,341,502.32

Revenues in Excess of Expenses (Change in Net Assets) $ (575,131.02)

Substantially all disclosures required by GAAP are omitted.
The financial statements do not include a statement of functional expenses and cash flows.
The financial statements do not include the financial position and operations of the SPAC.
No assurance is provided on these financial statements.



Oct. 20 consultative

HERO Performance Pilot Discussed

he Oct. 20 consultative

meeting held via Zoom was

in conjunction with the fall

NAPS Executive Board Meet-
ing; all board members were present.
Representing the Postal Service were
Bruce Nicholson and James Tim-
mons, Labor Relations Policy Admin-
istration.

Agenda Item #1

NAPS requested a briefing on the
FY21 NPA process rolled out for USPS
Headquarters EAS employees. This
includes the SMART goals for HERO
training.

The intent of the HERO Performance

Pilot is to increase communication with
an interactive process and test the func-
tionality of a new system. It is not in-
tended to replace the current PFP pro-
gram as designed. This pilot only will be
conducted with HR employees at USPS
Headquarters. It follows the same
framework as PES with goals/objectives,
discussions, reviews and a rating at the
end of the year.

The pilot requires a discussion at the
beginning of the year, a quarterly review
and discussion and a rating. Goals can
be added if one is completed or modi-
fied—if agreed to by the employee and
evaluator.

Goals will be set using SMART goals:

Specific—What will be accom-
plished? What actions will you take?

Measurable—What data will
measure the goal? (How much? How
many? How well?)

Achievable—Is the goal doable? Do
you have the necessary skills and re-
sources?

Relevant—How does the goal align
with Unit/Organization goals? Why is
the result important?

Time-Based—What is the time-
frame for accomplishing the goal?

Employees participating in the
HERO Performance Pilot still will be
eligible for PFP under the existing
PFP/NPA program.

Sept. 30 consultative
Continued from page 9

pending the hiring freeze could cause an
individual to be promoted to a position,
but then soon learn the position has
been eliminated and the individual is
impacted by a reduction-in-force.

If an individual has been accepted
for a position due to a lateral or down-
grade request, the selecting official
should coordinate a release date with the
employee’s manager. If the employee’s
manager is unreasonable in providing a
release date, then the selecting official
should escalate the matter to district
Human Resources.

Agenda Item #4

NAPS has received concerns re-
garding the SWCs All Report generat-
ed monthly from USPS Headquar-
ters. This report is identifying
supervisor workload credits (SWCs)
reductions eligible for implementa-
tion based on positions failing to be
within the parameters of the zone

10 January 2021 / The Postal Supervisor

of tolerance (ZOT).

NAPS requested that all SWCs re-
ductions identified by this USPS
Headquarters reporting be placed on
hold for the continuity of operations
during the continued pandemic and
fall and holiday mailing seasons.

NAPS’ request to suspend the month-
ly review of authorized positions in the
SWCs system cannot be accommodated.
Human Resources conducts a review of
SWCs complement monthly. Workforce
Analytics updates the staffing model data
based on prior-month status. Field
staffing conducts a review of supervisor,
Customer Service (SCS) authorizations
that are encumbered and have either been
in the ZOT for 12 consecutive months or
have dropped below the established ZOT.

A report is sent directly to district
HR (with a copy to area HR for aware-
ness) listing the potential sites in jeop-
ardy of losing a SCS authorization as a
result of being in the ZOT for a year or
falling below the ZOT. Districts are in-
structed to review the data and advise if

there is any local knowledge that may
change the outcome.

Field staffing reviews those respons-
es, makes adjustments as needed and
identifies which offices are impacted. A
list is provided to district HR to complete
its action to reduce the authorization.
Field staffing follows up until all re-
sponses and actions are completed.

ZOT is only applicable for encum-
bered positions (i.e., if there is an impact-
ed SCS due to a decrease in authorized
staffing). Any vacant SCS authorizations
that no longer are earned result in the
“Immediate Action” flag for the authori-
zation to be removed. This information is
also available on the SWCs All Report
under the column AM ‘Possible Vacan-
cy/OVC.’ Zone of tolerance is a tool used
to monitor the length of time an encum-
bered position is no longer earned. It is a
method to notify the losing office of the
situation in advance and allow the office
an opportunity to adjust craft comple-
ment and/or acclimate to reduced supervi-
sor staffing.



NAPS Executive Board Directory

|
Resident Officers

The resident officers may be contacted at 1727
King St., Suite 400, Alexandria, VA 22314-2753;
(703) 836-9660; (703) 836-9665 (fax)

naps.ib@naps.org

Brian J. Wagner Ivan D. Butts Chuck Mulidore
President Executive Vice Secretary/Treasurer
naps.bw@naps.org President naps.cm@naps.org

Regional Vice
Presidents

Central Region (Areas 6,7, 8 and 9)
Craig 0. Johnson
9305 N. Highland Ct., Kansas City,
MO 64155-3738; (816) 914-6061 (C)
craigj23@sbcglobal.net

Northeast Region (Areas 1 and 2, including all NJ,
except Branch 74)

Thomas Roma

385 Colon Ave., Staten Island, NY
10308-1417; (718) 605-0357 (H)
(917) 685-8282 (C)
troma927@cs.com

Southern Region (Areas 10, 11,12 and 13)

Tim Ford

6214 Klondike Dr., Port Orange, FL
32127-6783; (386) 767-FORD (H)
(386) 679-3774 (C)
seareavp@aol.com

Eastern Region (Areas 3—DE, PA and NJ Branch 74—4
and 5)

Richard L. Green Jr.

7734 Leyland Cypress Lane,

Quinton, VA 23141-1377

(804) 928-8261 (C)
rgreenl51929@aol.com

Western Region (Areas 14, 15 and 16)

Marilyn Walton

PO Box 103, Vacaville, CA 95696-0103
(707) 449-8223 (H)
marilynwalton@comcast.net

Area Vice
Presidents

3—Mideast Area (DE/NJ/PA)

Tony Dallojacono

PO Box 750, Jackson, NJ 08527-0750
(973) 986-6402 (C); (732) 363-1273 (O)
mideastareavp@gmail.com

6—DMichiana Area (IN/MI)

Kevin Trayer

8943 E. DE Ave., Richland, MI
49083-9639

(269) 366-9810 (C)
kevintrayer@att.net

9—MINK Area (IA/KS/MO/NE)
Richard “Bart” Green
3530 Prescott Dr., Columbia, MO 65201
(913) 205-8912 (C)
(816) 763-2579 (0)
minkareavp@yahoo.com

12—Cotton Belt Area (AR/OK/TN)

Shri L. Green

4072 Royalcrest Dr.,
Memphis, TN 38115-6438
(901) 362-5436 (H)

(901) 482-1216 (C)

)| slbg@comcast.net

15—Rocky Mountain Area (AZ/CO/NV/NM/UT/WY)
Myrna Pashinski

21593 E. Layton Dr., Aurora, CO
80015-6781

(303) 931-1748 (C)
vprmatstate@aol.com

1—New England Area (CT, ME, MA, NH, R, VT)

= Lisa Douglas
60 Rockwood Rd., Hamden, CT 06514
(475) 355-0575 (C)
lisadouglas12@yahoo.com

4—_Capitol-Atlantic Area (DC/MD/NC/SC/VA)

Troy Griffin

1122 Rosanda Ct., Middle River, MD
21220-3025

(443) 506-6999 (C)

(410) 892-6491 (H)
troyg1970@live.com

7—Illini Area (IL)
= Luz Moreno

625 Alhambra Ln., Hoffman Estates,

IL 60169-1907; (847) 884-7875 (H)

(773) 726-4357 (C)

luznaps@yahoo.com

10—Southeast Area (FL/GA)

Bob Quinlan

PO Box 490363, Leesburg, FL 34749-
0363; (352) 217-7473 (C)

(352) 728-5992 (fax)

bgjq@aol.com

13—Texas Area (TX)

Jaime Elizondo Jr.

PO Box 1357, Houston, TX 77251-1357
(832) 722-3737 (C)
jaimenapstx@aol.com

16—Pacific Area (CA, HI, Guam, American Samoa)
Chuck Lum

95-12222 Moea St., Mililani, HI 96789-
5965

(808) 227-5764 (C)
lump013@hawaii.rr.com

2—New York Area (NY/PR/VI)

James “Jimmy” Warden
137 Evergreen Court, Freehold, NJ
07728-4122
(917) 226-8768 (C)
nyareavp@aol com
5—Pioneer Area (KY/OH/WV/Evansville, IN, Branch 55)
Tlmothy Needham
PO Box 21, Niles, OH 44446-0021
(330) 550-9960 (C)
napspioavp@gmail.com

8—North Central Area (MN/ND/SD/WI)

E Dan Mooney

10105 47th Ave. N, Plymouth, MN
55442-2536

(612) 242-3133 (C)
dan_9999@msn.com
11—Central Gulf Area (AL/LA/MS)

Roy Beaudoin

3332 Pines Rd., Shreveport, LA,
71119-3510;

(318) 208-9421 (C)

(318) 525-0397 (H)
rwbeaudo@aol.com

14—Northwest Area (AK/ID/MT/OR/WA)

Cindy McCracken

3247 109th Ave. S.E. #A, Bellevue, WA
98004-7532

(206) 465-8689 (C)
nwareavp@icloud.com




NAPS of Note

Boston Branch 43 held its fall meeting at Castle Is-
land in South Boston. Ten $500 scholarships were
awarded to children of branch members. Also, a
SPAC raffle was held. From left: Russell Christopher,
Damion Sampath, Al Ciccone, Vincent Inguto (pres-
ident), Jim Servidio, Jay Killackey, John Russell and
Ed Raleigh.

Zoom presentations were made to recognize three of the NAPS 2020 Ann Konish Hall of Fame inductees. One recipient
is chosen from each region who has achieved the President’s Ultimate SPAC level ($1,000+) two years in a row.

Raymond Amergian, Maine Branch 98
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Zoom Meetings

Johinnke's IPhone

Dawsd Elhs Davwn and Alex

Portland, OR, District Branch 66
The Postal Supervisor / January 2021 13



In Memoriam

It is with great sadness that
NAPS learned of Luther Manuel’s
death on Dec. 4. A member of
Dominick V.
Daniels Facility,
New Jersey,
Branch 548,
Luther was a
great NAPS ad-
vocate, officer
and parliamen-
tarian. Anyone
who ever has been to a national
or New Jersey NAPS convention
knows Luther.

He was outspoken and
knowledgeable. Mideast Area
Vice President Tony Dallojacono

said that, during his years as New
Jersey State president, Luther was

there to help—especially run-
ning meetings and conventions.
“Luther knew ‘Robert’s Rules of
Order’ and would argue with
anyone regarding parliamentary
procedure,” Dallojacono said.
“He will be missed.” Cards may
be sent to the family at 49 Noz-
wood Ave., Irvington, NJ 07111-
4010.
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May the USPS Election Mail

Task Force Be With You!
Continued from page 3

NAPS is proud and thankful for
the approximately 60 members who
volunteered to be our NAPS ballot
ambassadors. They represented our
association and the USPS so proudly
as members of this 2020 USPS Local
Election Mail Task Force. Special
thanks go out to all field ballot am-
bassadors from all the unions and as-
sociations for being the “eyes and
ears” of ballot efficiency of the na-
tional task force. The