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Ivan D. Butts
President

GCommentary

from the Resident Officers

NAPS’ Legislative Work

Continues

t’s that time of year! Well, maybe not the “Most

Wonderful Time of the Year.” However, it is time for

our association’s legislative leaders and SPAC cham-

pions to come to Washington, DC, and hit the Hill
for our 2024 NAPS Legislative Training Seminar.

Executive Vice President Chuck Mulidore and our
office staff have been busy readying the administrative
processes to ensure all is ready to
receive and prepare our delegates to
march forward carrying the NAPS
banner. They will engage with leg-
islative leadership on Capitol Hill
who could exact the changes we
seek for the betterment of Ameri-
ca’s Postal Service.

You might think that, with pas-
sage of the Postal Reform Act of
2022, we might have a legislative
down period. Not so! There are myri-
ad issues surrounding the agency
concerning continued service matters as a result of the
“Delivering for America” plan. The timely delivery stand-
ards that we—the EAS employees who ensure the day-to-
day operations of delivering America’s mail—are accus-
tomed to maintaining continue to decline.

This became evident to me when, at a NAPS confer-
ence, a manager was expressing their frustration at not
having the resources to provide the service our custom-
ers expect, as well as the sense that executives are not
concerned about this issue enough to look for ways to
provide those necessary resources. A lot of emphasis is
being put on data reporting, which NAPS believes is the
best way of telling the story straight.

However, I recently have been informed of scenari-
os where one could curtail and delay with properly re-
corded First-Class Mail volumes and still have great per-
formance in accordance with USPS reporting. This
prompted me to ask, “Does USPS leadership still value
service to the American people?” Based on this capabil-
ity,  would have to question whether USPS leadership
truly values service to the American people.

I don’t come to this conclusion based solely on this
proper reporting process. However, it is coupled with
changing service standards and slowing mail service by
taking mail off planes, which all feeds into the big issue
of service.

We also have the continuing issue of the safety and
security of America’s Mail and the employees attempting
to deliver it. On Nov. 29, 2023, Senate Majority Whip
Dick Durbin (D-IL) and Senate Appropriations Commit-
tee Ranking Member Susan Collins (R-ME) introduced bi-
partisan legislation to ensure USPS police officers have
the authority to protect postal personnel, property and
the U.S. Mail, whether on or off postal real estate. The bill
was introduced with 10 original co-sponsors. The Postal
Police Reform Act is the companion legislation to H.R.
3005 introduced by Reps. Andrew Garbarino (R-NY) and
William Pascrell (D-NJ) earlier this year.

We also are continuing to work to repeal Social Se-
curity’s WEP and GPO provisions with support of H.R.
82, the Social Security Fairness Act of 2023, and S. 597,
the Senate companion. Many retired CSRS EAS employ-
ees worked both for the Postal Service and private-sec-
tor employers over their working years, paying into
both CSRS for their federal service and into Social Secu-
rity for their private-sector employment. Retired CSRS
EAS employees don’t receive Social Security benefits for
their Postal Service employment, for which they paid
no FICA tax.

However, unjustly in retirement, these CSRS retirees
find out their Social Security benefits earned from their
private-sector work or the private-sector work of their
spouses is reduced by the WEP and GPO provisions in
the Social Security law enacted several decades ago.
NAPS believes CSRS retirees earned their full Social Se-
curity benefits in their private-sector jobs and should
receive these benefits. We support repeal of these oner-
ous provisions.

I'look forward to welcoming our delegates at LTS
and continuing NAPS’ important legislative efforts.

In solidarity ...

naps.ib@naps.org
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Chuck Mulidore
Executive Vice President

The Whole Truth
but the Truth

f you are a viewer of police dramas or even “Court

TV,” you might have seen witnesses taking the

stand, raising their right hand and swearing an

oath to tell the truth, the whole truth and nothing
but the truth. Now you may be wondering, other than
revealing some of my TV preferences, what this has to
do with you.

Well, I recently was reminded of that process when
another management organization
in the Postal Service sent out mes-
sages full of untruths and misrep-
resentations about NAPS. So, in the
spirit of “Court TV,” here is the
truth, the whole truth and nothing
but the truth!

That small organization, of
which less than 50% of its mem-
bers actually are working postmas-
ters (the majority of their members
are retired postmasters), took NAPS
to task because it says we represent
supervisors mostly in plants and logistics, which I as-
sume is beneath them. Memo to that organization’s
leader: NAPS is proud to represent those EAS employees
and thousands more!

That other organization also claimed that NAPS
“held up” the faulty and delayed 2024 NPA process it
seemingly supports. In fact, NAPS waited for the final
USPS presentation, received in early January 2024, be-
fore reviewing and providing the Postal Service our
concerns and lack of agreement on the 2024 NPA pro-
cess. NAPS does not “carry the water” for the Postal Ser-
vice as that organization does.

The other organization also says its membership
primarily is postmasters, which actually is one of the
few facts espoused by that organization. So, here is the
truth: NAPS membership is approximately 27,000 EAS
employees representing over 500 positions in the postal
management ranks. Interestingly, approximately 5,000
postmasters also are NAPS members, meaning NAPS
has nearly as many active postmaster members as that
other organization!

Oh, and we do not inflate our numbers with craft
employees—as does that other group—and take their
dues money, even though it cannot represent them.
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and Nothing

Most impressively, over 95% of NAPS members are ac-
tively working EAS employees: supervisors, managers,
postmasters, SDOs, MDOs, MMOs, plant managers, HR
personnel, OPS and district, area and Headquarters em-
ployees.

NAPS—and only NAPS—represents all EAS employ-
ees, making us the best, largest and most effective man-
agement organization representing EAS employees in
the Postal Service. NAPS is strong, growing and finan-
cially stable.

The U.S. Court of Appeals for the District of Colum-
bia, in siding with NAPS in our lawsuit versus the Postal
Service, stated NAPS is the only organization that can
represent all Postal Service EAS employees—all 47,000
of them. Sorry, other organization, but that is truth.

That other organization even sided with the Postal
Service against NAPS in our lawsuit! The victory awarded
NAPS in its lawsuit will benefit all EAS employees, in-
cluding postmasters, because NAPS now represents
postmasters in pay and benefits consultations with the
USPS. Yes, other organization, that also is more truth.

Perhaps the most egregious untruth from that
other organization is discussing the NAPS DDF—Disci-
plinary Defense Fund—that is included as a benefit of
membership in NAPS, but not in that other group. Im-
agine being an EAS employee facing an adverse action
and a rep from that organization told you to pay $3,000
toward your own defense, assuming they even accept
your case.

Really? Well, here is more truth: As a NAPS member,
you would pay nothing. That other group seems to not
understand how that is possible; they come up with all
types of fake scenarios about what your cost really
would be as a NAPS member.

Remember, now, nothing but the whole truth here.
As NAPS executive vice president, I administer the DDE
No one has paid out of pocket for their representation—
no one! You see, at NAPS, we do not deal in conspiracy
theories or fake news; we represent our members!

Of course, our primary focus always has been to ed-
ucate and train our members how to stay out of trouble.
But if, by some chance, something adverse should hap-
pen to you as an EAS employee, we will be there with
world-class representation.

Continued on next page



Jimmy Warden
Secretary/ Treasurer

Relationships Make a Difference

his past January, I had the pleasure of attending

numerous branch meetings and the Eastern Re-

gion Cabinet Meeting. It was a proud experience

witnessing the relationships built not just by
the NAPS region and area vice presidents, but also the
branch officers with Postal Service executives. At the
Eastern Region Cabinet Meeting, postal executives were
in attendance and gave presentations, as well as inter-
acted with attendees during breaks,
discussing questions and concerns.

While attending Honolulu
Branch 214, Los Angeles Branch 39,
San Bernardino Hayes Cherry
Branch 466, Linda Wilson South-
eastern Massachusetts Branch 120,
South Coastal Massachusetts
Branch 118 and Providence Rhode
Island Branch 105 meetings, the
enthusiasm was tremendous.
Members acknowledged that, yes,
things are getting tough, but en-
couragement and fortitude were displayed.
Postal leadership (nearly all NAPS members) attend-

ed some of the meetings. It was truly refreshing to see
the camaraderie among postal officials and NAPS lead-

K
f
i

ficers mentoring others, enabling the baton to be
passed on so their branch will continue representing
members into the future. At some of the meetings,
when an issue was brought up, a branch board member
immediately responded, saying they would investigate
it. This all is possible because the branch has built a
foundation of a professional relationship with local
postal leadership; they knew whom to contact.

At the Los Angeles Branch 39 retiree meeting, one
of the new retirees was Sean Andrews, plant manager
and longtime NAPS member. It was amazing hearing
from NAPS members and leaders how Sean had helped
so many in their careers with upward mobility and
offering assistance when someone was in trouble, giv-
ing them a chance.

Branch 39 members were sad to see Sean retiring.
To Sean and all the retirees, thank you. I wish you all
the best—enjoy!

Creating professional relationships is not always as
easy as it may seem. But when relationships are estab-
lished, they create much better engagement and bene-
fit our members.

Remember, increasing membership demonstrates
leadership. Stay safe!

naps.jw@naps.org

ership, as well as members in attendance. At four of the

six meetings, officers were sworn
Thrift Savings Plan

in. Each of those branches had at
least one new officer.

It was good to see branch of- Fund G F c S I
January 2024 0.34% (0.19%) 1.68% (2.41%) (0.22%)
12-month 4.23% 2.06% 20.78% 10.34% 8.93%

Continued
The G, F, C, S, and | Fund returns for the last 12 months assume unchanging balances (time-weighting) from

NAPS is well prepared to meet month to month, and assume that earnings are compounded on a monthly basis.

the challenges of the future and

meet them we will! Your resident Fund Lincome L2025 L2030 L2035 L2040
officers at NAPS Headquarters,
. January 2024 0.36% 0.37% 0.41% 0.41% 0.41%
your Executive Board members 0 0 0 0 0
actoss our country and your local 12-month 6.98% 8.12% 10.84% 11.44% 12.05%
branch leaders are committed to Fund L2045 L2050 L2055 L2060 L 2065
maintaining the standard of ef- 0 0 0 0 0
fective representation and excel- January 2024 040% 041% 045% 0.45% 0.45%
12-month 12.56% 13.09% 15.09% 15.09% 15.09%

lence that has been the hallmark
of NAPS.

You see, we tell the truth, the
whole truth and nothing but the
truth!

naps.cm@naps.org

These returns are net of the effect of accrued administrative expenses and investment expenses/costs. The
performance data shown represent past performance, which is not a guarantee of future results. Investment
returns and principal value will fluctuate, so that investors’ shares, when sold, may be worth more or less than
their original cost. The L 2010 Fund was retired on Dec. 31, 2010. The L 2020 Fund was retired June 2020.

Visit the TSP website at www.tsp.gov
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National Association of Postal Supervisors Membership Report

December 2023
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Regular Member Totals By Area
hrea 01 - New England Area 56%
Area 02 - New York Area 69%
|Area 03 - Mideast Area 58%
Area 04 - Capitol Atlantic Area B4%
Area 05 - Pioneer Area 53%
Area 06 - Michiana Area 52%
[Area 07 - lini Area 59%
Area 08 - North Central Area 40% G 0 0 d N EWS !
|Area 09 - Mink Area 42%
Area 10 - Southeast Area 53% Postm aste rs
Area 11 - Central Gulf Area 42%
Area 12 - Cotton Belt Area 49%
[Area 13 - Texas Area 52% h ave be en
Area 14 - Northwest Area 45%
lArea 15 - Rocky Mountain Area 45% a dd Ed tO
Area 16 - Pacific Area 62%
Total Regular Member % 54% Nonmember_
Total Regular Members 25,839
NonMember Totals HpPR—-
— Eligible reports
Total NonMember % 46%
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/Securing the .
Future in'24

'\

SPAC Raff lé

arly this year, we are
E going to need your help
to secure the future for all
USPS supervisors, managers and
postmasters. Your generous sup-
port of the Supervisors’ Political
Action Committee (SPAC)
through participation in the Se-
curing the Future in '24 SPAC gift
raffle is the first step in this
year’s multi-pronged
strategy to ensure the
future of EAS-level
postal employees. The
raffle runs Feb. 1-29.
After investing SPAC
funds in support of our
allies in the 2022 midterm
election, we need to restore
and grow our coffers. SPAC funds
help promote NAPS’ legislative

priorities. It’s crucial to sow the
seeds for SPAC engagement in
the 2024 election season.

The caustic political land-

scape, the NAPS-advanced legis-
lative program and expected at-
tacks on postal employees and
retiree benefits will make our
SPAC efforts essential for the
health and welfare of every cur-
rent and future NAPS member.
The raffle is an exciting and re-
warding opportunity for all
NAPS members to partic-
ipate—not just those
attending a branch,
state or national

meeting.

In order to win,
you must play. The
raffle is online only!
We call on all NAPS
members to participate
and support NAPS’ important
legislative efforts.

Winners will be announced
and posted online during the
early-March 2024 Legislative
Training Seminar.

Go to the naps.org homepage starting Feb. 1 to enter the
Securing the Future in ’24 SPAC Raffle



NAPS Executive Board Directory

I
Resident Officers

The resident officers may be contacted at 1727
King St., Suite 400, Alexandria, VA 22314-2753;
(703) 836-9660; (703) 836-9665 (fax)

Ivan D. Butts
President
naps.ib@naps.org

Chuck Mulidore James “Jimmy”
Executive Vice Warden

President Secretary/Treasurer
naps.cm@naps.org naps.jw@naps.org

Regional Vice
Presidents

Central Region (Areas 6,7, 8 and 9)

Craig O. Johnson

9305 N. Highland Ct., Kansas City,
MO 64155-3738; (816) 914-6061 (C)
craigj23@sbcglobal.net

Northeast Region (Areas 1 and 2, including all NJ,
except Branch 74)

Thomas Roma

385 Colon Ave., Staten Island, NY
10308-1417; (718) 605-0357 (H)
(917) 685-8282 (C)
troma927@cs.com

Southern Region (Areas 10, 11,12 and 13)
Jaime Elizondo Jr.

(832) 722-3737 (C)
sregionvp@aol.com

PO Box 1357, Houston, TX 77251-1357

Eastern Region (Areas 3—DE, PA and NJ Branch 74—4
and 5)

Richard L. Green Jr.

7734 Leyland Cypress Lane,

Quinton, VA 23141-1377

(804) 928-8261 (C)
rgreen151929@aol.com

Western Region (Areas 14, 15 and 16)

Marilyn Walton

PO Box 103, Vacaville, CA 95696-0103
(707) 449-8223 (H)
marilynwalton@comcast.net

Area Vice
Presidents

3—Mideast Area (DE/NJ/PA)

Tony Dallojacono

PO Box 750, Jackson, NJ 08527-0750
(973) 986-6402 (C); (732) 942-4675 (0)
mideastareavp@gmail.com

6—Michiana Area (IN/MI)

Kevin Trayer

8943 E. DE Ave., Richland, MI
49083-9639

(269) 366-9810 (C)
kevintrayer@att.net

9—MINK Area (IA/KS/MO/NE)

Kelly McCartney

PO Box 442364, Lawrence, KS 66044
(785) 393-5266 (C)
minkareavp@gmail.com

12—Cotton Belt Area (AR/OK/TN)

Shri L. Green

4072 Royalcrest Dr.,
Memphis, TN 38115-6438
(901) 362-5436 (H)

(901) 482-1216 (C)
slbg@comcast.net

15—Rocky Mountain Area (AZ/CO/NV/NM/UT/WY)
Myrna Pashinski

21593 E. Layton Dr., Aurora, CO
80015-6781

(303) 931-1748 (C)
vprmatstate@aol.com

1—New England Area (CT, ME, MA, NH, RI, VT)
William “Bill” Austin

(203) 595-1714 (C)
nea.vp.naps@gmail.com

4—Capitol-Atlantic Area (DC/MD/NC/SC/VA)

Troy Griffin

1122 Rosanda Ct., Middle River, MD
21220-3025; (443) 506-6999 (C)
(410) 683-3704 (H)
troyg1970@live.com
napsavptroyg@outlook.com

7—Illini Area (IL)

Luz Moreno

625 Alhambra Ln., Hoffman Estates,
IL 60169-1907; (847) 884-7875 (H)
(773) 726-4357 (C)

B romonaps18@yahoo.com

10—Southeast Area (FL/GA)
" Robert “Bobby” Bock
" 125 Kaywood Dr., Sanford, FL 32771
(407) 687-5707 (C)
bocknapsseavp@aol.com

13—Texas Area (TX)

Pamela D. Davis

3022 Hartsville Rd., Houston, TX
77051-4630

(832) 239-0142 (C)

| pdavistxavp@gmail.com

16—Pacific Area (CA, HI, Guam, American Samoa,
Saipan, Rota)
Chuck Lum

5965
(808) 227-5764 (C)
lump013@hawaii.rr.com

33 Crab Apple P1, Stamford, CT 06903

95-1222 Moea St., Mililani, HI 96789-

2—New York Area (NY/PR/VI)

Dioenis “Dee” Perez

262 Mallard Rd., Carle Place, NY 11514-
2022

(516) 503-2220 (C)

nyavpdee@aol.com

5—Pioneer Area (KY/OH/WV/Evansville, IN, Branch 55)
s Ed Laster Sr.

9721 Steinway Ave., Cleveland, OH
44104

(216) 965-3061 (C)
pioneervped@gmail.com

8—North Central Area (MN/ND/SD/WI)

- Dan Moone
10105 47th Ave. N, Minneapolis, MN
55442-2536
(612) 242-3133 (C)
dan_9999@msn.com

11—Central Gulf Area (AL/LA/MS)

Dwight Studdard

2188 Scenic Dr., Birmingham, AL
35214-1839

(205) 451-5186 (C)
dwightstuddard@yahoo.com

14—Northwest Area (AK/ID/MT/OR/WA)

John Valuet

4680 N. Maplestone Ave., Meridian, ID
83646-4928

(208) 871-1904 (C)
jvnwareavp@gmail.com
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Nov. 23 Consultative

Vehicles Made Available to EAS Employees,

Request to Adjust Overburdened Rural Routes,
NDI Inaccuracies Among Items Discussed

resident Ivan D. Butts, Exec-

utive Vice President Chuck

Mulidore and Secretary/

Treasurer Jimmy Warden
attended the Nov. 23 Zoom consulta-
tive meeting. Representing the Postal
Service were Bruce Nicholson, James
Timmons, Paulita Wimbush and
Tomica Duplessis, Labor Relations
Policies & Programs.

Agenda Item #1

NAPS asked if the Postal Service
would extend the annual leave
carryover and annual leave exchange
exceptions into leave year 2025 as
in previous years. NAPS believes the
Postal Service should extend both
program exceptions as EAS employ-
ees continue to deal with employee
shortages, including EAS vacancies,
that impede EAS employees from
taking annual leave.

This agenda item relates to pay and
should be addressed during pay consul-

The Postal Supervisor
2024 Production Schedule
Copy
Issue Deadline* Mails
APR 2/15 3/13
MAY 3/25 4/24
JUNE 4/26 5/23
JULY 6/3 7/8
AUG 6/25 7/24
SEPT/OCT  8/30 10/1
NOV 10/4 11/1
DEC 111 12/3
JAN "25 12/5 1/4
FEB 1/6 2/4

*Copy must be received by this day; see
page 2 for submission information.
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tations, as outlined in Title 39 § 1004.

Following the consultative
meeting, these changes were made
permanent and implemented De-
cember 2023.

Agenda Item #2

NAPS asked for the Postal Ser-
vice’s interpretation of the 120-Day
Calendar Time Limit rule, specifi-
cally, applicability to postmaster va-
cancies as found in EL-312, sections
743.15 and 743.16.

The policy is as written and speaks
for itself.

Agenda Item #3

NAPS asked how many 204(b)
hours and code 35 hours the USPS
used in Function 2 from June 2023
through October 2023.

F2 code 35 hours for the period
requested—June, pay period 13,
through October, pay period 23—were
1,820,664.

Total 204(b) Delivery Services hours
for the period requested—June, pay
period 13, through October, pay period
23—were 1,213,731

The 204(b) hours were reduced
14.34% from pay period 2023-08-1
through 2023-23-2 following the addi-
tion of the Supv Customer SVCS (Relief)
positions.

Agenda Item #4

NAPS discussed that, for NPA,
Level-18 postmasters have 60%
control of their office scores, while
every other level has 80% direct
control. Looking at the weighted
percentage applied to the righthand

column items of any post office’s
NPA scorecard, Level-18 postmas-
ters are the only group that has the
“Retention Rate” (a district score) set
at 40%. NAPS asked why every other
level is able to impact their NPA score
by 80%.

Can NAPS better explain what they
are requesting or referring to? Which
year? The scorecard named “Employee
Retention” was changed to “Employee
Separation Rate” for 2023. NAPS was
asked to provide the NPA scorecards to
which this item is referencing so they
can be examined.

Agenda Item #5

NAPS requested a briefing on
the S&DC IOP scorecard—Power Bi
Delivery Report. Based on the Car-
riers After DOV, Carriers After 1900,
late trips and other indicators, the
S&DC process does not appear to be
operationally successful, efficient or
service-oriented at this point.

Roxanne Hosein, manager, Post
Office Operations and Delivery Integra-
tion, provided a briefing concerning this
indicator.

Agenda Item #6

NAPS asked if vehicles can be
made available to delivery units,
allowing EAS employees to perform
carrier street observations so front-
line supervisors are not using their
POV.

Delivery units may use any postal
vehicle assigned to their office when
available. The local Vehicle Main-
tenance Facility can be contacted to
provide a pool vehicle, if available.



Agenda Item #7

Prior to POStPlan, Level-15-and-
below postmasters had the opportu-
nity to file other appealable actions
in ELM 652. Now that these postmas-
ters are Level-18, they have lost that
opportunity. NAPS asked the USPS
to change line 1 of ELM Subsection
652.41 from EAS-17 to EAS-18.

This policy applied to a limited
number of postmaster positions in
Levels-16 and below. During POStPlan
implementation, postmasters who were
incumbents in Level-15 positions either
competed for higher-level promotions,
likely to Level-18, or the position was
eliminated. Level-18-and-above post-
masters still can appeal disciplinary
actions, including letters of warning
and emergency placement. This request
is not adopted. Concerns still can be dis-
cussed with the immediate manager.

Agenda Item #8

NAPS discussed that, due to the
RRECS mini survey last March, PS
Form 4003 (rural route pay adjust-
ment document) was temporarily or
permanently closed; no equivalent
was provided. In areas of consistent
growth, rural routes are not being
adjusted and are overburdened
without new routes being created.
This process affects SWCs, as new
EAS Level-17 positions are not being
created, reflecting the growth in ru-
ral carrier positions. NAPS requested
the process of adjusting overbur-
dened rural routes begins as soon as
possible.

Route adjustments (territorial ad-
justments of overburdened routes) never
are made in November and December.
The parties are currently in discussion
on developing an adjustment worksheet
used in the RRECS environment.

Agenda Item #9

NAPS believes the RCA credit
under SWCs should be 1.0 credit per
RCA instead of 0.4 for seasonal offic-

o I
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We All Can Hel[)
Build Membership

December* High-Five Club Members

John Bu, Branch 68, NY
Christopher Capobianco, Branch 66, MA
Diane Goldstein, Branch 156, FL
Shannon Hoffman, Branch 141, CO
Marilyn Jones, Branch 39, CA
Pamela Melchert, Branch 435, AK
Rachael Nicholson, Branch 29, OH
Sandra Noble, Branch 322, KY
Beverly Torain, Branch 177, NC
Brian Wagner,*** Branch 255, IL

***Denotes 20+ members signed in the past 90 days.

*The High-Five Club list in the February issue were November club members, not December as indicated.

es. RCAs often are working six days a
week or 13 days biweekly due to slow

and ineffective USPS hiring practices.

Supervisor workload credit is given
for the number of employees managed,
which is consistent with other ratios.
When employee complement increases,
supervisor workload credits increase.
When employee complement decreases,
supervisor activities of subordinates
decreases; therefore the credits decrease.

The current credit is 1.25 for regular
rural carriers and PTFs. For routes
that have become vacant, the credit is
continued for 60 days or while the route
is in bidding. The SWCs program gives
0.40 credit for working RCAs and ARC:s.
There is not a differentiation between
“seasonal” or “regular” offices.

Agenda Item #10

NAPS asserted that the triangula-
tion report identifies National Deliv-
erability Index (NDI) <65% (non-de-
livery initiative), meaning a route or
routes were not delivered completely.
This report is not 100% accurate and
the CRDO team is assuming a post-
master’s office may not yet have had
a route delivered in its entirety.

The NDI trigger(s) to this indica-
tor needs to be reexamined because
it provides false indicators when
DOIS indicates a carrier on the route
and the parcels were confirmed to be
delivered. This NDI inaccuracy needs
to be fixed.

NDI inaccuracies or technical issues

Continued on page 17
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NAPS of Note

Anti-Harassment Phone
Number Available

The Postal Service has established
a toll-free phone number for employ-
ees and managers seeking guidance
on what actions to take in the event
of an incident of alleged harass-
ment—877-521-4272. The Postal Ser-
vice encourages employees to call the
new information line if they feel they
have experienced harassment.

Harassment is unwelcome behav-
ior that an individual finds offensive
and harmful and that a reasonable
person would consider intimidating,
hostile or abusive. Such behavior is
prohibited by the Postal Service and
also may violate federal anti-discrim-
ination laws.

Workplace harassment may in-
clude offensive or derogatory com-
ments, names or slurs; engaging in
negative stereotyping; circulating or
displaying inappropriate graphic ma-
terials; and engaging in physical or
verbal threats, intimidation or hu-
miliating actions. The offensive be-
havior could be a one-time occur-
rence or may occur over a period of
time.

Although not every instance of
inappropriate behavior may fit the
legal definition of harassment, such
behavior in the workplace under-
mines morale and may violate the
Postal Service’s standards of conduct
and/or policies.

The USPS, through its supervisors
and managers, takes prompt action
to prevent, investigate, address and
remedy conduct that is found to be
against its policies and/or the law.
The Postal Service will act to protect
the confidentiality of complainants,
but cannot guarantee complete con-
fidentiality.

For more information, the USPS

12 March 2024 / The Postal Supervisor

NAPS New York mem-
bers attended a fund-
raiser in mid-January
for Democrat Tom
Suozzi who is running
in the special election
to fill the seat left va-
cant after the expul-
sion of Rep. George
Santos (R). From left:
Long Island Branch
202 President Tom
Barone, Vice President
Rocky Sing, Suozzi and
New York Area Vice
President Dee Perez.

encourages employees to review Pub-
lication 553, “Employee’s Guide to
Understanding, Preventing, and Re-
porting Harassment” and/or call the
harassment information line. Super-
visors and managers also should re-
view Publication 552, “Manager’s
Guide to Understanding, Investigat-
ing, and Preventing Harassment.”

Special Exempt Status
Extended to May

NAPS Headquarters was contact-
ed by USPS Headquarters regarding
extension of pay compensation as
part of the original agreement on ex-
empt managers and postmasters de-
livering mail. The Postal Service has
extended the special exempt agree-
ment until May 3, 2024.

NAPS strongly encourages all EAS
employees who are performing craft
work to properly record these hours
in RADAR. This is your validation for
being paid for these craft hours.

NAPS Does Not Support FY24
Pay-for-Performance Process

On Jan. 18, NAPS President Ivan
D. Butts responded to the Postal Ser-
vice’s proposal concerning FY24
NPA. NAPS does not support the PFP/
NPA program, but does not wish to
further delay the agency sharing tar-
gets, indicators and goals with field
EAS employees, as well as publishing
FY24 NPA.

Among NAPS’ concerns:

* Continued delays in getting in-
formation on targets, indicators and
goals out to the field so EAS employ-
ees can work toward achieving an
NPA payout at the end of the fiscal
year.

* The NPA process has become
too complex, with thousands of
scorecards demonstrating that com-
plexity.

* The USPS told NAPS perfor-
mance would have to improve
throughout the year to achieve goals
at box 5 or higher, yet one full Postal
Service quarter has ended without
targets, indicators and goals. Regard-
ing continued declines in service,
without budget adjustments, FY24
NPA goals will be unattainable for
most EAS employees.

* After the Jan. 9 meeting be-
tween NAPS and the Postal Service,
several NAPS’ questions remain un-
answered.

* EAS employees need to be rec-
ognized for their service. Craft em-
ployees receive step increases; postal
executives receive retention bonuses.

In his letter, Butts indicated NAPS
is open to further discussions con-
cerning these inequities. NAPS does
not accept the latest proposal, but
wants to end the delay in sharing the
FY24 targets, indicators and goals.
The entire letter is posted at www.
naps.org under “Breaking News.”



USPS Unveils First Electric Charging Stations and Delivery Vehicles

On Jan. 22, the Postal Service, along with White House At the Jan. 22 event,
officials, unveiled its first set of electric vehicle (EV) charg- the Postal Service also
ing stations at the South Atlanta Sorting and Delivery showcased new battery-
Center (S&DC). NAPS President Ivan D. Butts attended the powered and domestically
event. manufactured off-the-
Charging stations will be installed at hundreds of new shelf delivery vehicles that
S&DCs across the country throughout the year and will will make up a portion of
power what will be the nation’s largest EV fleet. Electrifica- the agency’s EV fleet. De- Postmaster General Louis Dejoy
ti d modernizati f th 's deli fleet 1 t of electric deli told attendees, “As we transform
ion and modernization of the agency’s delivery fleet are ployment of electric deliv- o\ ooerating processes and in-
part of the organization’s $40 billion investment strategy ery trucks will start in vest in new automation, new
to upgrade and improve USPS processing, transportation Georgia, then expand to t‘?|$h“°'°9:jies :‘1“0: ngrade_I‘lj fa-
and delivery networks. locations across the coun- <" 'bles anc venicles, we will gen-
erate significant efficiencies that
try throughout the year. reduce our costs, slash our car-
The vehicles feature air bon footprint and minimize
conditioning and ad- waste.

vanced safety technology and are designed to meet mod-
ern operational requirements.

Photos from the USPS

The first set of electric vehicles was unveiled at the South Atlanta S&DC.

From left: Postmaster General Louis Dejoy, White House Council
on Environmental Quality Chair Brenda Mallory and Senior Adviser
to the President for Clean Energy Innovation and Implementation
John Podesta.

The South Atlanta S&DC is one of 29 S&DCs opened as of January
2024. The centers will serve as local hubs to deploy electric vehi-
cles along local carrier routes.

The Postal Supervisor / March 2024 13



NAPS Secretary/Treasurer Jimmy Warden addressed attendees at
Providence, RI, Branch 105’s membership meeting in late January.

From left: New England Area Vice President Bill Austin,
newly elected Branch 105 President Shaun Branch and NAPS
Secretary/Treasurer Jimmy Warden.

Branch 105’s new officers were sworn in. From left: NAPS Secre-
tary/Treasurer Jimmy Warden, Janet Lepage, Treasurer Sue Evans,
Jennifer DeAndrade, Secretary Dave Acosta, Victor Giorgio, Presi-
dent Shaun Branch, Vice President James Bourque, Legislative rep
Alison Peter and New England Area Vice President Bill Austin.

Louisiana/Mississippi
Bi-State Branch 921
President Larry Ham-

ilton
Central Gulf Area ,i ¢

Vice President s
Dwight Studdard (

Retiree Saundra Minor Route and her
husband Clifford
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South Coastal, MA, -
Branch 118 held its y - .
membership meeting in : e
late January. Front row,
from left: Treasurer Don
Spirlet, Joe Reilly, Xan-
dria Ventura, John
Maida, 2nd Vice Presi-
dent Tim Cabral and Kyle g
Novo. Second row: =
Jimmy Warden, Jay Kil-
lackey and Josh Rogers.
Third row: Jamal (Sabir
Salih), Bill Austin, Jim
Finnegan and 1st Vice
President Mike Imbeau.
Back row: President Kim
Lewin, Corey Hebert and
Secretary Victor Teves.

South Coastal, MA, Branch 118
President Kim Lewin presented
New England Area Vice President
Bill Austin with a branch vest.

NAPS New England Area Vice Pres-
ident Bill Austin and Secretary/
Treasurer Jimmy Warden were pre-
sented with Branch 118 outer wear
in appreciation of their support.

[ r—— S

LARGEST MHAGEMENT

in s Bpr il o P Rgrsssot %570 m B

: : LARGEST MANAGEMENT
Massachusetts Linda Wagner Branch 120 held its membership i N ARsocy g

meeting in late January. Seated, from left: Charlotte Wright and o j Bty e eradii
Patricia Groves. Standing: Branch 120 Vice President Rich Walter, & e 'ﬁ;‘_ =
New England Area Vice President Bill Austin, Jay Killackey, NAPS N \ by ’
Secretary/Treasurer Jimmy Warden, Branch 120 President Paul |

Foley, Chayson Burnett, Steve Torgersen, Dom Russo, Paul
Shagoury and Bob Awalt.

NAPS Secretary/Treasurer (left), with New England Area Vice Presi-
dent Bill Austin, swore in new board member Charlotte Wright,
manager, Distribution Operations.
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Anthony La Greca Mid-Hudson, NY, Branch
The renamed Jay Killackey-John Russell Branch 43, Boston, held its first 2024 member- 330 President Frank Barton held a mem-
ship meeting. The branch recently welcomed many new members actively employed in bership meeting on Jan. 14.
the Postal Service. The branch looks forward to a bright future.

Also attending the meeting was NY 3 District
Manager Marcellina Del-Pizzo.

NAPS Northeast Region Vice President Tommy Roma served as the NAPS
liaison working with USPS Human Resources Management on oversight of

the newly established Apprentice Supervisor Program. NAPS appreciates
Roma’s leadership in this collaborative effort with the Postal Service to get
this new group of future leaders off on the right foot.

Front row, from left: Jordan Hargrove, apprentice; Alexa
Benitez, apprentice; Frances Paulino, OIC, Brooklyn; Lor-
raine Castellano, district manager, NY 1; and apprentices
Sergio Reyes; Roma; Sharon Gregory; Imani Braitwaite; Jas-
mine White; Crystal Nelson; and Taneshea Young.

Back row: Sal Saieva, manager, Maintenance; M.D.
Hasan, apprentice; Steven Grant, executive plant manager,
Brooklyn P&DC; Carl Moore, apprentice; Paul Stremel, man-
ager, Field Human Resources, NY1; John Bu, manager, Cus-
tomer Service; and apprentices Daniel Wos and Daymonn

Richards. The NY 1 leadership team, from left: Sal Saieva, manager, Mainte-
On graduation, the apprentices wore their NAPS Brook- nance; Lorraine Castellano, district manager, NY 1; Tommy Roma,

lyn Branch 68 caps. All 12 new supervisors are NAPS mem- NAPS Northeast Region vice president; Frances Paulino, OIC,

bers—congratulations! Brooklyn; and Steve Grant, senior plant manager, Brooklyn.
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Southeast Area Vice President Bobby
Bock recently attended three mem-
bership meetings:

From left: Pensacola Branch 231 Trea-
surer George Neese, President Eileen
Wittic, Bock, Secretary Kim Virgil and
Vice President Janet Grandison.

Bock and Branch 231 member Val Johnson.

Bock presented Branch 296 Sec-
retary/Treasurer Patti Lynn with
a special achievement award.

Tallahassee Branch 354 President Debra
Johnson presented Bock with a plaque of
appreciation for his work and dedication

Nov. 23 Consultative
Continued from page 11

should be reported to the NDI Support
Team. The team makes updates from
suggestions from the field, if needed:

* For NDI technical issues, contact
us at ndi@usps.gov; 844-201-5652.

* For NDI delivery/mailbox coordi-
nate location issues, contact us at gis.
Support@usps.gov.

Agenda Item #11

NAPS discussed that, in TACS,
when any carrier (especially CCAs)
does not have a regular route assigned

when they clock in, TACS defaults to
the last route they were on or not at
all. This causes an automatic clock
ring error. It happens with CCAs,
carrier techs and reserve carriers.

NAPS requested this be fixed
to allow all carriers other than the
regular to enter the route number
they are assigned on clocking in to
avoid TACS clock ring errors occur-
ring when someone other than the
regular is on the route.

Mobile Delivery Devices (MDDs)
and Electronic Badge Readers (EBRS)
have the capability for operation and

to the Southeast Area members.

Bock swore in the officers of Fort Lauderdale Branch 296. From
left: Vice President Virginia Rhodes, Fort Lauderdale East; Presi-
dent Aida Vera; Sergeant-at-Arms James Toney; Vice President
Rosena Bivins, Fort Lauderdale West; Secretary/Treasurer Patti
Lynn; and Immediate Past President Edwin Vivas.

route numbers to be entered by all em-
ployees, including CCAs.

Agenda Item #12

NAPS asked for the current
attrition and vacancy rates in DSS
and POSS positions over the past two
years on the CRDO team nationally.

We do not track attrition rates for in-
dividual positions. The vacancy rate for
the DSS position for FY23 was 13.45%,
a 2.91% reduction from FY22 at
16.36%. The vacancy rate for the POSS
position for FY23 was 4.0%, a 5.59%
reduction from FY22 at 9.59%.
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National Association of Postal Supervisors

Vince Palladino

Memorial Student
Scholarships

Deadline: June 30, 2024

he Vince Palladino

Memorial Student

Scholarships are
awarded in memory of the late
NAPS president and honor his

dedication to NAPS members

and their families. These scholar-
ships are sponsored solely by
NAPS.

Applicants for this scholar-
ship must be the children or grandchildren of a
living NAPS member, active or associate, at the
time of drawing. Furthermore, the children or
grandchildren must be attending or have been ac-
cepted by an accredited two- or four-year college
or university.

NAPS will award 10 $1,000 Vince Palladino
Memorial Student Scholarships. Two winners
will be randomly selected from each of the NAPS
regional areas (Northeast, Eastern, Central, South-

ern and Western).

Applications must be received
no later than June 30, 2024. On-
line applications only will be ac-
cepted using the NAPS website.
Please go to www.naps.org under
the “Members” tab to apply for
the Vince Palladino Memorial
Student Scholarship, or go to
https://naps.org/Members-
Scholarship-2.

Scholarship winners will be announced in
August. In addition, the scholarship winners will
be listed in the September/October 2024 issue of
The Postal Supervisor.

Members whose child or grandchild have
been awarded a Vince Palladino Memorial Student
Scholarship will receive a check, payable to the col-
lege or university listed in the application, in Oc-
tober 2024. Scholarships may be used to pay ex-
penses in the student’s current or following

semester.

Online applications only: https://naps.org/Members-Scholarship-2



Views

from the Vice Presidents

NPA Mitigation Just Doesn’t Work!

Dee Perez
New York Area Vice President

y now, those who have filed a

mitigation case to dispute their

NPA either have had it ap-
proved or rejected. The USPS does
not acknowledge this vital
process is broken and is
not set up as a fair evalua-
tion to determine if “you”
are correct in your mitiga-
tion filing. [ understand
USPS Headquarters will
disagree with this column,
butitis the truth.

USPS Headquarters must have

yearly data indicating the amount of
authorized and disapproved mitiga-

MAII'BOXES

tion cases, the percentages of ap-
proved versus those disapproved and
the historical data to share with
NAPS Headquarters. Moreover, you
should understand that the mitiga-
tion process is vital to your current
pay structure and retirement high-
three years. Naturally, if
you have many years to
go and you thought you
had a solid mitigation
case and lost, that’s X
amount of money you
will be missing forever.
Therefore, the mitiga-
tion process matters to
everyone who is actively working
today. It is up to USPS Headquarters
to make the process fair and correct

Salsbury Industries
18300 Central Ave, Carson, CA 90746-4008

its current flaws. My understanding
is this is something that NAPS, not
UPMA, will bring up in pay consulta-
tions because it’s that important,
among many other pay-related con-
cerns. But for the sake of this col-
umn, the focus is on correcting the
current mitigation process to make it
work the right way.

The process is set up on the PFP
website. Your mitigation narrative
goes to the district manager; if they
disapprove it, you get to appeal it on
the PFP website, which sends it to
your USPS Headquarters area vice
president for either approval or dis-
approval. If the district manager ap-
proves it, it’s then reviewed by the
same USPS Headquarters area vice

GOMMERGIAL
&
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president and two USPS Headquar-
ters leaders they select.

My understanding of the process
is it could be someone from Finance,
HR or any other department. Al-
though these leaders may or may not
be well-schooled in the total PFP as-
pect of the goals you are mitigating,
they write their decision, either ap-
proving or disapproving the submit-
ted mitigation. Then, the USPS Head-
quarters area vice president is tasked
with the final say.

The problem with that person
having the final say is they may miss
something because they didn’t devel-
op this process or the goals. Frankly
speaking, their focus is not 100% on
your mitigation throughout the year.
They're only human, but if they
make an error or concur with an
error, who loses money for the re-
mainder of their career? You!

Therefore, I believe a solution/

2024 NAPS State Conventions

Dates State(s)
April 23-25 California
May 23-26 Texas

May 30-31 New York
June 7-8 Pennsylvania
June 6-9 Georgia
June 7-8 Florida

Location

Red Hawk Resort & Casino, Placerville
Omni Corpus Christi Hotel

Resorts World Catskills, Monticello
Sheraton Pittsburgh Hotel at Station Square
Athens

Deerfield Beach

Please report state convention dates to NAPS Headquarters.

resolution is needed to resolve a miti-
gation case rejected by the USPS
Headquarters area vice president.
USPS Headquarters should have a
process set up similar to the current
labor dispute resolution process. Let’s
have two experts who have their
hands in developing PFP from the
USPS Headquarters side of the fence
and two NAPS resident officers sit
down and review and discuss the dis-
puted mitigation case.

Communicating Change

Bobby Bock
Southeast Area Vice President

s I travel throughout the

Southeast Area visiting local

branches and postal facilities, I
am happy to see branch officers who
are effective in managing
their local branches and
providing outstanding
representation to our
members while we are ex-
periencing the most
sweeping changes in the
history of the Postal Ser-
vice. The agency is imple-
menting Sorting & Delivery Centers
in all areas of the country as part of
its 10-year plan.

As these centers come online,
NAPS is making certain supervisors
still have viable positions. We hope
these new centers reach the potential
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the USPS expects, but it remains to be
seen how the additional travel time
for carriers will impact the new
centers’ overall performance.

In processing and distribution,
the Postal Service is investing mil-
lions of dollars revamping P&DCs to
adapt to the changing
mail base and increasing
emphasis on parcels.
These changes also have
an impact on EAS staffing;
NAPS is keeping a watch-
ful eye on the Postal Ser-
vice’s plans.

In my opinion, the
Postal Service could do a better job
communicating these changes.
While someone in my position may
get briefings and correspondence
about changes, rank-and-file supervi-
sors on the workroom floor are not
receiving enough information about

This team then issues a written ex-
planation to the member as to why it
was rejected or a congratulatory letter
saying it was approved. At least NAPS
members would understand that true
experts in PFP reviewed their cases and
provided factual explanations. Then,
everyone can move on.

PS.: I challenge every branch to
sign at least three non-member su-
pervisors or postmasters a month.

nyavpdee@aol.com

the changes that ultimately will af-
fect them.

Our members are concerned
about the changes impacting them if
a RIF was to occur and their job af-
fected. I have been involved in several
RIFs during my career. It is sobering
when you receive a RIF letter; you
wonder what will happen to you.

Fortunately, I and others found
landing spots due to the diligent ef-
forts of the NAPS resident officers
and fellow Executive Board members
who identified every RIF-impacted
employee in the country. NAPS—
your management association—
stands ready to make sure you always
will have a position available should
your current job be impacted by or-
ganizational change.

[ hope to see you at a future
Southeast Area branch meeting!

bocknapsseavp@aol.com



POWERING THE FUTURE
THROUGH COLLABORATION

4 MAPS HATIONAL COMYENTION FOXWOODS BEAGET CARIND

AUGUST 11 - 16, 2024 | {5k SEEe

69th NAPS National Important Convention Dates
Convention Delegates | .

- June3  Deadline for all resolutions from states
crEdentlaI Process with conventions before the end of

May to be emailed to Executive Vice
Convention registration closes July 9 President Chuck Mulidore

Hotel room block expires July 17 July3  Deadline for entries for the Best Web-

ational convention registration and credentials site and Newsletter contests to be
open jointly on March 1. NAPS will continue the emailed to kbalentyoung@gmail.com
delegate credentials process introduced at the pre-

. ) . ) July 9 Deadline to register for the 69th NAPS
vious national convention. The process will be completely

National Convention (opens March 1)

electronic.
The credentials process is kicked off when a member July 14  Deadline to submit refund and substi-
registers as a delegate for the national convention. This tution requests to NAPS Headquarters

means a member must first register in order to have a

. Deadline for all other resolutions to be
credential form generated.

So, how exactly will registration work? When Jane Doe sailee I b Eaine Ve Ml

registers as a delegate, a new electronic credential form will Gt

be created for her in our system. Using information pro- July19  Deadline for emailing deceased mem-
vided during registration, the system automatically will bers’ names to Executive Assistant
populate the fields on her credential form: her name, ad- Sheena Williams

dress, EIN (if applicable), first-timer status, branch number

and date.

The respective branch president then will receive an

email stating NAPS Headquarters is requesting their signa- Foxw oous Resort cas“lo
ture on Jane Doe’s delegate credential form. Finally, the 350 Trolley Line Blvd., Mashantucket, CT 06338

delegate, branch president and NAPS Headquarters will re-

ceive an emailed copy of the final, completed and signed
credential form. * $25 resort fee waived

* $175/night ($201.25 inclusive)

Important to note: Under this process, a member * Room cutoff date: July 17
must first register so a delegate credential can be auto-

. . » Complimentary valet and
matically created for them. This guarantees every dele-

. . . self-parking
gate registered for the national convention has a complet-
ed credential form ahead of their arrival in August. With ¢ Complimentary internet
this process, delegates no longer have to complete a two- in sleeping rooms
part process (registration and their credential) as the sec- * No COVID-19 regulations
ond phase now is automated. or restrictions at this time

Branch presidents: Keep an eye on your inbox for re-
quests for electronic signatures as NAPS Headquarters be-
gins receiving registrations after March 1. If you have any

To make reservations, call
800-369-9663—code: NAPS—or go to https://

questions, please reach out to us at napshq@naps.org. We book.passkey.com/go/NAPSConierence2024

are here to help our members!
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POWERING THE FUTURE
THROUGH COLLABORATION

2 MAPS

HATIONAL COMNYENTION

AUGUST 11 - 16, 2024

69th NAPS National
Convention Committees

reparations continue for the

69th NAPS National Conven-

tion in Ledyard, CT, Aug. 11-
16, at the Foxwoods Resort Casino.
One of the major requirements for a
smooth-running convention is the
selection of delegates to serve on var-
ious national convention commit-
tees. All members should be mindful
of several important rules concerning
committee assignments:

* NAPS members no longer need
to get their branch president’s recom-
mendation for a national convention
committee assignment.

* Members may self-nominate for
their national convention committee
selections. Self-nominations may be
made online only through NAPS’
committee registration process at
www.naps.org. No mail-in, fax or
email requests will be accepted.

¢ All committee members must
be registered for the national conven-
tion and be certified delegates prior
to the NAPS president’s committees’
selections.

* All national convention com-
mittee members must be registered
guests of the Foxwood Resort Casino
from the date of their first committee
assignment until the conclusion of
the convention on Friday, Aug. 16.
Committee chairs will verify hotel
registrations of their respective com-
mittee members.
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* Delegates serving on commit-
tees will receive lodging and per diem
as follows: Credentials & Registra-
tion—two nights’ lodging and two
days’ per diem; Audit, Constitution &
Bylaws, Postmaster, Resolutions and
Rules—one night’s lodging and one
day per diem; Assistant Secretaries
and Sergeants-at-Arms—$100 per
day, no lodging.

* A national convention commit-
tee may have only one branch mem-
ber appointed per committee, unless
granted an exception by the NAPS
president. Furthermore, committees

J

p

O —

I

may have up to 25% of members who
never have served on a national con-
vention committee.

When expressing an interest in
serving, members must consider the
fact that one committee will meet on
Saturday, Aug. 10, and the others on
Sunday, Aug. 11, in advance of the
convention’s opening day. Some
committees will meet throughout
the national convention.

Moreover, members serving on
these “advance” committees must at-
tend all meetings of their respective
committees, which generally begin at



9 a.m., although some could begin
earlier. No exceptions will be made to
this attendance rule.

Members should make their
hotel reservations early enough so
they will not have a problem getting
aroom for an extra day or two in ad-
vance of the convention. If members
are not selected for advance commit-
tee assignments, they simply may
cancel their room reservations for
the extra days as soon as possible. Do
not cancel your entire hotel stay—
only the extra days. Otherwise, re-
serve your hotel room after you have
been confirmed to serve on a nation-
al convention committee.

If traveling to the national con-
vention via airline and you purchase
your ticket before being selected for a
committee, NAPS Headquarters will
not reimburse you for any airline
change fees. It is suggested that you
purchase an airline ticket after you
receive confirmation that you have
been selected for a national conven-
tion committee.

For the 69th National Conven-
tion, self-nominations may be made
only through NAPS’ online commit-
tee registration process at www.naps.
org. No mail-in, fax or email requests
will be accepted. The deadline to re-
quest consideration for a commit-
tee is midnight, March 31, 2024. No
request will be accepted after the
deadline.

Listed here are the national con-
vention committees, including the
tentative dates of their first meetings,
the minimum number of members
on each committee and a brief de-
scription of their responsibilities:

Assistant Secretaries (no ad-
vance meeting, four members)—Sit at
the dais during all business sessions
and keep a record of the actions taken
on all resolutions, including amend-
ments; help conduct vote counts; and
assist the national parliamentarian
and resident officers, as needed.

Audit (Sunday, Aug. 11; 10 mem-
bers)—Audits four months of NAPS
financial records chosen by the chair
and assistant chair from the previous
two fiscal years. Discrepancies or er-
rors, if any, are noted and a written
report (to the secretary/treasurer)
and verbal report (to the entire con-
vention) are made.

Ballot and Election (no ad-
vance meeting; up to 18
members, if needed, in-
cludes chair and assis-
tant chair, one mem-
ber from each of the
16 NAPS areas)—Con-
ducts the balloting
and election for na-
tional officers and site
selection for the nation-
al convention that will
take place four years hence.

Only the Ballot and Election
Committee chair and assistant chair
are notified of their selection before
the convention. Members of this
committee do not know they have
been selected until their names are
read by the NAPS president on Tues-
day of the convention week.

Ballot and Election Committee
members will be sequestered from
the time they leave the convention
floor with the sealed ballot boxes
until the committee chair, alone,
later announces the election results
before the convention body.

Constitution & Bylaws (Sunday,
Aug. 11; 16 members)—Reviews all
resolutions having to do with the
NAPS Constitution & Bylaws, as well as
those directing NAPS to act on other
matters.

Credentials & Registration (very
early Saturday, Aug. 10; 12 members—
volunteers welcomed)—Processes the
registrations of all NAPS and Auxiliary
delegates and guests. Committee
members verify credentials and hand
out name badges, One Books, delegate
cards, souvenirs bags and more.

Postmaster (Sunday, Aug. 11; 12
members)—Reviews matters of par-
ticular interest to postmaster mem-
bers. Will meet with members of the
NAPS Executive Board Postmaster
Committee.

Resolutions (Sunday, Aug. 11; 14
members)—Reviews all resolutions
(except those related to the NAPS
Constitution & Bylaws) having to
do with pay, working condi-
tions and postal policy.

Rules (Sunday, Aug.
11; six members)—Re-
views and edits the
convention rules and
ultimately provides
each delegate with a

copy of the rules.

Sergeants-at-Arms
(meeting day and time
TBD; up to 22 members)—
Maintain order during the conven-
tion, escort guests to the dais, assist
in the vote count and distribute ma-
terials, including the convention
Daily Newsletter and amended resolu-
tions, to delegates. Members of this
committee must attend all business
sessions.

Again, the Self-Nomination Na-
tional Convention Committee Re-
quest is available online at www.
naps.org. When nominating yourself
for a national convention commit-
tee, indicate your first, second and
third choice (if applicable) commit-
tee assignment. All committee re-
quests must be received by mid-
night, March 31, 2024.

Please note: No committee recom-
mendation will be considered unless
the delegate has registered and sub-
mitted their credential prior to the
NAPS president’s selection of commit-
tees on April 20. All those requesting
national convention committee con-
sideration will be subsequently noti-
tied whether they have been selected
for a committee assignment
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Legislative
gfli) ate

Bob Levi
Director of Legislative &
Political Affairs

E arly last month, I came

across a short article on the Forbes
Magazine website that, in part, seemed
to embrace the prospect that commer-
cial mail receiving agencies (e.g., the

this month’s NAPS Legislative
Training Seminar (LTS) pro-
vides an important forum to
promote the essential value
of a universal and secure U.S.
Postal Service.

Recently, Executive Vice
President Chuck Mulidore and I visit-
ed congressional offices to cultivate
the legislative landscape for NAPS
members who will engage with their

Mail Security Continues to Be
a Top Issue With Lawmakers

UPS Store, FedEx, Kinkos, etc.) will play
amore prominent role in the future of
mail service. This alarming, private-
sector expectation should send a shock
wave down the postal spine.

It would appear for-profit postal
players see lucrative opportunities re-
sulting from reduced mail safety and
security, decreased on-time First-Class
performance and declining physical
retail postal accessibility. While these
factors always have been on the pe-
riphery, they now are becoming more
prominent.

The commercial mail entities see
an opportunity to provide a more se-
cure and convenient venue for receiv-
ing and sending mail. For this reason,

Have you moved or are planning a
move? Let NAPS know, too!

Keeping your mailing address cur-
rent at NAPS Headquarters helps us
keep The Postal Supervisor coming
to you without interruption and
avoid unnecessary “Address Service
Requested” charges.

Please let us know your new address
and its effective date as soon as you
know it. Address changes may be
mailed to NAPS at 1727 King St.,
Suite 400, Alexandria, VA 22314-
2753, or faxed to (703) 836-9665.
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elected representative this month.
Clearly, mail security is a top issue
with many members of Congress.

The marked escalation in mail
theft and robberies against postal em-
ployees on the job has captured the at-
tention of elected officials on and off
Capitol Hill. In fact, on Jan. 30, the
Maryland House of Delegates was so
frustrated by the increases that its Judi-
ciary Committee conducted a hearing
on legislation to make mail theft a fel-
ony at the state level.

Regrettably, the Postal Service has
appeared to abandon its most effective
means of mail security, employee pro-
tection and postal-crime deterrence—
the appropriate deployment of postal
police officers. Relegating postal crime
prevention and law enforcement to
states and localities is misguided.

For example, most federal mail
theft laws are more severe than exist-
ing state laws. Federal laws cover theft
from any authorized mail depository,
while state laws only apply to a mail-
box. Also, federal law can aggregate
the value of stolen mail or separate
mail crimes; federal charges are heard
in federal court.

Moreover, the penalty for being
convicted in federal court carries up to
five years in prison and $250,000 in

fines. Most states limit jail terms to less
than one year and a $10,000 fine. Fur-
thermore, federal law contains specific
provisions making it a federal crime to
assault a government employee in the
performance of their official duty or
interference with the employee’s duty.
Postal employees are included among
the covered employees.

The penalty for an armed assault
can get a criminal up to 20 years in
prison and a fine of up to $250,000.
Inasmuch as NAPS believes and data
demonstrates, the risk of apprehension
is the best deterrent to postal-related
crime, combined with the application
of stiff federal penalties.

Restoring the postal police force’s
authority to enforce the law on and off
postal property is a major component of
securing the mail, protecting postal
property and safeguarding postal em-
ployees. These are the reasons NAPS will
be promoting H.R. 3005 and S. 3356,
the Postal Police Reform Act, at LTS.

Related to mail security is the at-
tention that will be placed on the se-
curity of absentee election ballots. As
you know, we are in midst of an elec-
tion year in which the entire House,
one-third of the Senate and the presi-
dent and vice president will be on the
November ballot.

One of the tools for ensuring the
security of ballots is legislation ap-
proved by the House Committee on
Oversight and Accountability on Feb.
6—H.R. 5658. The Vote by Mail Track-
ing Act would improve efficiency and
transparency by requiring tracking
barcodes and an official election logo
on mail-in ballot envelopes.

This identifying information
would help the Postal Service process
election material and provide voters
the ability to see their ballots are se-
curely delivered and counted. Reps.
Katie Porter (D-CA) and Nancy Mace
(R-SC) introduced the bipartisan bill

Continued on page 33
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President’s Ultimate ($1,000-$5,000)

Studdard, Dwight
Burton, Dawn
Salmon, James
Benjamin, Evelyn
Boisvert, Michael
Campbell, Stephnia
Gibson, Lelton
Jones, Marilyn
Loera, Valerie
Meana, Frances
Pennington, Felicia
Randle, Carol
Walton, Marilyn
Wong, John

Kerns, John
Pashinski, Myrna
Austin, William
Douglas, Lisa
Moss, Donalda
BockJr., Robert
Gonzalez, Ernesto
Lynn, Patti
Ruckart, Kenneth
Strickland, Ann
Van Horn, Gail
Williams, Carolyn
Lum, Chuck

Lum, Laurie
Valuet, John
Coleman-Scruggs, Toni
Moreno, Luz
Winters, Michael
McCartney, Kelly
Moreno, Richard
Griffin, Troy

Jones, Wilmore
Randall, C. Michele
Shawn, Steve
Wileman, Dotty
Amergian, Raymond
Lothridge, Derek
Lothridge, Tammy
Rosario Jr., Arnold
Rosario, Tamara

AL
AZ
AZ
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CO
CO
CT
CT
DC
FL
FL
FL
FL
FL
FL
FL
HI
HI
ID
IL
IL
IL
KS
MA
MD
MD
MD
MD
MD
ME
ME
ME
ME
ME

Branch 45
Branch 246
Branch 246
Branch 266
Branch 159
Branch 159
Branch 88
Branch 39
Branch 127
Branch 159
Branch 39
Branch 39
Branch 77
Branch 497
Branch 141
Branch 65
Branch 47
Branch 5
Branch 135
Branch 406
Branch 406
Branch 296
Branch 386
Branch 146
Branch 154
Branch 146
Branch 214
Branch 214
Branch 915
Branch 493
Branch 489
Branch 255
Branch 919
Branch 498
Branch 42
Branch 42
Branch 531
Branch 403
Branch 923
Branch 96
Branch 96
Branch 96
Branch 96
Branch 96

Elyea, Chad
Trayer, Kevin
Mooney, Dan
Johnson, Craig
Geter, John
Dallojacono, Anthony
Amash, Joseph
Barone, Thomas
Bu, John
Englerth, Scott
Evans, Darius
Forde, Nicholas
Gawron, Dennis
Perez, Dioenis
Roma, Thomas
Warden, Ivonne
Warden, James
Burgasser, Ted
Laster, Edward
Mulidore, Chuck
Butts, Ivan
Croswell, Darnel
Dickey, Azilee
Green, Shri
Austin, Jessie
Carmona, Richard
Davis, Pamela
Elizondo Jr., Jaime
Kukulka, Vivian
Allen, Rose
Brandt, Junemarie
Cox, Lloyd

Green Jr., Richard
Shoemaker, Justin
Thomas, Carlos
Aragon, Ramon
Gruetzmacher, Bjoern

MI
MI
MN
MO
NC
NJ
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
OH
OH
OH
PA
SC
SC
TN
TX
TX
X
TX
TX
VA
VA
VA
VA
VA
VA
WA
WA

ontributors

Branch 142
Branch 142
Branch 16
Branch 36
Branch 183
Branch 568
Branch 83
Branch 202
Branch 68
Branch 11
Branch 85
Branch 202
Branch 27
Branch 202
Branch 68
Branch 100
Branch 100
Branch 29
Branch 46
Branch 133
Branch 355
Branch 225
Branch 225
Branch 41
Branch 122
Branch 122
Branch 122
Branch 122
Branch 124
Branch 526
Branch 526
Branch 526
Branch 98
Branch 132
Branch 98
Branch 61
Branch 61

VP Elite ($750-$999)

Brathwaite, Rafael
Derden, Margaret
Fuston, Barbara

Gishi, Sharon

Graham, Mardina
Jackson-Kelley, Patricia

AL
CA
CA
CA
CA
CA

The Postal Supervisor / March 2024 25

Branch 45
Branch 39
Branch 77
Branch 94
Branch 88
Branch 39



Profit, Youvet
Donegan, Margie
Evans-Atkins, Deborah
Gucmeris, Algimantas
Herzog, Rosemarie
Hoerner, Thomas
LeCounte, Michael
Long, Pamela

Wittic, Eileen

Moore, Kevin
Wagner, Brian
Moreau, Steven
Murphy, Gregory
Stephens, Patricia
Olson, Chad
Scales-Bradley, Constance
Skjelstad, Aric

Bartko, Susan
Timothy, Pat

Bednar, Margaret
Peters, Diana

Trevino, Barbara
Trevino, Manuel
Butler, Phillip

Mott III, George
Harrell, Ronald

Joers, Julie

Secretary’s Roundtable ($500-$749)

Melchert, Pamela
March, Wendell
Alarcon, Delmy
Blythe, Stephanie
Ceaser, Marques
Chin, Michael
Francisco, Daryel
Johnson, Rose Marie
Murillo, Mariel
Petty, Ralph
Simpao, Sally
Soto, Matthew
Trevena, April
Wright, Denis
Garland, Angela
Batastini, Kenneth
Brock, Tammy
Franco, Cheryl Ann
Gilbert, Belinda
Billups, Juanita
Pierce, Annette
Salih, Sabir
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CA
CT
DC
FL
FL
FL
FL
FL
FL
GA
IL
MA
MA
NC
ND
NJ
OR
PA
PA
SC
X
X
X
VA
VA
WA
WI

AK
AZ
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CT
DE
FL
FL
FL
FL
IL
IL
MA

Branch 39
Branch 5
Branch 135
Branch 420
Branch 154
Branch 420
Branch 146
Branch 577
Branch 231
Branch 595
Branch 255
Branch 102
Branch 102
Branch 936
Branch 937
Branch 53
Branch 66
Branch 20
Branch 941
Branch 631
Branch 122
Branch 124
Branch 124
Branch 98
Branch 132
Branch 61
Branch 72

Branch 435
Branch 246
Branch 244
Branch 127
Branch 159
Branch 266
Branch 159
Branch 88
Branch 466
Branch 77
Branch 88
Branch 197
Branch 94
Branch 3
Branch 909
Branch 478
Branch 81
Branch 296
Branch 425
Branch 17
Branch 255
Branch 118

O’Donnell, Curt
Hill, Mildred
Kindsvatter, Leo
Douglas, Karen
Kofsky, Jonathan
Phillips, Austin
Walton, Irma
Arroyo, Victor
Dyer, Lijla
Krempa, Keith
Mayes, Sean
Paige, Lillie
Aldape, Pamela
Lahmann, Joseph
Moore, Delisa
Brooks, Lamarcus
Clark Jr., Bobby
Cooper, Karen
Lomba, John
Mitchell, Annie
Garrett, Donald
Hubbard, Jim
Johnson, Stanley
Taylor, Georgia
Simmons, Brandi
McComas, Christina

MN
MS
MT
NC
NJ
NJ
NJ
NY
NY
NY
OH
OH
OR
OR
sC
TN
TX
TX
TX
TX
VA
VA
WA
WA
WI
WV

Branch 16
Branch 199
Branch 929
Branch 183
Branch 568
Branch 224
Branch 75
Branch 85
Branch 100
Branch 11
Branch 29
Branch 46
Branch 66
Branch 276
Branch 228
Branch 41
Branch 124
Branch 124
Branch 103
Branch 124
Branch 98
Branch 22
Branch 60
Branch 31
Branch 213
Branch 212

Chairman’s Club ($250-$499)

Carson, John
Hardwick, Andrew
Mannings, Judy
Norton, Charles
Kiszczak, Sharon
Baker, Debra
Barba, Gilbert
Bognot, Clarissa
Booth, Samuel
Bradley, Roxanne
Crugz, Cheryl
Danzy, Marsha
Florentin, Diana
Gavin, Angela
Gray, Edna
Hodges, Leticeia
Johnson, Deborah
Johnson, Patrick
Lee, Shirley

Lewis, Yolanda
Maginnis, Gary
McClinton, Velma
Nguyen, Nicole

AL
AL
AL
AL
AZ
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA
CA

Branch 901
Branch 208
Branch 45
Branch 208
Branch 246
Branch 197
Branch 373
Branch 244
Branch 39
Branch 77
Branch 497
Branch 197
Branch 244
Branch 159
Branch 127
Branch 39
Branch 88
Branch 266
Branch 39
Branch 127
Branch 466
Branch 39
Branch 373



Odell, Heather
Patterson, Charles
Rahming, Karyn
Swygert, Vontina
Moore, Olin

Roll, Gary

Collen, Helen
Cuadrado, Hector
Beckhum, Regina
Trainer, Billie
Wright, Marcellus
Young, Darrell
Adams, Anthony
Goldstein, Diane
James, Suzette
James, Wayne
Murray, Donald
Roundtree, Edith
Cox, Elvina

Finley, Roger

Sims, Reginald
Alos, Kanani

Coy, Daniel
Dittmann, David
Lech, Stephen
Levernier, Catherine
Rendleman, Daniel
Watkins, Lawrence
Wesley, Nancy
Young, Edgar
Helfrich, Robert
Norton, Paul
Carter, Tonious
Duplessis, Tomica
Capobianco, Christopher
Hansen, Keith
Ignoto, Vincent
Berger, Ricky
Jones, Marcia
Jones, Wilmore
Handy, Truman
Harmon, Susan
Bradley, Anthony
Byrum, Jimmy
Hardin, Donald
Hommerson Jr., David
Hurless-Byrum, Ruth
KrzyckiJr., Kenneth
Orloski, Rose
Schneider, Irene
Torres, Alfredo

CA
CA
CA
CA
CO
CO
CT
CT
DC
DC
DC
DC
FL
FL
FL
FL
FL
FL
GA
GA
GA
HI
IA
IL
IL
IL
IL
IL
IL
IL
IN
IN
LA
LA
MA
MA
MA
MD
MD
MD
ME
ME
MI
MI
MI
MI
MI
MI
MI
MI
MI

Branch 159
Branch 497
Branch 77
Branch 127
Branch 65
Branch 65
Branch 3
Branch 5
Branch 135
Branch 135
Branch 135
Branch 135
Branch 81
Branch 156
Branch 154
Branch 154
Branch 93
Branch 154
Branch 82
Branch 595
Branch 82
Branch 214
Branch 172
Branch 17
Branch 255
Branch 270
Branch 255
Branch 14
Branch 493
Branch 489
Branch 8
Branch 8
Branch 421
Branch 73
Branch 6
Branch 43
Branch 43
Branch 531
Branch 42
Branch 42
Branch 96
Branch 96
Branch 142
Branch 508
Branch 130
Branch 130
Branch 508
Branch 508
Branch 508
Branch 508
Branch 142

Baker, Neil

Miller, Kadee
Soukey, Louis
Brown, Latasha
Price-Booker, Virginia
Shumate, Melisande
Belger, Michael
Robinson, Theresa
Caruso, Richard
Busciglio, Michael
D’Martino, Pasquale
Gary, Robert
McKiernan, Michael
Clayton, Jackie
Pixley, George
Chyreck, Shaunna
Jessmer, Spencer
Morrissey, Phyllis
Muhammad, Jamaal
Wiggins, Derrick
Allen, Peggy
Kimbrough, Marcia
Needham, Timothy
Smith, Ronald
Sudberry, Norris
Benford, Debra
Lehman, Jason
Cabrera, Antonio
Rodriguez, Joaquin
Evans, Susan
Blakely, Kathy
Hibbler, Marilynn
McMurry, Robert
Mitchell, Denise
Wakefield, Robert
Fletcher, Mae
Garcia, Mario

Hill, Earnest

Jones, Charleen
Lyons, Lisa

Nettles, Mark
Fratto, Jeff

Brown, Lorraine
Holley, Deborah
Jackson, Alice
White Jr., William
Howe, Steven
Sederholm Marti, Susan
Sprewer, Victoria
Baldwin, Craig

MN
MN
MN
MO
MO
MO
NC
NC
NE
NJ
NJ
NJ
NJ
NV
NV
NY
NY
NY
NY
NY
OH
OH
OH
OH
OH
PA
PA
PR
PR
RI
TN
TN
TN
TN
TN
TX
TX
TX
TX
TX
TX
UT
VA
VA
VA
VA
WA
Wl
WI
WV
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Branch 104
Branch 104
Branch 104
Branch 131
Branch 131
Branch 131
Branch 183
Branch 299
Branch 10
Branch 287
Branch 548
Branch 207
Branch 74
Branch 463
Branch 249
Branch 27
Branch 11
Branch 164
Branch 68
Branch 85
Branch 46
Branch 46
Branch 186
Branch 46
Branch 46
Branch 50
Branch 554
Branch 216
Branch 216
Branch 105
Branch 41
Branch 41
Branch 165
Branch 41
Branch 32
Branch 9
Branch 288
Branch 122
Branch 122
Branch 428
Branch 9
Branch 139
Branch 98
Branch 526
Branch 526
Branch 526
Branch 61
Branch 72
Branch 72
Branch 212



Supporter ($100-$249)

Billingsley, Mary AL Branch 208
Carter, Pamela AL Branch 901
Crenshaw, Angela AL Branch 208
Dangerfield, Carol AL Branch 45
Dean, Elton AL Branch 208
Hughes, Latisha AL Branch 399
Long, Emanuel AL Branch 45
Madison, Shanek AL Branch 45
Massey, Eddie AL Branch 399
McClain, Daphne AL Branch 45
Nash, Leon AL Branch 45
Winchester, Valerie AL Branch 26
Aceves, John AZ Branch 376
Rosenberry, Dawn AZ Branch 376
Bradley, Dorothea CA Branch 127
Chaudhry, Rizwan CA Branch 244
Chavez, Danilo CA Branch 77
Dangerfield, Patricia CA Branch 88
Derbigny, Mi Chanda CA Branch 39
Dominguez, Jesse CA Branch 159
Garcia, Victor CA Branch 77
Gholston, Rachel CA Branch 127
Gill, Kiran CA Branch 274
Gray, Glenn CA Branch 127
Grisby, Patricia CA Branch 77
Hawkins, Willie CA Branch 266
Ingalls, Dianne CA Branch 77
Kelly, Barbrara CA Branch 77
Mostafa, Raja CA Branch 77
Ortiz, Michelle CA Branch 244
Perez, Marco CA Branch 77
Smith, Alvetia CA Branch 39
Stifle, Rick CA Branch 373
Tate, Carolyn CA Branch 88
Thomas, Linda CA Branch 88
Torres, Sherrie CA Branch 244
Tucker, Carolyn CA Branch 88
Wright, Alphonso CA Branch 127
Hickerson, Lucy CO Branch 141
Summerfield, John CcO Branch 65
Tat, Jason CO Branch 65
Collins, Lori CT Branch 3
Irvin, Clemon CT Branch 3
Morrisroe, Erin CT Branch 47
Perkins, Marcia CT Branch 3
Williams, Jacob CT Branch 47
Bailey, Theresa DC Branch 135
Despertt, Tonya DC Branch 135
McCloud, Regina DE Branch 909
Olliviere, Blanche DE Branch 909
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Brittain, Nicole
Brown, Martin
Calhoun, Clothelia
Caruso, Karen
Chiocchi, Lynne
Cooper-Wilson, Michelle
Cotman, Derrick
Delucia, Keith
Dsouza, Johnson
Fulcher, Sandra
Gonzalez-Marino, Ilia
Guyton, Patricia
Hearn, Tammy
Hylton, Cynthia
Jackson, Deborah
Johnson, Conrad
King, David

Lowrey, Robert
Martinez, Gerardo
Martinez, Hector
Maytin, Raymond
McCants, Beverly
McFarlane, Maxine
McHugh, James
McKinsey, Laurie
McPhee-Johnson, Tayloria
Meadors, Joan
Melendez, Carlos
Melendez, Heidi
Metcalfe, Thomas
Moffitt, Cheryl
Munoz, Barbara
Nolan, Patricia
Palmore-Dennard, Belinda
Peraza, Gelcys
Reyes, Tiffany

Rose, Nancy

Ross, Randy

Suarez, Eduardo
Terry-McCloud, Lancia
Tinsley, Dawnette
Toney, James
Vorreyer, Leslie
Wingfield, Kim
Woods, Diana
Camacho, Osvaedo
Kindle, Delloria
Watabu, Iris

Cook, Carol

Crowe, Brian
Hartman, Stephanie

FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
FL
GA
GA
HI
IL
IL
IL

Branch 154
Branch 93

Branch 354
Branch 154
Branch 420
Branch 154
Branch 93

Branch 386
Branch 420
Branch 146
Branch 146
Branch 146
Branch 354
Branch 93

Branch 146
Branch 81

Branch 420
Branch 154
Branch 406
Branch 321
Branch 146
Branch 146
Branch 146
Branch 386
Branch 81

Branch 146
Branch 146
Branch 386
Branch 81

Branch 146
Branch 81

Branch 146
Branch 146
Branch 154
Branch 146
Branch 406
Branch 420
Branch 81

Branch 146
Branch 386
Branch 93

Branch 296
Branch 353
Branch 93

Branch 93

Branch 595
Branch 82

Branch 214
Branch 14

Branch 14

Branch 14



Lanford, Sheryl
Pitts, La Neda
Prater, Shawanda
Randle, Kay
Walsh, John
Williams, Tawanna
Malone, Tammy
Mosley, Monique
Webb, Marcel
Webb, Trina
Waddell, Corey
Wickline, Christian
Clarke, Shirley
Hampton, Annette
Lastrapes, Ebony
Laurendine, Kyle
Moffett, Cashonna
Sevalia, Rosalind
Young, Edgar
Andersen, Robert
Foley, Paul

Lewin, Kim
Madden, Roy
Ringie, Kevin
Russell, John
Saccoccio, Michaela
Sampath, Damian
Walter, Richard
Bland, Lauren
Brownfield, Patricia
Campbell, Maxine
Gramblin, Reginald
Hunt, Theresa
Jones, Anita
Martin, Larry
Neal, William
Spence, Sharon
Streeter, Arlene
Thompson, Craig
Sequeira, Jean
Archibald, James
Bodary, Joseph
Burcar, Robert
Cogar, Laurie
Glenn, Sandra
Hughes, Carmen
Ice, Marilyn
Niemela, Jennifer
O’Donnell, Daniel
Potter, Cyndi
Schiller, Elizabeth

IL
IL
IL
IL
IL
IL
IN
IN
IN
IN
KS
KS
LA
LA
LA
LA
LA
LA
LA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MD
MD
MD
MD
MD
MD
MD
MD
MD
MD
MD
ME
MI
MI
MI
MI
MI
MI
MI
MI
MI
MI
MI

Branch 14
Branch 14
Branch 289
Branch 369
Branch 289
Branch 14
Branch 8
Branch 8
Branch 8
Branch 8
Branch 52
Branch 52
Branch 73
Branch 73
Branch 209
Branch73
Branch 170
Branch 73
Branch 73
Branch 43
Branch 120
Branch 118
Branch 6
Branch 102
Branch 43
Branch 6
Branch 43
Branch 120
Branch 42
Branch 531
Branch 42
Branch 531
Branch 403
Branch 42
Branch 42
Branch 42
Branch 403
Branch 42
Branch 42
Branch 96
Branch 268
Branch 268
Branch 508
Branch 268
Branch 140
Branch 925
Branch 23
Branch 130
Branch 268
Branch 268
Branch 268

Turner, Michele
Viers, Chad

Viers, Tony

Choi, Scott
Hellermann, Mark
Hellermann, Regina
Kent, Eric

Kuiper, Bruce
Lama, Tashi
Moore, Robert
Moore, Savorn
Nelson, Matthew
Tassen, Elfnesh
Wrazidlo, Butch
Bye, Kevin

Jeter, Eva

Berry, Darrious
Turner, Charles
Turner, Linda
Felicioni, Dora
Lien, Brandi
Perman, Kally
Gilbert, Jevonda
Torain, Beverly
Leingang, Michael
Weiand, Heather
Fuller, Tamyra
Sarnie, Deborah
Schunemann, Diane

Ayers-Cohen, Pamela

Breese, Stephen
Grasso, Salvatore
Henkel, Tammy

Notaroberto, Michael

Shefton, Cynthia
Slaven, Raymond
Palacio, Edward
Wadsworth, Joel
Andersen, Karen
Doruth, Patrick
Jones, Rebecca
Patterson, Sherry
Baker, Debbie
Barton, Frank
Cusyk, Kathleen
Davis, Sharon
DeBerry, Walter
Delgado, Carlos
Dipasquale, Edward
Dispensa, Joseph
Duncan, Diane

MI
MI
MI
MN
MN
MN
MN
MN
MN
MN
MN
MN
MN
MN
MO
MO
MS
MS
MS
MT
MT
MT
NC
NC
ND
ND
NE
NH
NH
NJ
NJ
NJ
NJ
NJ
NJ
NJ
NM
NM
NV
NV
NV
NV
NY
NY
NY
NY
NY
NY
NY
NY
NY

The Postal Supervisor / March 2024 29

Branch 508
Branch 268
Branch 268
Branch 16
Branch 16
Branch 16
Branch 104
Branch 16
Branch 16
Branch 104
Branch 104
Branch 104
Branch 16
Branch 4
Branch 119
Branch 131
Branch 199
Branch 199
Branch 199
Branch 929
Branch 929
Branch 929
Branch 183
Branch 177
Branch 937
Branch 937
Branch 64
Branch 932
Branch 932
Branch 79
Branch 568
Branch 568
Branch 287
Branch 568
Branch 79
Branch 79
Branch 295
Branch 295
Branch 463
Branch 249
Branch 463
Branch 463
Branch 11
Branch 330
Branch 7
Branch 336
Branch 68
Branch 100
Branch 336
Branch 110
Branch 85



Glasheen, Catherine
Goldman, Jeffrey
Hughes, Thomas
Hutt, Jeff

Joyner, Teriko
Rodriguez, Alfredo
Scantlebury, Janet
Schirching, Christy
Seaward, Melissa
Solomon, David
Thorbjornsen, Steven
Vazquez, Francisco
Velez, Mark
Vincenzi, John
Violante, Vincent
Walston, Richard
Whertley, Romeno
Woodruft, Eugena
Yuen, John
Bennett, Crystal
Bennett, Kelley
Caffey, Jacquelyn
Hinton, Daphane
Johnson, Martara
Jones, Debra
Kopcash, Timothy
Laster, Jacshica
Lewis, Gillian
Mayle, Scott

Paige, William
Price, Jonathan
Saunders, Leslie
Spears, Lashuanda
Itami, Chad
McNulty, Linda
Kernahan-Beals, Carol
Kolecki, Michele
Robinson, Andrea
Rodriguez, Veronica
Uber, Casei
Pineiro, Josian
Giorgio, Victor
Hulin, Rene

Blanck Lovelace, Deborah

Nation, Linda
Nielson, Tracey
Sawhney, Wanda
Weier, Craig
Aaron, Donna
Barbee, Johnny
Bell, Andrew
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NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY
NY

NY
NY
NY
OH
OH
OH
OH
OH
OH
OH
OH
OH
OH
OH
OH
OH
OH
OR
OR
PA
PA
PA
PA
PA
PR
RI
SC
SD
SD
SD
SD
SD
TN
TN
TN

Branch 7
Branch 164
Branch 100
Branch 336
Branch 27
Branch 110
Branch 68
Branch 27
Branch 166
Branch 100
Branch 330
Branch 110
Branch 164
Branch 459
Branch 202
Branch 100
Branch 202
Branch 459
Branch 100
Branch 133
Branch 33
Branch 133
Branch 46
Branch 46
Branch 63
Branch 133
Branch 46
Branch 2
Branch 33
Branch 46
Branch 46
Branch 33
Branch 46
Branch 66
Branch 66
Branch 387
Branch 941
Branch 35
Branch 941
Branch 554
Branch 216
Branch 105
Branch 225
Branch 946
Branch 946
Branch 946
Branch 946
Branch 946
Branch 947
Branch 41
Branch 32

Brown, Andrea
Stigall, Tamera
Austin, Jacqueline
Barnes, Marilyn
Berlan, Francisco
Butler, Renee
Christopher, Arthur
Contreras, Raquel
Coulanges, Nerlande
Ferguson, Johnetta
Garcia, Maricela
Grayson, Yolanda
Hensley, Sheila
High, Gwendolyn
Howard, Marsha
Hunter, Arlisa
Irving, Mary
Johnson, Melvin
Richardson, Elizabeth
Seals, Johnny
Shawver, Stephen
Soders, Melanie
Washington, Dwayne
Wright, Patrick
Young, Carla
Hoenie, Amanda
Jensen, Jill
Johnson, Leann
Tresner, Kristen
Archer, Sylvia
Beasley, Darryl
Claus, David
Farmer, Deborah
Farmer, Joanne
Fordham, Francine
Grooms, Sheena
Hartsel Jr., Robert
Martin, Andrew
Reedy, James
Schnepple, Kathleen
Zamudio, Juan
Fewkes, Mark
Gibbs, Luti

Haslett, James
Patterson, La Tanya
Ware, Michael
Williams, Arthur
Burdick, James
Canada, Pamela
Knepfel, Kim
Lewis, Timothy

TN
TN
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
TX
X
X
X
X
X
X
X
uT
uT
UT
uUT
VA
VA
VA
VA
VA
VA
VA
VA
VA
VA
VA
VA
WA
WA
WA
WA
WA
WA
WI
WI
WI
WI

Branch 41
Branch 555
Branch 122
Branch 86
Branch 124
Branch 122
Branch 122
Branch 9
Branch 122
Branch 122
Branch 103
Branch 452
Branch 124
Branch 86
Branch 9
Branch 86
Branch 122
Branch 203
Branch 86
Branch 122
Branch 122
Branch 122
Branch 452
Branch 86
Branch 86
Branch 139
Branch 139
Branch 139
Branch 139
Branch 98
Branch 526
Branch 22
Branch 526
Branch 526
Branch 98
Branch 98
Branch 22
Branch 526
Branch 526
Branch 22
Branch 526
Branch 31
Branch 60
Branch 31
Branch 61
Branch 61
Branch 61
Branch 213
Branch 72
Branch 549
Branch 442



PAG Ping

Support SPAC to support the lawmakers who fight

for what matters most to NAPS members.

President’s Ultimate

$1,000 level includes LTS SPAC reception
for donor plus one guest

UP Elite

$750 level includes LTS
SPAC reception for
donor plus one guest

Secretary’s Roundtable
$500 level

Ghairman’s Glub
$250 level

Supporter
$100 level

Drive for 5
Contribute to SPAC
by payroll deduction

or direct payment.

In 2024, SPAC contributors
will be sent the pin recogniz-
ing their total 2024 contri-
bution at the end of the year;
all pins will indicate “2024”
The 2024 “Drive for 5” pins
will continue to be mailed
at the end of the month

in which the contributor
made their first withholding
contribution, either through
PostalEASE or OPM Retire-
ment Allotment. There will
be no change in The Postal
Supervisor’s listing of SPAC
contributors who progress
through the pin categories
over the course of the year.



January Contributors

Coleman-Scruggs, Toni IL

Secretary’s Roundtable ($500)

Shawn, Steve MD
Butts, Ivan PA
Austin, Jessie X
Jackson, Alice VA

Chairman’s Club ($250)

Randall, C. Michele MD
Olson, Chad ND
Amash, Joseph NY
Bednar, Margaret SC

SPAC

Contribution
Form

Aggregate contributions made in a
calendar year correspond with these
donor levels:

$1,000—President’s Ultimate
$750—V/P Elite
$500—Secretary’s Roundtable
$250—Chairman’s Club

$100—Supporter

Current as of February 2019

Federal regulations prohibit SPAC
contributions by branch check or
branch credit card.

Mail to:

SPAC

1727 KING ST STE 400
ALEXANDRIA VA 22314-2753

32 March 2024 / The Postal Supervisor

Green Jr., Richard

VA

Branch 98

Supporter ($100)

Branch 493 Studdard, Dwight AL Branch 45
Burton, Dawn AZ Branch 246
Salmon, James AZ Branch 246

Branch 403 Jones, Marilyn CA Branch 39

Branch 355 Pennington, Felicia CA Branch 39

Branch 122 Walton, Marilyn CA Branch 77

Branch 526 Wong, John CA Branch 497
Kerns, John CO Branch 141
Douglas, Lisa CT Branch 5

Branch 531 Moss, Donalda DC Branch 135

Branch 937 Lynn, Patti FL Branch 296

Branch 83 Cook, Carol IL Branch 14

Branch 631 Moreno, Luz IL Branch 489

Contribution Amount $ Branch #

Name

Home Address/PO Box

City, State

ZIP+4 Date

Employee ID Number (EIN) or
Civil Service Annuitant (CSA) Number

Enclosed is my voluntary contribution to SPAC by one of the following methods:
[1 Check or money order made payable to SPAC; do not send cash

[ Credit card (circle one):  Visa  American Express ~ MasterCard Discover

Card number

Security code (three- or four-digit number on back of card)
Card expiration date: /

Signature (required for credit card charges)

[1 In-Kind Donation (e.g., gift card, baseball tickets):
Describe gift Value

All contributions to the Supervisors' Political Action Committee (SPAC) are voluntary, have no bear-
ing on NAPS membership status and are unrelated to NAPS membership dues. There is no obliga-
tion to contribute to SPAC and no penalty for choosing not to contribute. Only NAPS members and
family members living in their households may contribute to SPAC. Contributions to SPAC are limit-
ed to $5,000 per individual in a calendar year. Contributions to SPAC are not tax-deductible.




Winters, Michael IL Branch 255
Amergian, Raymond ME Branch 96
Lothridge, Tammy ME Branch 96
Rosario, Tamara ME Branch 96
Trayer, Kevin MI Branch 142
Mooney, Dan MN Branch 16
Felicioni, Dora MT Branch 929
Kindsvatter, Leo MT Branch 929
Klostermeier, Shanna MT Branch 929
Lien, Brandi MT Branch 929
Perman, Kally MT Branch 929
Douglas, Karen NC Branch 183
Robinson, Theresa NC Branch 299
Dallojacono, Anthony NJ Branch 568
Gary, Robert NJ Branch 207
Scales-Bradley, Constance  NJ Branch 53
Uber, Casei PA Branch 554
Davis, Pamela TX Branch 122
Elizondo Jr., Jaime X Branch 122
Foster, Debra TX Branch 9
Howard, Marsha TX Branch 9
Kukulka, Vivian TX Branch 124
Legislative Update

Continued from page 24

in September 2023. NAPS looks forward to the House
and Senate promptly passing the measure.

Postal mail performance also has attained en-
hanced interest, particularly among rural members of
Congress. The ongoing realignment of mail logistics fa-
cilities appears to have a disproportionately disruptive
impact on thousands of rural post offices. The existing
postal statute [39 USC 101(b)] declares: “The Postal Ser-
vice shall provide the maximum degree of effective and
regular postal services to rural areas, communities, and
small towns where post offices are not self-sustaining.”

Unfortunately, the realignment plan, employing
the optimized collections mantra, likely will eliminate
evening mail pickups at thousands of post offices for
transport to a processing center. Consequently, mail
delivered to those post offices or collection boxes feed-
ing those post offices will have to wait until the next
morning’s mail pickup, delaying the mail by at least
one day. This was just another hidden attribute in the
10-year plan that Congress and the Postal Regulatory
Commission will want to examine more closely.

In our postal world, March has come in as lion—
and will stay that way.

naps.rl@naps.org

Statistics reflect monies collected Jan. 1 to Jan. 31, 2024

National Aggregate:
$15,370.44

Region Aggregate:

1. Eastern $4,947.50
2. Western $2,934.42
3. Southern.... $2,874.58
4. Central $2,668.00
5. Northeast... $1,954.94

Area Aggregate:
1. Capitol-Atlantic...... $3,280.10
$1,654.50
$1,487.00
$1,412.00
$1,024.92
6. Pacific.... .$ 998.50
7. Rocky Mountain 911.00
8. New England .$ 838.00
9. North Central 695.00
10. New York 657.94
11. Southeast 642.08
12. Pioneer 630.40
13. Michiana 390.00
14, Central Gulf 348.00
15. Cotton Belt 230.00
16. MINK 171.00

State Aggregate:
1. Texas $1,654.50

$1,412.00
$1,224.00
$1,074.00
$ 995.00

2. llinais....
3. Virginia ..
4. Maryland
5. Pennsylvania

National Per Capita:
$0.58

Region Per Capita:
1. Eastern

2. Central

3. Western

4. Southern

5. Northeast....

Area Per Capita:
1. llini

2. Northwest...

3. Capitol-Atlantic
4. Texas

5. North Central

6. Rocky Mountain.
7. Mideast

8. New Englan

9. Central Gulf

10. Pioneer

11. Pacific

12. Michiana

13. Southeast

14. New York

15. Cotton Belt....
16. MINK

State Per Capita:
1. North Dakota

2. Montana

3. Maine

4. Maryland.....

5. Virginia

Drive for S

Members by Region:
1. Eastern

2. Southern....

3. Western ...

4. Central

5. Northeast...

Aggregate by Region:

1. Western $1,803.42
2. Eastern .... $1,370.00
3. Southern ... $1,295.58
4. Northeast............... $1,049.94
5. Central ...$ 913.00
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The NAPS
Postmaster

Are You Hearing What They Are Saying?

Rick Kindsvatter

hen speaking with our mem-

bers, I have been hearing

complaints/comments about
an increasing amount of obscene and
offensive language being
used on the workroom
floor or directed to them
from their superiors, fellow
EAS employees and the em-
ployees they supervise. All
Postal Service employees
are entitled to a workplace
environment free of har-
assment that can undermine one’s
morale or working conditions.

In today’s society, the use of pro-
fanity in everyday conversation has be-
come widespread. We all can relate to
well-known celebrities and other role
models who too often use profanity in
their daily dialogue. Profanity is heard
on TV and in movies and live perfor-
mances, to name a few. But is profanity
acceptable in our workplace?

When profanity is used outside
the workplace as part of social interac-
tion, as distasteful as it may be, it has
no legal significance. However, in the
workplace, it is a totally different
issue. Now, it has the potential of
being challenged through legal chan-
nels. The First Amendment—guaran-
tee of free speech—does not apply in
the private workplace, thus there is no
constitutional protection.

Often, when profanity is used in
the workplace, postmasters, managers
and supervisors are reluctant to ad-
dress the issue for fear they will be
seen as prudish or part of the “Speech
Police.” There are employees who hear
or have directed to them crude, ob-
scene or profane language they deem
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to be offensive or harassing. Balancing
those concerns, while, at the same
time, staying in compliance with all
USPS policies and relevant laws, can
be tricky.

If this type of language is allowed

in our workplace, is it also

. allowed when interacting
with our customers? As
leaders of this organization,
we must actively address the
issue when it occurs before
significant problems arise.

Ignoring obscene, crude
or profane language can
damage morale and working condi-
tions and cause our organization to be
unprofessional. Worse yet, this issue
can put the USPS and the manager al-
lowing it at risk of claims of a hostile,
harassing and intimidating work en-
vironment.

Another challenge with managing
or correcting potentially offensive lan-
guage is its subjectivity. What one per-
son may find offensive or harassing,
another may not. Certain words or
phrases clearly are improper and can-
not be tolerated at all in the workplace.
For example, ignoring slurs about race,
color, religion, sex, sexual orientation,
gender identity, national origin, age,
mental or physical disability and uni-
formed service can be the basis for
claims of unlawful harassment and a
hostile work environment.

When I was manager of Customer
Service at a retail/carrier unit, I over-
heard two employees in the lobby
bantering back and forth with com-
ments I determined to be unaccept-
able and unprofessional. What they
didn’t realize was their comments
were heard by the public.

I then took the union stewards out

to the lobby so they could hear first-
hand the comments being made; they
agreed it was inappropriate and need-
ed to cease. When confronted, the
two employees said it was done for fun
and of no harm. I directed them to
continue to work in a quiet and dili-
gent manner; their comments were
unacceptable. They immediately
wanted to see their union steward,
who gave them the same guidance I
did.

There are numerous published
guiding principles on workplace con-
duct, including, but not limited to:

e ELM Subsection 665.24, Violent
and/or Threatening Behavior:

“The Postal Service is committed
to the principle that all employees
have a basic right to a safe and hu-
mane working environment. In order
to ensure this right, it is the unequivo-
cal policy of the Postal Service that
there must be no tolerance of violence
or threats of violence by anyone at
any level of the Postal Service. Similar-
ly, there must be no tolerance of har-
assment, intimidation, threats, or bul-
lying by anyone at any level. Violation
of this policy may result in discipli-
nary action, including removal from
the Postal Service.”

* Publication 552, “Manager’s
Guide to Understanding, Investigat-
ing, and Preventing Harassment”

* Publication 553, “Employee’s
Guide to Understanding and Prevent-
ing Harassment”

» Postal Service’s Policy on Work-
place Harassment

 USPS Joint Statement on Vio-
lence and Behavior in the Workplace

Here are some pointers on ac-
knowledging the serious and negative

Continued on page 36



Thoughts

from the NAPS Branches

Annual Leave—Are You Kidding Me?

Brian J. Wagner
Past President

ow that the USPS peak and holi-

day seasons are behind us, you

are probably thinking of taking
a well-deserved and earned vacation. I
agree. Never lose sight of
taking annual leave each
year to ensure your health
and mental well-being.
Also, do not put yourself in
a “use-or-lose” annual leave
situation at the end of each
USPS leave year. Here’s the
scoop!

As I have written before, annual
leave is an employee earned benefit
with the intent to use leave—not lose it.
Itisrecognized in ELM Section 512.11:
“Annual leave is provided to employees
for rest, for recreation, and for personal
and emergency purposes.”

Sure, it may be nice to carry over

B

some annual leave into the next leave
year to take time off for a special family
event or if you plan to retire and want a
nice terminal leave check. However,
the USPS does not allow for unlimited
carryover of annual leave each year.
Fortunately, through the consulta-
tive process between NAPS and the
USPS, there was an agreement to pet-
manently increase the annual leave
carryover amount by an additional 80
hours. Starting in 2024 and beyond,
the permanent maximum annual
leave carryover balance is 640 hours.
NAPS consultation also resulted in a
permanent increase in the total number
of annual leave hours that may be ex-
changed under the USPS Annual Leave
Exchange program. This new exchange
limit is 168 hours. Besides having some
extra spending money from the pro-

gram, a member avoids exceeding the
maximum carryover in the following
leave year. These are some enhanced,
permanent EAS benefits that NAPS was
able to achieve on behalf of all EAS em-
ployees and our active members.

Furthermore, this column is meant
to shine a light on the need
for members to maintain
their mental and physical
health throughout their post-
al careers. Therefore, you
need to plan ahead and use—
not lose—well-earned annual
leave.

Peace of mind and good
health are priceless commodities that
can’t be bought by exchanging annual
leave for cash. [ encourage active
members to take annual leave each
year as part of the three Rs: relaxation,
recreation and recharge.

This column also is meant to spot-
light an important issue that some
members have experienced and con-
tinue to experience today—the inabil-
ity to get annual leave approved. I am
not kidding!

In some instances, EAS employees
are being told the only way they can
take annual leave is if they find their
own replacement. What? Are you kid-
ding me? This type of answer is what
you can expect from a lackluster postal
leader.

EAS employees should not be re-
quired to find their own replacement
if they want to take their well-earned
annual leave. It is a manager’s respon-
sibility to ensure there is sufficient EAS
coverage and scheduling to replace an
EAS employee who has a reasonable
request for annual leave.

[ also have been contacted by
members who have submitted reason-

able requests for annual leave, months
in advance, but are having their future
leave denied because of the “needs of
the service.” Unfortunately, these
needs are unknown as the disapproval
comes with no reason given, except
“needs of the service.” What? Are you
kidding me?

Again, thisis just another example
of lackluster postal leadership denying
reasonable EAS annual leave requests
with a lackluster response and no rea-
sonable explanation given. I am sur-
prised the manager’s title isn’t the “Wiz-
ard of Oz” for being all-knowing.

All-knowing that future annual
leave can’t be approved because of the
“needs of the service,” but, also not
knowing what those future service
needs are. It's these types of lackluster
excuses by some in postal leadership
who put EAS employees in a position
of losing well-earned annual leave at
the end of the USPS leave year.

For the record, according to ELM
512.62, Nonbargaining Unit Employ-
ees Vacation Planning, reads:

“Vacation leave is granted to non-
bargaining unit employees when their
services can be best spared. Postmas-
ters and other responsible officials
must schedule leave so that:

a. Employees do not forfeit leave;
and

b. Postal operations are not im-
paired.”

Therefore, do not hesitate or delay
requesting annual leave as soon as rea-
sonably possible. Make sure you sub-
mit all annual leave requests with a
properly completed PS Form 3971. Do
not rely on an email to your manager
requesting annual leave.

Put all annual leave requests in
writing so it is properly documented,
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especially in the event you run the
risk of being in a use-or-lose annual
leave status. Also, continue to remind
your manager in writing of your need
to take annual leave during the year
to avoid losing it because you are over
the new maximum carryover limit of
640 hours.

As areminder to all active mem-
bers, there is a USPS policy letter
dated June 24, 2002, by DeWitt O.
Harris, USPS vice president, Employ-
ee Resource Management, that can
be found on NAPS’s website under
the “Forms and Documents” section.

This policy states that a PS Form
3971, “Request for or Notification of
Absence,” when submitted by an EAS
employee should be approved or dis-
approved within three business days.
Do not let your annual leave requests
linger. Get an answer, approved or
disapproved, as soon as reasonably
possible. This will help you plan for
your well-earned annual leave, along
with giving your manager time to
plan for your approved absence.

However, if your reasonable annu-

al leave requests are constantly being
disapproved with lame excuses about
finding your own replacement or not
given a valid reason for “needs of the
service,” contact your local NAPS rep-
resentative immediately. NAPS is here
to assist our active members with
their ability to take their well-earned
annual leave so they may enjoy relax-
ing, recreating and recharging. NAPS
also is here to help our active mem-
bers avoid losing annual leave as a re-
sult of lackluster excuses.

Perhaps in upcoming pay talks
NAPS can secure that no active mem-
ber will lose earned annual leave be-
cause postal leadership did not have
sufficient EAS coverage or the con-
stant “needs of the service” excuse
doesn’t outweigh an EAS employee
from losing well-deserved and earned
annual leave.

One thing that is not lackluster is
my ice-cream-flavor-of-the-month
recommendation: lactose-free pea-
nut butter fudge swirl.

brian4naps@aol.com

The NAPS Postmaster

Continued from page 34

aspect of obscene and offensive lan-
guage in the workplace and prevent-
ing it:

« Tell the offender(s) to stop.

« If you see or hear something
that rises to the level of breaking pol-
icy, report it; otherwise, change will
not happen.

* Report it to your next level of
management.

* If your next level of manage-
ment is the individual making the
comments, report it to their supervi-
sor, district Human Resources man-
ager, district Labor Relations manag-
er or the OIG.

* Prohibit all slang and verbiage
that describe race, color, religion, sex,
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sexual orientation, gender identity,
national origin, age, mental or physi-
cal disabilities and uniformed service.

* Define what is appropriate and
what isn’t. Explain the rationale for
your stance.

¢ Train supervisors and employ-
ees regarding language usage expec-
tations.

* Set the example as a role model
for others to follow.

* Request and issue corrective ac-
tion to those who violate the rules or
your instructions.

Jokes and idle bantering using
profane or obscene language can be a
non-issue to some; others may be se-
riously offended by those comments.
Remember, what may be tolerated by
one might not be tolerated by anoth-

NAPS Training
Calendar

New York Area Training
Seminar

April 28, 2024

Conducted by: New York Area VP Dee
Perez

Location: Westchester Marriott, 670
White Plans Rd., Tarrytown, NY 10591

Hotel Rate: $172.71 (includes tax), if you
would like to stay Saturday evening be-
fore the event; 914-333-1207.
Registration Fee: $80, if received by Feb.
23; $130, after Feb. 23, no later than
March 22. New York Area members will
get first preference until Feb. 23. Capacity
is limited to 75 people. Send your check
or money order, payable to NAPS NY Area
VP Dee Perez, 262 Mallard Rd., Carle
Place, NY 11514-2022.

Training topics: Branch president, exec-
utive VP and secretary/treasurer duties;
triangulation reports; NDI; Retail gemba;
and health and benefits

Trainers: Past NAPS President Brian
Wagner, Mideast Area VP Tony Dallo-
jacono, New York 2 MPQOO B Frank Mon-
telone, USPS Health Benefits Executive
Manager Karla Kirby and others.

Rocky Mountain Area
Training

May 31-June 1

In conjunction with the CO/WY
Convention

Conducted by: Rocky Mountain Area Vice
President Myrna Pashinski

Location: The Antlers, a Wyndham Hotel,
4 S. Cascade Ave., Colorado Springs, CO
80903; 719-955-5600

Hotel Rate: $199
Registration Fee: TBD

Training Topics: Postal Service Health
Benefits, branch officer duties and re-
sponsibilities, NAPS reports and how to
use them, ELM 650 and morel

er. It then could lead to claims

through legal channels in which you

may be implicated for allowing.
mtnaps929@outlook.com

Rick Kindsvatter is president of Montana
State Branch 929. He retired as manager,
Post Office Operations, in the former Big
Sky Customer Service District.



Submitted by the Employee Ass1stance Program

eadership is a dynamic and evolving

role that requires constant adaptation

to changing landscapes. In the fast-

paced world we live in, the ability to
embrace renewal is becoming increasingly crucial
for effective leadership, particularly in the Postal
Service. This article explores the significance of
embracing renewal as a core aspect of leadership,
examining the benefits it brings to individuals
and the postal organization.

Adaptability in the Face of Change

One of the fundamental aspects of leadership
is the ability to adapt to change. Change is inevi-
table; leaders who resist it may find themselves
struggling to navigate the complexities of a rapid-
ly evolving environment.

Embracing renewal involves cultivating a
mindset that welcomes change as an opportunity
for growth rather than a threat. Leaders who are
open to renewal are better equipped to guide their
teams through transitions, fostering an organiza-
tional culture that thrives on adaptability.

Continuous Learning and Skill Development

Leadership is a journey of continuous learn-
ing and skill development. Embracing renewal en-
tails a commitment to ongoing education and the
acquisition of new skills.

Leaders who prioritize learning create an at-
mosphere of innovation in their teams. This not
only enhances individual capabilities, but also
propels the organization forward. By staying
abreast of industry trends and technological ad-
vancements, leaders can make informed decisions
that position their teams for success in the ev-
er-evolving USPS landscape.

Building Resilience and Mental Well-Being
Leadership often is associated with high levels
of stress and responsibility, especially in the Postal
Service. Embracing renewal is essential for build-
ing resilience and maintaining mental well-being.
Leaders who prioritize self-care and renewal prac-
tices are better equipped to handle the pressures
of their roles. This, in turn, sets a positive example
for their teams, encouraging a healthier work-life
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balance and contributing to a more
supportive workplace culture.

Enhancing Employee Engagement and
Satisfaction

Aleader’s commitment to renew-
al extends beyond individual growth;
it also positively impacts the team.
Leaders who invest in the well-being
and professional development of
their employees create a motivated
and engaged workforce. When em-
ployees see their supervisors embrac-
ing renewal, they are more likely to
follow suit, creating a positive feed-
back loop that contributes to a thriv-
ing organizational culture.

Navigating Uncertainty and Ambiguity

The USPS landscape often is char-
acterized by uncertainty and ambigu-
ity. Leaders who embrace renewal are
better equipped to navigate these
challenging situations. By fostering a
mindset that views uncertainty as an
opportunity rather than a threat,
leaders can guide their teams
through times of change with confi-
dence and resilience.

Cultivating a Culture of Trust and
Transparency

Embracing renewal involves
being open and transparent with

NAPS Store Offers

Online Orders

NAPS members now can shop on-
line at the NAPS Store. Instead of
using the former hard-copy form,
members can browse and pay on-
line. Among the items available are
NAPS lapel pins, jewelry, window
decals, retirement certificates,
watches, business cards, the NAPS
retractable membership recruit-
ment banner and more. Go to
naps.org and click on “NAPS
Store” under the “Members” tab.
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Submit Auxiliary Dues

National Auxiliary dues will be delin-
quent as of July 1, 2024. Please submit
your dues as soon as possible.

Make checks or money orders pay-
able to “National Auxiliary to NAPS” and
mail to:

Bonita R. Atkins

National Auxiliary Secretary/Treasurer

PO Box 80181

Baton Rouge, LA 70898-0181

team members. Leaders who commu-
nicate openly about the need for
change and renewal build trust in
their organizations.

Trust is the foundation of strong
leadership; leaders who prioritize
transparency create an environment
where employees feel valued and in-
formed. This, in turn, fosters a sense
of loyalty and commitment among
team members.

The importance of embracing re-
newal for USPS leadership cannot be
overstated. Leaders who recognize the
need for continuous growth, adapt-
ability and innovation are better posi-
tioned to guide their teams to success.

The benefits extend beyond indi-
vidual development to include en-
hanced organizational culture, in-
creased employee satisfaction and
improved resilience in the face of
challenges. As we navigate the com-
plexities of the modern Postal Ser-
vice, embracing renewal emerges as a
fundamental pillar of effective leader-
ship, ensuring that USPS leaders not
only survive, but thrive in dynamic
and ever-changing environments.

For more information or guid-
ance on your journey as a leader,
reach out to the Employee Assistance
Program—=800-327-4968 (800-EAP-
4YOU); TTY: 877-492-7341 The EAP
offers counseling and coaching ser-
vices to assist USPS leaders in reach-
ing personal and professional goals.
Visit EAP4YOU.com to learn more.

National Auxiliary
Executive Board

National Officers

Laurie D. Butts

President

(484) 988-0933; laurie.d.butts@comcast.net
Beverly Austin

Executive Vice President

(832) 326-1330; braustin50@gmail.com
Bonita R. Atkins

Secretary/Treasurer

(225) 933-9190; latkins326@aol.com

Regional Vice Presidents

Hazel Green

Eastern Region

(804) 248-9916; mureen6021@aol.com
Elly Soukey

Central Region

(612) 715-3559; elly@charter.net
Felecia Hill

Southern Region

(281) 686-3999; fah91@sbcglobal.net
Patricia Jackson-Kelley

Western Region and Immediate

Past President

(818) 472-0409; geekell@aol.com

Area Vice Presidents

Cathy Towns

Mideast Area

(732) 991-1404; ctowns4@icloud.com
Shearly Shawn

Capitol-Atlantic Area

(301) 613-9485; sshawn58@gmail.com
Heather Hommerson

Michiana Area

(231) 343-4192; daveh.heatherh@yahoo.com
Linda Rendleman

lini Area

(618) 697-3695; danrendleman@gmail.com
Sherry Mattfield

North Central Area

(763) 486-6310; smatt1956@outlook.com
Mary Caruso

MINK Area

(402) 891-1310; carusorj@aol.com

Jane Finley

Southeast Area

(404) 403-3969; mjfarms100@aol.com
Willie Carter

Central Guif Area

(205) 919-5645; wewolf65@yahoo.com
Ruth Cushenberry

Cotton Belt Area

(615) 812-1635; john.cushenberry08@
comcast.net

Melva Seals

Texas Area

(713) 772-8769; melvaseals@sbcglobal.net
Jerry Eckert

Pacific Area

(714) 656-6139; jerrylee48@outlook.com

Region vacant: Northeast

Areas vacant: New Englanad, New York,
Pioneer, Northwest, Rocky Mountain.



from the National Auxiliary

Auxiliary Luncheon Tickets Now on Sale

Bonita R. Atkins
Secretary/ Treasurer

t's that time again! Time to talk

about our Auxiliary Luncheon at

this year’s national convention at
the Foxwoods Resort Casino, Mashan-
tucket, CT. We again will sell tickets
in advance; no tickets will be sold at
the convention.

The luncheon will be at noon on
Friday, Aug. 16, in the Celebrity Ball-
room. Tickets are $50 per person and
will be on sale through July 31.

I urge all branches and members
to please send your registration form

and payment as soon as possible. Do

not wait until the last day to send
payments as I may not be
home when your mail ar-
rives in August.

There will be no re-
funds; all sales are final.
Each person must have
their own ticket before en-
tering the ballroom for the
luncheon. Please complete
the form (make copies, if necessary)
and return it with your check or
money order, payable to “National

Auxiliary to NAPS,” to Bonita Atkins,

Secretary/Treasurer, PO Box 80181,

Aug. 11, through Tues-

day, Aug. 13.
We look forward to having you
join us!

latkins326@aol.com

Auxiliary Luncheon Registration Form

Noon, Friday, Aug. 16, Celebrity Ballroom

Name (Please PRINT)

Auxiliary #/Branch #

Street Address/PO Box

City
Check one:
(1 Auxiliary Member

[ NAPS Member [ Visitor

I’d like to purchase

The total is §

State ZIP

[ Auxiliary State President

advance-order tickets at $50 each.

[ Allergic to shellfish number of tickets=

(] Vegetarian number of tickets=

Advance ticket orders MUST be received on or before July 31, 2024.

Group name:

Last Name/Auxiliary Name/Branch Name

Pick up by:

The above-named person must pick up the tickets
at the Auxiliary registration table.

There will be no ticket
sales at the convention.
Advance tickets will be
available for pickup Sun-
day, Aug. 11, through
Tuesday, Aug 13.

Advance Sales:

Please mail this form, with
a check or money order
payable to “National Aux-
iliary to NAPS,” to Bonita
AtKins, National Auxil-
iary Secretary, PO Box
80181, Baton Rouge, LA
70898.

Thank you.

The Postal Supervisor / March 2024

Baton Rouge, LA 70898. In addition,
please indicate if you are allergic to
shellfish or a vegetarian.
The person listed on
the “pick up by” line on
the registration form is
the only person author-
ized to pick up the tick-
ets. Tickets will be availa-
ble for pickup on Sunday,
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Penalty-Free Withdrawals
for all certificates terms
from 3 to 12 months!

For a limited time, you can withdraw the entire balance of your three

maonth to twelve month certificate with no penalty!

And, as an added bonus, you can now add to your 3-, 6-, 9-, or
12-month certificate at any time after opening!

e aiem|  APPLY TODAY!
[m] = ]
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.3"--.1: K i'l i
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gﬁm il orcall (800) 336.0284 ext. 684 for more

ot 2 i o 2

—=———=-] information and to apply

*SFCL reserves the right 1o modily of end this promotion at any time. Yaur deposits are federally

insured up to 5250000 by the National Coedit Union Administration (MOUA)

Signature Federal Credit Union

(800) 3360284 axt. 684 Federally Insured
memberservices(@signaturefcu.org :

by NCUA
SignatureFCLLarg 8L HOuSG
FOLLOW US Membership eligibility required.

B K1 E /signatureFcu

el i e g Scan this QR code with your smart phone, visit
Pammtite SR our website at SignatureFCU.org/Certificates,

Advantages of a Certificate
from SFCU:

For a limited time, you can add or
withdrawal funds from your 3-, 6-,
g- or 12-month certificate

Competitive fixed-interest rates

Grow your savings for short or
long-term goals

Your deposits are federally insured
up to $250,000 by NCUA

Not a member of SFCU?
Open your account today at
SignatureFCU.org/JoinNow

é 'E FEDERAL CREDIT UNION

Everywhere You Are






