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Postal Service Policy on Workplace Harassment

The United States Postal Servico™ is commalad lo providing & work enviranment free of
harassmend based upon race, color, religion, sex {induding gender identty and gender
slerpotypes). national ofign, sge. mental or physical desabality, sewual orientafion, genefic
inforrnation, uniformed (miditary) service, o in repisal for an employes’s of applicant’s complaint
aboul or opposition o discrimination or parficipation in any process of procesding designed 1o
remady discriminalion  The Postal Bendoe’s workplace must be ane in which all employess ae
freated wilh dignity and respect by supervisors, subondinates, and coworkers. Supervisors and
managers will take prompt aclon to prevent, address, and remedy workplace conduct that
contrary to this policy.

Prohibited Activitios

Harassment is umselcome varbal o physical conduct, which is so savere of pervasie that it
Inerfenes with or changes 1he conditions of one's employmant by cresting 8 hostie, infimidating,
of gbushie warking envirenmant. Examplas may include, but ara not limited to, making offensive
or derogabtory Commants or angaging n phrmﬂr mrmhnq |n11rruda.11r|_|]'gr humﬂmrg
behavior based upan race, color, raligion, sex (including gender identity and gender stereotypes),
natonal ongin, age, mental or physical disateify, sexual orieniation, information. past,
presant, o fulure uniformed (military} sendce, of in reprisal for an emplayes’s of applcants
complaint aboul or apposifon to discrimination or peticpation in any process of proceeding
designed o remedy discriminalion. Thess activities are prohibited by Postal Service policy and
may amaunt 1o harassment in vialstion af federal antidiscrimination laws. Violaton of tis podcy
miay resull in disciplinary action up ta and including termination. The Postal Servios s commitbed
1o prowiding s employess @ safe, productve, and inclesive workplace and will tolerate nothing
haes.

Sexual harassment is defined 35 unwelcome saxual advances, reguests fof sexual fvors or
othar werbal or physical conduct of a sexual nature such as, but ned limited to; making ar
thraataning te make empioyment dectsions based on an amployee’s submission o, o nepecton
of, saxupl advances or requests for sexual favors; dedbarate or rapeated unaobcted remarks wilth
o sexual connetation or physical contact of a sewual nature thal is unwelcome 1o e recipeent, or
behavior ihal crestes a sustsned hostile or abusive work environment 50 sevare Or penyasie
that it unreasonably interieres with or changes the conditions of cne's amplayment

Alhough nat every instance of insppropriate behavior may M he legal definfion of harassment.
such bahavior in the workplace undemines morake and violstes the Postal Service’s standards of
conduct  Discplinary action may resull even If the conduct dees nad conasilule Farassment undsr
this law:

Management Reaponaibility

Al managors and superviscrs are responsible Tor preventing harassment and inapproprinke
behavior that could lead o illegal harassment, and must respond promptly when ey leam of amy
such conduct  Any Manager or SUPBNSar Wha receives 8 campdaint musl see thal & promp and
themugh investigation is conducted  Investigations of all forms of harassment must be dane In
accofdance with the "Initial Management Inguiry Process (IMIP)" Materials are availablke in
Publication 552, Manager's Guide 1o Uingerzianding \nvestgaling. and Preveniing Harassmanl,
When harassment of inapproprate conduct (s found, managers must ake promat and effective
cormectve action.
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