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NAPS Newsbreak 
NAPS Approves USPS EAS Pay Decision Thru May 22, 2026 

 

NAPS HQ has received the final Pay Decision from the USPS. NAPS has actively 

engaged the USPS, extending Pay Talks in pursuit of more fair, reasonable, and impactful 

modifications to the proposed decision received on October 5, 2025. 

USPS HQ has heard and made some positive modifications in response to NAPS’. 

Although all issues raised by NAPS weren’t included in the final Pay Agreement, we have 

successfully moved the Pay issues of EAS in a positive direction. 

We look forward to further discussions in work groups with the USPS HQ team. 
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2. SALARY RANGES 
 

The salary range minimums and maximums for EAS grades 17 through 21 will be increased by 
3%.  The salary range minimums and maximums for the remaining EAS grades and other 
salary schedules will be increased by 1%.  These increases will be effective January 10, 2026.  

 
3. HEALTH BENEFITS CONTRIBUTION 

 
The employer's contribution towards the Postal Service Health Benefits (PSHB) Plan will be 
72% of the weighted average as determined by the Office of Personnel Management (OPM) 
and will not exceed 75% for any individual plan. 

 
4. ANNUAL LEAVE EXCHANGE PROGRAM 

 
The current maximum of 168 hours that can be exchanged as part of the Annual Leave 
Exchange Program will be increased to 208 hours.  Individuals that choose to participate in the 
program must have a minimum accumulated annual leave balance of 200 hours at the end of 
the corresponding leave year.  This change will be effective for the 2027 leave year. 

 
OTHER ITEMS: 

 
5. EAS-18B FLSA-exempt Postmasters in installations designated as a Sunday hub and without 

an authorized supervisor position will be classified as special exempt through the duration of 
the pay package.  EAS-20 FLSA-exempt Postmasters in delivery offices identified as not 
having an authorized Supervisor will be classified as Special Exempt through the duration of 
the pay package.  Those Postmasters will be eligible for additional pay consistent with policy 
for special exempt employees.  When an office is notified that the Supervisor is no longer 
authorized (due to promotion or after a review, for example) and will not be replaced, the 
Postmaster will be eligible for special exempt pay the next pay period. 

 
6. Occupational Health Nurse Administrators will be eligible for reimbursement for up to $500 

annually for expenses associated with relevant professional certifications.  
 

7. The Postal Service will consult with NAPS on whether to establish a differential for 
Postmasters and Managers in field operations.  

 
8. The Postal Service will consult with NAPS on evaluating the duties required by Postmasters in 

level 22 and above offices and potential modifications to the non-bargaining staffing models.  
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