April 18, 2007

VICE PRESIDEN IS, AREA OPERATICNS

SUBJECT Comphance with the Fair Labeor Standards Act (FLSA

Tha Fair Labor Slandards Act (FL3A) reguires tha: the Postal Service pay afl non-exempt
employees overtime wages for work peyond 40 hours in a pay week.  Accitionally, Posial Semwvice
reguiations (ELAD and the National Agreements with the postal unicns require supplemental pay for
SaT exan and non-exempt employees in certain creurnstances. Lvery manager and superisor
15 respansible tor compiying with the gvertme and supplemental pay requirementls set ou! in the
FLSA ELM. and Nationai Agreemerts

ot lullilling s obligabions n this area would expuse he Postal Serviee 13 legal and adminstrative
sanchang and pubic discredit. Arna, perhans mare imporiantly, i deprives our felow postal workers
of the wages they nave samed through thelr barg wark.

Every manager should ensure that he or she, and subordinate managers and supervisors, comply
with tha gvartime and compensation regulations contained in Chapter 4 of the ELM, particularly
sections 410 through 448 Particuar emphasis shauld Be paid to the reguierment that work hours
pe propaty reporied,

Upperdsvel managers are yllirratey responsible for their suberdinate managers” comptance with aif
compansation requiations. Thersfore, upper-avel managers should reguisrdy roview lheyr
subo-dinate's cao pensation prachkees and recerds o ensure compliance.




