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LEGISLATIVE AND REVIEW ACTIVITIES OF THE
COMMITTEE ON POST OFFICE AND CIVIL SERVICE

96rn CoNoress (Fmst SessioN)

COMMITTEE JURISDIOTION AND ORGANIZATION

Under the Rules of the House for the 96th Congress, the Committee
on Post Office and Civil Service has jurisdiction over the U.S. Postal
Service ; the Postal Rate Commission ; the Federal civil service, includ-
ing the compensation, retirement, and other benefits of Federal em-
ployees and intergovernmental personnel; the Census and the collec-
tion of statistics; holidays and celebrations; and population and
demography.

Under Public Law 93-191, an act to clarify the proper use of the
franking Yrivilego by Members of Con , the committee also has

nsibility for providing facilities and professional staff assistance
to the House Commission on Congressional Mailing Standards.

The committee divided its jurisdiction among seven subcommittees:
the Subcommittee on Investigations; the Subcommittee on Compensa-
tion and Employee Benefits; the Subcommittee on Human Resources
(formerly the Subcommittee on Employee Ethics and Utilization) ;
the Subcommittee on Civil Service, the Subcommittee on Postal Op-
erations and Services; the Subcommittee on Postal Personnel and
Modernization; and the Subcommittee on Censas and Population.

This document sets forth the legislative and review accomplishments
of the committee and its subcommittees.
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LEGISLATION APPROVED BY THE
COMMITTEE

PUBLIC LAWS

(Public Law 96-11 (H.J. Res. 262) )
NATIONAL MUSEUM DAY
Summary
This legislation recognized the unique contributions museums make
to the Nation’s heritage and requested the President to designate May

- 18,1979 as “National Museum Day.”
Legislative history
May 185, 1979, Considered and passed House.
May 16, 1979. Considered and passed Senate.
May 18, 1979, Signed. Public Law 96-11.

(Public Law 96-13 (S.J. Res. 71) )
NATIONAL HISTORIC PRESERVATION WEEK

Summary
This legislation authorized the President to designate the period
of May 6 through 12, 1979 as “National Historic Preservation Week.”
Legislative history
May 2, 1979, Considered and passed Senate.

May 10, 1979, Considered and passed House.
May 24, 1979, Signed. Public Law 96-13.

(Public Law 96-19 (H.R. 2805) )
ETHICS IN GOVERNMENT ACT AMENDMENTS

Summary

This legislation makes technical and conforming changes to the fi-
nancial disclosure provisions in the Ethics in Government Act of
1978 (P.L. 95-521), which requires officials in all three branches of
the Federal government to make regular public reports pertaining to
their assets and income. See House Report No, 95-1816, “Legislative
and Review Activities of the Committee on Post Office and Civil Serv-

Legislative history
May 2, 1979. Reported from the Committee on Post Office and Civil
Service. hpuse Report 96-114 Part I; Reported from the Committee
on the Judiciary Part II. .
(3)
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May 14, 1979, Considered and passed the House under suspension
of the rules.

May 28, 1979, Considered and passed Senate.
June 18, 1979. Signed. Public Law 0619,

(Public Law 96-34 (H.J. Res. 353))
UNITED STATES SPACE OBSERVANCE WEEK

Summary
This legislation congratulated the men and women of the Apollo

program upon the tenth anniversary of the first manned landing on
the Moon and requested the President to proclaim the period of July 16
through 24, 1979 as “United States Space Observance Week.”

Legislative history
July 9,1979. Reported. House Report 96-820.
July 10,1979, Considered and passed House.
July 12, 1979. Considered and passed Senate.
July 17,1979, Signed. Public Law 96-34.

—————

(Public Law 96-50 (H.J. Res. 19))

NATIONAL LUPUS WEEK

Summary
This legislation authorized and requested the President to deﬁgnate

the week of September 16 through 22, 1979, as “National Lupus Week.”

Legislative history
July 17,1979, Reported. House Report 96-340.
July 20, 1979, Considered and passed House,
August 2,1979, Considered and passed Senate.
August 13, 1979. Signed. Public Law 96-50.

(Public Law 96-51 (H.J. Res. 209))

NATIONAL DIABETES WEEK
Summary
This legislation authorized and requested the President to designate
the week of May 14 through May 20, 1979, as “National Diabetes

Week.”

Legislative history
July 17, 1979. Reported. House Report 96-341.
July 20, 1979. Considered and passed House.
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August 2, 1979, Considered and passed Senate.
August 13, 1979, Signed. Public Law 96-51.

(Public Law 96-52 (S. 1318) )
CENSUS BUREAU OFFICE LEASING EXEMPTION

Summary
This legislation provides that a 15 percent limitation shall not apply

to leases entered into by the Census Bureau for the purpose of carrying
out the 1980 census, but that no lease may be entered into at a rental in
excess of 105 percent of the appraised fair annual rental or a propor-
tionate part of the appraised fair annual rental in the case of a lease

for less than a year.
Legislative history
August 1, 1979, Considered and passed Senate. Senate Report No.

96-27
August 2, 1979. Considered and passed House.

August 13,1979, Signed. Public Law 96-52.

(Public Law 96-54 (H.R. 4616))
TECHNICAL AMENDMENTS TO TITLE 5, U.S. CODE

Summanry
This legislation makes technical and clerical amendments to title 5,

United States Code.
Legislative history
July 10, 1979. Considered and passed House.
August 2, 1979. Considered and passed Senate. Senate Report. 96-276.

August 14,1979, Signed. Public Law 96-54.

(Public Law 96-62 (H.J. Res. 244))

NATIONAL GRANDPARENTS DAY
Summary
This legislation authorized and requested the President to issue an-
nually a proclamation designating the first Sunday of September fol-
lowing Labor Day as “National Grandparents Day.”

Legislation
July 27,1979. Considered and passed House.
August 8,1979, Considered and passed Senate.
September 6. 1979, Signed. Public Law 96-62.
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(Public Law 96-65 (H.J. Res. 367))
NATIONAL MEALS ON WHEELS WEEK

Summary
This legislation authorized and requested the President to designate

the period of September 16 through 22, 1979 as “Nutional Meals on
Wheels Week.”
Legislative history

August 2, 1979, Considered and passed House.

September 14, 1979. Considered and passed Senate.
September 19, 1979. Signed. Public Law 96-65.

(Public Law 96-70 (H.R. 111))

PANAMA CANAL ACT OF 1979
Summary
This legislation provides for the operation and maintenance of the
Panama Canal under the Panama Canal Treaty of 1977 between the
United States of America and the Republic of Panama and for the
implementation of the related agreements accompanying that Treaty.

Legislative history

May 21, June 20 and June 21, 1979. Considered and passed House.

July 26, 1979. Considered and passed Senate, amended.

September 19 and September 20, 1979. Senate considered and agreed
to conference report.

Se;zbember 20, 1979. House considered and rejected conference
report.

September 25, 1979. Senate agreed to second conference report.
Senate Reports 96255 (Committee on Armed Services) and 96-320
and 96-330 (Committee of Conference).

September 26, 1979. House agreed to second conference report.
House Reports 96-98, part 1 and 96-98, part 2 (Committee on Mer-
chant Marine and Fisheries) and 96438 and 96478 (Committee of
Conference).

September 27, 1979. Signed. Public Law 96-70.

(Public Law 96-80 (I1.J. Res. 303))

NATIONAL PORT WEEK

Summary
This legislation authorized and requested the President to desig-

nate the seven calendar day period beginning October 7, 1979, as
“National Port Week.”

Legislative history
September 20, 1979, Considered and passed House.

October 2, 1979. Considered and passed Senate.
October 6, 1979. Signed. Public Law 96-80.
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(Public Law 96-99 (H.J. Res. 8))

WILL ROGERS DAY
Summary
This legislation authorized and requested the President to desiE~
nate November 4, 1979 as “Will Rogers Day” in commemoration of t
one hundredth anniversary of the birth of William Penn Adair
Rogers, the American philosopher-humorist.

Legislation
October 25, 1979, Cunsidered and passed House.

October 31, 1979. Considered and passed Senate.
November 2, 1979, Signed. Public Law 96-99.

(Public Law 96-115 (H.J. Res. 68))

NATIONAL FAMILY WEEK
Summary
This legislation suthorized and requested the President to des§§-
y

nate the week beginning November 18, 1979, as “National Fami
Week.”

Legislative history
November 8, 1979, Considered and pessed House.

November 9, 1979. Considered and passed Senate.
November 16, 1979. Signed. Public Law 96115,

(Public Law 96-119 (H.J. Res. 428))
NATIONAL CHILD ABUSE PREVENTION MONTH

Summary

This legislation authorized and requested the President to desig-
nate December 1979 as “National Child Abuse Prevention Month.”

Legislative history
October 26, 1979. Considered and J)assed House.

November l(, 1979, Considered and passed Senate.
November 16, 1979, Signed. Public Law 96-119,

(Public Law 96-135 (H.R. 1885))

CIVIL SERVICE RETIREMENT FOR INDIAN AFFAIRS
EMPLOYEES
Summary

This legislation amends Civil Service retirement provisions as they
a'pgly to certain employees of the Bureau of Indian Affairs and of the
Indian Health Service who are not entitled to Indian employment
preference and modifies the application of the Indian employment
preference laws as it applies to those agencies.




Legislative history

October 26, 1979. Considered and passed House, House Report 96—
370, Part 1 (Committee on Post Office and Civil Service) and Part 2
(Committee on Appropriations).

November 26, 1979, ((’oxxsidered and passed Senate.

December 5, 1979, Signed. Public Law 96-135.

(Public Law 96-136 (IL.J. Res. 448))
SCOUTING RECOGNITION WEEK

Summary

This legislation proclaims the week of December 3 through 9, 1979
as “Scouting Recognition Week.”
Legislative history

November 29, 1979. Considered and passed House.

December 4,1979. Considered and passed Senate.

December 7, 1979. Signed. Public Law 96-136.

(Public Law 96-146 (HLR. 4732))

CAPITOL ARCHITECT'S PAY
Summary
This legislation fixes the annual rates of pay for the Architect of the
Capitol and for the Assistant Architect of the Capitol.

Legislative history

September 10, 1979. Considered and passed House. House Report
96-349,

December 3, 1979. Considered and passed Senate.

December 14, 1979. Signed. Public Law 96-146.

{Public Law 96-147 (H.J. Res. 458))

NATIONAL UNITY DAY
Swummary
This legislation authorizes and requests the President to issue a
Broclamation designating December 18, 1979, as “National Unity

ay.”

Legislative history
December 11, 1979. Considered and passed House.
December 13, 1979. Considered and passed Senate.
December 16, 1979. Signed. Public Law 96-147.
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(Public Law 96-156 (S. 716))

RETIRED FEDERAL EMPLOYEES
Summary
This legislation amends the Retired Faderal Employees Health
Benefits Act, as amended, with respect to the Government contribution
toward subscription charge.
Legislative history
May 22, 1979. Considered and passed Senate. Scnate Report 96-154.

December 17, 1979. Considered and passed House.
December 27, 1979. Signed. Public Law 96-156.

(Public Law 96-166 (H.R. 5015))

FEDERAL PHYSICIANS COMPARABILITY ALLOWANCE
ACT AMENDMENTS
Summary
This liﬁislation amends title 5, United States Code, to extend the
Federal Physicians Comparability Allowance Act of 1978.

Legislative history
6—December 10, 1979. Considered and passed House, House Report
96-683.
December 20, 1979. Considered and passed Senate.
December 29, 1979. Signed. Public Law 96-166.

(Public Law 96-179 (H.R. 2584))
SURVIVOR BENEFITS FOR DEPENDENT CHILDREN

Summary

This legislation amends provisions of chapters 83 and 89 of title
5, United States Code, which relate to survivor benefits for certain
dependent children,
Legislative history

October 22, 1979. Considered and passed House. House Report

96499,

December 20, 1979. Considered and passed Senate; amended ; House
agreed to Senate amendments. Senate Report 96-503.

January 2, 1980. Signed. Public Law 96-179.



LEGISLATION PASSED BY THE HOUSE AND BY THE
SENATE

(H. CON. RES. 167)

Summary

This resolution expresses the sense of the Con that the Presi-
dent should express to the Government of the Soviet Union the disap-
proval of the American people concerning that Government’s sys-
tematic nondelivery of international mail addressed to certain persons
residing within the Soviet Union, that the Department of State should
pursue this matter at the diplomatic level with the Soviet Union and
other countries, and that the United States delegation to the next
Congress of the Universal Postal Union seek the compliance of the
Government of the Soviet Union with the Acts of the Universal

Postal Union.
Legislative history
September 24, 1979. Reported to House. H. Rept. 96-449,
September 26, 1979, Passed House.
October 10, 1979. Referred to Senate Committee on Foreign Affairs.
October 10, 1979. Reported to Senate from Senate Committee on
Foreign Affairs,
October 10, 1979, Passed Senate.
(10)



LEGISLATION NOT APPROVED BY THE HOUSE

(H.R. 5870)

SECOND CAREER TRAINING FOR AIR TRAFFIC
< CONTROLLERS
This bill would have revised second-career training programs for
Air Traffic Controllers.
Legislative history
December 6, 1979. Reported. House Report 96-691.
December 11, 1979, Failed to pass House under suspension of the

rules.
(11)
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LEGISLATION PENDING IN THE HOUSE

(H.R. 5461)
MARTIN LUTHER KING BIRTHDAY HOLIDAY

Summary
This legislation would designate January 15, the birthday of Dr,
Martin Luther King, as an annual legal public holiday.

Legislative history
QOctober 23, 1979. Reported. House Report 96-543.
November 13, 1979. Considered and failed of passage under sus-
pension of the rules,
December 4, 1979, H.Res. 497, granting open rule, reported.
December 5, 1979, House completed general debate and began read-

ing amendments,

(H.R. 1262) .

AIR TRAFFIC CONTROLLERS
Summary
This legislation amends title 5, United States Code, to provide that
civilian air traffic controllers of the Department of Defense shall be
treated the same as air traflic controllers of the Department of Trans-
portation for purposes of retirement and for other purposes.

Legislative history
November 14, 1979. Ordered reported to House.
December 20, 1979, Reported to ITouse. House Report 96-726, part 1.
December 20, 1979. Referred to Committee on Government Opera-
tions for a period ending not later than May 15, 1980,

(HLR. 4717)

CONTRACTING-OUT
Summary
This legislation amends title 5, United States Code, to provide for
adjustments to Federal personnel ceilings based upon the extent that
Federal functions are contracted ont, to provide that performance in
administering personnel ceilings and contracting-out requirements are
taken into account in evaluating the performance of Federal execu-

tives and managers, and for other purposes,

Legislative history
November 14, 1979. Ordered reported to the House, amended.
December 20, 1979. Reported to House. House Report 96-729, Part I.
December 20, 1979. Referred to Committee on Government Opera-
tions for a period ending not later than May 15, 1980. e

(12)



LEGISLATION PASSED BY THE HOUSE AND PENDING
BEFORE THE SENATE o

(H.R. 79)

POSTAL REFORM

Summary

This bill would effect the first major revision of the Postal Reorga-
nization Act of 1970. The bill provides for Presidential appointment
of the Postmaster General, abolishes the Board of Governors, author-
izes increased public service appropriations and gives the Postal Rate
Commission final authority on rates, fees, mail classification and other
matters currently decided by the Board of Governors,
Legislative history

May 8. 1979. Reported. House Report 96-126.

September 7, 1979. Considered and passed House with amendments.
ASeptomber 10, 1979. Referred to Senate Committee on Governmental
ffairs,

S————

(H.R. 827)

POSTAL SUPERVISORS
Summary "

This bill would establish an arbitration board to scttle disputes
between postal supervisors and other managerial personnel and the
Postal Service.

Legislative history
June 5, 1979. Reported. House Report 96-234.
July 10, 1979. Considered and passed House under suspension of

the rules.
July 12, 1979. Referred to Senate Committee on Governmental

Affairs.

Sm——

(H.R. 3777)
THE CONGRESSIONAL FRANK

Summary
This bill would amend provisions of title 39, United States Code,
relating to the use of the frank.

Legislative history
June 18, 1979. Reported. House Report 96-281.
October 9, 1979, Considered and passed House under suspension of

the rules.
October 10, 1979. Referred to Senate Committee on Governmental

Affairs.
(18)
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(H.R. 2583)

ANNUITY PAYMENTS TO FEDERAL JUDGES

Summary
This bill would amend chapter 83 of title 5, United States Code,

to discontinue civil service annuity payments to former Civil Service
employees who are appointed as justices or judges of the United
States.
Legislative history
September 21, 1979, Reported. House Report 96-467, part 1.
September 21, 1979. Referred to Committee on A ppropriations.
October 17, 1979. Reported. House Report 96-467, part 2.
October 29, 1979. Considered and passed House under suspension of

the rules.
October 30, 1979. Referred to Senate Committee on Governmental

Affairs.

(H.R. 826)

OCCUPATIONAL SAFETY AND HEALTH IN THE
POSTAL SERVICE

Sumanary
This bill would amend title 39, United States Code, to provide that

the United States Postal Service shall be subject to certain provisions
of the Occupational Safety and Health Act of 1970.

Legislative history

September 28, 1979. Reported. House Report 96487,
October 23, 1979, Referred to Senate Committee on Governmental

Affairs,

(H.R. 4064)

POSTAL VEHICLE LEASING

Summary .

This bill would amend title 39, United States Code, to provide that
owners of motor vehicles leased by the United States Postal Service
shall be exempt from the payment of state taxes and fees on those

vehicles,
Legislative history g
September 28, 1979. Reported. House Report 96488,
October 22, 1979. Considered and passed House under suspension of

the rules.
October 23, 1979. Referred to Senate Committee on Governmental

Affairs.

40
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(HLR. 5176)
GAO INDEPENDENT PERSONNEL SYSTEM

Summary

This bill would establish an independent personnel system for em-
ployees of the General Accounting Office.
Legislative history

October 2, 1979. Report. House Report 96-494,

October 15, 1979. Considered and passed House with amendments
under suspension of the rules.

October 16, 1979. Referred to Senate Committee on Governmental

Affairs.

(H.R. 5138)
CIVIL SERVICE AUTHORIZATIONS
Summary

The bill would establish fixed authorizations for the Office of Per-
sonnel Management, the Menit Systems Protection Board, the Office
of Special Counsel and the Federal Labor Relations Authority, These
authorizations would replace the permanent, open-ended authoriza-
tions in current law.

Legislative history

October 22, 1979. Reported. House Report 96-540.

December 8, 1979. Considered and passed House, with amendments,
under suspension of the rules.

December 4, 1979, Referred to Senate Committee on Governmental

Affairs.

(H.R. 5678)
CERTIFIED MAIL AUTHORITY
Summary

The bill would authorize the National Labor Relations Board to
use certified mail in lieu of registered mail under certain circumstances.

Legislative history
November 27, 1979. Reported. House Report 96-659.
December 38, 1979. Considered and passed House under suspension

of the rules.
December 4, 1979, Referred to Senate Committee on Governmental

Affairs.

(H.J. RES. 434)
Summary
This resolution authorizes and requests the President to issue a proc-
lamation designating April 6 through 12, 1980, as “National Medic

Alert Week.”
Legislative history
November 29, 1979. Passed House.
November 30, 1979. Referred to Senate Committee on the Judiciary.



SEYATE LEGISLATION REFERRED TO THE
COMMITTEE

(S. 383 (H.R.2950) )
SOIL CONSERVATION
Summary

This legislation amends title 5, United States Code, to extend cer-
tain benefits to former employees of county committees established
fmrsuant to section 8(b) of the Soil Conservation and Domestic Al-

otment Act, and for other purposes.

Legislative history

May 15, 1979. Reported to Senate from Senate Committee on Gov-
ernment Affairs. Senate Report 96-155.

May 29, 1979, Passed Senate.

May 24, 1979. Referred to House committee.

July 24, 1979, Subcommittee hearing.

(S. 387 (H.R. 2589))
FEDERAL EMPLOYEE-ATHLETES
Summary

This legislation amends title 5 of the U.S. Code to provide paid
leave for a Federal employee participating in certain athletic activi-
ties as an official representative of the United States.

Legislative history

May 15, 1979. Reported to Senate from Senate Committee on Gov-

ernment A ffairs, Senate Report 96-156.

May 28, 1979, Passed Senate.
May 80, 1979. Referred to House committee,

October 29, 1979, Subcommittee hearin%.
December 5, 1979, Subcommittee ordered bill reported to full
committee.

(S. 1110)
CHILDREN'S PUBLICATIONS

Summary

This leﬁiﬂlation would include home delivery of children’s publica-
tions in the existing rates for children’s publications sent to schools.
Legislative history

August 1, 1979. Reported to Senate from Senate Committee on Gov-
ernmental Affairs. Senate Report 96-282.

October 30, 1979, Passed Senate.

October 31, 1979. Referred to House committee,

(16)
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(S.J. RES. 40 (H.J. RES. 159))

NATIONAL ARBOR DAY
Sumamary
This resolution authorizes the President to proclaim annually the
last Friday of April as “National Arbor Day.”
Legislative history
December 18, 1979. Reported to Senate from Senate Committee on
the Judiciary. Senate Report 96-529.

December 20, 1979. Passed Senate.
December 31, 1979. Referred to House committee.

(S.J. RES. 41 (H.J. RES. 118) )

NATIONAL FAMILY WEEK
Summary
This resolution authorizes the President to issue annually a proc-
lamation designating that week in November which includes Thanks-

giving Day as “National Family Week.”
Legislative history
August 2, 1979. Reported to Senate Committee on the Judiciary.

August 38,1979, Passed Senate.
September 5, 1979. Referred to House committee.

(S.J. RES. 48 (H.J. RES. 220))
NATIONAL ENERGY EDUCATION DAY

Summary
This legislation would proclaim March 21, 1980 as “National Energy

Education Day.”
Legislative history

July 81, 1979. Reported to Senate from Senate Committee on the
Judiciary. Senate Report 96-279.

August 2,1979. Passed Senate.
September 8, 1979. Referred to House committee.

(S.J. RES. 61 (HJ. RES. 295))

NATIONAL OCEANS WEEK
Summary
This resolution authorizes the President to issue a proclamation
designating the week beginning May 20 through May 26. 1979 as
“National Oceans Week.”
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Legislative history
April 9, 1979. Passed Senate. ‘
April 10,1979, Referred to House committee.

(S.J. RES. 63 (H.J. RES. 339))

FOOD FOR PEACE YEAR
Summary '
YThig resolution designates the year of 1979 as the “Food for Peace
ear.
Legislative history
May 16, 1979, Reported to Senate from Senate Committee on the
Judiciary. Senate Report 96-189.

May 22,1979, Passed Senate.
May 24, 1979. Referred to House committee.

(S.J. RES. 69 (H.J. RES. 350))

PRODUCT SAFETY WEEK
Summary
This resolution authorizes and requests the President to proclaim
the week of June 17 through 23, 1979 as “Product Safety Week.”

Legislative history

May 16, 1979. Reported to Senate from Senate Committee on the
Judiciary. Senate Report 96-190.

May 22, 1979. Passed Senate.

May 24, 1979. Referred to House committee.

(S.J. RES. 74)

CARE DAY
Summary
This resolution authorizes and requests the President to issue a
proclamation designating May 11, 1979 as “Care Day.”

Legislative history

May 7,1979. Passed Senate.
May 8, 1979. Referred to House committee.
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(S.J. RES. 90)
NATIONAL RECREATION AND PARKS WEEK

Summary
This resolution provides for the designation of a week as “National

Recreation and Parks Week.”
Legislative history

September 11, 1979. Reported from Senate Committee on the Judi-
ciary. Senate Report 96-315.

September 17, 1979. Passed Senate.
September 19, 1979. Referred to House committee.

(S.J. RES. 97)

HOLOCAUST VICTIMS
Summary
This resolution designates April 13 through April 19 as “Days of
Remembrance of Victims of the Holocaust.”
Legislative history
September 14, 1979. Reported to Senate from Senate Committee
on the Judiciary. Senate Report 96-317.

September 14, 1979, Passed Senate,
September 17, 1979. Referred to House committee.

(S.J. RES. 107 (H.J. RES. 392))

JUNIOR ACHIEVEMENT WEEK

Summary

This resolution authorizes and requests the President to issue proc-
lamations designating the weeks of January 21 through January 27,
1979, and January 20 through January 26, 1980 as “Junior Achieve-
ment Week.”
Legislative history ,

November 6, 1979. Reported to Senate from Senate Committee on
the Judiciary. Senate Report 96-401.

November 14, 1979. Passed Senate.
November 15, 1979. Referred to House committee.

60-615 0 - 80 - U4
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(S.J. RES. 109 (H.R. RES. 436))

AMERICAN ENTERPRISE DAY
Summary
This resolution authorizes the President to proclaim November 16,
1979 as “American Enterprise Day.”
Legislative history
October 81, 1979. Reported to Senate from Senate Committee on

the Judiciary.
October 31, 1979. Passed Senate.
November 1, 1979. Referred to House committee.

(S. Con. Res. 20 (H. Con. Res. 100))

ROCKVILLE, MARYLAND

Summary
This resolution commends the City of Rockville, Maryland.

Legislative history

June 4, 1979. Reported from Senate Committee on the Judiciary.
Senate Report 96-198.

June 13, 1979. Passed Senate.

June 15, 1979. Referred to House committee.



SUBCOMMITTEE ON INVESTIGATIONS

SUBCOMMITTEE J URISDICTION

The subcommittee’s jurisdiction includes the investigation, review
and study, on a continuing basis, of the application, administration,
and execution of those laws, or parts of laws, the subject matter of
which is within the jurisdiction of the committee.

SUBCOMMITTEE ACTIVITIES

During the first session of the 96th Congress, the subcommittee con-
aucted reviews of 17 matters. Those relating to the U.S. Postal Serv-
ice included :

(1) The failure of the Soviet Union to adhere to international
mail procedures;

(2) Effectiveness of enforcement programs under the authority
of the mail fraud statutes;

(3) Investigation of charges of discrimination in the Pitts-
burg , Pennsylvania, Post Office;

(4) The Postal Inspection Service’s investigation of charges
brought against the management at the Dallas Bulk Mail Center;

(5) Use of national security mail covers by the U.S. Postal

Service;
86) Use of motorized mail routes by the U.S. Postal Service;
an

(7) Employee concerns at the District of Columbia Post Office.

Other matters included :
(1) Reports of widespread sexual harassment of Federal

employees;

{;; Use of toxic chemicals at U.S. Air Force installations;

8) Proposed distribution of the Census Bureau’s “long form”
questionnaire;

(4) Management of personnel by the Nuclear Regulatory
Commission ;

S (5) Implementation of personnel cutbacks by the U.S. Customs
ervice;
gcg The Federal paperwork burden ;
7) An inquiry into the impact of the personnel reorganization
occurring at Fort Huachuca, Ariz.; -

(8) The administration of the incentive awards program of
the Federal government ;

(9) A review of the contracting-out procedures of the Depart-
ment of Energg and a study of psychiatric fitness for duty ex-
aminations; an

(10) A review of the security clearance program of the United
States Government.

(21)
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SeExuaL HARRASSMENT OF FEDERAL EMPLOYEES

Following publication of an unofficial Department of Housing and
Urban Development employee survey alleging widespread sexual
harassment of women employees, the Chairman directed the subcom-
mittee staff to investigate the extent of sexual harassment in the
Federal workplace.

After receiving testimony from Federal agency representatives,
women’s groups and private consultants at hearing on October 23,
November 1 and November 13, 1979, the subcommittes recommended
that the Office of Personnel Management define sexual harassment,
declare it a prohibited personnel practice and provide training to
sensitize Federal managers to the problem and to remedies and
penalties.

The Office of Personnel Management has agreed to implement the
subcommittee’s recommendations and the Merit Systems Protection
Board has agreed to conduct an official survey. The subcommittee
anticipates a continuing oversight role on this subject.

1980 CeNsUS QUESTIONNAIRE DISTRIBUTION

The subcommittee held a hearing July 31, 1979, to determine
whether the Census Bureau’s proposed “long form” distribution
scheme for the 1980 Census would unduly burden persons residing in
rural communities, The “long form” is a 61-question, 19-page ques-
tionnaire; the “short form” has 19 questions and four pages.

The proposal at issue would have sent the “long form” to every
other household in rural communities with populations of less than
5,000, but to only one out of every five urban households.

The outcome of the hearing was an agreement by the Bureau of
Census to limit the heavy distribution of “long forms” to communities
with populations of less than 2,500. Census Bureau representatives
testified that this level of concentration was needed to protect the
claims of those small communities to revenue sharing fun

MamL Fraop

U.S. Postal Service estimates that mail users are bilked of more
than $500 million annually through mail fraud schemes prompted a
November 7, 1979, subcommittee hearing on methods of dealing with
this fs(r:)wing problem.

After evaluating testimony received at the hearing, the subcom-
mittee recommended legislation that would aid the initial investiga-
tion of suspicious promotions and improve the effectiveness of civil
sanctions. In pertinent part, the draft legislation would :

Authorize postal inspectors to appear at a promoter’s place
ofail])usiness and purchase a product advertised for delivery by
mail ;

Prevent mail promoters from evading mail delivery “stop
orders” by simply changing their mailing address; and

Subject persons or corporations subject to “stop orders” to fines
of $10,000 for each violation.
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Mororizep PosTtal Rourtzs

As a result of dramatic increases in fuel prices during the summer
of 1979, the subcommittee initiated a review of the U.S. Postal Serv-
ice’s use of motorized delivery routes in urban areas previously served
by foot carriers. The primary focus of the investigation is on whetlier
continued reliance on motorized routes is cost-justified, but it is an-
ticipated that hearings in 1980 will also explore other aspects of the
Postal Service’s role in energy conservation.

Toxic CHEMICALS IN THE WORKPLACE

Following allegations of ar unusually high incidence of cancer
among past and present employees and managers who have worked
with chemical solvents at Hill Air Force Base (Utah), the Chairman
directed the subcommittee staff to investigate those charges as well as
additional reports questioning safety and training procedures for
chemical handling on the base.

The result of subcommittee hearings (April 3, 4, and 10, 1979) and
stafl inspections at Hill Air Force Base, Tinker Air Force Base (Okla-
homa) and McClellan Air Force Base (California) has been:

The Chairman’s recommendation that the Federal government
bedheld to the same chemical use standards imposed on private
industry;

Ther{I.S. Air Force's agreement to study the ibility of a
connection between the use of chemical solvgnts atpﬁsi?l AiryForce
Base and the incidence of cancer among persons employed there
and exposed to the chemicals; and

The U.S. Air Force’s agreement to upgrade its entire health
and safety training program in the area of employee exposure
to toxic chemicals.

Nationar Securrry Marn Covers

In May, 1979, the subcommittee staff initiated a review of U.S.
Postal Service regulations govem:ing the use of mail covers for na-
tional security reasons. A “1nail cover” is a procedure in which a postal
employee records data on the outside of an envelope delivered to a

particular addressee.
The lations at issue were those proposed by the Postal Service

after a Federal District Court ruled that its earlier regulations au-
thorizing national security mail covers were unconstitutionally vague.
The American Civil Liberties Union and other groups argued that
the improved regulations were as vague as those the district court had
?gled unconstitutional and might result in even greater abuse of civil
iberties,

On Au 24, 1979, the Postal Service adopted final regulations
that satisfied most groups that had expressed reservations about the

Postal Service’s original proposal.
THE FEDERAL PAPERWORK BURDEN

In March, 1979, the subcommittee began an inquiry into the nature
of the Federal paperwork burden, which the President’s Commission
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on Federal Paperwork estimates may cost society $500 for each person
in the country.

The subcommittee has interviewed representatives of the National
Archives and Records Service, the Small Business Administration, the
Defense Department, the Government Printing Office, as well as
private citizens and representatives of industry and rural coopera-
tives. In addition, the subcommittee held hearings November 12, 1979,
in Cadillac, Mt. Pleasant and Owosso, Michigan, to determine how
Federal “red tape” and paperwork affect local industry, local govern-
ment and individuals. ,

The subcommittee has concluded that most paperwork costs arise
from delays and duplication of Iederal information requirements.
The subcommittee has learned that the Small Business Administration
is developing a computer system that will supply data on every form
used by the Federal government and be able to identify duplicate

questions,
ExrLoyEE CoNCERNS AT THE D.C. Post OFFICE

After being contacted by Representative Marjorie Holt (R-MD)
concerning difficulties experienced by postal employees at the District
of Columgia Post Oftice, the subcommittee arranged a meeting with
several postal employees and U.S. Postal Service representatives. As a
result of the meeting, the postal employees learned that some of their
difficulties could be resolved through negotiated grievance procedures.
Postal officials also supplied the employees with additional information
regarding management practices, The subcommittee will maintain an
oversight role to ensure that the postal employees’ concerns are prop-

erly addressed.
INTERRUPTION OF MAIL TO THE Sovier UNION

On July 2, 1979, the subcommittee held a hearing in San Francisco
(CA) on the subject of the interruption of mail addressed to persons in
the Soviet Union. After receiving testimony from the U.S. Postal Serv-
ice, the academic community, ethnic groups and human rights orga-
nizations, the subcommittee determined that a substantial volume of
mail «nt from the United States to persons in the Soviet Union is
openea by Soviet officials, subjected to lengthy delivery delays or con-
fiscated. Consequently, the subcommittes recommended passage of a
resolution (H. Con. Res. 58) cosponsored by the Chairman to express
the sense of the Congress that it objects to Soviet interruption of U.S.
mail, H. Con. Res. 167, an identical resolution, was passed by the House
September 25,1979 and was passed by the Senate October 10, 1979, The
resolution was presented to the Soviet Union at the Universal Postal

Union.
INCENTIVE AWARDS

The subcommittee staff conducted interviews during the summer of
1979 to determine whether 5 U.S.C. 4501, the present incentive awards
legislation, was violated by cash incentives to employees of the Pension
Benefit Guaranty Corporation. The cash awards totaling $70,750 were
given to key managers who had worked closely with the retiring Exec-
utive Director.
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The subcommittee found that of the first $48,000 awarded, the lowest
award was for $1,000 and the two highest were for $7,500 each ; the re-
maining awards ranged from $750 to $3,500. In comparison, the sub-
committee found that in the last 24 years, only sixty payments exceed-
ing $1,000 have been awarded governmentwide. An interview with the
chief of the Incentive Awards Branch of the Office of Personnel Man-
agement indicated that although the awards appeared to be within the
law, the agency would conduct an investigation to determine whether
there had been an abuse of discretion.

In connection with the study of the Pension Benefit Guaranty Cor-
poration awards, staff members interviewed officials responsib.e 10r 1m-
plementing the Merit Pay and Cash Award Program and the Senior
Executive Service Incentive Pay program. These officials acknowl-
edged that while the new programs may involve lnr%e individual pay-
ments and will give agency management considerable discretion, the
Office of Personnel Management would monitor both ;)rograms to pre-
vent unusual payments. In contrast to the Pension Benefit Guaranty
Corporation awards, where the awards originated at the highest level
of management, the new programs are expected to be based on awards
originating at lower levels of management. The subcommittee plans to
continue to review the standards that will be applied in the new incen-
tive award programs.

U.S. CosToms SErvICE PERSONNEL CHANGES

In the early months of 1979 the Commissioner of the U.S. Customs
Service issued a proposed policy statement entitled “Management of
Inspectional Overtime” which would have implemented an Office of
Management and Budget plan to impose severe limits on overtime and
éo reduce by 250 the number of inspectors employed by the Customs

ervice.

The subcommittee recommended that implementation of the plan
be delayed until the National Treasury Employees Union could discuss
with customs officials methods of minimizing the impact on the reduc-
tions. The subcommittee’s reccommendation was adopted and consulta-
tions on the new overtime program continue.

Forr HuacHUKA REORGANIZATION

The subcommittee staff conducted a review of the reorganization
and reclassification of all civilian personnel at Fort Huachuka, Ariz.,
on November 28 and 29, 1979. Following interviews with Department
of the Army employees and managers, the staff recommended that the
reorganization and reclassification be phased in over three to five years
to ensure a smooth adjustment.

NucrLEAR REcuraTorY CoMMmissioN MANPOWER UTILIZATION

After subcommittee member Representative Donald Albosta (D-
Mich.) brought reports of vandalism at the Midland, Mich., nuclear
power plant to the attention of the subcommittee, the chairman ques-
tioned whether the Nuclear Regulatory Commission had given suf-
ficient support to a program for increasing onsite construction security.
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At a June 6, 1979 hearing, NRC representatives outlined the Com-
mission’s program for increasing on-site security and agreed to con-
sider the subcommittee’s recommendations that teams of inspectors
examine nuclear reactor security issues. NRC officials also agreed to
inform the subcommittee, as well as Members of Congress whose dis-
tricts are affected, of any incidents concerning safety problems at nu-

clear plants.
SEcurITY CLEARANCES

Following complaints regarding the unstructured nature of security
clearance interviews conducted by Federal investigators, the subcom-
mittee has made initial contacts with the Office of %’ersonnel Manage-
ment to determine interview guidelines used by OPM and investigative
agencies. This study will continue during the second session.

Davrras Burk MaiL CENTER

From March through May, 1979, the subcommittee monitored an
investigation of charges brought by postal union representatives
against certain Dallas Bulk Mail Center management officials, The
charges included sexual harassment, discrimination, improper dis-
cipline and undue influence in contracting out. The Postal Inspection
Service uncovered facts that supported some of the allegations and the
postal managers and employees involved have been disciplined, dis-
charged, downgraded or transferred.

PrrrssureH Post Orrice MiNoriTy HiriNG AND ProMoTION PRACTICES

The subcommittee requested the U.S. Postal Service to conduct a
comprehensive review o? the Pittsburgh Post Office’s employment and
*)romotion practices and grievance procedures after the National Al-
iance of Postal and Federal Employees charged that management
discriminated against minorities. An audit of the Pitisburgh Post
Office’s management record is now underway.

AssISTANCE To OTHER SUBCOMMITTEES

The staffs of the Subcommittee on Investigations and the Subcom-
mittee on Human Resources worked together on a continuing investi-
gation of the contracting-out procedures of the Department of Energy.
Contracts and other data have been examined to address concerns that
might be presented in future hearings.

The subcommittee staff also assisted the Subcommittee on Compen-
sation and Employvee Benefits in preparing for a November 27, 1979
hearing on H.R. 2510, a bill to repeal the finality clause in 5 U.S.C.
8347 (c). That provision effectively prevents appeals to the U.S. Court
of Claims in disability cases.




SUBCOMMITTEE ON POSTAL OPERATIONS AND
SERVICES

SUBCOMMITTER J URISDICTION

The subcommittee’s jurisdiction includes the United States Postal
Service and the Postal Rate Commission, generally, including opera-
tion and administration thereof ; postal finances and expenditures (ex-
cept those relating to matters within the jurisdiction of the Subcom-
mittee on Postal Personnel and Modernization) ; public service aspects,
requirements, and reimbursements; and the United States mails (ex-
cept those matters specifically within the jurisdiction of the Subcom-
mittee on Postal Personnel and Modernization).

SUBCOMMITTEE ACTIVITIES

During the first session of the 96th Congress, the subcommittee re-
viewed 30 matters. The subcommittee ordered reported to the full com-
mittee one major piece of legislation significantly modifying current
law regarding the Postal Service. This legislation, H.R. 79, passed the
House of Representatives by a 350-14 vote on September 7, 1979,

The subcommittee also conducted a comprehensive series of over-
sight hearings on the status of the private express statutes.

Among the other major matters addressed were:

(1) The status of i’ostal Service involvement in electronic com-
munications;

(2) Thestatus of the military mail system; and

(3) The current financial status of the United States Postal Service.

H.R. 79—THue PostaL Service Acr oF 1979

H.R. 79 was introduced by Representative Charles H. Wilson of
California on January 15, 1979, and was jointly referred to the Sub-
committee on Postal Operations and Services and the Subcommittee
on Postal Personnel and Modernization of the Committee on Post
Office and Civil Service.

The Subcommittee on Postal Operations and Services and the Sub-
committee on Postal Personnel and Modernization held joint hearings
on H.R. 79 on March 2, 13, 15 and 22, 1979. A joint markup meeting
was held on April 4, 1979. On April 4, the two subcommittees ap-
proved H.R. 79, with amendments, by a record vote of 12 to 0.

The Committee on Post Office and Civil Service markup meeting
was held on April 25, 1979. On April 25, the committee ordered H.R.
79 favorably reported, with amendments, by a voice vote. On Septem-
ber 7, 1979, the House of Representatives approved H.R. 79 by a vote

of 350-14.
(27)
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H.R. 79 is designed to resolve two basic problems facing the U.S.
Postal Service—accountability to the President and to the Congress
and the need for a modest increase in public service appropriations.

H.R. 79 also represents a basic statement of congressional policy
that the Postal Service must set service to the public as its primary
goal. Through increased public funding, the Postal Service will be
able to maintain services and hold down rate increases. H.R. 79 repre-
sents a commitment to maintain a national postal system character-
ized by convenient local post offices, 6-day home mail delivery, and
reasonable rates. The legislation will also help to keep senders of
second, third and fourth class mail in the postal system rather than
having these dpatrons seek less expensive alternative delivery methods.
While the additional funding provided in H.R. 79 will not be ade-

uate to solve all the problems of the Postal Service, it does change
the financial policy of “breakeven, regardless” in the present law,
which was initially founded on the assumption that the Postal Service
would be able to meet all expenses out of revenues by 1984, Unfortu-
nately, the Postal Service has not made satisfactory progress towards
self sufliciency. What exists, instead, is a heavily-indebted organiza-
tion which now will begin to lose the already inadequate level of
public service financing.

A synopsis of H.R. 79 follows:

Section 1.—Title.

Section 2.—Abolishes the Board of Governors, provides for ap-
pointment of the Postmaster General by the President (subject to
Senate conﬁrmation&; and gives the Postal Rate Commission the
authority to make final decisions on rates, fees, mail classification
and other quasi-judicial matters now decided by the Board. Directs
Postmaster General to discuss postal research and development in his
annual report to the President and Congress.

Section 3.—Requires that in delivery areas of 25,000 or less, the
Postal Service shall give preference in postmaster appointments to
qualified local employees or qualified local citizens,

Section }.—Authorizes gublic service appropriations of $1.1 billion
for fiscal year 1980, $1.2 billion for fiscal year 1981 and $1.3 billion
for fiscal year 1982 and thereafter. Funds appropriated in excess of
$920 million, in addition to helping maintain basic public services,
would have to be used to keep rates for first class letter mail at the
lowest possible level. (The level of public service funds since 1970
has been set at $920 million annually, but that amount will drop by
10% per year from 1980 through 1984 if present law remains un-
changed.) The section also requires the Postal Service to submit to
the appropriate committees of Congress an annual report on research
and development.

Section 5—Requires the Postmaster General to submit an annual
report on Postal Service operations to the President and the Congress
by February 15 of each year.

Section 6—The phasing of postal rates other than first class and
parcel post is extended from 16 to 20 years for non-profit organiza-
tions and from 8 to 10 years for commercial rates. These amendments
shall become effective on October «, 1979,

Section 7.—Revises the method of paying the expenses of the Postal
Rate Commission. The new provision removes the Commission en-
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tirely from the Postal Service’s control and places the Commission
under the ordinary budgetary and appropriation process beginning
with fiscal year 1981. ;

Section 8.—Removes the size and weight limitations placed on mail
by existing law. The Postal Service will be able to establish and seek
future changes in size and weight limitations by following the same
procedures it follows in pursuing mail classification changes.

Section 9.—Provides that books, films, sound recordings and other
types of educational materials may be mailed to or by schools, li-
braries, and nonprofit organizations at the “library” rate, rather than
at the higher fourth class bonk rate. Existing law permits publishers
and distributors to mail books to schools and libraries at the library
rate, but schools and libraries may not use it when returning books
to the publisher or distributor. Section 8 clarifies the intent of Con-
gress in Public Law 94421 that teaching aids and guides and catalogs
of books be eligible for the library rate.

Section 10.—Directs the Poastal Service to examine extent feasible
under sound vehicle management practices, to purchase alcohol-gaso-
line blends for postal vehicles.

Section 11.—Directs the Postal Service to conduct a study in con-
sultation with the National Railroad Passenger Corporation to deter-
mine the extend to which trains may be utilized to transport mail.
The results of this study are to be reported to Congress.

Section 19.—States that nothing in this Act affects any collective
bargaining agreement in effect on the date of enactment, impairs
the Postal Service’s authority to bargain collective, or impairs any

future collective bargaining agreement.
PrIivATE EXPRESS STATUTES

From May through November 1979, the subcommittee conducted the
most comprehensive hearings on the subject of the private express
statutes ever held by a congressional committee. In ten hearings, the
subcommittee heard from a wide range of interested parties, including
financial institutions, postal labor unions and couriers.

At the final hearings, Chairman Wilson commended the Postmaster
General for his recent administrative suspension of the monopoly with
respect to time sensitive mail, a concern which was raised and debated
at length during the hearings. Bolger testified that the Postal Service
simply cannot provide the necessary rapid deliveries to meet “time
critical” shippers’ needs at this t'me and therefore needed the exemp-
tion. However, the Postmaster General pledged to continue his efforts
to strengthen current Postal Service rapid delivery programs.

Postmaster General Bolger fully agreed with Chairman Wilson’s
contention that inclusion of certain bulk-shipped forms within the
postal monopoly was unreasonable. The Postmaster General said that
this issue, which has been of considerable concern to life insurance
companies, would be corrected.

Both Wilson and Bolger strongly affirmed their support for a con-
tinued USPS monopoly over letter mail in order to maintain a strong
postal system.,

On September 11, 1979, the Postal Service published a number of
amendments which seek to clarify, but not expand, the “definition of
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a letter,” including (a) times not primarily used as a means of com-
munications, e.g., “copy” and ;z)roofs” shall now be exempt; (b) eas-
ing the conditions under which letters could accompany cargo; and
(5 clarifying the terms of the suspensicn of data processing
materials,

On October 24, 1979, the Postal Service published a suspension for
“extremely urgent letters” which allows certain mailable materials
t(x’igt.e delivered through private channels when qualifying conditions
e




SUBCOMMITTEE ON POSTAL PERSONNEL AND
MODERNIZATION

SUBCOMMITTEE JURISDICTION

The subcommittee has jurisdiction over postal officers and em-
ployees, including their status and apsointment; postal management
and other personnel requirements and practices; manpower utiliza-
tion; postal labor-management relations; postal facilities and mech-
anization, including modernization and research and develosment;
mailability of matter; mail transportation; and military mail.

SUBCOMMITTEE ACTIVITIES

During the first session of the 96th Congress, the subcommittee held
hearixl%g on five bills. Four bills (H.R. 79, H.R. 826, H.R. 827 and
H.R. 4064) were passed by the House and sent to the Senate. One bill,
HR., 2424, is pen ing further consideration by the subcommittee.

The subcommittee’s oversight activities included :

( 1{ Operations and efficiency of the U.S. Postal Service’s Na-

tional Bulk S{Btem (NBMS) ;

(2) Postal Service minority contracting activities and
practices;

(8) Postal Service implementation of equal employment op-
portunity for women and minorities;

(4) Payroll processing problems and miscalculation of time and
leave of Postal Service employees;

(5) Occupational safety and health within the Postal Service;
(6} Hazardous levels of asbestos at the Biscayne (FL) Postal

Facil t%,e
(7) Development of the Postal Service’s Electronic Message

Service Systems (EMSS) ;

(8) Authorization for the Postmaster General to contract with
the airlines for the transportation of mail; and

(9) Legislative history of Federal service labor-management

relations.
U.S. Postar Service Minorrry CONTRACTING

In May, 1979 the subcommittee collected and analyzed U.S. Postal
Service data on minority contracting practices in twelve cities, The
cities, each with a vast pool of minoritﬁ' business firms, were: Balti-
more, Md.; Chicago, Ill.; Cleveland, Ohio; Detroit, Mich.; Houston,
Tex.; Los Angeles, Calif.; Memphis, Tenn.; New York, N.Y.; Oak-
land, Calif.; P iladel hia, Pa.; St. Louis, Mo.; and Washington, D.C.
. 'The subcommittee found that notwithstanding a threefold increase
in the amount of goods and services purchased from minority firms

(31)
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in recent years, minority business firms in these cities received only
3.3 percent of the Postal Service’s 50 million-plus procurement dollars
in fiscal 1978, In three cities—Baltimore, Cleveland and St. Louis—
no minority firms received contracts. In three other cities—Detroit,
New York and Washington—minorities received less than 1 percent
of postal contracts. The following is a summary of postal contracts
awarded in the 12 cities:

Total Minosity Percent

Supplies, services, equipment. ........ooeenennenennaennnnnn $29, 037, 300 $428, 500 % ]
Construction and rel8lede e oo onnnoo Il lIII I 10 131 200 248, 500 2
/o N 10352600 1,003 600 o7
T USSR 50,82,10 1,677,900 Y]

The subcommittee’s analysis of Postal Service data revealed that
there have been serious problems with the Postal Service’s minority
contracting and that the Postal Service has inadequately addressed
these problems, For example, the subcommittee found that:

(1) The Postai Service has no quantitative goals for minority
contracts.

(2) Prime contractors holding over $10,000 in postal contracts
are ostensibly required to establish a minority enterprise program,
but there is no effective means of enforcing this requirement.

(3) There is no continuing program within the Postal Service
to ensure that minorities receive a fair share of the Postal Service’s
vast contracting resources,

(4) While the Postal Service has articulated strong support for
minority business programs, for the most part it simply has relied
on mid-level managers to comply with directives from the Presi-
dent and the Postmaster General.

Since release of the subcommittee findings, there have been extensive
consultations among the chairman of the subcommittee and his staff
and re%resentatives of the Department of Commerce, and the Presi-
dent’s Domestic Council. There are now indications that the Postal
Service is conducting more vigorous monitoring of its minority pur-
chasing and contracting practices and will work more closely with
minority firms. In addition, a staff member of the President’s Domestic
Council has been assigned responsibility for monitoring the progress
of the Postal Service in this area.

FEepERrAL SERvICE T.ABOR MANAGEMENT RELATIONS

Enactment of the Federal service labor management relations statute
in title VIT of the Civil Service Reform Act of 1978 culminated more
than two decades of congressional attention to the issue of collective
bargaining rights for Federal employees. Together with Reorganiza-
tion Plan No. 2 of 1978, which created the Federal Labor Relations
Authority, title VIT established the first statutory framework for
third-party resolution of disputes between employee representatives
and Government managers.

The subcommittee staff prepared a comprehensive legislative history
of Federal service labor management relations to make the background
of Congressional action on title VII and the Reorganization Plan
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readily accessible. This hiswr{ is necessarily complex because a dozen
versions of comprehensive labor-management legislation received
Congressional attention during the discussion that ultimately lead to
adoption of title ViI. _ ]

By combining the legislative history of the new statute with back-

ound materials on the labor-management program under various

xecutive Orders and on the proposals of the Personnel Management
Project, the document constitutes a sin;;lle-volume primer on Kederal
sector labor-management relations that should prove valuable as an aid
to practitioners and as a reference guide for continuing congressional

oversight.
PostaL VEnicLE LeasiNag

H.R. 4064 was introduced by Chairman William L. Clay on Ma{714,
1979. It provides that owners of motor vehicles leased by the U.S.
Postal Service solely and exclusively for Postal Service use shall be
exempt from ;I{ayment of state and local taxes and fees for the duration
of the lease. The bill does not alter the current practice that allows
postal employees to lease their vehicles to the Postal Service.

At a June 26, 1979 hearing, the Postal Vehicle Supply Service, a
national organization representing vehicle lessors, endorsed enactment
of the bill. It claimed the Postal Service could save up to $1.6 million
annually if a uniform waiver of state and local fees were enacted, The
Postal Service opposed the bill, basing its opposition on the argument
that impix’lﬁing on state taxing authority could harm Federal-State
relations. The Postal Service also claimed that the legislation would
ggveysely affect postal employees who lease their cars to the Postal

rvice.

On July 81, the Subcommittee approved H.R. 4064, without amend-
ment, by voice vote. On September 12, the Full Committee ordered the
bill favorably reported, without amendment, by voice vote.

On October 22, 1979, H.R. 4064 was considered in the House under
the Suspension Calendar, passed by voice vote and referred to the

Senate.
On November 29, 1979, S. 2058, a bill identical to H.R. 4064, was

introduced in the Senate and referred to the Committee on Govern-
mental Affairs.

Harcnr Acr RerorM For Postan, EMPLOYEES

On February 26, 1979, Subcommittee Chairman William L. Clay
introduced H.R. 2400, the Postal Service Employees’ Political Activi-
ties Act of 1979. Forty-four co-sponsors were added to the bill. H.R.
2401, the Federal Employees’ Political Activities Act, was introduced
on the same date by Mr. Clay and was referred to the Subcommittee
on Civil Service.

H.R. 2400 updates and modifies the Hatch Act for postal employees.
It gives them the right to participate voluntarily in political activities
as long as their activities do not compromise—or give the appearance
of compromising—the integrity of the merit system or the adminis-
tration of the functions of the U.S. Postal Service.

H.R. 2400 is similar to legislation which passed the House in 1977
and was referred to the Senate. The Senate Committee on Govern-
mental Affairs held hearings, but no further action was taken.
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S. 1758, which isidentical to H.R. 2400, was introduced in the Senate
on September 17, 1979, and referred to the Committee on Govern-
mental Affairs.

The subcommittee continues to study the need for reform of the 40-
vear old Hatch Act, but is awaiting Senate action on the legislation
before scheduling consideration of H.R. 2400.

PosTAL SUPERVISORS ARBITRATION

H.R. 827 was introduced by Representative Charles H. Wilson
(Ca.) on January 15, 1979, along with 38 cosponsors. ]

The purpose of the legislation is to authorize the establishment of
a three-member arbitration board and to outline procedures for the
consideration and resolution of disputes arising between the U.S.
Postal Service and an organization of supervisory and other man-
agerial personnel (other than officers, postmasters and employees en-
gaged in personnel work in Postal Service headquarters). The board
would be composed of one member selected by the Postal Service, one
selected by the recognized organization, and one chosen by the two
thus selected. Arbitration board costs would be shared equally by the
Postal Service and the organization.

Similar legislation passed the House in the 94th and 95th Con-

resses, but the Senate failed to act on either occasion. S. 794, a bill
identical to H.R. 827, has been introduced in the Senate. .
h'l;he dispute resolution procedures outlined in H.R. 827 provide
that:

(1) If the Postmaster General and a recognized postal super-
visory organization cannot agree, within sixty days after the
organization submits a written notice to the Postal Service, on a
program for consultation or a plan to participate directly in the
develoKment of pay, fringe benefit and related policies, either
party has the right to refer the matter to the arbitration board.

(2) If impasses develop during consultation or if questions
arise as to whether an issue is subject to consultation, either
party upon 30-day written notice may refer the matter to arbitra-
tion. Only a “recognized” supervisory organization—one acknowl-
edged by the Postal Service as representing a substantial per-
centage of supervisory and other managerial personnel—would
have the right to invoke arbitration procedures on behalf of
employees.

3) The arbitration board’s decisions are final and binding and
are to be made within 45 days after the board’s appointment.
The bill further specifies that such decisions are to be based upon
a full, fair hearing in which each party has the opportunity to
present evidence in person, by counsel, or by any other selected
representative.

On May 2, 1979, the subcommittee held public hearings and heard
testimony from the U.S. Postal Service, the National Association of
Postal Supervisors (NAPS) and the Public Service Research Coun-
cil (PSRC). On that same date, the subcommittee approved H.R.
82;‘237 81.) recorl'dqvote of 5 t(c)l 1.h PS

e Postal Service and the PSRC o d enactment of the bill:
NAPS endorsed it. The Postal Servicepfx?;ﬁed that HL.R. 827 would
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nt supervisors collective bargaining rights and would destroy es-

go:tial mI:m ment controls. Hog:ever, NAPS argued that the Postal
Service has failed to carry out the intent of Congrees that a program
of consultation between the Postal Service and recosgmzed supervisory
organizations be established and has forced NAPS to seek resolution
of disputes through costly law suits. L )

On May 28, 1979, the Committee on Post Office and Civil Service
ordered H.R. 827 favorably reported, with an amendment, by voice
vote. .
In its report, the committee stated that the legislation is needed
to carry out a provision of the Postal Reorganization Act that sought
to guarantee postal supervisors and other .mana%enal_ personnel the
right to participate directly in determinations of their pay and re-
lated benefits. However, the arbitration provisions of the bill do not
create a form of collective bargaining similar to that for rank-and-file
postal employees and do not allow supervisors to join rank-and-file
unions.

On July 9, 1979, H.R. 827 was considered under the Suspension
Calendar and on July 10 the bill passed by a vote of 308 to 94. )

The bill was referred to the Senate where one day of public hearings
was held on October 3, 1979, by the Subcommittee on Energy, Nuclear
Proliferation and Federal Services of the Committee on Govern-
mental A ffairs.

PostaL Rerorm

The Subcommittee on Postal Personnel and Modernization shared
jurisdiction of H.R. 79 with the Subcommittee on Postal Operations
and Services. The subcommittee's jurisdiction dealt directly with sec-
tion 2, the executive structure of the Postal Service, and section 9,
collective bargaining.

During joint hearings, the prevailing sentiment of the witnesses
was that the part-time Board of Governors was ineffective in setting

ostal policies, directing and controlling expenditures and reviewing

ostal g:rvice performance and policies. Most witnesses favored Presi-
dential appointment of the Postmaster General and abolition of the
Board of Governors.

The subcommittees. in reporting H.R. 79 to the full committee,
retained the Board of Governors but improved upon its present struc-
ture to make it more effective and accountable to the President and
the Congress.

Witnesses also testified in support of section 9, which provides that
nothing in the legislation will affect postal collective bargainin
ggreements. This provision prevailed through House passage of H.

The Committee on Post Office and Civil Service adopted an amend-
ment to abolish the Board of Governors, to provide for appointment
of the Postmaster General by the President subject to Senate confirma-
tion, and to give the Postal Rate Commission final authority on rates,
fees, mail classification and other quasi-judicial matters currently de-
cided by the Board. During floor consideration of H.R. 79 on Septem-
ber 7, 1979, the House agreed to an amendment offered to section 2 of
the bill to give preference in postmaster selections in communities

60-615 0 - 80 -~ 6
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with 25,000 residents or less, to (1) qualified local postal emgloyees,

(Qﬁ(ﬁaliﬁed local citizens, and (3) to qualified non-local candidates.
-R. 79 was passed by the House on September 7 by a vote of 350

to 14. The bill was referred to the Senate.
DELAYS AND MISCALCULATIONS IN THB PosTAL PAYROLL

Subcommittee Chairman William L. Clay and subcommittee staff
members conducted an inspection of the U.S. Postal Service’s Data
Processing Center in Minneapolis, Minnesota on April 25, 1979. The
Center is a finance and computer operation that serves 24 states in
the Postal Service’s Central and Southern regions. It employs more
than 500 persons, prepares biweekly ga checks for more than 350,000
postal employees and processes most bills for the 18,000 post offices in
the two regions.

The msg)ection was conducted in response to highly publicized com-
plaints of inordinate delays in postal payroll processing and mis-
calculations of time, leave and retirement benefits.

Although some problems remain, the inspection indicated that
postal management has made some progress in addressing the most
serious payroll redesign difficulties by detailing additional timekeep-
ing and authorizing additional overtime,

ELEcTRONIC MESSAGE SERVICE SYSTEMS

In anticipation of public hearings in early 1980, the subcommittee
examined policy issues related to (%?S. Postal Service involvement in
electronic communications. Two major issues are whether USPS en-
trance into the electronic message market would render it a common
carrier subject to Federal Communications Commission jurisdication
and whether it would constitute unfair competition with the private
sector.
There have been significant developments in recent months:

In July 1979, President Carter declared his support for Postal
Service involvement in electronic communications, The endorse-
ment was subject to conditions which were accepted by the Post-
master General ;

In October 1979, the FCC determined that contracts the Postal
Service entered into with two international carriers to implement
International Electronic Post (Intelpost) were “inherently dis-
criminatory ;”

In early December, the Postal Service announced that it had
released Western Union from a contract to implement electronic
computer-originated mail (Ecom) ; )

On December 17, 1979 the Postal Rate Commission rejected the
original Postal Service proposal which would have given the
Postal Service, through a telecommunications contractor, a mo-
nopoly on the electronic transmission of messages to post offices.
Instead, the PRC recommended a decentralized system in which
messages are transmitted by firms involved in electronic trans-
missi »n from customers directly to post offices.

The PLC recommendation is now pending before the USPS Board

of Governors.
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EqQuaL EMPLOYMENT OPPORTUNITY IN THE POSTAL SERVICE

Following a subcommittee study that indicated a systematic pattern
of underrepresentation of women and minorities in upper levels at the
U.S. Postal Service, Chairman Clay requested an Equal Employment
Opportunity Commission investigation. The EEOC delegated an eval-
uation of Postal Service elual opportunity programs to the Office
of Personnel Management. Although the OPM evaluation will not be
completed until early 1980, the subcommittee has learned that the
Postal Service has failed to compile the following essential
information:

Number of accessions at headquarters during fiscal years 1976
and 1979;

Number of vacancies at headquarters during fiscal years 1976
and 1979 (some U'SPS-wide vacancy data is available) ;

Number of minorities and women hired at headquarters during
fiscal years 1976 and 1979 ;

Number of minorities and women hired or promoted at Postal
Service headquarters during fiscal years 1976 and 1979;

Total number of adverse actions at headquarters by type;

Number of minorities and women adversely aﬁ'ecwdy by adverse
actions at headquarters;

Information on total awards given in Postal Service headquar-
ters to minorities and women.

The subcommittee intends to conduct public hearings after OPM
completes its assessment of equal employment opportunity within the
Postal Service.

MoreaN (NYC) GenerarL Mamn Facrurry

In April 1979 the subcommittee conducted an on-site inspection of
the Morgan postal facility in New York City following complaints of
unsafe and unhealthy working conditions by employee representa-
tives. Arrangements were also made for representatives of the Occu-
pational Safety and Health Administration (OSHA) to be detailed
to the subcommittee staff and to conduct a survey to determine the
extent to which Federal safety and health laws were being violated by
the Postal Service at the Morgan facility.

Tn the course of the subcommittee inspection it was found that many
of the original safetv and health violations that bad been cited by em-
ployee representatives were corrected. However, the sack distribution
pit ‘was a significant exception because employees working in the pit
must distribute sacks in a closed area with little opportunity for ready
exit in the event of an emergency. The OSHA inspection report is on
file in the subcommittee office.

In addition to hazardous conditions, the chairman also noted that
despite costly renovations at the Morgan facility. operations seemed
about the same as they were prior to a 1967 fire. The chairman’s re-
servations about the operational effectiveness of the Morgan station
were fulfilled when there was a complete breakdown within a week
after it became fully operational in October 1979.
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NaTtronar, Burk MaiL System

During 1979, subcoramittee members and staff conducted on-site
ins$ections of bulk mail centers in Washington, D.C.; New York,
N.Y.; Detroit, Mich.; Memphis, Tenn.; Minneapolis, Minn.; and Los
Angeles, Calif. The subcommittee also asked the U.S. Postal Service to
respond to specific questions regarding systemwide costs, volume, de-
livery and damage rates. Postal Service replies to these inquiries are
available for inspection in the subcommittee files.

The subcommittee investigation revealed that:

Significant underutilization is apparently attributable to de-
creasing volume and an increase in non-machineable mail;

The Postal Service has not met its standard of dispatching 95
percent of its trailers fully-loaded; however, there has been an
increase from 90.4 percent in fiscal year 1978 to 92.6 percent in
fiscal year 1979 ;

Delivery performance for intra-BMC mail is 69.9 percent na-
tionwide and inter-BMC is 49.9 percent ;

A downward trend of mail volume in the bulk system has
continued ;

Despite an original projection of 300 million parcels annually
as the breakeven point for the system, the Postal Service antici-
pates only 151 million pieces in fiscal year 1979 ;

Postal Service estimates put the total operational cost of the
bulk mail network at $351 million, although postal officials claim
;hey have no measure of the system’s net financial benefits and
0sses.

Interviews with postal employees and managers indicated that most
damage is caused by improper packaging by senders, improper loading
of trailers, poor mechanization and (ﬁ:vmtions from parcel damage re-
duction requirements, Interviews with union officials and postal em-
ployees also indicated problems with employee morale at the bulk mail
centers. They complained of unsafe and unhealthy working conditions,
inadequate supervision and poor relations with management. They
were also skeptical of statistical information provided by management
and identified instances in which actual performance ratings have been
manipulated to show improved performance. In light of declining
volume in the NMBS, the subcommittee concluded that the initial one
bi]lion dollar investment, $24.5 million in modification costs and $351
million in operating costs makes the svstem’s efficiencv auestionable.

In a recent meeting with Postal Service safety officials, the subcom-
mittee staff was informed that there has been a significant decline in
NMBS accident statistics. For example. in a sample period during the
current fiscal year, there was a decrease in accidents per 1,000 em-
ployees; injuries per 100 employees: and lost workdays as compared to

the same period last year.
AsBesTo8 ExPosure

A subcommittee investigation of allegations that employees at a
Biscayne, Florida postal facility might have been exposed to hazardous
levels of asbestos fibers revealed the existence of a 1975 report sup-
porting those charges and a limited response to that report on the part
of postal management.




39

The 1975 report prepared by Academy Laboratories of Miami, Flo-
rida concluded that an asbestos fiber content in excess of present or pro-
posed standards existed on the second floor of the Biscayne facility. It
also indicated that total dust in the shake out and conveyor line area
carried an immediate potential of health hazard. Despite those con-
clusions, the subcommittee found that the Postal Service did little to
correct the programs or to move employees to other facilities until
1977, when it discontinued operations at Biscayne.

In the course of an October, 1979 subcommittee inspection. the Postal
Service said it would attempt to identify and contact all employees who
were regularly assigned for thirty days or more to the seconc{ floor of
the building between 1975 and 1977. The employees would be examined
for respiratory ailments and would have access to their records for
twenty years.

The subcommittee found several shortcomings in this approach :

It is likely that asbestos has been present throughout the facil-
ity’s second floor since 1954, yet the Postal Service proposes con-
tacting only those employees assigned to the second floor during a
limited time;

The potential group of 1,500 employees that the Postal Serv-
ice proposes contacting does not include employees who might have
been unofficially detailed to the Biscayne facility during the
period in question ; and

The Postal Services proposal does not address those employees
who retired orleft the facility prior to 1975.

Chairman Clay has asked the Postmaster General to include all
employees who were regularly assigned to the second flood between
1954 and 1975 in its contact and examination program. In addition, the
Postal Service has sought Qccupational Safety and Health Adminis-
trative assistance in a reexamination of conditions at Biscayne. The
subcommittee anticipates a continuing oversight role on this subject.



SUBCOMMITTEE ON CIVIL SERVICE

SUBCOMMITTEE J URISDICTION

The subcommittee’s jurisdiction includes Federal labor-manage-
ment relations (excluding the Postal Service) ; employee political ac-
tivities: and Federal civil service matters, generally, except those
matters specifically within the jurisdiction of other subcommittees.

This jurisdictional grant from the Committee on Post Office and
Civil Service provides the subcommittee with primary responsibility
for overseeing the implementation and operations of the Civil Service
Reform Act of 1978 (Public Law 95-454), the most comprehensive
legislation concerning personnel management in the Federal govern-

ment in a century.
SUBCOMMITTEE ACTIVITIES

Most of the efforts of the Subcommittee on Civil Service were
directed at scrutinizing operations of Federal programs under the
jurisdiction of the subcommittee. Oversight was concentrated on the
following six major areas: . .

1? Civil Service Reform Act implementation;

2) Productivity;

3) Professional and Administrative Career Examination
(PACE);

4) The Combined Federal Campaign;

5) The Department of Energy personnel system; and

(6) The Agency for International Development personnel
system. e

Thg subcommittee held legislative hearings in four areas, reported
to the full committee six measures, of which four were reported to the
full House; two have been passed by the House. Following are sum-
maries of the legislative areas covered by the subcommittee. :

ExPIRING AUTHORIZATIONS FOR CIVIL SERVICE AGENCIES

The Civil Service Reform Act of 1978 (Public Law 95-454) assigned
duties te four new civil service agencies: the Office of Personnel Man-
agement (OPM) : the Merit Svstems Protection Board (MSPS) ; the
Special Counsel to the Merit Systems Protection Board (OSC) ; and
the Federal Labor Relations Authority (FLRA). The reform act
placed each of these agencies on indefinite authorizations for “such
sums as may be necessary.” This authorization confers exclusive power
on the Appropriations Committee to determine the level of funding
for these agencies. Believing that the authorizing committee shoul
utilize its expertise in the area of civil service law and that Congress
should reauthorize programs on a periodic basis, Chairwoman

(41)
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Schroeder introduced H.R. 3751 and H.R. 3752 on April 25, 1979, to
place these agencies on expiring authorizations for specific sums.

Hearings were held on June 19 and 20, 1979 and testimony was
received from the Merit System Protection Board, the Federal Labor
Relations Authority, the Office of Personnel Management, the Office
of Special Counsel, the General Accounting Office, tﬁe American Fed-
eration of (Government Emr]oyees, the National Federation of Fed-
eral Employees, the National Treasury Employees Union, the National
Association of Government Employees, the National Academy of
Public Administration, the International Personnel Management As
sociation and the National Civil Service League.

The subcommittee marked up the legislation on August 2, reporting
out a bill that glaced each of the agencies on two-year expiring au-
thorizations. The bill also authorized significant increases in the
budgetes of MSPB, OSC and FLRA, which the subcommittee felt
had been seriously underfunded in the President’s budget request.

The full committee adopted two amendments: one by Mr. Hanley
to authorize appropriations for the Office of Personnel M’;magement at
current levels and one by Mr. Harris requiring annual reports by
OPM on contracting out by government agencies for personnel man-
agement services. The bill was reported out of full committee by voice
vote.

On December 3, by voice vote, the House suspended the rules and
passed H.R. 5138. The legislation has been referred to the Committee
on Governmental Aflairs of the Senate.

INDEPENDENT PERSONNEL SysTEM ForR GAQO

In recent years the General Accounting Office (GAQO) has been in-
structed to oversee, audit and report on Kersonnel management in the
Executive Branch. At the same time, GAO employees have been sub-
ject to civil service requirements administered by the Office of Per-
sonnel Management. The Merit Systems Protection Board and the
Equal Employment Opportunity Commission have been the agencies
through which GAO eng)loyecs agpeal personnel actions,

Comptroller General Elmer B. Staats requested the Congress estab-
lish an indenendent personnel system for GAQO to eliminate the ap-
parent conflict of interest between GAQO and these agencies and
recommended adoption of H.R. 3339, introduced by Mr. Hanley.

The subcommittee held hearings on July 10 and 20, receivine testi-
mony from the Comptroller General, the Office of Personnel Manage-
ment and employee representatives at GAO. On August 2, the sub-
committee by voice vote ordered a clean bill, H.R. 5176, reported
to the full committee. This bill established an independent board
within GAO to serve as the adjudicator of personnel cases and estab-
lished & General Counsel to the Board to investigate allegations of
prohibited personnel practices.

On September 12, 1979, the full committee ordered H.R. 5176 re-
ported by voice vote, with an amendment by Mr. Hanley to apply
veterans preference to GAO and an amendment by Mrs. Schroeder
to specify the composition of the Board. On October 15, the House
suspended the rules and. by voice vote, passed H.R. 5176. The bill has
been referred to the Committee on Governmental Affairs of the

Senate,
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BeENEFITS YOR AIR TRAFFIC CONTROLLERS

Public Law 92-297 (1972) provides early retirement and second
career training benefits for air traffic controllers in the Department
of Transportation. The legislation was intended to foster aviation
safety by insuring that air traffic controllers could find other work or
leave the service when their physical ability and technical capacity to
control airplanes begins to decline, However, weak administration by
the Federal Aviation Administration (FAA) lead to widely reported
deficiencies and abuse of the second career training gcrogram. Respond-
ing to these allegations, the Transportation Subcommittee of the
House Appropriations Committee recommended termination for
funding of the program in 1978 but suggested that funding could
be reinstated if problems with the program were eliminated,

On June 26 and 30 and July 2 and 13, the subcommittee held hear-
ings on H.R. 3479, introduced by Mr. Hanley, to reform the second
career training program and on legislation to expand the provisions
of Public Law 92-297 to air traffic controllers in the Department of
Defense and to flight service station specialists (H.R. 1262 by Mrs.
Spellman, H.R. 1781 by Mr. Dickinson, and H.R. 3503 by Mr. Taylor).
Testimony was received from Members of Congress, the Federal Avia-
tion Administration, the Department of Defense, the General Ac-
counting Office, and representatives of controllers and specialists.

The subcomniitte considered and reported out all four bills without
amendment by voice vote on November 8. On November 14, the full
committee adopted H.R. 5970, a bill in licu of H.R. 3479, by a vote of
20-1. The full committee reported out H.R. 1262, without amendment
by voice vote on November 8. On November 14, the full committee
adopted H.R. 5970, a bill in lieu of H.R. 3479, by a vote of 20-1. The
full committee reported out H.R. 1262, without amendment, by a vote

of 13-7.
ForelgN SERVICE AcT

Serious porblems with personnel management in the Foreign Serv-
ice have become evident recently. The concept of an “up or out”
system has been undermined by a glut of senior officers. The tenet of
worldwide service has been breached by various classes of Foreign
Service personnel who do not serve abroad. A multiplicity of pay and
personnel systems have developed, leading to complexity and inequity.
For these and other reasons, Secretary of State Cyrus Vance reﬂ.u
Congress to enact H.R. 4674, which was introduced by Mr. Fascell,
Mrs. Schroeder, and others.

The bill would establish a Senior Foreign Service, comparable to
the Senior Executive Service established by the Civil Service Reform
Act of 1978, codify the Executive Order governing labor relations in
the Foreign Service, and reaffirm and expand the principle of selection
out of Foreign Service personnel.

Jointly with the Subcommittee on International Operations of the
Committee on Foreign A ffairs, the Subcommittee on Civil Service held
fourteen days of hearings on the legislation during June, July, Septem-

ber, and October.
Mark-up of the legislation is expected early in the second session.
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Crvir Service Aor IMPLEMENTATION

Overseeing the implementation of the Civil Service Reform Act
(Public Law 94-454) is one of the primary responsibilities of the Sub-
committee on Civil Service. Oversight has involved three independent
agencies: the Oftice of Personnel Management (OPM), the Merit Sys-
tems Protection Board (MSPB), the Federal Labor Relations Author-
ity (FLRA) and the Office of the Special Counsel (OSC). The sub-
committee has used the expertise and information developed by the
General Accounting Oftice, employee representative organizations and
other observers of the Federal civil service.

For the most part, the first year of implementation of the reform
act has been an informational effort. The statute makes substantial
alterations in the way the Federal civil service is structured and man-
aged. Making sure that agencies know what is expected of them has
been a massive task and has been accomplished with a great deal of
success by the Office of Personne]l Management. However, the subcom-
mittee believes that more needs to be done to let rank-and-file employ-
ees know their new rights and responsibilities under the act.

The major areas of oversight and a discussion of the subcommittee’s
findings follow.

Reorganization/Budgets.—Pursuant to Reorganization Plan No. 2
of 1978 and the Civil Service Reform Act, the Civil Service Commis-
sion was abolished and the Office of Personnel Management, the Merit
Systems Protection Board, the Office of Special Council and the Fed-
eral Labor Relations Authority were created to handle various aspects
of Federal civil service matters. Numerous problems exist :

The Office of Management and Budget assigned the Civil Serv-
ice Commission’s budget on the basis of the reorganization plan,
ilgnorin the new functions Congress gave to the Merit System
rotection Board, Office of Special Council, and the Federal Labor
Relations Authority. Most of the money went to the Office of Per-
sonnel Management, while the other agencies—those primarily
responsible for protecting the rights of employees—were under-
funded. The subcommittee pressed the Appropriations Commit-
tee to increase funding for the employee protection agencies which
it did. Although the Appropriations Committée has increased the
funding, the subcommittee believes the level of funding is still too
restrictive,

Office space provided for the headquarters of the Federal Labor
Relations Authority, the Merit Systems Protection Board, and
the Office of Special Counsel was found ihadequate and the Fed-
eral Labor Relations Authority was unable to hire authorized
staff because of space restrictions. The Merit Systems Protection
Board and-the Office of Special Counsel were placed in an old
building which appeared to be undergoing perpetual rehabilita-
tion. To date, the General Services Administration has not ade-
quately corrected this problem.

The General Counsel to the Labor Board was not appointed
until mid-summer. Until the appointment was made, the Board
was unable to issue regulations or prosecute cases.
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The Special Counsel did not have the space or money to establish
a field swait until late in the year, liven now, the Utnce of Special
Counsel does not have the ueld apparatus to give iederal em-
ployees contidence in his ability to protect them trom reprisal.

Ofyice of Personnel Management reorientation.—I'hrough a plan
promulgated at the beginning of 1979, the Office of Personnel Manage-
ment changed its focus from that of personnel manager to that of
management consultant and advisor to r'ederal agencies. Agencies in-
creasingly believe that the Oftice of Personnel Management exists to
help them with personnel matters, rather than to cite them for viola-
tions of rules. 'I'ne subcommittee supports this change in focus.

W histleblower protections.—'I'he L1vil Service Retorm Act provides
statutory protections to whistleblowers in the Federal sector. The Of-
fice of the Special Counsel, which was created to safeguard these rights,
has taken these responsibilities seriously and has brought some major
whistleblower protection actions, includ);ng one involving four United
States Marshals from the Atlanta field office. Nevertheless, the fact
that there is a limited field operation for the Office of the Special
Counnsel renders the statutory protections meaningless for many Fed-
oral employees. The subcommittee believes that the Special Counsel’s
operation should be significantly expanded to receive and investigate
allegations of prohibited personnel practices.

Appeals.—The Merit Systems Protection Board was created to hear
and decide employee appeals. The Board was set up quickly and the
guality of ecmployee appeals has shown a marked increase. While hard

ata is not available, the perception of the subcommittee is that fewer
appeals are being decides on procedural grounds and more are being
heard on the merits. A move to increase the training for hearing ex-
aminers should add to the quality of appeals processing.

Garcia amendment.—An amendment to require getermination of
underrepresentation and to require affirmative recruitment of women
and minorities was passed as part of the reform act. While the scope
of the amendment is far-reaching, the subcommittee is concerned that
there has been insufficient action in this area. Many agencies, par-
ticularly outside Washington, D.C., do not seem to be aware of their
responsibilities under this section of law.

Leach amendment.—A amendment to limit the total size of the Fed-
eral workforce became part of the reform act. On September 30, 1979,
the total number of Federal employees was substantially below the
limit set by the Leach Amendment.

Performance appraisal.—The spine of the entire reform act is a new
performance rating system. If this system works, the new Senior Ex-
ecutive Service, merit pay and appeals system can function fairly. If
this system fails, the entire reform act will have been a failure. The
Office of Personnel Management and the agencies are aware of the load
the performance appraisal system must carry and are working dili-
gently to implement the new system by October 1, 1981. Each agency
will have one or many different systems. The snbcommittee approves of
diversity in this area, but is concerned about. the lack of communication
between arencies in implementing this system. While the interagency
group in Washington is providing good forum for exchange of ideas,

units outside of Washington are excluded.
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For the most, agency officials appear positive about the materials
and training provided by the Office of Personnel Management. How-
ever, the level of employee confidence in the performance appraisal
system is low. Consequently much more must g: done to educate the
entire workforce and to work through the extremely difficult problems
that implementation entails. Issues such as negotiability of perform-
ance standards and the partial implementation of performance ap-
praisals are currently being litigateg. The subcommittee will continue
to monitor the development of performance appraisals.

Senior Ewxecutive Service—Prior to the full implementation of
performance appraisal, the Senior Executive Service 18 being put into
place. Top agency managers showed a remarkable willingness to enter
the prog‘am; indeed, fewer than one in twenty supergrades refused
to join SES. The subcommittee is aware of the politicization poten-
tial of SES and will attempt to prevent its occurrence, The subcom-
mittee is also concerned about the lack of women and minorities in
SES positions and supports the efforts of the Office of Personnel
Management to recruit top managers from outside government to
make SES more representative of the population as a whole,

There is a wide range in the quality of SES performance standards
between and within agencies. The subcommittee recognizes that there
is a danger that these performance standards will be minimal and
will assure all Senior Executives of periodic bonuses. The subcom-
mittee expects the Office of Personnel Management and the General
Accounting Office to keep it apprised of developments in this area.

Merit pay.—A system of merit pay for supervisors in grades GS-13
through GS-15 was provided as part of the reform act. Merit pay is
supposed to be based on performance appraisals received by theso
managers. Because of the way the law is structured. those who do not
receive merit pay would not receive one-half of their annual com-
parability increases. Consequently, there is serious widespread appre-
hension and opposition to this section of law. Merit pay will not
take full effect until October 1. 1981, to provide sufficient time for
the systems to be established. The subcommittee is concerned that
merit pay work fairly for all involved and will closely monitor
implementation.

Labor-Management relations.—The Civil Service Reform Act pro-
vided the first statutory rights of Federal emplovees to organize and
bargain collectively. It created a Federal Labor Relations Authority
(FLLRA) to serve as the third partv mediator of labor-management
dignutes. TTtilizing expertise from the Department of Labor and the
National Labor Relations Board, the FLLRA established itself quickly
and efficiently. The field oneration, under the General Counsel, is be-
ginning to prosecnte unfair labor practice cases. Nevertheless. a snb-
stantial backlog of cases exists and is not expected to diminish. This
seems to indicate that Federal manasers are not vet used to dealing
with labor unions and are not vet willing to nesotiate in sood faith
with union representatives on conditions of employment. Many man-
agers apparently view unions as negative and destructive influences
and try to destroy them. However, the Congress has said that unions
are a nositive part of the Federal sector, The subcommittee urges
Federal managers to understand the requirements of title 7 of the
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ref?rm1 act to deal with collective bargaining agents honestly and
seriously.

Delegations staffing.—The Office of Personnel Management has del-
cgated a large number of personnel authorities to agencies. Even in
the staffing area, OPM has also approved a%x;cy plans to conduct
their own operations in the area of staffing. Delegation can lead to

uicker and more efficient filling of jobs, but must be accompanied by

PM oversight to assure that the basic principles behind the person-
nel laws are upheld.

Research and demonstration.—Title 6 of the reform act provided
authority for the Office of Personnel Management to conduct research
and demonstration projects. The first major project, sponsored by the
Navy, is now underway. The subcommittee awaits the results of these
grojecta and will be concerned with the protection of employee rights

uring their course,

Saved pay—Title 8 of the reform act (frovided that employees
who are placed in a lower graded job would be entitled to two years
of saved grade and no loss in pay when the conversion is through no
fault of the employee. This provision was supposed to make down-
ﬁradin from reorganization or classification audits less painful, It

as helped to some degree, but downgrading is still a difficult experi-
ence for many Federal employees.

In many ways, 1980 and 1981 should be the most interesting years
in the implementation of the reform act. The subcommittee intends
to continue its oversight of implementation of the provisions of the

Civil Service Reform Act in the second session.

ProbuctiviTY

A major objective of the Civil Service Reform Act was to make
Federal managers accountable for their programs. The reform act
proposed to do this by basing managers’ pay on performance, judged
on both individual and organizational productivity. However, for
managers to be held accountable, their performance must be measured
and quantified.

As part of its investigation, the subcommittee held four hearings.
Witnesses testified from the Administration, the General Accountin
Office, employee organizations and individual Federal employees, an
the Congress. Subcommittee staff also met with numerous officials
from the Office of Management and Budget, the Office of Personnel
Management, the General Accounting Office and various Federal
agencies and departments. In addition, a field investigation was held
in San Antonio to study various Air Force productivity efforts,

The subcommittee has requested four GAQ audits related to its
productivity project. First, GAO is developing a guide for evaluating
productivity measurement systems in agencies and departments. The
questionnaire being developed would help the subcommittee assess
agency managers’ use of performance measures. Second, the General
Accounting Office is conducting a study of the productivity level of
hospitals operated by the Veterans Administration, comparing them
to those of the private sector and other public sector hospitals. Third,
GAQO is studying the progress, problems and potential of labor-man-
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agement cooperations, focusing on the viability of joint labor-man-
agement councils as a means of improving productivity in the Federal
government. kourth, (AU is looking at whether there are too many

or too few supervisors in the Federal sector, ]
As a result of these activities, the subcommittee made the following

findings and recommendations.

Top level support.—The history of the productivity effort in the
Federal government has been uneven. Although various initiatives
have tried to increase government efficiency, they have not been widely
accepted or implemented.

“gth the demise of the National Center for Productivity and Qual-
ity of Working Life in 1978, productivity responsibilities were trans-
ferred to the (g)ﬂioe of Management and Budget, the lead agency for
private sector productivity, and to the Office of Personnel Manage-
ment, its counterpart for Federal sector productivity. In 1979, the
President created a Federal Productivity Counsel, cou(l)gosed of
agency heads, to make recommendations concerning productivity
ggclicy. In spite of its positive efforts, the Council has been criticized

use it lacks adecitlxate staffing and a mandate to create a broad Fed-
eral productivity policy.

With the creation of the Office of Personnel Management to replace
the old Civil Service Commission, responsibility for productivity was
given to the Office of Productivity of the new Work Force Effective-
ness and Develogcn‘;ent (WED) group.

While the subcommittee supports the activities and efforts of the
Productivit(;{ Office, the Office appears to lack the type of top level
support and authority required to produce a mandate to enunciate a
Federal productivity program with specific goals, guidelines, and
procedures for uniform implementation.

No central focal point.—Current efforts to improve productivity,
although well-intentioned, have failed to provide a systematic frame-
work for improving productivit{‘ and guidelines for agency produc-
tivity enhancement programs. The General Accounting (v)ﬁice has
issued a series of reports calling for central guidance and coordination
to increase Federal productivity, encouragement of work measurement
efforts, and workforce planning to justify personnel estimates.

The subcommittee found current efforts by the Office of Personnel
Management and the Office of Management and Budget totally inef-
fective in establishing a Federal uctivity policy. The subcommit-
tee found most agencies relucant to introduce performance
measurements of individual or organizational productivity.

No linkage between productivity and budget.—The Office of Man-
agement and Budget does not require that budget submission be sup-
ported by productivity data. First, OMB emphasis is on fund appor-
tionment and policy priorities. Since each President has felt the need
to limit the size of the executive office, limits on OMB staff have been
at the exj)ense of the management side.

Second, OMB Budget Preparation Circular A-11 states that “work
measurement, unit costs, and productivity indexes should be used to
the maximum extent practicable in justig’ing staffing requirements.”
The difficulty with this guidance is that it is too general and fails to
mandate measurement or provide specific instructions to agencies on

how to do it.
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Third, although some agencies have developed measurement sys-
tems, OMB budget examiners make little use of productivity data in
the budget process, except to recapture resources and transfer them to
other programs, )

The subcommittee recommends that OMB revise and strengthen its
gerformance measurement guidelines to require both agencies and

udget examiners to use productivity data in the preparation and re-
view of agencies’ budgets.

Disincentives to productivity.—There was considerable evidence sub-
mitted to the staff that certain OMB actions have been a disincentive
to Federal productivity efforts. Frequentl]y, managers who have boost-
ad production and saved staff years or dollars have been penalized for
their good management by having their budget and personnel ceilings
cut.
The subcommittee recommends the OMB reconsider its procedures
so that efficient managers will be rewarded and good management
practices will be reinforced.

Productivity reporting inadequate.—In 1970, the Bureau of Labor
Statistics expanded its collection of productivity data to the Federal
gector. The BLS system calls for a ratio of outputs (products or serv-
ices produced) to inputs (the cost of labor). The present system is
inadequate because:

It counts only labor costs excluding other significant factors,
such as capital investments, contract personnel, material and en-

ergiy costs;
t does not disclose any organizational productivity indexes,
but merely summarizes like functions across agency lines; and
Data is not collected on the micro level so that it can be used as
a tool for better management.

Measures of effectiveness.—Effectiveness measures compare actual
results against some objective or goal. Most agency measurement sys-
tems focus on efficiency measures, the cost of producing a given output
with a set nmount of inputs, but say nothing about prescribed levels of
quantity, desired quality, and/or timeliness.

Productivity improvements isolated.—Currently there are some
Federal productivity measurements and improvement programs un-
derway, but they tend to be scattered and isolated in numerous agen-
cies and levels of Federal bureaucracy.

Technical assistance—There is a lack of knowledge in the Federal
sector about productivity improvement in agencies. There is a need
for the dissemination of information and technical assistance for man-
agers interested in instituting productivity improvement programs.

Senor executives need incentives to develop performance measure-
ment systems.—When the Senior Executive Service went into effect
in July 1979, performance standards were established for each posi-
tion, as well as critical elements. Even though SES bonuses and
awards are linked by statute to individual and organizational produc-
tivity, there is liftle evidence to indicate that this is feasible
government-wide since most agencies do not collect quantifiable
productivity data.

To promote the development of performance measurement systems,
the subcommittee recommends that the development of efficiency and
effectiveness measures be made a critical element for SES meritorious
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and distinguished awards and promotions. OPPM should move quickly
to assure that agencies make the development of performance meas-
urement systems a critical element for senior executives. ‘

Worker wrticipation.—-’l‘estimon[y presented before the subcommit-
tee by public sector unions revealed a willingness on the part of em-
ployee organization to become more actively involved in improving
productivity.

The subcommittee recommends greater involvement of employees
in decisions affecting productivity measurement and improvement
efforts. Cooperation, rather than conflict, is a key to the formula for
successful implementation of productivity measurement and improve-
ment programs. ]

uality of work life.—Employee motivation is an essential element
in improving productivity. Consequently, it is impossible to talk about
increasing productivity without exploring a variety of factors th{
have an effect on employee morale. These include fair {n‘mnotionnl
opportunities, occupational health standards, work scheduling innova-
tions, participatory supervisory practices, job enrichment or job
redesign, cross training and reorganization of work.

ProressioNan axp ApMiINIsSTRATIVE Career Examination (PACE)

The subcommittee was alerted in early spring to serious charges of
racial discrimination in the DProfessiona! and Administrative
Examination (PACE).

The PACE is the basic entry device for college graduates and those
with comparable work experience seeking administrative and profes-
sional positions with the Federal Government,

At a May 15, 1979 hearing to investigation the allegations, it was
found that PACE has severe discriminatory impact on blacks and
Hispanics. According to General Accounting Office figures, while 16
percent of whites scored 90 percent or above on PACE, onlv two-tenths
of one percent of blacks scored as well. Minor gender differences and
regional differences also seem to be a factor in the PACE scores.

On the other hand, the GAO reported that it found PACE to be a
well-validated examination. While the test has not been well examined
for fairness, it has undergone a rigorous construct validity strategy.
The Educational Testing Service expressed no surprise at the PACE
findings and produced figures showing nearly the same impact from
college board and other standardized tests it administers,

Director Camnpbell of the Office of Personnel Manacement defended
the validity of PACE but recognized the serious problems created by
its discriminatory impact. He promised the subcommittee that OPM
would move toward other selection devices that would not screen out
blacks and Hispanics the way PACE does.

Since the hearing. OPM has given permission for the Social Security
Administration to develop and use its own selection device, called
Claims Representative Examination—Sccial Secnrity (CRESS). This
examination involves a personal interview which can inform the
agency about the anplicant's ahility to deal with peaple, Tn many ways,
the subcommittee finds CRESS preferable to PACE in that it fells the
selecting official far more than the applicant’s ability to do the job and
it does not have the same racial bias.
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The Office of Personnel Management has also deleéated a great deal
of hiring authority to agencies in a test program in Chicago. This will
allow agencies to develop their own registers and will give PACE
scores less weight than OPM now gives them. On the other hand, this
delegation wiﬁ make job hunting more difficult for prospective Fed-
eral employees,

The subcommittee supports efforts of the Office of Personnel Man-
agement to find alternatives to the continued use of PACE. It will
continue its observation of OPM’s efforts in this area.

ComBiNED FepERAL CampagN (CFC)

In 1961, President John F. Kennedy issued Executive Order 10927
instructing the Civil Service Commission to arrange for voluntary
charitable agencies to solicit funds from Federal employees at the
workplace. From this instruction grew the Combined Federal Cam-
paign (CFC), which is run out of neariy 600 different locations and
raises more than $85 million annually. Although the CFC has been
sticcessful at raising money, some participating groups do not believe
they are getting their share of the monies collected and many newer
charities would like to participate. Many Federal employees have
complained about excessive pressures used o collect funds. Questions
have also been raised about the fiscal integrity of the program.

After hearing numerous complaints about the program, the sub-
committee held hearing on Octoger 11, 12, 18 and 19, 1979. Witnesses
from the Office of Personnel Management and the Department of De-
fense, from the participating and nonparticipating voluntary agencies,
from the Federal workforce and from private industry testified or
submitted statement for the record.

As a result of these hearings. the suhcommittee has begun to draft
recommendations to the Office of Personnel Management. The recom-
mendations will focuson:

Reducing the role of the Office of Personnel Management in
running the Combined Federal Campaign;

Establishing a Presidentially appointed National CFC com-
mittee to guide the campaign;

Establishing local CFC committees with representation reflect-
ing the local workforce;

Providing more information to employees about participating
charities;

Establishing stronger rules to prevent coercion in fundraising;

Granting eligibility to CFC to more organizations, particularly
at the local level ;

Providing a fairer distribution of funds, while recognizing that
community and national needs be met ;

Assuring an independent fiduciary for funds raised by
CFC; and

Limiting the length of the Campaign to protect Federal em-
ployees from frequent solicitations,

DEPARTMENT oF ENERaY PrERsONNiT SYSTEM

On August 4, 1978, Public Law 95-91 created the Department of
Energy (DOE). Under section 712 of the Iaw, the Civil Service Com-
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mission (CSC), now the Office of Personnel Management (OPM),
was mandated to report to Congress within 1 year after the effective
date of the Act on the effect of the reorganization on employees.

In a letter to the Speaker of the House, the CSC addressed these
issues relating to the reorganization: ((1) ldentxfymg any positions
considered unnecessary; (2) providing the number of employees en-
titled to pay savings; (3) providing the number of employees who
were voluntarily or involuntarily separated; (4) estimating personnel
costs associated with reorganization; (5) reviewing labor management
relations; and (8) proposing legislative and administrative recom-
mendations for improvements in personnel management if the Com-
mission considers it necessary.

The CSC found that the overriding ?‘ersonnel management prob-
lem in the Department of Ener;iy was the absence of & fully articu-
lated organizational structure. Many major DOE components did
not have an approved organizational structure and concomitant mis-
sion/functional statements below the primary organizational com-
ponent—the Assistant Secretary/Administrator level.

CSC was also critical of the classification maintenance procedures
and of the equal employment opportunity program. CSC required
the DOE to develop and implement complete organizational struc-
tures, including assignment of missions and functions, and to take
appropriate related personnel actions in both its headquarters and
field components no later than March 1979.

Because of this critical evaluation of the Department of Energy
by the Civil Service Commission, the subcommittee held hearings
on March 19, 1979. The subcommittee found that serious problems
were occurring at DOE. These included: lack of approved position
description and clsssifications; high percentage of misclassified posi-
tions, including overclassification; employees being asked to write
their own position descriptions without guidance ; questionable affirma-
tive action programs showing severe underrepresentation of women
at the upper levels and blacks at all levels; great delays in processin
dlslgrgmmation complaints; and misuse of detail procedures an
policies.

However, Department of Energy officials testifying at the hearing
committed themselves to correcting the problems. Since that time,
the subcommittee noted some improvement in personnel manage-
ment at DOE.

In addition, the Agency Compliance and Evaluation unit of OPM
has developed plans for a management audit of DOE in fiscal year
1980. However, the subcommittee thought that OPM’s plans to in-
clude a classification audit as part of the management review was
premature and urged that the classification audit be delayed until
October 1980. OPM has agreed to this request.

AGENCY FOR INTERNATIONAL DEVELOPMENT PERSONNEL SYSTEM

. An amendment to the International Development and Food As-
istance Act of 1978 required the Agency for International Develop-
ment (AID) to create, by regulation, a unified personnel system. Dur-
ing the winter of 1978-79, AID management started developing regu-
lations to convert all civil service positions to foreign service jobs. AID
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said that this change was necessary to assure rotation o portunities
for its foreign service personnel and to assure that AID was truly
an agency with an international orientation.

TE: chairman and the ranking minority members of the full Post
Office and Civil Service Committee and the chairwoman and ranking
minority member of the subcommittee sent a letter to AID officials
outlining the concerns of civil service employees affected by the con-
version. They suggested the continuation of a civil service component
at AID and that conversion be limited to jobs that are essentially
foreign service in nature.

AID adopted the suggestions of the subcommittee in final regula-
tions published May 1. Although employees are still concerned about
the implementation of the regulations, the subcommittee determined
that the regulations provided the maximum protections for individ-
uals while still accomplishing the legislative goal.

Since May 2, 1979 the subcommittee has held a number of meetings
and briefing on the implementation of the regulations. As part of its
consideration of the Foreign Service Act of 1979. The subcommittee

lans to take another look at how the unified personnel system is work-
ing as part of its consideration of the Foreign Service Act of 1979.



SUBCOMMITTEE ON COMPENSATION AND EMPLOYEE
BENEFITS

SUBCOMMITTEE JURISDICTION

The subcommittee’s jurisdiction includes Federal pay, classification,
retirement, health insurance, life insurance and leave.

SUBCOMMITTEE AOTIVITIES

During the first session of the 96th Congress, the subcommittee
approveu seven bills. The subcommittee also conducted major reviews

of:
(1) The Federal Compensation Reform Act of 1979 (H.R.
477) 5
(2) The civil service retirement system, inc]qding the cost of
merging the civil service and social security retirement systems;
(3) Adverse effects created by early retirement because of re-
duction-in-force and reorganization ;
54 Second medical opinions for elective surgery (H.R. 4281) ;
5) Federal Employees’ Group Life Insurance program;
(8) Federal Employees’ Health Benefits program employee
organization payment practices;

(7) Problems and relationship of covering District of Colum-
bia personnel under the civil service retirement system and cer-
tain Federal personnel under the District of Columbia Police and
Firefighters Retirement System ;

: (8) gonverting Federal blue collar employees to general sched-
ule; an

(9) Retired Federal employees’ health benefits program.

TrE FeperaL CompEnsaTION RemorM Acr or 1979—H.R. 4477

On June 6, 1979, the President sent to Congress his proposal for
Federal emplovee compensation reform. H.R. 4477 was subsequently
introduced by Mr. Hanley at the request of the Administration and
was referred to the Committee on Post Office and Civil Service. The
purpose of the bill is to improve the comparability system for deter-
mining Federal pay. The comparability principle, first enunciated by
Congress in 1962 with the passage of the Postal Service and Federal
Employees Salary Act (Public Law 87-793), provides that there be
equal pay for substantially equal work; that pay distinctions be in
keeping with work and performance distinctions; and that Federal
pay rates be comparable with private enterprise pay rates for the
same levels of work. The principle was reaffirmed ﬁv)r white-collar
workers by the Federal Pay Comparability Act of 1970 (Public Law
91-658).

(55)
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The subcommittee’s chief concerns centered on H.R. 4477’s major
changes in the general schedule pay systems in the areas of the es-
tablishinent of local wage survey areas, the total compensation com-
parability concept, the impact on Federal empioyes morate and
performance and the economic impact on local communities throughout
the country, as well as on the requirement that Congress pass a joint
resolution of disapproval of Presidential alternative pay plans that
will also be applied to the wage grade system.

The bill does not define the new wage survey areas nor the formula to
be used to conduct the total compensation survey. On October 9, 1979,
the subcommittee received testimony from Alan K. Campbell, Di-
rector of the Office of Personnel Management, and Ms. Janet Nor-
wood, Commissioner, Labor Statistics, Department of Labor, on behalf
of the Administration, as well as Assistant Postmaster General Nancy
George and Members of Congress. In response to questioning by sub-
committee Members, Administration witnesses stated that the wage
survey areas were not yet defined and that a model survey formula
was being developed, but had not been tested. In addition, the Admin-
istration claimed a $2.2 billion Federal payroll “cost avoidance” if the
bill is enacted, but said that Federal employees are not overpaid in
comparison with their private sector counterparts. On November 15,
1979, the subcommittee received testimony trom Members of Con-

ress; Jerome M. Rosow, Chairman, Advisory Committee on Federal

ay; and Doctor William A. Gorham, former Director of the Per-
sonnel Research and Development Center, Office of ’ersonel Manage-
ment, The subcommittee plans to continue public hearings on the bill
in 1980.

A synopsis of H.R. 4477 follows:

Section 1.—Title,
Section 2.—Establishes the principle of total compensation com-

parability between Federal und private sector employees. Annual
comparability survey will include pay and all benefits. I3roadens the
comparison frame to include State end local government compensa-
tion and establishes locality pay areas for general schedule employees.
New comparability principles apply to the following pay systems:
(Gencral schedule, prevailing rate, forcign service, and Department of
Medicine and Sur%ery of the Veteruns Administration. Nonappro-

riated fund employes, employees of the legislative and judicial

ranches, and employees in the Executive Schedule and Senior Execu-
tive Service are specifically excluded from the new total compensa-
tion comparability principle.

Provides that disapproval of an alternative plan submitted by the
President will be by enactment of a joint resolution rather than by the
present procedure for one House disapproval by the Congress. The
President has the authority to adjust all benefits, with the exception of
retirement for the statutory pay systems as well as the Senior Execu-
tive Services, Executive Schedule and Special Occupational Services.
Proposed benefit adjustments are subject to disapproval by a joint reso-
lution of Congress. In the event of Presidential objection, a two-thirds
override vote of each House of Congress is required.

Establishes Special Occupational Services under which the Office of
Personnel Management can create, combine or modify special occupa-
tions or groups of occupations for which the Office determines the
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government would be significantly handicapped in recruiting a well
qualified workforce.

Section 3.—Requires full scale wage surveys for the prevailing rate
systems every three years, rather than every two years as at present. In-
cludes State and local government employees in the survey. Repeals the
requirement for uniform 7.5 and 10 percent night differentials for sec-
on?:l and third shift night work. Office of I’ersonnel Management will
issue regulations governinf night differential pay and this will be part
of basic pay. Repeals the Monroney Amendment relating to out-of-area
data in prevailing rate wage surveys. Applies the President’s alterna-
tive plan authority to the Federal wage system.

Section 4—Brings Federal overtime pay administration more in
line with private sector practices under the Fair Labor Standards Act
(FLSA). Defines “exempt employee” and “nonexempt employee” to
conform with FLSA. Provides a statutory entitlement for nonexempt
employees which equals or exceeds the entitlement for overtime under
the FLSA. Retains existing overtime pay entitlements for exempt em-
ployees. Establishes work 1n excess oP 40 hours per week as overtime
work and abolishes current provision classifying work in exess of
eight hours per day as overtime. An agency cannot %iirect its nonexempt
employees to take compensatory time off in lieu of overtime pay. Abol-
ishes cost-of-livin nl]owance in non-foreign areas. Gives OPM au-
thority to establish staffing differentials or “bonuses” for executive
branch white collar employees to recruit or retain highly qualified indi-
viduals with particular skills.

Section 5—Clarifies term “basic workweek” by defining it as 40
hours of duty for each fulltime employee. Clarifies the determination
of “in lieu of” holidays when legal holidays fall on nonworkdays. The
holiday will be celebrated on the workday which is closest to the actual
day of the holiday. Entitlement to an Inauguration Day holiday
within the Washington, D.C. metropolitan area is limited to employees
who are actually scheduled to perform work on Inauguration Day.
Establishes a legal holiday to honor the memory of Ig(l)lctor Martin
Luther King, Jr., on his birthday. Provides a statutory basis for ad-
ministrative leave as prescribed by OPM.

Section 6.—Gives the President the authority to establish, modify or
abolish Federal executive branch premium pay and non-foreign over-
seas allowance provisions. Those relating to employment in foreign
areas would not be affected.

Section 7.—Technical and conforming amendments.

Section 8—Provides indefinite pay retention for employees whose
pay would be reduced because of the initial application of the pro-
visions of the Act. These emplovees will receive one half of the amount
of each subsequent increase in the maximum rate of the grade to which
assigned until the retained rate is equaled or exceeded by the maximum
rate of the grade to which assigned. No downward adjustment of
benefit provisions during the first five years following enactment.

Section 9.—Alters the present method of adjusting pay for the uni-
formed services from the overall average percentage increase in
General Schedule rates of pay to the average percentage increase in
non-Federal pay. This legislation applies a total compensation com-
parability concept to pay for Federal civilian employees which does



not have appropriate application to pay adjustments for members of
the uniformed services.

Section 10.—With the exception of the amendments to the prevail-
ing rate system in section 3 and the unformed services pay amend-
ments in section 9, the Act will be placed into effect at such times as
the President may direct within a five year geriod following the date
of enactment. A full-scale wage survey for the prevailing rate system
will be conducted in each individual wage area within one year after
enactment, The amendments to the prevailing rate systems will be
effective with the next full-scale survey ordered after October 1, 1979,
Effective October 1, 1979, the requirement that full-scale surveys be
conducted every two years will be changed to every three years. The
first uniformed services pay adjustment will be effective on October 1
of the year in which the first total compensation adjustment occurs.

Tae Crvi. SERVICE RETIREMENT SYSTEM

An amendment to the Social Security Financing Amendments of
1977 established a task force to study the feasibility of universal social
security for all workers in the United States, including those em-
ployed by Federal, State and local governments and some noriproﬁt
organizations. The report of the Universal Coverage Task Force,
which is under the auspices of the Department of Health, Education
and Welfare, is expected in March 1980.

The concept of universal coverage is almost 43 years old. It was dis-
cussed at the advent of social security in 1935. Staff research shows
that desgite the fact that 90 percent of the present workforce is
covered by the social security sn'ogram, it is still on a pay-as-you-go
system with a total unfunded liability of approximately $4 trillion.
Integrating the Federal system with social security would cover an
additional 2 percent of the workforce and add an addition 3 million
benefit recipients.

In examining testimony presented to the Task Force on the subject
of integration, the subcommittee found little or no hard cost data.
Consequently, the subcommittee held two days of oversight hearings to
determine the costs that might be associated with a merger.

On April 3, 1979, the subcommittee received testimony for the

Tennessee Valley Authority and the Army and Air Force Exchange
Service, two of twenty-four Federal retirement systems which already
are integrated with social security. Representatives of the National
Association of Retired Federal Employees and the Conference Board,
an independent mnon-profit business research organization, also
testified.
“ On Axril 24, 1979, the subcommittee received testimony from
Thomas A. Tinsely, Deputy Association Director for Benefits Policy,
Office of Personnel Management, and Robert P. Bynum, Acting
Deputy Commissioner (Program), Social Security Administration.
In response to questioning, Mr. Bynum stated that merging or inte-
grating the civil service and social security trust funds would not
provide a financial “quick fix” for the social security and emphasized
that the merger would bring beneficiaries with attendant liabilities an
additional 3 million into the social security system.

Mr. Bynum stated that the social security commissioners strongly
support a thorough congressional review of the financing of the social
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security system itself, along with consideration of the continued feasi-
bility anc{ viability of the goal of universal social security coverage,
The subcommittee agrees tﬂt this study should be undertaken and
also urges the development of a Federal policy on retirement.

The Federal government has no policy on retirement for either
the government or the private section. Major retirement issues have
never been addressed because of a lack of coordination between the 21
congressional committees. and the executive agencies that handle
various retirement system.

The primary reason the subcommittee has not been able to deter-
mine the actual cost of merging or integrating the civil service retire-
ment system with the social security system is that no formal proposal
is under consideration. However, the subcommittee feels that the
potential for substantial expense to taxpayers and the Federal retire-
ment system exists. The subcommittee will continue its oversight in
this regard to ensure the continued viability of the civil service retire-

ment system.

H.R. 1885—RETIREMENT FOR CERTAIN EMPLOYEES OF THE BUREAU OF
INDIAN AFFAIRS AND THE INDIAN HEALTH SERVICE

H.R. 1885, a bill to amend the civil service retirement provisions
as they apply to certain employees of the Bureau of Indian Affairs
and of the Indian Health Service who are not entitled to Indian em-
ployment preference, and to modify the application of the Indian
employment preference laws as it apBlies to those agencies, was
introduced by Rep. Morris K. Udall (D-Az.) on February 5, 1979,
was jointly referred to the Committee on Post Office and Civil Service
and the Committee on Interior and Insular Affairs. It would provide
special early retirement benefits to non-Indian employees of the
Bureau of Indian Affairs (BIA) and the Indian Health Service
(THS) who have found their career progress stymied by a 1974
U.S. Supreme Court decision anlying Indian preference laws not
on}y to initial hirings but to all personnel actions.

n Freeman v. Morton, 499 F.2d 494 (D.C. Cir. April 1974), the
Court ruled that Indian preference laws constitute a valid employ-
ment criterion designed to further Indian self-government, and such
preference applies to all promotions within the Bureau of Indian
Affairs and Indian Health Service, as well as to initial hirings. Prior
to the F'reeman decision, BIA and THS generally had applied prefer-
ence only to initial hirings.

Non-Indian employees challenged the Indian preference statutes
as a violation of the Equal Employment Opportunity Act of 1972. In
Morton v. Marcari, 94 gupreme Court 3474 (1974), in an 8-0 decision,
the Supreme Court rejected the challenge and upheld the preference
statutes. These two rulings have the potential effect of blocking all
promotions and reassignments of over 7,000 BIA and THS employees
who are non-Indians ineligible for preference.

The bill provides optional early retirement after 25 years of service
or after 20 years at age 50 for non-Indian BIA and IHS employees
who have been continuously employed since December 21, 1972, the
date of the court decision. Employees subject to reduction-in-force are
granted earlier age/length of service optional retirement. However,
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a reduction in annuity is provided for those employees retiring before

age 55.

The bill requires that BIA and THS merge the competitive and ex-
copted registers in determining reduction-in-force retention standing
under 5 CFR 351, and gives the agencies flexibility in reassigning non-
Indian employees under special circumstances.

On May 15, 1979, the Subcommittee on Compensation and Employee
Benefits held a public hearing on H.R. 1885 (Hearing No. 96-10).
TestimonK was presented by the Honorable Tom Steed; representa-
tives of the Office of Personnel Management, the Department of the
Interior, and the Department of Health, Education, and Welfare; and
representatives of the National Federation of Federal Employees. The
administration representatives testified in favor of H.R. 1885, pro-
vided the bill was amended to incorporate changes recommended by
the representatives. On May 22, 1979, the Subcommittee on Compensa-
tion and Emplcz:e Benefits approved H.R. 1885 for full committee
consideration after adopting the amendments recommended by the
Administration representatives. During the full committee’s consi-
deration of H.R. 1885 on June 27, 1979, the bill was further amended
to require a reduction in the annuities of those employees who are
under age 55 at the time of their retirements under the provisions of
the bill. H.R, 1885, as amended, was ordered reported by voice vote
of the Committee on Post Office and Civil Service on July 11, 1979.

By letter dated July 16, 1979, the chairman of the Committee on
Interior and Insular Affairs advised the chairman of the Committee
on Post Office and Civil Service that the Interior Committee had no
objection to the consideration of H.R. 1885, as reported, without fur-
ther action by the Interior Committee.

Pursuant to section 401(b) of Public Law 93-344 (the Congres-
sional Budget Act of 1974), H.R. 1885 was referred to the Commit-
tee on Appropriations. The Committee on Appropriations favorably
reported the bill on September 11, 1979,

.R. 1885 was debated on the floor of the House on October 16, 1979,
and was passed by a vote of 175 to 120. The bill ‘{mssed the Senate on
November 26, 1979, Public Law 96-135 was signed by the President on

December 5, 1979.
H.R. 2583—ANNUITY PAYMENTS TO FEDERAL JUDGES

H.R. 2583, a bill to amend chapter 83 of title 5, United States Code,
to discontinue civil service annuity payments for periods of employ-
ment as a justice or judge of the United States, and for other purposes,
was introduced by Mrs. Spellman on March 1, 1979 and referred to
the Committee on Post Office and Civil Service,

Present law pertaining to annuities and pay on reemployment, as
outlined in section 8344 of title 5, United States Code, applies to all
civil service annuitants reemployed in Federal service, with the excep-
tion of persons appointed to serve as a justice or judge of the United
States. Under section 8344(a) of title 5, an amount equal to the an-
nuity allocable to the period of actual employment is deducted from
one’s pay, except for lump-sum leave })aﬁrment purposes under section
5551 of title 5. Justices and judges of the United States, who are re-
tired Federal employees, are permitted, under existing law, to receive

both full salary and annuity during periods of reemployment.
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H.R. 2583 would place Federal justices and judges under the same
provisions of existing law as they relate to the reemployment of all
other Federal employees, by barring annuity payments to an individ-
ual for any period for which he is entitled to receive compensation on

the basis of service as a lJlustice or judge.
On July 24, 1979, the Subcommittee on Compensation and Em-

glovee Benefits held a public hearing on H.R. 2583 (Hearing No.
6-35). Testimony was presented by the Director of the Compensa-
tion Division, Office of Personnel Management,

H.R. 2583 was ordered reported by a voice vote of the Committee
on Post Office and Civil Service on September 12, 1979, Pursuant to
section 401(b) of Public Law 93-344 (the Congressional Budget
Act of 1974), the bill was referred to the Committee on Appropria-
:i;%s which reported the bill, without amendment, on October 17,

On October 29, 1979, the House susgended the rules and passed
H.R. 2583. The bill was referred to the Senate Committee on Govern-
ment A ffairs on October 30, 1979 and is pending at this time.

H.R. 2484—Survivor BENEFITS FOR DEPENDENT CHILDREN

H.R. 2584, a bill to amend title 5, United States Code, to provide
survivor benefits to certain d?endent children, is based on an Admin-
istration proposal transmitted to the Speaker of the House of Repre-
sentatives on February 8, 1979, The bill was introduced on March 1,
1979 by Mrs. Spellman and was referred to the Committee on Post
Office and Civil Service.

The purpose of this legislation is to amend the survivor annuit
provisions of the civil service retirement law so that statutory provi-
sions relating to the payment of benefits to recognized natural chil-
dren will conform to existing practice mandated by judicial decisions,

The current definition of “child” in the civil service retirement and
health benefits laws provides benefits and coverage only to those
acknowledged illegitimate children who “live with” the Federal em-
ployee “in a regular parent-child relationship.” Benefits can be denied
to an illegitimate child not living with the Federal employee even
when the illegitimate child is receiving substantial or full support
contributions from the non-resident parent; thus, this statute actu-
ally denies survivor benefits to some dependent illegitimates. How-
ever, several recent court decisions have declared the “living with”
requirement in the civil service retirement law unconstitutional on
the basis of Supreme Court decisions holding that statutes designed
to pay benefits to dependent children may not deny benefits to some
dependent children without allowing those children an opportunity to
provide dependency.

H.R. 2584 amends section 8341(a) of title 5, United States Code,
to remove the “living with” requirement. It fully imglementa the
judicial decisions and extend benefits and coverage to all dependent
children. It presumes that all leﬁitimates and certain classes of ille-
gitimates are dependent. Only those ill:ﬁitimates who neither lived
with nor received support from the Federal employee are not de-
pendent children. However, while not deemed dependent, acknowl-
edged illegitimates not living with the Federal employee may submit
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proof of dependency, by showing regular and substantial parental
support, and thus qualify for beneffts. 8 P

Un July 24, 1979, the Subcomnmittee on Compensation and Em-
ployee Benefits held a public hearing on H.R. 2584 (Hearing No.
96-35). Testimony was presented by the Director of the Compensa-
tion Division, Office of Personnel Management,

H.R. 2584 was ordered reported by voice vote of the Committee on
Post Office and Civil Service on September 12, 1979. On October 22
1979 the House suspended the rules and passed H.R. 25684, The bill
was referred to the Senate Committee on Government Affairs on
October 23, 1979, was considered and passed by the Senate on Decem-
ber 20,1979 and signed into law on January 2, 1980,

H.R. 25610—Court REview rorR EMPLOYEES SUBJECT TO DisamrLiTy
RETIREMENT

The Subcommittee on Compensation and Employee Benefits held
an oversight hearing in February, 1979 on the government’s use of
physical and piychiatric examinations to determine employee fitness-
for-duty. Based on testimony and investigation, the subcommittee
found certain abuses by agencies in the use of fitness-for-duty exami-
nations and made specific recommendations for corrective legislation
and administrative action. H.R. 2510 embodies the subcommittee’s
recommendation that employees subjected to fitness-for-duty exami-
nation orders or forced disability retirement actions based on the
examinations be assured due process through the right to request
judicial review.

Through its hearings and investigation, the subcommittee deter-
mined that in many instances agencies direct employees to undergo
fitness-for-duty examinations ( ﬁ)articularly psychiatric fitness-for-
duty) for disciplinary rather than medical reasons. Under current
law, an employee’s refusal to submit to such an examination is grounds
for dismissal. If the employee submits to the physical or psychiatric
examination, the agency can then present to the Office of ersonnel
Management the medical evidence obtained along with a request that
the employee be granted a disability retirement. OPM’s decisions
re%arding these agency-filed retirement requests are final and not
subject to court review, thus denying employees due process access to
judicial review, :

A General Accounting Office report, “Extent of Use and Ap;)lica-
tion of Fitness-for-Duty Examinations by Federal Agencies,” was
released May 13, 1977. The report found that of 2,518 Federal em-
ployees subjecte(i to fitness-for-duty exams since July 1, 1973, 1,115

or 45 percent) were found to be fit for duty. That finding presents
the possibility that many employees may have been needlessly sub-
jected to the ordeal of having their physical or mental competence
questioned.

Under section 8337 (a), title 5, United States Code, Federal agencies
have specific authority to compel an employee to undergo a fitness-
for-duty examination. Section 8347(c), title 5, states that the Office
of Personnel Management shall make decisions concerning disability
that “are final and conclusive and are not subject to review”, H.R.
2510 strikes the clause, “and are not subject to review,” to bring this
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section in line with all others relating to Federal employees by (fer-
mitting a meaningful appeal to the Court of Claims by an individual
subjected to fitness-for-duty examinations,

he Subcommittee on Lompensation and Employee Benefits held
one day of hearings on H.R. 2510 on November 27, 1979 and received
testimony from Mr. Gary Nelson, Associate Director, Compensation
Group, Office of Personnel Management ; Mr. Thomas Kennedy, Sub-
committee on Investigations; Ms. Judith E. Park, Legislative Repre-
sentative, National Association of Retired Federal ml‘ployees, and
Mr. James Pierce, President, National Federation of Federal Em-
ployees. No further action has been scheduled to date,

H.R. 5410—NoT1FIcATION OF SPOUSE

H.R. 5410, a bill to amend title 5, United States Code, to require
any Federal employee who elects at the time of retirement not to pro-
vide survivorship benefits for the employee’s spouse to notify (or take
all reasonable steps to notify) the spouse of that election, was intro-
duced by Mrs. Spellman on September 26, 1979 and referred to the
Committee on Post Office and Civil Service.

This legislation grew out of hearings held by the subcommittee dur-
ing the 95th Congress (Serial Number 95-12 and 95-17). Those hear-
ings disclosed that many spouses were unaware of their husband’s
failure to provide survivor benefits and, as a result, were welfare
recipients. FDue to the current composition of the Federal workforce,
the majority of the affected spouses are women, although this can be
expected to change in the future.)

Current law (5 U.S.C. 8339(j)) provides that an annuitant may
waive the right to have a survivor’s annuity for his or her spouse by
notifying the Office of Personnel Management in writing at the time of
retirement. No current provision is made for the notification of the
spouse of this waiver of the survivor benefits by the annuitant.

H.R. 5410 provides that an employee must, according to such regula-
tions as the Office of Personnel Management shall prescribe, notify or
make all reasonable attempts to notify his or her spouse of the waiver
of the survivor’s annuity. However, the souse’s approval of the waiver
is not necessary, The intent of the legislation is to ensure that the
prospective survivor is notified of the wriver request by his or her
spouse, -

Should the Office of Personnel Management not be satisfied that the
annuitant has properly informed, or made all reasonable attempts to
inform, his or her spouse of the waiver of benefits, then the signed
waiver would be considered invalid and the reduction provided by title
5, United States Code, section 8338(j) would continue.

The Subcommittee on Compensation and Employee Benefits held a
hearing on H.R. 5410 on November 27, 1979 and received testimony
from the Administration, the National Association of Retired Federal
Employees and the National Féderation of Federal Employees. The
subcommittee met to consider the bill on December 5, 1979 and agreed
to an amendment in the nature of a subctitute. The substitute text is
similar to H.R. 5410. but it does not specifically require that the spouse
of an emplovee or Member acknowledge, by signature, the loss of
survivor benefits resulting from notification or designation. The sub-
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committee further afreed to a suggestion by Congressman Ford that
the report of the hill contain language recommending to the Office of
Personnel Management that the notification of spouse requirement
will be satisfied by publication, similar to state law requirements. The
substitute text was favorably reported by unanimous voice vote and is
awaiting action by the Committee on Post Office and Civil Service.

S. 383—AGRICULTURAL STABILIZATION AND CONSBERVATION
SeRrvicE EMPLOYEES

S. 383, a bill to amend title 5, United States Code, to extend certain
benefits to former employees of county committees established pur-
suant to section 8(b) of the Soil Conservation and Domestic Allotment
Act, and for other purposes, was referred to the Committee on Post
Office and Civil Service on May 24, 1979. The purpose of S. 383,
as amended, is to broaden the applicability of Public Law 90-367 by
granting to former employees of the Agricultural Stabilization and
Conservation Service, who become employed by a Federal agency,
certain benefits, such as transferring accumulated sick and annual
leave, receiving full credit for prior service in determining the an-
nual rate of annual leave accrual and reduction-in-force preference,
and transfer of rate of basic pay.

S. 383 is similar to H.R. 3311 (Stenholm), H.R. 2850 (Mitchell), and
H.R. 4519 (Weaver), and H.R. 3472 (Clay), all introduced in the 96th
Congress. It is also similar to S. 408 of the 95th Congress, which passed
the Senate without opposition on August 18, 1978, and H.R. 3139
(Clay). A hearing on I;'I.R. 3139 was held by the subcommittee on
Compensation and Employee Benefits on June 1, 1977.

The Agricultural Stabilization and Conservation Service (ASCS
was established bv the Secretary of Agriculture in 1961. ASCS ad-
ministers specified commondity and related land use programs de-
signed for voluntary production adjustment, resource protection, and
price, market, and farm income stabilization. In each State, ASCS
operations are supervised by a State committee of three to five mem-
bers appointed by the Secretary of Agriculture. A State executive
director, appointed by the Secretary, and staff carry on day-to-day
operations of the State office.

In each of approximatelv 2,800 agricultural counties, local ASCS
programs are administered by a county committee of three farmer
members who are elected to the committee by farmer-elected delegates
to a county convention. The county committees employ staff to carry
on day-to-day operations of the county office. There are annroximately
9,100 ASCS county committee employees in the United States. The
county committee emplovees are not Federal emplovees although thev
do participate in the civil service retirement, health insurance and
life insurance programs. Regulations issned by the Secretary of Agri-
culture control most aspects of their employment. including classifica-
tion of positions. rates of pay, and procedures for filling vacancies.

Public Law 90-367, enacted on June 29, 1968, provides certain bene-
fits for ASCS county committee emplovees who obtain employment
with the Department of Agriculture. These benefits include transfer
of annual and sick leave, service credit for leave earning and reduc-
tion-in-force purposes, and application of the highest previous rate
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rule. Those former county committee employees, however, must still
meet eligibility requirements for positions in the Department.

S. 383 extends the benefits of Public Law 90-367 to county com-
mittee employees who transfer to any department or agency of the
executive branch, thereby providing for the transfer of annual and
sick leave, service credit for leave earning and reduction-in-force pur-
poses, and application of the highest previous rate rule. County com-
mittee employees must mect competitive selection requirements for
appointment to positions in the competitive service,

he subcommittee held hearings on S. 383 on July 24, 1979 and
received testimony from Members of Congress, Administration wit-
nesses and the National Association of County ASCS Office Em-
ployees (NASCOE). The Administration is opposed to enactment of
S. 383 because it believes an injustice would be done to current Federal
employees if an employee, newly appointed to the Federal government
from a county committee, had greater retention rights in a reduction-
in-force than a long-term Federal employee, merely because the new
employee is able to count as service credit the non-Federal committee
experience. In addition, the Administration fears enactment of the
bill will be a step in the direction of blurring the distinctions between
Federal and non-Federal employment, opening the door for other
groups of quasi-Federal employees to claim similar benefits.

The subcommittee plans no further action on S. 383.

ApverskE EFrects CREATED BY EARLY RETTREMENT BECAUSE OF REDUC-
TION-IN-FORCE AND REORGANIZATION

Public Law 93-39 (1978) permitted the Civil Service Commission to
grant early retirements to employees of an agency or segment of an
agency when it determined that a major reduction-in-force (RIF) was
underway. The law authorized the Commission to determine what
would be considered a major RIF. In recommending passage of Public
Law 93-39, House and Senate reports stated that in determining a
major RIF. the Civil Service Commission would consider the impact
on the local economy, the de of disruption of the operations of
an agency or installation, and the effect on its future capabilities to
effectively carry out its mission.

Criteria for determining a major RIF were developed by the
Commission in coordination with other Federal agencies, including the
Department of Defense. Pursuant to the legislative history of the Act,
the factors which the Commission decided to consider in determining
whether early retirements should be authorized were: (1) the impact
of the RIF on emplovees: (2) its impact on the operation of the
agency; and (3) its impact on the local economy.

Because Public Law 93-39 authorized “carly outs” onlv in a major
RTF situation, it was proposed that the law be amended to include
anthorization of early optional retirements in cases of major reorgani-
zations and transfers of functions. This amendment was passed by
Congress as section 306 of Public Law 95-454, also known as the Civil
Service Reform Act, and went into effect January 11, 1979,

. The Office of Personnel Mannﬁement has issued interim guidelines
implementing this provision. These guidelines also provide for the
authorization of early retirements when the combination of positions
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abolished and positions transferred to another commuting area equals
or exceeds 5 percent. As under Public Law 93-39, the guidelines
permit the consideration of other factors. including the impact on
the agency and the local economy.

In view of complaints that agencies may be using early retirement
provisions as a management tool to rid themselves of certain un-
wanted employees and that hidden costs are being incurred. the Sub-
committee on Compensation and Employee Benefits held oversight
hearings on March 6, 1979 on the effects of voluntary early retire-
ments under Public Laws 95-39 and 95-454.

The subcommittee is particularly concerned about the cost of early
retirements. It had assumed. according to information contained in
House Report No. 93-98 which accompanied Public Law 93-39, that
if 1,000 emi)loyees retired under the voluntary-out provisions of the
law, it would cost $10.1 million, amortized over 30 years at $600,000
for a total static cost of $18 million. However, this figure appears
to be some 800 percent short of what the actual cost appears to be.

There are two ways in which early retirements increase the costs
of the civil service retirement fund :

First, the interval between retirement and death is decreased, and
in turn, the total of monthly benefits paid after retirement is greater.

Second, the interval between initial employment and retirement
is decreased so that the employee actually funds the pension reserve
over a shorter time. Earnings of the pension fund become less over
the lifetimes of the employees and there are debits from the fund to
provide benefits for early retirees.

Prior to passage of Public Law 93-39, there were relatively few
early-outs requested by agencies or granted by the Civil Service Com-
mission, in comparison to the number actually granted and taken by
employees since 1973. In fact, from 1923 to 1969, this procedure was
not widely used. When used, it most often involved Presidential
appointees,

Under the provisions of Public Law 93-39, 35.000 employees have
been retired either voluntarily or involuntarily. However, the actual
number of people or positions expected to be affected-over this same
period, according to agency reauest, was over 150,000. At the same
time, despite the number of RIF’s due to reorganizations and abolish-
‘ment of jobs, the government civilian personnel figures have increased
from 2.820.464 in 1973, to 2.921.232 as of August 31, 1978, .

During the March 6 oversight hearing, the subcommittee received
testimony from Joseph W. Kimmel, Vice President, William E. Hill
& Co.: Jule M. Sugarman, Director, Office of Personnel Management;
and James J. Pierce, President, National Federation of Federal Em-
ployees. Despite assurances from the Administration that early re-
tirements are not expected to significantly increase under the expanded
Public Law 95-454 criteria. the subcommittee is concerned thai this
may not be the case. The subcommittee will continue its oversight of
early retirements to ensure that intent of Public Laws 93-39 and

95-454 is being realized.
H.R. 4281—Seconp Mepicar, OPINIONS FOR ELECTIVE SURGERY

H.R. 4281, a bill to amend title 5, United States Code, to provide
that the Federal employee service and indemnity health benefits plans
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require second opinions in the case of clective surgery covered under
those plans, was introduced by Mrs. Spellman on May 31, 1979 and
was referred to the Committee on Post Office and Civil Service. The
subcommittee held three hearings on the bill to try to determine the
benefits in terms of improved health care and reduced costs, which
would accrue to the Federal Employees’ Health Benefits program
as a result of the institution of a mandatory second surgical opinion
program. More than ten million Federal employees and their de-
pendents are now covered under the FEHB program.

The question of the valne of second opinions arises from statistics
and statements that have been gathered from medical literature, from
news reports and from congressional hearings, including previous
subcommittee hearings. The value may be judged in both monetary and
human terms. Statistics indicate that a requirement for a second
opinion before surgery would provide significant financial savings to
both the insured and the taxpayer through the avoidance of costl

rations of dubious medical value. The subcommittee has been acz
vised that an estimated two million unnecessary operations are per-
formed annually in the United States and that second opinions would
reduce the total number of operations performed by 10 to 15 percent.
In addition, for every dollar spent for a second opinion, seven or
eight dollars might be saved in operations not performed.

It is estimated that one out of every ten Americans will undergo
some kind of surgery this year. Approximately 1 million operations
will be paid for under the auspices of the Federal Employees’ Health
Benefits program. Using an average cost of $3,000 per operation, it
can be estimated that the FEHB program will be expending approxi-
mately $3 billion on surgical care during 1979. Assuming that 10
percent of these surgeries are not needed, the FEHB program may
well expend $300 million unnecessarily over the 12-month period.

In its review of the feasibility of mandating second opinions for
elective surgery in the FEHB program, the subcommittee’s objectives
are threefold : one, to alleviate human pain and suffering and to pre-
vent deaths resulting from inappropriate or unnecessary surgery;
two, to lower the cost of health insurance both for the Federal em-
plovee and for the government: and three, to reduce work hours lost
in sick leave when surgery is required.

During 3 davs of hearings, the subcommittee received testimony
from distinguished physicans from both the public and dprivate sector,
the Administration, representatives of insurance underwriters for
the FEHB program, directors of voluntary and mandatory second
opinion programs currently operating around the country and rep-
resentatives of employee organizations.

In their testimony, the Office of Personnel Management representa-
tives informed the s: hcommittee that they have negotiated, for the
1980 contract period, second opinion programs with four employee
organization plans within the FEHB program. These programs are
voluntary in nature, but provide a penalty clause (a 20 percent reduc-
tion in coverage of surgery and anesthesia charges) where a second
opinion is not obtained for a list of 20 common types of elective surgi-
cal procedures.

The subcommittes will monitor the effectiveness of the new
second opinion requirements within the four FEHB program plans




and is preparing a committee print on the subject of second medical
opinions for elective surgery.

FepErAL EMpProYees’ Grour Lire INSURANCE ProaraM

The Federal Employees’ Group Life Insurance (FEGLI) program
was established by Con in 1954 on the recommendation of then-
President Dwight Eisenhower. Its purpose was to enable government
workers to supplement private life insurance plans. Under the pro-
gram, employees may purchase FEGLI regular and FEGLI oYt;ional

rotection. The amount of Protection available through FEGLI regu-

ar is equal to the employee’s salary rounded to the next higher $1,000.
plus $2,000 with $10,000 as the minimum benefit payable. The FEGLI
optional protection consists of $10,000 of additional protection. Both

EGLI regular and FEGLI optional pay double indemnity to em-
ployees for accidental death. Both provide dismemberment protection
to employees.

In addition, FEGLI rzgular and optional programs offer post-re-
tirement, lifetime benefits. Annuitants who retire on an immediate
annuity on or after November 2, 1978, and have participated in the
respective FEGLI program durin% the 5 years of service immediately
proceding retirement or during all periods in which insurance was
available if less than 5 years, are eligible to continue their group in-
surance. Unreduced FEGLI regular coverage is provided from the
date or retirement through age 65 at no charge to eligible annuitants;
annuitants pay for continued unreduced FEGLI optional protection
until they reach age 65. After age 65 the benefits :Evable to survivors
of annuitants through regular and optional FE& I begin reducing
at 2 percent per month until 25 percent of the face value of the insur-
ance in force before the first reduction remains as permanent, lifetime
insurance.

The financing of FEGLI regular insurance is presently based on a
level Eremium rate of which one-third is paid by the government and
two-thirds by employees, except in the case of postal employees. The
Postal Service ans 100 percent of the cost of FEGLI regular for its
employees. FEGLI optional is funded on an employee pay all basis
with rates that increase with age.

Overall responsibility for administration of the FEGLI program
rests with the Office of Personnel Management.

The FEGLI program has been criticized er employees, unions,
Members of Congress, annuitants, the General Accounting Office, the
Quandrennial Commission on Executive, Legislative and Judicial Sal-
aries, the press and many others as no longer comparable to the group
insurance plans of other national employers. In 1977 the General Ac-
counting Office issued a report, “Changes to the Federal Employees
Group Life Insurance Program Are Need.” Criticisms of FEGLI re-
late to the sharing of the program’s costs between the government and
employees, the premium rates, and the design of the benefit package
itself. To a considerable degree, this criticism is justified.

HL.R. 1265, a bill to amend chapter 87 of title 5, United States Code,
to increase the amounts of regular and optional life insurance on fam-
ily members, increase the contribution by the Federal government to
the costs of employees’ life insurance, and increase the value of em-




loyees’ life insurance following retirement, was introduced by Mrs.
Spellman on January 12, 1979 and was referred to the Committee on
Post Office and Civil Service. The bill wou!d redesign the FEGLI
benefit structure to (1) authorize two new, employee pay all options
providing additional life insurance on employees, expressed in multi-
ples of salary, and flat amounts of life insurance on family members;
(2) modify the schedule of regular FEGLI benefits to aflord greater
protection to young employees and (3) require that insured employees
who, after December 31, 1988 become eligible to continue insurance as
a receipient of compensation for work injuries under subchapter I of
5 U.S.g., chapter 81 or after retiring on 1mmediate annuity, continue
paying cfn'emiums for unreduced regular FEGLI coverage until age 65.

In addition, the bill provides that the government’s share of the
subscribption costs will be increased from 3314 percent to 40 percent
and provides that reducation at 65 or at retirement, whichever 1s later,
of 2 percent a month until the amount reaches 25 percent of the face
value of the %olicy be limited in reduction to 40 percent of face value.
Further, the bill would amend section 8707 and 8714a of title 5, U.S.C.,
rea?ectively, to provide authority for both em{ﬂoying agencies and the
Office of Personnel Management to waive collection of deductions for
regular or optional life insurance when the proper amounts have not
been deducted from salary or retirement benefits through no fault
of the individual. While the employee or annuitant may be excused
from paying retroactive deductions, the erring agency would still be re-
?uire to submit the amount due to the Office of Personnel Management

or deposit to the Employee’s Life Insurance Fund.

On June 12, 1979 the subcommittee held hearings on H.R. 1265 and
a similar bill introduced at the request of the Administration, H.R.
3448. H.R. 3448 differs from H.R. 1265 in three areas: (1) it maintains
the current 3314 percent government contribution to the subscription
cost; (2) maintains the current 25 percent minimum lifetime protec-
tion; and (8) provides for conversion of optional life insurance on
family members on the employee’s death.

During the hearing the subcommittee received testimony from Stew-
art G. Nagler. Senior Vice President. Metropolitan Life Insurance
Company; Michael Nave, President. National Association of Retired
Federal Employees; James Pierce, President, National Federation of
Federal Emplovees: and Thomas A. Tinslev, Deputy Associate Di-
rector for Benefits Policy, Office of Personnel Management.

Further consideration of H.R. 1265 and H.R. 3448 by the subcom-
mittee has been delayed because of budgetary constraints. However, the
subcommittee will seek anpropriate budget authority to consider these

proposals for fiscal year 1981.

Feorrar, EmMprovees’ Heantn BrNEFITS PrROGRAM/EMPLOYEE
ORraaN1ZATION PLAN'S PAYMENT PRACTICES

The subcommittee shares the nation’s concern about the rising cost
of health care in our country today. In its oversight capacity, the sub-
committee has sought to ensure hich quality health care at reasonahle
costs for participants in the Federal Employees’ 'Tealth Benefits
(FEHB) program. Although the FEHB program generally has a
good track record in this regard, at the request of the subcommittee,
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the General Accounting Office submitted a report to the Congress on
its investigation of the claim payment practices of three employee
organization plans participating in the FEHB program—the Amer-
ican Federation of Government Employees (AFGE), the American
Postal Workers Union (APWU) and the National Association of Let-
ter Carriers (NALC) plans, The report, “Stronger Management
Needed to Improve Employee Organization Health Plans’ Payment
Practices” (September 7, 1979), concluded that the plans have paid
claims for non-covered medical services and without determining
whether the services were necessary or the charges reasonable. Further,
it says the Office of Personnel Management has inadequately overseen
the insurance plans by allowing such claim payments to be made.

The subcommittee is particularly concerned about the allegations
made in the GAO report because payments outside the scope of con-
tracts needlessly inflate insurance premium costs for plan enrollees,
the government and, in some cases, all other Federal employees as well.
In addition, they contribute to the overall upward pressure on health
care costs nationwide.

The subcommittee realizes that neither OPM nor the insurance

lans can directly affrct the overall cost of health care in this country.

owever, it feels both can demonstrate their concern with high insur-
ance and health care costs bv seeing that benefit payments are made
only for covered services performed at reasonable rates.

Consequently, the subcommittee met in its oversight capacity on
November 19, 1979. to review the GAO report and receive testimony
from the Office of Personnel Management and representatives of the
emplovee organizations regarding their efforts to make improvements
in claim payment practices recommended by the General Acécounting
Office. The subcommittee also heard from Mr. Samuel X. Kaplan
of U.S. Administrations Inc., a professional benefit administration
firm, regarding his organization’s efforts to reduce costs for their
public and private sector clients.

The subcommittee believes that the Office of Personnel Management
and the employee organizetions surveyed are making bona fide efforts
to improve claim payment practices and ensure proper oversight of
plan administration and is working with the parties to ensure the
maintenance 'of the Federal Employees’ Health Benefits program’s

high standards. |

ProBrEMs aND Rrerationsures or CoveriNg Districr oF CoLuMsria
PersoNNEL UnpER THE Crvir ServicE RETIREMENT SYSTEM AND
CerTAIN FepERAL PERSONNEL UNDER THE DistrRICT OF COLUMBIA
Porice AND FIREFIGHTERS RETIREMENT SYSTEM

Public Law 93-198 (Home Rule Act) requires that the District of
Columbia personnel merit svstem be established by 1980. It also au-
thorizes the District to establish its own rersonne] compensation sys-
tems or to continue participating in all or part of Federal civil
service systems. It further requires that any new District personnel
compensation systemr for existing employees be at least equal to that
in effect at the time of conversion,

Because of the possibility that the District of Columbia might
actually want to create and control its own retirement system, the
subcommittee held oversight hearings on May 25, 1979 to discuss such
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a move with District officials, as well as the recommendations con-
tained in the General Accounting Office report, “Federal and District
of Columbia Employees Need to be in Separate Pay and Benefits
Systems.” In addition, the subcommittee wished to review the poten-
tial problems which would arise with the enactment of S. 1037, a bill
to establish an actuarially sound basis for financing retirement bene-
fits for police officers, firefighters, teachers, and judges of the District
of Columbia and to make certain changes in such benefits, The bill
specifically excluded Federal personnel covered by the District Fire-
men’s and Policemen’s Retirement Fund from system changes.

The subcommittee found that approximately 1,700 Federal law en-
forcement personnel and the Secret Service and Park Police par-
ticipate in pay and/or retirement system designed for municipal police
and firemen and administered by the District Government. Federal

ersonnel were extended coverage under the District’s system by
aws enacted in the 1920’s and 1940’s, generally because they were
recruited from the District police force or were doing jobs formerly
done by District policemen. Today, however, recruiting for these posi-
tions is nationwide and some of the covered personnel are not located
in Washington, D.C.

The subcommittee found that most District of Columbia employees
are covered by Federal general schedule and wage grade salary sched-
ules and civil service retirement programs. Before Home Rule began
in 1975, District employees were considered Federal employees and
their pay and fringe benefits were the same as those of other similarly
employed Federal personnel. But the Home Rule Act established for
the District a form of municipal government similar to that of other
United States cities—that is, responsible and accountable to local
residents, .

The District of Columbia City Council has a January 2, 1980 dead-
line for deciding whether it wants to set up its own employee retire-
ment, life insurance, and health benefits program. However,
participation of District employees in the Federal retirement systems
saves District taxpayers money. It is estimated that the District was
subsidized in 1978 by about $78 million through the Federal retire-
ment system. Annual subsidies will continue at a growing rate as long
as the District is permitted to participate in the civil service system
and the current financing arrangements remain unchanged.

On the other hand, the subcommittee found that permitting cer-
tain Federal employees to participate in the District’s police and
firefighters retirement fund creates inequities between these em loyees
and other Federal workers and is a greater burden on the United
States treasury, as well as on the District taxpayer. .

The subcommittee has decided not to legislate at the present time
but is continuing to study the recommendations made by all officials
during the course of its hearings. The subcommittee is particularly
concerned about the lack of control the Federal government has over
the compensation and retirement benefits of certain Federal law

enforcement personnel.
ConVERTING FEDERAL BLUE CoLLAR EMPLOYEES TO GENERAL SCHEDULE

est of the Honorable Paul Trible, Virginia, the sub-

At th u
comm'itt:orl?&d an oversight hearing on February 12, 1979 at NASA-
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Langley Research Center, located in Newport News, Virginia, in order
to properly assess the problems that arose when the center converted
some 1,200 Langley employees from the wage grade pay system to the
general schedule pay system between 1966 and 1971,
The right of the agency to convert employees from a wage grade
gay system to general schedule system is based primarily on executive

ranch regulations rather than statute. Specifically, civilian Federal
regulations 539.202 and 531.203 controlled the conversions of the 1,200
Langley em;loyees.

Section 539.208 provides for preserving the employee’s rate of basic
pay under such circumstances, or for increasing it to the next step
of the general schedule grade if it falls between two steps. Section
539.202?: defines “rate of basic pay” as “the rate of pay fixed by
law or administrative action for the fosition held by an employee
before any deductions, and exclusive of additional pay of any kind.”

According to Congressman Trible, ap roximatetl)y 47 out of the
1,200 conversions had their pay adversely affected. The employees
affected worked on a regular schedule rotational shift basis; that is,
a regular rotation between days, evenings, and graveyard shifts. The
problem centered around the interpretation ogrregulations 539.202
and 539.203 and not statutory law. The subcommittee found regula-
tions 589.202 and 539.203 were written primarily to address straight
conversion problems; converting employees on regularly scheduled
rotating shifts was not clearly addressed during the formation of
those regulations,

The NASA workers rotated between three standard shifts—day,
evening, and graveyard. A typical schedule would find employees
working 1 week from 8 a.m. to 4 p.m., the next week from 4 p.m. to
midnight, and the third week from midnight to 8 a.m. At the same
time, other employees would rotate according to other schedules among
the three shifts.

For workin%l the day shift, employees would be paid the standard
base pay for their positions. When employees worked the evening or
second shift, they got the same base pay as the day crew plus an
additional 714 percent. When these employees worked the last shift
they received the base pay, plus 10 percent. Thus, over a period of
several weeks, the pay of one of these technicians could vary in a day-
to-day comparison by as much as 10 percent, degending on which par-
ticular shift the employee was working on the day in question.

When NASA decided to convert these employees from wage board
to general schedule pay, the regulations for conversion did not allow
for the unique rotating schedules these technicians worked. Instead of
averaging the pay of these employees over a true earning period,
NASA converted their pay based on their earnin%s for a randomly
selected day. As a consequence, the new salaries for many of these
technicians significantly understated their true previous earnings. The
inequity was most acute for those employees workinE the first shift
on the day selected as the base date for converting the wages. These
unfortunate workers received no credit for working a shift with a
night differential of 714 percent and 10 percent.

e subcommittee has not taken any action on specific le%islation
to correct the inequities that develop when employees on regular rota-
tional shift basis are transferred from the wage grade pay system to

the general schedule pay system.
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ReTirRep Freperal, EMrroyers’ Heartn BeNerrrs ProoRAM

On March 6, 1979, the President transmitted to Congress his pro-
posal to amend the Retired Federal Employees’ Health Benefits Act
to increase the government contribution toward the subscription
charge for health coverage. The Senate bill is S. 716; the House bill
is H.R. 4003.

Public Law 86-382 (1959) established the Federal Employees’
Health Benefits program, which provides group health insurance cov-
erage to active and former government employees who retired after
its effective date, July 1, 1960. Congress also passed Public Law 86—
724 to establish the Retired Federal Employees Health Benefits
(RFEHB) pr(igram for those former government employees who re-
tired prior to July 1, 1960. According to the House of Representa-
tives report (H. Rept. 86-1930), the government pays 60 percent of the
average high option premium of the six largest plans, but the govern-
ment’s contribution may not exceed 75 percent of the total premium.
The Retired Federal Employees’ Health Benefits program statutorily
provides that the government’s contribution cannot exceed $4 per
month for self-only and $8 per month for family enrollment.

As the cost of health care In general has increased, the cost of health
benefit coverage under the two Federal plans has also grown. However,
the Retired Federal Employees Health Benefits program, unlike the
program for active employees, has no provision to ensure that premium
gos[:s are shared by the enrollee and the government on a proportional

asis.

The Retired Federal Employees Health Benefit program is experi-
ence rated and is required to be self-financing. Premiums were set at a
high rate at the outset of the program in order to build up reserves
which could be used to help offset future increases in the cost of health
care. However, these reserves have been depleted. In order to get the
program back on a self-sustaining basis, it has become necessary to in-
crease subscription charges and the government contribution in pro-
portion to the corresponding increases in the cost of health care.

Hearings on S. 716 were held by the subcommittee on November 27,
1979, The subcommitiece received testimony in support of the bill from
Gary Nelson, Associate Director, Compensation Group, Office of Per-
sonnel Management; Ms. Judith E, Park, Legislative Representative,
National Association of Retired Federal Employees; and James
Pierce, President, National Federation of Federal Employees.

The subcommittee met on December 5, 1979 to consider S. 716 and
adopted an amendment offered by Mrs. Spellman. The amendment
offered is clarifying language to section 8902(1) of title 5, U.S.C., to
reinforce the subcommittee’s intent when it originally added that
paragraph to the law during the 94th Congress. The bill, as amended,
was ordered favorably reported to the full committee.

Because the subcommittee is worried about future costs of the Re-
tired Federal Employees’ Health Benefits program, it is workin
closely with the Office of Personnel Management to study the feasibil-
ilt_'iy of transferring these annuitants to the regular Federal Employees’

ea

lth Benefits program.
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OTtHER BILLS APPROVED BY THE SUBCOMMITTEE

H.R. 5015 is based on an administration proposal transmitted to
the Speaker of the House of Representatives on July 11, 1979. The bill
was introduced on July 30, 1979 by Mrs. Spellman and was referred to
the Committee on Post Office and Civil Service. The primary purpose
of this legislation is to extend for two years the application of the
Federal Physicians Comparability Allowance Act of 1978 (Public
Law 95-603).

The Federal Physicians Comparability Allowance Act of 1978,
Public Law 95-603, title 5, United States Code, 5948, authorizes the
heads of agencies to enter into service agreements with certain govern-
ment Khysicians under which the physicians will agree to remain
with the agencies in return for special allowances. The special allow-
ance may not exceed $7,000 per year in the case of an individual
who has served as a government physician for a period of less than two
years or $10,000 per year in the case of a physician who has served
for more than two years.

The allowances authorized by Public Law 95-603 may be paid only
where the agencies are experiencing recruitment and retention prob-
lems, The authority to enter into service agreements expired on Septem-
ber 30, 1979, and no agreement entered into by that day may extend
beyond September 30, 1981,

H.R. 5015, as amended, extends for two years, until September 30,
1981, the period during which the heads of agencies may enter into
service agreements with physicians or dentists in exchange for special
allowances and extends for two years, until September 30, 1983, the
seriod of service which may be covered by such agreements. In ad-

ition, the bill extends the application of Public Law 95-603 to
physicians employed by the Ligrary of Congress and to individuals
employed by the government as dentists. ,

No hearing was held on H.R. 5015. However, during the 95th Con-
gress the Subcommittee on Compensation and Employee Benefits held
hearings on a legislative proposal which subsequently was enacted as
Public Law 95-603 (Hearings on H.R. 4620, Serial No. 95-55).

H.R. 5015, as amended, was ordered reported by voice vote of the
Committee on Post Office and Civil Service on November 14, 1979,

On December 10, 1979, the House voted to suspend the rules and

pass HLR. 5015, The bill is currently awaitin%Sengtﬁei actiog.C. -
ost Ofhice and C1vil Serv-

S. 887 was referred to the Committee on r ]
ice on May 30, 1979. The purpose of the bill is to provide paid leave

for a Federal employee participating in certain athletic activities as
an official representative of the United States. The bill provides that
Federal employees will be permitted leave with pay, not to exceed 90
days, to prepare or participate in the world, Pan American, or Olympic
games as a representative of the official U.S. team.

In many countries athletes who compete on an international level
are subsidized by their governments during periods of training and
participation in organized competition. In the United States, athletes
generally do not receive any financial assistance or direct renumera-
tion for time spent in preparation for or competition in international
sports competition. However, for many years the government has per-
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mitted military athletes time off to train in preparation for national
and international competition.

Under current law, the only options for granting time off to partici-
pate as an official representative in the Olympic games are annual leave
and/or leave without ng’. Employees can be granted all the annual
leave to their credit. In addition, they can be advanced the annual leave
they would earn through the end of the leave year. Any time off in
excess of their annual leave would have to be covered by a request for
leave without pay.

Several States, including Minnesota, Ohio, Florida, Pennsylvania,
an}ﬁ New York have enacted legislation to accommodate their employee
athletes,

S. 387 establishes a new section in title 5, United States Code, “Ab-
sence while representing the United States in certain athletic competi-
tion.” It provides 90 days paid leave in a calander year for an employee
who is & member of the official delegation of the United States to world,
Pan American or Olympic competition, The bill defines the terms
“United States Team” to include any coach or athlete who is member
of the official delegation of the United States to world, Pan American
or Olympic competition.

The subcommittee held hearings on S. 387 on October 29, 1979 and
received testimony from Craig Pettibone, Office of Pay and Benefits
Policy, Compensation Group, Office of Personnel Management; and
F. Don Miller, United States Olympic Committee. In his testimony,
Mr. Pettibone expressed the Administration’s support for the concept
embodied in S. 387, but recommended limiting the period to excused
leave and limiting the type of competition for entitlement to such leave
to the Olympic and Pan American games, 4

The subcommittee met on December 5, 1979 to consider S. 887. A sub-
stitute text for S. 387 was offered by Mrs, Spellman and was agreed to
by voice vote. The substitute text made certain technical amendments
and limited leave to only those employees who prepare for or partici-
pate in any international athletic competition sanctioned by the Inter-
nation Olympic Committee which is limited to individuals who have
a handicapping condition. In addition. the substitute text further ex-
panded the the original bill to amend title 39 to provide the same type
of leave for postal employees. The substitute text was favorably re-
ported to the committee by unanimous voice vote.

S. 887 is awaiting committee action.




SUBCOMMITTEE ON HUMAN RESOURCES
SUuBCOMMITTEE J URISDICTION

The subcommitte jurisdiction includes Federal civilian personnel
requirements and ceilings; effects of government reorganization on
Federal personnel; manpower utilization; reductions in force; con-
tracting out; rights of privacy; code of ethics; financial disclosure;
conflicts of interest; and intergovernmental personnel programs.

SUBCOMMITTEE ACTIVITIES

Durinﬁethe first session of the 96th Congress, the Subcommittee on
Human Resources approved two bills and conducted investigations and
oversight of all matters within its jurisdiction. Major reviews were car-
ried out on:
é 1; Ethics and financial disclosure;
2) Faderal contracting;
(8) Intergovernmental personnel programs in labor-manage-
ment relations;
(4) Implementation of the Senior Executive Service (SES)
and administration of the supergrade pool;
(5) Executive level and supergrade positions in the Depart-
ment of Education and other Federal agencies;
(6) Basic workweek of Federal firefighters; and
(7) The Part-Time Career Opportunity Act of 1978,

ErHics AND FiNaNcIAL DiIsCLOSURE

H.R. 2805 was introduced in March 13, 1979, by Mr. Danielson (for
himself and Mr. Moorhead of California) and was referred jointly to
the Committees on the Judiciary, Post Office and Civil Service, and
Rules. The bill clarifies the financial disclosure provisions of titles I,
II. and III of Public Law 95-521.

The subcommittee held a hearing on the legislation on April 23,
1979 and received testimony from the Director of the Office of Gov-
ernment Ethics. On April 25, 1979, the Committee on Post Office and
Civil Service, by voice vote, ordered H.R. 2805, as amended. renorted
to the House. On the same day, the Committee on the Judiciary
ordered reported an identical version of H.R. 2805.

"H.R. 2805. as amended provides:
For the waiver of the requirements that financial disclosure

statements be filed in the case of (1) employees who serve less
than 60 days in any calendar year, and (2) certain consultants
who serve less than 130 days in a calendar year, provided the
consultant is not a full-time employee, is able to provide services
specially needed by the government, and public disclosure “is
not necessary to the circumstances” ;

an
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That fifts and reimbursements received when an individual was
not a Member or employee need not be reported if “a publicly
available request for a waiver is granted”;

Clarification that defeated candidates need not file disclosure
reports;

hat investment advisors may serve as trustecs for blind trusts;

That only “gross income” must be reported (reporting of “net
income” is optional) ;

Alternate methods for determining the current value of real
property;

Clarification of the coverage of the Executive branch provisions
by defining “Executive branch” to include “Executive agencies”
(which includes Executive departments as well as independent
regulatory commissions such as the Federal Communications
Commission and the Securities and Exchange Commission as well
as gther entities ov administrative units in the Executive branch;
an
That person reviewing or copying disclosure statements must

provide certain information such as their name, address, and
the person or organizaition on whose behalf they are reviewing
or inspecting the statcment,

On May 23, 1979, the Senate passed H.R. 2805, which had been
approved in the House on May 14, 1979, It was signed by the Presi-
dent on June 13, 1979 (Public Law 96-19).

Feperal,  CoNTRACTING

Although no one knows precisely how much the Federal govern-
ment sFends on contracting-out for supplies and services, estimates
run as high as $150 billion annually. Consequently, the subcommittee,
in conjunction with the Subcommittee on Investigations, began an
extensive investigation in March 1979 in government practices relating
to contracting-out for personal services. The results of the investiga-
tion were startling:

Five years after passage of a law that was to establish an Office
of Federal Procurement Policy, there is still no uniform policy:

There is widespread noncompliance with existinipolicies;

There is no systematic method of determining when an agency
has violated regulations; no mechanism for enforcing regulations;
an]d no “punishment” for an agency that flagrantly violates the
rules.

On July 10, 1979, subcommittee Chairman Harris introduced legis-
lation, H.R. 4717, to correct the major deficiencies in Federal procure-
ment procedures and the bill was referred to the Committee on Post
Office and Civil Service. Hearings were held on September 7, Septem-
ber 11, September 20, and September 25 in Washington and on Octo-
ber 4, 1979 in West Point, N.Y. Testimony was received from Members
of Congress, representatives of the administration, Federal employee
representatives, associations representing private industry, and State
and local government officials.

The subcommittee ordered an amended bill reported on October 17,
1979. The bill, with one additional amendment, was ordered reported
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from the Post Office and Civil Service Committee on November 14,
1979. No floor action had occurred at the end of the first session.
The amended bill provided that:

_ Personnel ceilings should be used to ensure the most cost-effec-
tive utilization of all aspects of the Federal workforce and should
be adjusted to reflect Federal contracting for services;

The Office of Management and Budget (OMB) would be re-
Tm'ed to lower the personnel ceiling of an agency which contracts

or work previously done by Federal employees;

OMB must raise the personnel ceiling of any agency which de-
termines that it does not have adequate personnel to perform a
function and has demonstrated that it can be performed in-house
more cost-effectively than by contract ;

. OMB shall issue a quarterly report to Congress which shall
include (a) the number of contracts entered into by each Execu-
tive agency during that quarter, (b) the number of employees who
would have been employed in the absence of such contracts, and

(c¢) the adjustments to agencies’ personnel ceilings during that
quarter;

To conform with present statutory and regulatory languago,
contracts of less than $100,000 are excluded from the provisions
of the bill, with protections against fragmentation of functions
to artifically fall below $100,000 (subcommittee amendment) ;

Contract decisions based on cost-effectiveness must be recom-
Ba.red with in-house costs if the contract cost increases in one year

y more than 2% arlus the GNP deflator (except for contracts in
which the original cost-comparison took into account fixed in-
creased costs for subsequent years) (subcommittee amendment) ;

The head of the agency must certify that the in-house cost de-
termination for the function is based on the most cost-effective
in-house organization (subcommittee amendment) ;

A factor in performance appraisals for positions in the Senior
Executive Service and under the Merit Pay System shall be the
administration of personnel ceilings on a cost-effective basis and
compliance with rules, regulations and procedures applicable to
contracting, and ;

Agencies may not obli%at
year appropriations in the
year.

e more than 20 percent of their single
last two calendar months of the fiscal

Freperar, ProcureMENT DATAa CENTER

rked closely with the Committee on Govern-
U.S. House of Representatives and with the
Practices and Open Government

The subcommittee wo
ment Operations of the

Subcommittee on Federal Spending
o; the Committee on Governmental Affairs of the U.S. Senate to move

the Federal Procurement Data Center, which was established to de-
velop a data base on Federal procurement actions, from the Depart-
ment of Defense to the General Services Administration. The subcom-
mittee felt that GSA would be a more appropriate location for a
function with a cross agency mission and that the move would under-
line the need for procurement activity reporting by Executive agencies.
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INTERGOVERNMENTAL PERSONNEL PROGRAM

The Intergovernmental Personnel Act (Public Law 91-648, 1970)
was the first comprehensive Federal program designed to improve the
personnel resources of State and local governments through coordi-
nated effort with the Federal government. It is administered by the
Office of Intergovernmental Personnel Programs of the Office of Per-
sonnel Management.

The IPA programs are intended to aid State and local governments
in designing and administering effective personnel systems by pro-
viding training and technical assistance to public administrators in
collective bargaining and labor-management relations. However, there
has been considerable controversy on this subject for several years,
including allegations that IPA-sponsored projects have had a negative
impact on labor-management relations. Consequently, the subcommit-
tee held hearings on July 18 and 19, 1979 to determine how IPA funds
have been used in labor-management relations and to ascertain if
changes are needed to ensure that Federal funds are used in the most
productive manner.

Testimony indicated that IPA funds have been used in & manner
that appears to adversely affect stable, productive labor-management
relations. Subcommittee Chairman Harris suggested that changes in
regulations be made to correct inequities in the implementation of the
Act. The subcommittee staff has met with Mr. Norman Beckman,
Assistant Director for Intergovernmental Personnel Programs, OPM,
to discuss these changes and it is anticipated that new procedures can

be implemented in 1980.

IMPLEMENTATION OF THE SENIOR Executive SErvice (SES) anp Abp-
MINISTRATION OF THE SUPERGRADE PooL

Title IV of the Civil Service Reform Act established the Senior Ex-
ecutive Service (SES).

The SES, which went into effect July 13, 1979 makes major changes
in personnel regulations covering the majority of government
managers.

Because of the serious concern about the potential for politicization
of the bureaucracy created in the SES, the subcommittee held a meet-
ing with Alan Campbell, Director of the Office of Personnel Manage-
ment to discuss the conversion of positions to the SES, adherence to
the limitations on noncareer and limited SES apgointments admin-
istration of the supergrade “pool” and the scientific and pro%essional
“poor” created by the Act; and the employee evaluation forms dis-
tributed by the White House.

At the subcommittee chairman’s request, OPM Director Campbell
agreed to send a written notification to all agencies that the “White

ouse evaluation form” could not be used to evaluate career civil
service employees.

Additionally, because OPM did not provide sufficient information
on agency caontracting for assistance in personnel areas, the subcom-
mittee chairman offered an amendment to the Civil Service Authoriza-
tion Act (H.R. 5138) to require OPM to report to Congress on all
Executive agency contracts in the area of personnel management.
The amendment was approved by the full Post Office and Civil%ervice
Committee and by the [{.)S. House of Representatives.
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ExecuTive LEVEL AND SUPERGRADE POSITIONS

A provision of the Civil Service Reform Act requires the President
to submit to Congress a plan for authorizing Executive level positions
by January, 1980. In light of this provision, the subcommittee chair-
man determined that it would be inappropriate for the subcommittee
to take action during the first session on any agency requests for new
Executive-level authorizations or for adjusting the classification levels

of current executives.

Exkecurive LEveL CEILING AND SUPERGRADE PooL

Section 414(b) of the Civil Service Reform Act places a ceiling on
the number of Executive-level and similar positions. That ceiling is
the number of Executive level positions that were in existence on
October 13, 1978, the date of enactment of civil service reform. The
Civil Service Reform Act also established a “pool” for supergrade
(Grades 16-18) positions government-wide and mandated that the
total number not exceed 10,777.

The subcommittee has monitored legislation affecting these posi-
tions and the subcommittee chairman has been successful in Passing
amendments to remove the offending language from several bills. For
example, when the Committee on Government Operations was con-
sidering the bill to establish the Department of Education, the sub-
committee chairman wrote to Chairman Brooks expressing concern
about provisions of the bill relating to new Executive level and super-

ade positions. After a meeting between the subcommittee staff, the

ull committee staff and the staff of the Committee on Government

Operations, Chairman Brooks successfully offered 11 amendments.
In addition to correcting personnel provisions of the bill, the amend-
ments require that a report to Congress by the Office of Personnel
Ma]na ement within one year after the effective date of the Act
include:

An identification of any position within the Department or
elsewhere in the Executive branch, which it considered unneces-
sary due to consolidation of functions under the Act;

statement of the number of employees entitled to pay savings
by reasons of the reorganization under this Act;

A statement of the number of employees who are voluntarily
or involuntarily separated by reason of such reorganization ;

An estimate of the personnel costs associated with such reor-
ganization;

The effects of such reorganization on labor-management rela-
tions; and

Such legislative and administrative recommendations for im-
provements in personnel management within the Department
as the Director considers necessary.

The following language was also added through these amendments
for annual report to Congress:

Such report shall also include an estimate of the extent of
the non-Federal personnel employed pursuant to contracts
entered into by the Department under section 425 or under
any other authority (including any subcontract thereunder),
the number of such contracts and subcontracts pursuant to



which non-Federal personnel are employed, and the total
cost of these contracts and subcontracts. .
During floor consideration and amendment to strike language rais-
in%he xecutive level ceiling was successfully offered.
e conference committee agreed to the above provisions.

Feperar Fmerioutens’ WoRERwEEK

The subcommittee held hearings on September 14, 1979 on H.R.
2748, a bill to improve the basic workweek of Federal firefighters.
H.R. 2748 is identical to H.R, 8161, which was passed bv the House
and Senate during the 95th Congress, but vetoed by the President
on June 19, 1978 (H. Doc. No. 95-358).

The approximately 12,600 firefighters employed by government
agencies now work a 72-hour week, compared to an average municipal
firefighter workweek of less than 54 hours.' Schedule and pay dispari-
ties appear to be reasons why the Federal firefighting pro?ram attracts
less experienced persons and serves as a training ground for municipal
fire departments.

Further action on the legislation is anticipated after the subcom-
mittee completes a survey that will document the turnover rate among

Federal firefighters.
Parr-Time Carezr OpporTUNITY ACT (P.L. 95-4387)

The 96th Congress passed the Part-Time Career Opportunity Act
(Public Law 95-437) to encourage the use of part-time career employ-
ment in the Federal government.

Public Law 95437 provides that in administering an agency per-
sonnel ceiling, & part-time employee shall be counted as a fraction
determined by dividing 40 hours into the average number of hours of
such employee’s regularly scheduled workweek.

This provision is designed to alter traditional personnel ceilings
which have discouraged true part-time employment by attributing

equal weiggt to 8-hour and 3)-hour employees.
The subcommittee staff hus met with Office of Personnel Manage-
ment officials on the implementation of the act and has monitored the

development of implementing regulations,




SUBCOMMITTEE ON CENSUS AND POPULATION

SuBcOMMITTER JURISDICTION

' The subcommittee’s jurisdiction includes the Bureau of the Census,
generally; population and demographg; statistics collection; report-
ing and data processing activities of the government, generally; and
holidays and celebrations.

SUBCOMMITTEE AOTIVITIES

During the first session of the 96th Congress the subcommittee con-
centrated primarily on oversight of the decennial census program.,
The subcommittee also reviewed the reclassification of Standard Met-
ropolitan Statistical Areas; the confidentiality of Shipper’s Export
Declarations; and commemorative and holiday legislation.

1980 Censvus

The subcommittee conducted 20 day< of oversight hearings on the
1980 census. A schedule of hearings follows
Cities and dates:
Washington, D.C., March 7, 1979.
Albany, N.Y., March 183, 1979,
Manhattan, N.Y., March 80, 1979.
San Francisco, Calif., April 17, 1979,
Fresno, Calif., April 19, 1679,
‘Dover, N.J., April 27, 1979,
Houston, Tex., May 4. 1979,
Los Angeles, Calif., May 25, 1979,
~ San Diego, Calif., May 29, 1979,
Baltimore, Md., July 13, 1979.
San Juan, Puerto Rico, October 2, 1979,
Ponce, Puerto Rico, October 4, 1979,
Brooklyn, N.Y., October 13, 1979,
Harlem, N.Y., October 15, 1979,
Chicago, Ill., November 5, 1979.
Detroit, Mich., November 7, 1979.
Lower Manhattan, N.Y., November 13, 1979,
Phoenix, Ariz., November 80, 1879.
Austin, Tex., December 38, 1979,
Washington, D.C., September 18, 1979,
Because planning and testin%ofor the 1980 decennial census was
nearly complete when the 96th convened, the subcommittee
‘held hearings to inform the public about the census and to address po-
tential problems that could prevent an accurate count. The subcommit-
tee heard from 200 witnesses representing State and local governments.

- (88)
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clergy, community activists and the general public. The hearings en-
abled the subcommittee to discuss the fiscal and ;;,olitical implications
of the census, to elicit community wareness of the census and to ad-
dress concerns about individual privacy and use of the data. The field
hearings also enabled the subcommittee to encourage civic and church
leaders to assist and promote the census, to explore the cause and effect
of undercounts, especially in minority areas, and to explore possible
remedies, such as a statistical adjustment to offset a short count, The
subcommittee plans additional field hearings during the second ses-
sion to obtain information that will serve as the basis for legislative
initiatives, i
At the subcommittee chairman’s request, the General Accounting
Office continued its review of the decennial census program. The sub-
committee received reports on a fire in the Jeffersonville, Indiana pro-
cessing facility and on a flood in the main computer room at Bureau of
the Census headquarters in Suitland, Maryland. Although it is not pos-
sible to determine whether these accidents will have a serious impact
on the census, the Bureau already has repaired the physical damage at
each site, routed computer processing to private satellite facilities and
acquired a new computer to replace equipment destroyed by the flood.
The subcommittee will monitor the situation during the second session.

OFrrice Space For THE 1980 Census—S. 1318

A provision in the Economy Act of 1932 prohibiting the Federal
Government from leasing space for more than 15 percent of the prop-
erty’s fair market value created the anomalous effect of foreclosing the
Bureau of the Census from contracting for space in older buildings
suited to census operations but valued so low that compliance with the
15 percent limit was impossible. To remedy this situation, the Adminis-
tration requested legislation waiving the fifteen percent ceiling on
rental agreements, The Senate substituted a limit of 205 percent of the
fair annual rental with a requirement that the “fair annual rental”
be determined through an independent appraisal. The bill was passed
by the House of Representatives on August 2, 1979.

REDESIGNATION OF STANDARD METROPOLITAN STATISTICAL AREAS

The Standard Metropolitan Statistical Area (SMSA) classification
is a composite of statistical criteria on metropolitan areas developed
for use by Federal agencies in the production, analysis and publication
of data on metropolitan areas. The redefinition of SMSA boundaries
occurs after each decennial census and is a critical factor in the flow
of Federal funds to metropolitan areas.

During the first session of the 96th Congress, the 17.S. Department
of Commerce published proposed changes in SMSA designations.
Because of widespread concern about the consequences of theso
changes, legislation was introduced to postpone implementation of the
regulations, or in the alternative, to effect a “hold harmless” status in
terms of Federal funding to areas affected by the changes. The first
bill, H.R. 1612, directed the Commerce Department to prepare an
economic impact report on the proposed revisions. The second meas-
ure, H.R. 1613, provided that an SMSA would continue to receive
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Federal benefits at a level not less than it was receiving prior to any
reclassification. The subcommittee held hearings on the legislation on
March 16, 1979. Both the subcommittee and the Commerce Depart-
ment received comments expressing concern about the redesignation.,
The Commerce Department is redrafting the original proposal and
additional subcommittee hearings and study are planned to determine
the effects of the proposed reclassification of SMSAs,

SH1rPPER’S ExPORT DECLARATIONS

Following a Freedom of Information Act challenge to the U.S.
Department of Commerce’s policy of nondisclosure of information on
exported commodities contained on the Shipper’s Export Declaration
form, Congress extended confidentiality until June 30, 1980. The
Commerce %)epartment has sought a permanent exemption. On Sep-
tember 11, 1979, at the request of the Administration, the chairman
of the subcommittee introduced H.R. 5233 to bar the release of the
shipper’s export declarations. The subcommittee intends to conduct
a complete review of issues related to the confidentiality of the forms
in the second session.

HoLmays AND CELEBRATIONS

On the average, more than 150 commemorative resolutions are intro-
duced during each session of Congress. Consequently, the full com-
mittee approved the following policy for the consideration of com-
memorative legislation during the 96th Congress:

It shall be the policy of the committee that legislation providing for designa-
tion of commemorative days or other periuds shall be considered only three times
each year during the months of February, June, and October.

The following types of proposals shall not be reported :

{a) Any proposal concerning a commercial enterprise, specific product,
or fraternal, political or sectarian organization ;
(b) Any proposal concerning a particular State or any political subdivi-
slon thereof, city, town, county, school, or institution of higher learning;
(c) Any proposal concerning a living person ; and
) (d) Any proposal providing for recurring annual commemorations.

All other proposals with national appeal and significance, which shall be
demonstrated by co-sponsorship of the resolution or written endorsement, or a
combination thereof, by a majority of the Members of the House, may be reported.

Of the 177 commemorative bills introduced during the first session,
13 J)roposals met the committee’s criteria, were approved by the House
and signed by the President. They include: National Museum Day,
May 18, 1979; National Historic lyreservation Week, May 6 through
12, 1979; United States S&?ce Observance Week, June 16 through 54,
19’79; National Lupus Week; National Diabetes Week, May 14
through 20, 1979; National Grandparents Day, first Sunday cf Sep-
tember following Labor Day; National Meals on Wheels Week, Sep-
tember 16 through 22, 1979; National Port Week, the seven calendar
days beginning October 7, 1979; Will Rogers Day, November 4, 1979;
National Family Week, the week beginning November 18, 1979; Na-
tional Child Abuse Prevention Month, December 1979 ; Scouting Rec-
ognition Week, December 8 through 9, 1979; and National Unity Day,

ecember 18, 1979,




MarTIN Luraer Kine Hormay LEecisLATION

In each Congress following the death of Dr, Martin Luther King.
Jr., legislation has been introduced to designate Dr. King’s birthday
as a national legal public holidav.

At the beginning of the 96th Congress, Representative John Conyers
(D-Mich.) introduced H.R. 15 with 125 cosponsors. Similar legislation
(S. 25) was introduced in the Senate. On March 27, 1979, the subcom-
mittee held a ‘)":int hearing with the Senate Judiciary Committee.

On September 20, the subcommittee adopted an amendment post-
poning the effactive date of the legislation for two years after the date
of enactment. Subsequently, a bill was ordered reported by voice vote
and subcommittee Chairman Gareia introduced H.R. 5461,

The full committee favorably reported the measure by a voice vote
on Octoher 10.

As reported by the full committee, H.R. 5461 would have set aside
January 15 of each year as the tenth legal public holiday observed by
the 2.8-million Federal workforce. According to the Congressional
Budget Office, an additional holiday would cost the government $28.1
million in overtime and premium pay benefits.

H.R. 5461 was considered by the House under Suspension of the
Rules on November 13, 1979, where it failed to obtain the necessary
two-thirds votes in favor of passage. Subsequently, an open rule was
granted and the House reconsidered but did not complete action on

the proposal on December 5, 1979.
During its consideration of the holiday bill the House took the fol-

lowing action:

Adopted an amendment by Representative McClory designat-
ing the third Monday of each January as a new Federal holiday
in honor of Dr. King.

Adopted a substitute offered by Representative Beard, to the
committee bill, establishing the third Sunday of January as a new
holiday for Dr. King.

Upon adoption of the substitute offered bv Mr. Beard, Chairman
Garcia temporarily withdrew the bill from House consideration. The
bill is expected to be rescheduled for floor action during the second

session.
@)




